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PERIODIC REPORTS 
TO 
THE BOARD OF TRUSTEES 
I 957 
These periodic reports to the Board of Trustees include the 
agenda of Recommendations rd Committee as and Boa Reports 
mai I ed to members of the Board in advance of each regu I ar meeting 
of the Board. They al so include the agenda for special meetings if 
out Ii ned in advance, special reports on certain items as mailed to 
al I members of the Board, and periodic financial reports as distributed 
to members of the Board in the interim between meetings. The dates 
given on the tab guides indicate the dates of regular meetings of the 
Board, and, in some cases, the dates of special interim reports to 
the Board. 
G. E. Metz, Secretary 
-----
AGENDA FOR THE MEETING OF THE BOARD OF TRUSTEES 
on 
March 15, 1957 
(Subject to Revision by the Board) 
l~ Roll Call 
2 o IVrl.nutes ~ the Meeting £!. October 29, 1956 
3. Minutes of the MGeting of T'fovember 28, 1956 
4. Minutes £.£ the Meeti!!.fi of December 20, 1956 
5. Recommendations of the Agricultural Committee (Items 1 - 9 in attached 
recommendations) - --
6. Recommendations of the Committee on Educational Policy~ Student Affairs 
1Items 10 - 15 in"9t~attached recommendations) 
7. Recommendations of th~ Committee~ Development and Public Relations 
Zrt ems 16 - 17 in the attached reco1Tl!Tl6ndations}" 
8. Additional Recommendations (Including certain recommendations developing 
out of committee meetings) 
9. Additional Reports of Committees 
10. Special Report.£!:! Retirements 
110 Board of Visitors for 1957 
12 . Date for the June Meeting of the Board ("Stated meeting date" is June 21) 
13. Review of~ Release~ Board Meeting 
14. Final Roll Call Vote 
15. Adjournment 
RECO~MENDATI0NS FOR CO~SIDERATI0N 
by the 
Clemson College Board of Trustees 
March 15, 1957 
RECOMMENDATIONS FROM THE AGRICULTURAL (Items 1 -COMMITTEE 9) 
1. ~ges in Fertilizer Ratios~ Minimum Analysis Grades 
Statement : At the meeting of the A~ricultural Committee Mr. Cloaninger pre ­
s'ented a report of the Department of Fertilizer Inspection and Analysis, 
March 1957, containing recommendations with regard to fertilizer ratios and 
minimum analysis grades with changes to become effective July 1, 1957 as 
contained in th i s report attached heretoo 
Agricultural Committee Recommendation: That the changes in ratios and minimum 
analysis grades be approved with the exception that the "2-5 - 3 ratio - - minimum 
grade of 4- 10- 611 not be deleted at this timeo 
2. Fertilizer Irregularities~ Recommended Penalties 
Agricultural Committee Recommendation: That the penalties recommended in the 
report of thel5epartment of Fertilizer Inspection and Analysis be approved . 
3. Cautio n Aeainst Re- Use of F,quipment ~ Has Cont ained 2- 4D 
Statement: At the Agricultural Committee meeting Mr, Cloaninger called atten­
tion to the dangers involved in using equi pment previously used for 2- 4D for 
other purposes . He read the following policy statement which he was planning 
to issue: 
It is understood that some registrants ar e permitting farmers to 
add 2-4D to their nitrogen solution appl i cator tanks while the equip ­
ment is on their farm . ~~~ext r emely dangerous practice . Under 
NO condition should this equipment be used for applying nitrogen to 
cotton and some other broad leaf plants . Until title and possession 
has passed from the registrant to the farmer , NO pesticide or herbicide 
may be mixed with liquid fertilizer . The presence of even t r aces of 
either in the solution will be i n violation of the lawQ Afte r the 
farmer has title and possession he may add other components . Because 
of the persistence of 2- 4D and the damage that slight traces of it will 
do to many crops : 
(1) All applicato r tanks in which 2-4D has been used must be 
clearly marked in at least one place and in 2- inch letters: 
"2- 4D has been used in this tank . " 
(2) Under NO condition should 2-hD be added to any tank other 
than the applicator tank and it so marked asoutlined above. 
Agricultural Committee Recommendation: The above policy statement was endorsed 
by the Agricultural Conunittee with the recommendation that it also be endorsed 
by the Boardo 
4. Status and Recommendation 9.£ncernil'!_g Amaker Case 
!!_etort : At the meeting of the Agricultural Corranittee ?"Jr. Nutt reported in 
de ail concerning the status of the Amaker Case with the final comment that 
Amaker had refused to accept the transfer to York County . 
Agricultural Committee Recommendation: Tha Agricultural Committee endor sed the 
following personnel action concerning Amaker which Mr. Nutt read at the Agri ­
cultural Committee meeting , and the Coirunittee recommends that this action be 
approved by the Board of Trustees : 
Employee was recommended and approved for t r ansfer to York 
County as Assistant County A~ent for the good of the serv i ce 
effective March 1 at no reduction in sala r y~ Employee has not 
reported to York County, and has not submitted a written resig ­
nation and has stated that he is not interested in the position 
offered in York County. No other vacancy exists . In view of 
these facts it is recommended that his ser vices be terminated 
effective February 28, 1957e 
5. Use of TVA Ammonium ?,Titrate for Demonstration Pur poses in 1956-1957 
Repor t : At the Agricultural Conunittee meeting Mr. Nutt reported upon the 
excessive use of TVA A.'lltllonium Nit r ate with the comment that the amounts being 
used wer e excessive in relation to the demonstr ation purposes for which this 
fertil i zer is intended for use i n the state . 
Agricultural Committee Recommendation: The Agricultural Committee endor sed the 
policy on the use of TVA Ammonium Nit' rate as indicated i n Mr. Nutt ' s letter 
of September 10, 1956 to all county agents as quoted below and recommended that 
this policy be similarly endorsed by the Board of Trustees: 
Per agreement with the Executi ve Committee of FCEA, the 
following policies will apply to the use of TVA Ammonium Nitrate 
for demonstration purposes for the fiscal year 1956-57: 
1. The maximum tonnage of TVA Ammonium Nitrate fo r distribution 
in the state to be supplied through FCEA for the year July 1, 
1956, through June 30, 1957, shall be 8000 tons . 
2 . The maximum amount of Anmonium Mitrate which can be supplied 
to any one demonstrator per year will be 5 tons . The only 
exception to this 5 ton maximum will be as follows: When 
it is necessary to allot one demonstrator more than 5 tons 
in order to secure enough orders for a minimum 30 ton car 
but no demonstr ator may be allotted mor e than 10 tons per 
yearo 
3o These policies will not apply to any commitments already made 
for the immediate future . 
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--- - - - -New Position of Assistant County Agent in Beaufort County 
Information: At the Agricultural Committee meeting the following infor mation 
was presented concerning the need for an Assistant County Agent in Beaufort 
County : 
During the Annual Extension Conference which was held in 
January of this year, County Agent W. L. Johnson suffered a heart 
attack. He has recovered sufficiently to resume responsibilities 
but it is necessary that he reduce his work loado Beaufort docs 
not meet requirements based on number of farms and farm population 
to warrant an assistant . The fa rm land, however, is scattered over 
a considerable area which demands more than the usual amount of 
travel. Furthermore , truck farming predomi~ates and is highly 
specializedo 
We have accumulated enough 3(c)2 Farm and Home Development 
funds through the resignations, delayed appointments , etc . , to 
employ an assistant for the remainder of this fiscal year. In 
the event that funds are not available for this position in 
1957-1958, or if it is found undesirable to r etain an assistant 
in Beaufort County, a suitable position could undoubtably be 
found for the man in another county . 
Agricultural Committee Recommendation: The Agr icultural Committee endorsed 
for approval of the Board of Trustees that a new position of Assistant County 
Agent in Beaufort County be approved . 
7. Financing of Signs to be Erected at Branch Stations 
Statement: In accord with the action of the Board of Trustees on October 29, 
1956 the Agricultural Conunittee has worked with College officials in planning 
for the erection of signs at the Branch Stations, has approved the format for 
these signs , and also approved a method of financing the signs . However, the 
Agricultural Committee would like the concurrence of the full Board in the 
method of financing as indicated in the following recommendation . 
Agricultural Committee Recommendation: That $7$00 0 00 be budgeted from the 
r evolving fu~d of the Experiment Station to be used for the construction and 
erection of one or two signs at each of the following Branch Experiment 
Stations: 
Coast Station Sunuoorville 
E:listo Station Blackville 
Pee Dee Station Florence 
Truck Station Charleston 
Sandhill Station Pontiac 
Sheep Station Johnsonville 
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8. Relocation of Botany Greenhouse 
Information : At the meeting of the Agricultural Committee the following in ­
formation was presented: 
It is anticipated that when the new physics building is 
constructed it will be necessary to dismantle a 24 x 50 fto green ­
houso range used in the Experiment Station Botany program . Essential 
work with herbicides cannot be done in ranges housing other types 
of resea r ch . One or more isolated greenhouses will be required 
to carry on essential work with fungicides, soil sterilizing 
materials, nernatocides and herbicideso Federal funds are available 
in the current budget . 
Agricultural Conunittee Recommendation: The Agricultural Committee endorsed for 
the approval ~th"e'""Boarcr-the recommendation that authority be given the proper 
campus planning committee to locate one or more greenhouses on the Cherry 'Road 
site between the 710 and 720 contour . 
9. Ch~nge of State Plant Pathologist for the~ Crop~ Commission 
Statement: Dr. Farrar reported at the Agricultural Comn1ittee meeting that Dr. 
Armstrong wishes to be relieved of his duties as State Plant Pathologist in 
order to devote his entire time to research and teaching , and Dr. Epps has 
expressed his willingness to assume this added duty 
0 
Agricultural Conunittee Recommendations: The Agricultural Committee endorsed for 
approval of the Board the following recommendations : 
(a) That Dr . G. ~. Armstrong be relieved of his duties as State 
Plant Pathologisto 
(b) That Dr. W. M. Epps be appointed State Pl;-nt Pathologist . 
RECOi~JMENDATrmrs EE O~T EDUCATIONAL A FF'AIRS OF THE C01'iMITT POLICY ",MD STUDE'f\TT 
(Items 10 - 15) 
10. Faculty Personnel Policies -- Appointments~ Promotions, and Tenure 
General Statement: At the meeting of the Committee on Educational Policy and 
Student Affairs, the following ~eneral information was presented: 
The proposed policies on appointments ~nd promotions and 
tenure (as distributed to the Committee in advance of the meeting) 
are projected as lll1portant units of faculty personnel policies at 
Clemson. The CMP Report recommended the formulation of such policies 
to be approved by the Board, and Mr. Bofferding's St~tus Report in 
June 1956 listed both policy needs under "Future Priority Work. " 
At the request of the Dean of the College, the Faculty Senate 
initiated the fi r st draft of each document . The proposed policies 
were then considered at length and revised at several meetings of 
the Educational Council . 
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The original drafts applied only to the Academic Faculty but it 
was apparent that with slight changes the statements could be adjusted 
to include also the Research Faculty . After these and other changes 
were made, the proposed policies were submitted to the Faculty Senate 
and Faculty Research Council for their reactions to the revised state ­
ments . The College Attorney was also consulted on the Tenure Plan. 
The final formulation of the proposed policies was undertaken by 
the Educational Council after due consideration of suggestions from 
the Faculty Senate and the Research Faculty Council and advice of 
the College Attorney . 
The proposed policies have been endorsed by the &lucational Council , 
the Dean of the College ~nd the President. 
Additional Information and Proposals : In presenting the proposed policies at 
the meeting of the Committee, Dr. Kinard called attention to the following 
matters relative to these policies: 
(A) N~eded Changes in Titles : The policies as proposed are policies 
for the academic and--i::-esearch faculties, and membership on these 
faculties is based upon titles held by faculty members. Membership 
on the academic faculty in terms of titles , such as Professor , Asso­
ciate Professor, etc . , has been rather clear -cut; but on the Experi­
ment Station Staff and the Staff of the Fertilizer Department , some 
individuals hold comparable titles, such as Chemist , Associate 
Chemist, Assistant Entomologist, etc., when their work does not 
include research responsibilities sufficient to justify membership 
on the research faculty. Such titles should be adjusted prior to 
the adoption of the policies on appointments and promotions and tenure 
(B) Screenin~ of the Faculty : Dr. Kinard pointed out that upon 
adoption of the~enure plan, eli~ible faculty membe:rswould auto ­
matically be granted tenure , whereas in the future such faculty 
members would be screened . For this reason, he said, he had had 
the Deans of the various Schools e:x.::unine their faculty lists in 
consultation with department heads to detennine whether or not 
the present members elipible for tenure upon adoption of the 
plan were worthy of tenure . Dr. Kinard reported that all who 
would be granted tenure upon adoption of the plAn were considered 
worthy of tenure . 
(C) \ppearance of an Individual Faculty Nember Before the Board 
Before Being Discharged for Cause : In presenting the tenure plan 
for endors'eincmt, Dr . Kinard pointed out that the Faculty Senate 
had recommended an additional sentence - "The faculty member shall 
be allowed to appear before the Board during the final review 11 -­
but that the Educational Council felt any recommendation to include 
this sentence or a similar sentence should ori~inate with the Board 
Committee rather than the Administration since the matter would be 
of primary concer n to the Boardo 
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~ecommendations of the Committee on Educational Policy and Student Affairs : 
(A) ChanP-es ~ Titles 
Statement: A study has bGan made of the titles of all members 
of the Agricultural Experiment Station Staff and the staff of 
the Department of Fertilizer Inspection and Analysis to deter ­
mine the appropriateness of titles in relation to duties per ­
formed . This study has been made as a result of the need to 
distinguish between those members of the staff who have research 
responsibilities sufficient to justify membership on the Research 
Faculty and those who carry out techniques as directed or perform 
regulatory o~ other duties . The results of this study indicate 
the need for changing the titles of several members of the staff 
to indicate their responsibilities more clearly . 
Recommendation: That the titles of the following members of the 
staff be changed as indicated : 
Name Praeent Title Recommended Title 
Agronom,y Department (Pee Dee) 
F. M. Harrell Research Assistant Agronotr(Y Supervisor 
Botany and Bacteriology 
c. C. Bennett Assistant Botanist Botany Assistant 
.intomology and Zoology 
Frances McAlister Assistant Entomologist Entomology Assistant 
J . w. McKee (Pee Dee) Assistant Entomolo~ist Entomology Assistant 
W. w. McMillian (Pee De~ Assistant Entomologist Entomology Assistant 
Chemistry Research 
w. R. r1cCaskill Assistant Chemist Chemistry Assistant 
D. B. Roderick Assistant Chemist Chemistry Assistant 
Fertilizer Inspection~ Analysis 
Mary L. McCracken Assistant Chemist Fertilizer Assistant Chemist 
J. T. Foy Chemist Fertilizer Chemist 
M, M, Phillipe Chemist Fertilizer Chemist 
.E. E. Leslie Associate Chemist Fertilizer Associate Chemist 
Dorothy Brock Assistant <llemist Fertilizer Assistant Chemist 
Horticulture 
J , H. Crawford Assistant Horticulturist Herticulture Assistant 
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(B) Policy for Faculty Appointments and Promotions 
~commendation : That the Policy for Faculty Appointments and 
Promotions as attached hereto be approved. 
(C) Tenure Plan 
Recommendation: That the Proposed Tenure Plan for the Academic 
and Research ~aculties of Clemson College as attached hereto 
be adopted with the addition of the sentence, "The faculty member 
shall be allowed to appear before the Board in his behalf . " 
Need for Tolerance on Faculty-Student Ratio Requirement of 1 :16 
Statistical Tables : At the meeting of the Committee on Educational Policy and 
Student Affairs-;-ITr. Kinard presented and interpreted three sets of tables based 
upon the teaching loads and instructional costs by departments for the first 
semester of the current session : 
(A) Equivalent Full - Tim~ Teaching Loads.!.~ Relation to F,quivalent ~ ­
Time Faculty Actually Employed. This analysis was based upon the teaching 
hours per week of each department translated into so many equivalent full ­
time loads by applying the criteria of a "normal load 11 as defined by the 
Educational Council . A comparison between the number of full - time loads 
and the number of equivalent full - time faculty members revea l ed only frac ­
tional differences for the various departments with no evidence of excessive 
staff for the total teaching loads . 
(B) Average Class Size, This analysis revealed that in spite of the 
efforts to limit thernunber of small sections that the average class size 
was still small in certain departments due primarily to the small number 
of students enrolled in these majors in the advanced courses of their 
junior and senior years . For example, the average class size amounted to 
only 9.41 students in Dairy, 12.13 in Weaving and Designing, and 13.07 in 
Poultry~ In contrast the average class size amounted to 30.28 in Chemistry 
and Geology, 29.13 in Physics, 28.07 in Mathematics, 27.48 in Drawing and 
Designing and 26.85 in Social Sciencesa Dr. Kinard emphasized the point 
that in order to maintain the faculty - student ratio of 1:16 without elimi ­
nating functions it was necessary to overload certain departments in order 
that small majors may be continued even with small classes . 
(C) Instructional Unit Costs. This analysis dealt with the faculty 
salary cost per uni'tol' instruction The unit used was that of the 0 
amount of instruction provided per student per hour per week in class 
for a semester . The faculty salary cost per unit was as high as $23,49 
for the Dairy DepartmentJ.. $17. 71 for Horticulture, $15.93 for Poultry , 
$14.59 for Agrononzy-and ~14.28 for Weaving and Designing and the comparable 
figures were as low as $3.84 for Drawing, $5.22 for Mathematics and $5.57 
for Physics . 
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Additional Comments: Dr. Kinard called attention to the plans for developing 
courses in nuclear education , a curriculum in forestry and the unfulfilled 
establishment of a curriculum in health and physical education previously 
authorized by the Board~ He said that these programs would necessarily result 
in small classes when they were first offered and that the only way to provide 
such small classes under the restriction of a faculty - student ratio of 1 :16 
would be by additional overloads in overloaded depar tments and that he did not 
believe the Board desired such a sacrifice of educational efficiencyo 
Recommendation of the Committee: That the Board of Trustees permit some 
tolerance on th~requirement of a faculty-student ratio of 1 :16, and that Dr. 
Kinard be asked to make a presentation to the Board similar to his presentation 
at the Committee meeting . 
12. Four-~ Curriculum in Transportation 
Statement : At the request of the Board of Trustees at the October meeting, the 
Committee on Educational Policy and Student Affairs has given consideration to 
the request presented by Mr. Murphy that a four - year curriculum in transportation 
be established . 
Committee Reconunendation: That in view of the fact that at present the insti ­
tution does not have manpower or resources to provide a four -year curriculum 
in transportation that such a curriculum not be authorized or established at 
this time . 
13 . Crisis in Faculty Recruitment and Needed Increase in Faculty Salary Schedule 
Presentation : At the meeting of the Committee on F.ducational Policy and Student 
Affairs, Dean Hunter and Dean Sams presented information concerning the extreme 
difficulties being encountered under the present salary schedule in employing 
faculty members for replacements as well as faculty members to handle increased 
enrollments . 
Committee Recommendation: That the Deans of the four Schools and the Director 
of Agricultural Teaching be permitted to appear before the Board of Trustees on 
March 15 in the interest of presenting the problems on faculty recruitment under 
the present salary schedule and any other matters relative to this problem 0 
14. Special Meeting of Board of Trustees 
Committee Reconunendation: After considering various problems and information 
as presented to the Committee by the Deans of the various Schools , the Committee 
decided to recommend to the Bo3.rd of Trustees that a special all - day meeting of 
the Board of Trustees be held once each year in addition to the r6gular meetings 
to consider with the Deans , Directors, and similar Administrative Staff members 
the various problems they confront in their efforts to carry out effectively the 
programs of Clemson College . 
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15. Plan Concerning ROTC Uniforms 
Statement: At the meeting of the Committee on Educational Policy and Student 
Affairs , Dean Cox presented the following information concerning the plan on 
uniforms as endorsed by the Administrative Council: 
Effective in September 1956 Advanced ROTC students began wearing 
an officer type service uniform. This has proven very satisfactory and 
has the advanta~e of the graduate being equipped with uniforms worth 
$100 to take on active duty with him. This is provided from government 
uniform commutation funds therefore at no cost to the student . 
The Basic ROTC student has continued to wear the grey uniform 
which he purchased on entrance . 
The Administrative Council has endorsed the college uniform com­
mittee's recomrn~ndation that: 
1. Beginning in September 1957 the entering Basic ROTC students will 
be provided with their respective service type uniforms, 
2, Second year Basic ROTC students returning to school will be allowed 
the use of their grey uniform for one more year ~ 
Under this new procedure the College will purchase the Basic ROTC 
uniforms. These will be issued to the students at the be~inning of the 
academic year and will be taken b~ck by the College at the end of the 
academic year or whenever the student drops out of ROTC. They will be 
cleaned, repaired and renovated and re-issued to incoming students the 
following year . This will allow the College to gradually build up sur ­
plus funds in the Uniform Account from Government Commutation Funds, 
thereby permitting the ROTC program to operate at no cost to the College, 
A student will be required to make a security deposit of $25 for 
the use of this uniform which would be refund able under prope r conditions, 
Committee Recommendation: That the above plan be approved 0 
RECOMMENDATIONS OF THE CO,Jl,;ITTEE ON DEVELOPNENT At'D PUBLIC REIA TIONS (Items 
16 - 17) 
16. Donation of~ for Reserve Corps Armory 
Report: At the meeting of the Conuni ttee on Development ond Public Relations 
on February 18, Mr. Watkins reported that in accord with the general action 
of the Board of October 29, 1956 steps had been taken toward the donation of 
land to the United States of America for the erection of a Reserve Corps 
Armory, that the option was ready for Mr. Cooper's signature , and that details 
of the transaction should be confirmed at the March reeting of the Board . 
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Committee Recommendations : (1) That the Board ratify the option as signed 
by Mr. R. M. Cooper, President of the Board, under date of February 21, 1957 
and specifically designated as "Project - Army Reserve Training Center ; Tract -
A- 100; Contract No, BA- 09- 133-Eng-3036 11 granting an option for the purchase of 
land by the United States of America for the sum of one dollar, and including 
a detailed description of the land and the conditions of the option , and (2) 
that the Board authorize the execution of a deed to this property to the United 
States of America . 
17 . Clemson - Carolina Game 
Committee Recommendationc Tha Committee on Development and Public Relations 
at its meeting on February 18 endorsed the following recommendations for approval 
by the Board: 
(1) That Clemson support Carolina in its efforts to expand the 
Carolina stadium provided that the same amount of money be 
included for Clemson as is provided for Carolina in the legis ­
lative act proposed, and (2) that Clemson maintain that the 
game be played on a home-and-home basis , beginning with the 
game at Clemson on November 12, 19600 
ADDITIONAL RECOMMENDATIONS 
18. Water Rates 
Statement : At the request of the Committee on Development and Public ~elations , 
the Administration has prepared a study of the cost at Clemson of producing and 
distributing watero It has been determined that the average coat at wholesale 
is 10!¢ per 1,000 gallons . 
We feel that the rates currently charged our customers ar~ satisfacto r y 
except in the case of the Town of Pendleton. The current contract with Pendle t on 
will remain in effect until September 15, 1979. However, it is possible to 
re-negotiate the charges for water at any time. The r ate currently in effect 
is as follows: 
15¢ per 1, 000 for 1st 500,000 gallons 
13¢ per 1, 000 for 2nd 500,000 gallons 
8¢ per 1, 000 for all over l , 000,000 gallons 
These were the rates charged by Duke Power Company wholesale in Anderson 
at the time this agr eement was made. 
Recommendation: In view of the cost data , it is recommended that Clemson take 
steps to negotiate a more suitable water rate with the town of Pendleton , 
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19 . Tuition Bonds and Building rrogra~ 
Statement: Enrollment at Clemson at the end of the last preceding semester 
justifies the issuance of slightly over $2,300, 000 in 20 year 4 per cent State 
Institutional Bonds. Based on a poll of individual members, the Board has 
approved the proposal to make an appropriate application for bonds amounting 
to $2,250 ,000 and to use the proceeds of these bonds for the following p~r ­
manent improvements : 
1 . Structural Science Building •••••• • • • • • ., $ 1,900,000 
2 . Renovation of existing engineering build ­
ing (Riggs Hall) • • • • • • • • • • • • • 100, 000 
3. Additional machinery for Textile School •• •• • • 100, 000 
4 .. 1,000 , 000 gallon potable water storage facility . . 100, 000 
s. IBM electronic signal system throughout campus • • 35,ooo 
6. Air conditioning auditorium in Chemistry Building. 15,000 
Total •••• • • • $ 2,250,000 
Recommendation: It is r ecommended that the Board confirm its earlier approval 
of the above in order to have it duly recorded in the minutes. 
20. Revenue Bonds and 
Recommendation: It is 
obtained by individual 
revenue bonds amounting 
the following facilities 
Building Program 
r econunended that the Board confirm its earlie r approval , 
poll 1 that Clemson College request authority to issue to ~1,350,000 in order to be in position to construct 
: 
1. Woments Dormitory (100 rooms) ••••• • . . . $ 550,000 
2 . Housing for married students (100 units) 650,000 
3. Houses for President and Vice President 1,0,000 
Total . . . . . $ 1, 350,000 ~ 
It is proposed that these bonds be secured by the revenue from these 
proposed facilities and also by the revenue from existing dormitories on a 
parity with the pledge securing the dormitory bonds issued by Clemson on 
September 1, 1954. 
21. Purchase of Brock Tract 
Recommendation: It is recommended that the College purchase the Brock tract of 
l,;1nd which consists of approximately 64 5/10 acrae at a price of approximately 
~4, 000 and that payment for this land be made ffom funds derived from the sale 
of timber . 
This tract is completely surrounded by L. u. land and lies within the 
Animal Husbandry development area~ One of the heirs of the estate has stated 
that it could be purchased for ~4, 000o 
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22~ Sale of Land to Mr, George Asnip 
Statement: On November 1956, the BoRrd of Trustees authorized the College 
Administration to determine the value of a piece of College land consisting 
of approximately 1/3 acre and located on Martin Street and to deed the same 
to~ . George Asnip upon his payment of the price establishedo 
The Administration received appraisals on this property from three 
reliable independent real estate appraisers not connected in any way with the 
College . The appraisals r eceived were as follows: 
Mr. James A. Stephenson - $ 1,250000 
Mr. F. C~ Anderson - $ 2,000nOO 
Mro I • . No Patterson - $ 5,ooo,.oo 
Advice Requested: We ask the advice of the Board in the establishment of a 
pricefor this property" 
23. Special Action ~ Tuition ~ ~ - Ro~ Smalley 
Statement : During the first semester one of our students, Robert Smalley, 
suffered an accident while working at the Gerrish -Milliken Mill to help 
with his e~onses at Clemson. He had to drop out of College after three 
weeks attendance and under the regular policies we could r efund only 
forty percent of his tuition and fees. The othe r sixty percent was retained 
by the College. Mr. Smnlley has requested that the balance of his tuition 
and fees, amounting to $76. 74 which was not refunded , be applied toward 
additional tuition and fees which will be due on his account in connection 
with additional attendance at Clemson. 
Recommendation: It is recommended that this special request be granted . 
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ADDITIONAL RECOMMENDATIONS (Continued) 
24, Sub-Projects of the Building Program (Electric Power Line to Structural 
Science Buildi?lf? ~ ~-Conditioning of Chemistry Auciitoriwii)' 
Electric Power Line~ Serve the Prolnsed Structural Science Building: The 
original budget""'orthe 1957-5B'Build g Program includ ed funds for the Struc­
tural Science, Physics, and Classroom buildings , Included in the budget fund 
was a sum for the erection of a feeder elect ric power line to serve all three 
buildings, The sum for the work was proportioned out from funds allocated to 
each of the buildings at an estimated total cost of $20,200.00. Since both 
the Physics Building and the Classroom Building have been removed from the 
list proposed for construction in 1957-58, funds for the elect ric power line, 
at least to the site of the Structural Science Building, must come from the 
Structural Science allocation, 
The firm of Hopkins, Baker and Gill, Florence, S. c., were given the con­
tract to prepare plans and specifications for the elect ric power line , This 
firm had employed the engineering firm of Campbell and Leppard to do this por­
tion of their contract with Clemson, and plans have been substantially com­
pleted by that firm on this work. 
Campbell and Leppard have estimated that the cost of the work will be 
$15,000oOO, 
Air-Conditioning of the Auditorium - Chemistry Building: Included in the 
original allocation of funds for the Physics Building was an item for the air­
conditioning of the auditorium for the Chemistry Building. When plans for 
the erecti on of the Physics Building,iere not included in the building program 
for 1957-58, the sum of $15,ooo~oo was included as a separate item in the 
application for the Tuition Bond Issue to cover the cost of this facility . 
The firm of Campbell and Leppard had been selected by Hopkins! Baker and 
Gill to plan this worko It was from the estirrnte of funds neceese.ry for 
the vrork, made by Campbell and Lepoard, that the sum of $15, 000,00 was included 
in the application to the Budget and Control Board under the Tuition Bond Issue , 
Recommendations: 
(1) That the sum of $15,ooo.oo be set aside from the $1,900,000.00 allocated 
for the construction of the Structural Science Building for the erection of 
the electric power line , 
(2) That the firm of Campbell and Leppard be authorized under their agr eement 
with Hopkins, Baker and Gill to proceed and finalize plans and specifications 
for the two facilities enumerated above. 
(3) That C,ampbell and Leppard be authorized to prepare plans for a combined 
or separate letting to contract for the construction of the two facilities 
listed above. 
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25. Renovation of Riggs Hall 
Statement : The sum of $100,000.00 was included as an item in the request to 
the State Budget and Control Board from the Sale of Student T~itio~ Bonds f?r 
the refurnishing, equipping and renovation of the present eng1.neer1ng building, 
Riggs Hall. 
Resolution : Since much of this work consists of renovation to existing space, 
which can be done o,ly after the departments now in Riggs Hall (Civil EnP,ineer­
ing and A~chitecture) have moved into the new building, it is recommendedt 
(a) That the contr~ct for this work not be awarded at the same time as that 
for the Structural Science Building, and that plans and specifications be 
prepared for a separate contract for this wor k, 
(b) That the best interest of Clemson College would be served by awarding this 
work on a cost plus basis, and that Lockwood..Greene, Engineers of Spartanburg, 
s. c. , be employed to draw up plans and specifications for the work, and 
(c) 
tural 
posal 
That the General 
Science Building 
for this work, 
Contractor 
be given 
that is awarded the contract 
the opportunity of submitting 
for 
the 
the Struc­
first pro ­
26. Authorization~ Building Committee ,i2 ~ !E!. the~ 
Statement, Plans and specifications will be finalized on the proposed Struc ­
tural Science Building in time for advertisement for construction bids not 
later than April 1, 19570 The advertisement for bids cannot be made by the 
college before authorization for the iss~an~a of Student Tuition Bonds to 
cover the cost of construction is granted by the Budget and Control Bosrd, 
Since the Structural Science Building is so desperately needed by the School 
of Engineering , the best inte r est of the college will be served by completing 
the construction of the facility at the ear liest possible date . It then be­
comes important that const r uction of the facility be started at the earliest 
practical date and that authority to proceed with all the construction pro ­
cedures be available so that the program can be started and finished with all 
speed and dispatch consistent with ~ood engineering practice . 
Recornmendationc It is therefore recommended that the Board of Trustees Building 
Committee be authorized to act for the full Board of Trustees to the extent that 
it is le~ally possible ~n all matters dealing with the issuance of bonds, adver­
tising for bidsr awarding of contract and other decisions relative to the pre ­
sent building program. 
The proposed facilities include the Structural Science Building , the 
renovation of Riggs Hall, machinery for the Textile Building , a potable water 
storage facility, an IBM electronic signal system , and the air - conditioning 
of the Chemistry Auditorium (See Item 19 of Recommendations above) 
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27c Revenue Bonds and Building Program 
Statement: In the event funds from the proposed Student 1evenue Bonds for 
studenTiiousin~ beco:r.e available , the best interest of the college will be 
served if the wor k of prepari~g plans and specifications fo r the pr oposed 
facilities (Women's dormitory, married stude"lt housing and faculty housing) 
is started immediately afte r approval for the sale of bonds is obtained . 
It is then important that the architects and enPinecrs be selected for the 
work at the earli est possible date ~ 
T~e architectural firm of Hopkir.s, &~ke!' and Gill was awar ded the con­
trAct for prepqring pla:1s and specifications for the Classroom Building and 
Physi cs Building for the School of Arts and Science, with the understanding 
thc.t no fees were to be paid fo!' the work until fl.:.nds for the construction 
of the buildings became available to t.~e collegeu Considerable wo!'k was 
done on plans and specifications fer the Classroom Building and are now about 
80% complete on the Physics Building~ The firm has a~reed to complete plans 
on the Physics Bui.lding with l:.tt:.e p:;:-cspcct of receiv ing a payment of the 
fees i_.,wolvcd for at lenst one more year, rmd possibly two yearso 
Reco'lll'Tlendation: lt is thGrefo r e recommc"ldcd that th e architectural firm of 
Hopkins-;-B~ei a"ld Gill of Florence; s. c., be awar ded the contrac~ for pre ­
paring plans and specifications on the facilities includGd under the pr ese nt 
proposed student housing r evenue bond sale. 
The proposed facili tics includ e a Wornon I s Do·l·r.,i tory, housing for married 
students, and two facul·~y housing units as indi<.:.ated under it em 20 11bove 0 
28. Addition!:.£~ Staff BuildinP. ~ ~.E Lo!lg 
Recommendation: Funds are avail able fr om 4-H Club contributions f or the 
addition ofa- ·bathr0cm to one of the Staff Buildi~gs at Camp Long in f,iken 
County. T~e estimated cost of this addition is ~2,000 and we request authority 
to proceed with the construct,ion 0 
Recommendation: Fw1ds are available from State Ayrr ooriat i ons for the con­
strl.!c,:,ion of iiddi tional sleeping quarte r s at Canp Harry Daniels in Orangeburg 
County. The estjm ated cost of this struct ur e is $6,539 and we request authority 
to pl'ocoed with the project. 
O'!HEP IT:ElvtS 
30. Bills Relattn~ to State Fores,:,s Revenue (S.17 by Senator Leppard and 
Section 52 of Ways and f'1eans Approp:ria tion Bill) 
31. Appefl of l1rs. ~ Wood Schillette r (Appeal in Writing Received by the 
Secret ary 
32. Resolution (Re Hartwell Dam) Adopted by the South_ Carolina Guern_sey Cattle 
Club -- -
33. Carolina Stadium Bill 
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March, 1957 
DEPARTMENT OF FERTILIZER INSPECTION AND ANALYSIS 
Below are some of the activities of this department for the period July 1, 
1956, to February ZS, 1957: 
No. of fertilizer samples procured: 2,438 
No. of fertilizer samples analyzed: 1,975 
No. of pesticide samples procured: 280 
No. of irregularities other than weights: 8 
No. of irregularities pertaining to short weights: 16 
Misleading brand names 
The department anticipates being more rigid in accepting brand names which 
appear to be misleading. Example: 3-9-6 is being branded for tobacco plant 
beds. The 8-0-24 grade, which is manufactured prunarily for sidedressing 
of tobacco has in some instances in the past been branded "sidedresser" with 
all disregard to labeling for maximum chlorine and magnesium oxide. The 
department has refused to accept 8-0-24 for sale in the tobacco section unless 
it was branded for tobac:co. The maximum chlorine recommended for side­
dressing tobacco is 5"/o. If not labeled for tobacco and all muriate of potash 
was used as the principal source of potash, then it could very easily run as 
high as 24% maximum chlorine which would cause serious damage to the to­
bacco crop. 
Nitrogen Solutions and Anhydrous Ammonia 
To date there are Z 1 nitrogen solution distribution points and 8 anhydrous 
ammonia distribution points operating in South Carolina. Since the fertilizer 
laws of this state do not permit intermediate storage of bulk fertilizers, the 
registrants distributing said products have been required to show the distrib­
uting points as a subsidiary of their plant operations, thus, making the 
operation legal and at the same time permitting the department to have closer 
control. Considerable time has been spent by the personnel of this department 
checking to see that the guaranteed analyses, weights and/or volume measure­
ments are being met. It is fully realized that the entire operation could very 
easily become uncontrollable if same is not carefully guarded. In fairness 
to the registrant, it should be stated that all are doing their utmost to cooperate 
with the department and make sure the farmer gets both the amounts and 
analysis purchased. 
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February 25, 1957 
Distribution Points in South Carolina 
Nitrogen Solutions ( 19%) 
Batesburg Fertilizer Co. Home Guano Co. , Mullins, S. C. 
Batesburg, S. C. R-2, Conway, S. C. 
Brown Fertilizer Company Independent Guano Company 
Blackville & Ehrhardt, S. C. (Roy Wagoner) c/ o Clinton Milling Co. , Clinton, S. C . 
Burr Gin & Fertilizer Co. **Mutual Fertilizer Co., Savannah, Ga. 
Cheraw, S. C. Ridgeland, S . C. 
(c/o Jones Seed & Feed Store) 
CWS Guano Company Barnwell, S. C. 
Newberry, S. C. (Mr. Johnson) (Foy Farm Supply Company) 
Dixie Guano Company Pendleton Oil Mill 
*Clio, S. C. (c/ o John McGinnis Co. ) Pendleton, S. C. 
*Darlington, S. C. (c/ o Phillip Flowers) 
Reliance Fertilizer Company 
Epting Distributing Company c/o J. F. Wyman 
Leesville, S. C. Estill, S. C . 
Gramling Fertilizer Company Santee Guano Company 
Gramling, S. C. Greelyville, S. C. 
Kingstree, S. C . (c/ o W. D. Evans) 
Harrison Fertilizer Company 
Trenton, S. C. Smith & Brooks 
Fountain Inn, S . C. 
Holly Hill Fertilizer Co. 
Holly Hill, S. C. Woodrow Fertilizer Company 
R-1, Oswego, S. C. 
* 30% Nitrogen Sumter, S. C. 
** 32% Nitrogen 
Anhydrous Ammonia 
Olin Mathieson Chemical Corp. Darlington, S. C. 
Williamston, N. C. Hartsville, S. C. 
Southeastern Liquid Fertilizer Co. Allendale, S. C. 
Albany, Georgia Orangeburg, S. C. 
Walterboro, S. C. 
Southern Cities Ice Company Kin g stree, S. C. 
Lake City, S. C. 
Varn, G. D. Ehrhardt, S. C. 
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Recommendations for Consideration 
Ratios and Minimum Analysis Grades--Changes are to become effective 
July 1, 195 7. 
(1) Delete the following ratios and minimum analysis grades: 
1-3-2 ratio--minimum grade 3-9-6 
2-5-3 ratio--minimum grade 4-10-6 
(2) For the 1-2-2 ratio, change 4-8-8 to 5-10-10 as the minimum 
analysis. 
The following incorporates the changes outlined above: 
Ratio Minimum Analysis Total Units 
2-3-1 6-9-3 18* 
1-3-3 3-9-9 21 
1-3-4 3-9-12 24 
1-4-4 3-12-12 2.7 
1-3-3 4-12-12 28 
1-3-6 3-9-18 30 
1-2-3 4-8-12 24 
1-2-1 
1-2-2 
3-5-2 
3-4-3 
1-1-1 
5-10-5 
5-10-10 
6-10-4 
6-8-6 
8-8-8 
20 
25 
20 
20 
24 
1-0-1 14-0-14 28 
1-0-3 8-0-24 32 
0-1-1 0-14-14 28 
0-1-2 0-10-20 30 
* This grade must contain 25 percent or more of the nitrogen in water 
insoluble form. One ratio is duplicated. 
Note: Any multiple of the approved ratio is permissible. 
Farmers' or customers' mixtures must conform to the above . 
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March, 1957 
Part I. IRREGULARITIES OTHER THAN WEIGHTS 
Fine 
Name of Company No . sx & Grade Irregularity Action by 
Rec. 
Anderson Guano Co. 
Timmonsville, S. C. 
20 6-9-3 
Armour Fert. Works 
Wilmington, N. C. 
130 
50 
3-9-9 
3-9-6 
Josey Fertilizer Corp. 
Wilmington, N. C. 
181 
Molony Fert 
Charleston, 
. Co. 
S. C. 
780 5 - 10-5 
Incomplete Guar. 
(no MgO nor Mx . Cl) 
Altman $ 25. 00 
Labeled Incorrectly 
(cottonseed meal) 
ton basis 
Altman Excuse 
Custom mixed 
illegal grade, 
guarantee 
no 
Cloaninger 50.00 
Incomplete Guar . 
(water insol. Nit. ) 
Herndon 50 . 00 
Part Il. WEIGHT IRREGULARITIES 
Name of Company No. ex & Grade Lbs. short 
per bag 
Action by Fine 
Rec. 
Cooperative Fert. Serv. *175 14-0-14 1. 7 Wilker sou $ 25. 00 
Lumberton, N . C. 
Davison Chemical Co . 170 5-10-5 1. 4 Altman 50.00 
Wilmington, N. C. 130 4-10-6 2.2 Altman 
Shipyard River Term'l. *360 ANL 1. 2 Rogers 50 . 00 
Charleston, S. C. *400 Cal-Nitro 1. 5 Rogers 50 . 00 
*360 Nit. Soda 2.4 Rogers 75 . 00 
*394 Nit. Soda 2. 5 Rogers 
*340 Nit. Soda 1. 6 Wilkerson 50 . 00 
Wilmington Fert. Co. 200 5-10-5 2.4 Altman 25.00 
Wilmington, N. C. 
* 100 lb . bags . 
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POLICY FOR FACULTY APPOIN'IMENTS AND PROMCYI'IONS 
(As endors&d by the Educational Council on February 19, 1957) 
A. General Qualifications 
1. In accepting an appointment to the faculty of Clemson College, the 
staff member must realize that to be worthy of his appointment and to merit 
advancement he must have notable intellectual capacity and sustained interest 
in a life of study for continuous mastery of his field, whether he is appointed 
primarily for teaching , research, public service or administration. 
2. Professional competence and leadership may be demonstrated by staff 
members in a number of ways. There will be those under~raduate teachers of 
real distinction, whose published research accomplishements may be small, whose 
teaching effectiveness is noteworthy and whose scholarly interest is lively. 
There will be those members of the faculty who, whether appointed for research 
or for teaching , are primarily scholars and whose principal contributions to 
the institution will be found in research and in guidance of graduate or ad­
vanced undergraduate students . There will also be some members of the staff 
who, along with effective teaching or effective research , may make their 
greatest contribution through activities not clearly discernible as either 
teaching or research but connoted best as creative worko 
J. For a relatively young candidate for appointment or promotion, the 
strongest evidence usually available to measure a background of integrated 
fundamental knowledge and probable creative ability in teaching and research 
is an education which includes graduate work of high quality StDTll'llated in 
advanced degreeso For experienced persons, evidence of the capacity of the 
individual for creative teaching and research may be gauged by additional 
criteriao 
4o The effectiveness of the individual's work is influenced by his 
knowledge of subject matter, intellectual capacity, judgment, professional and 
personal stature , qualities of leadership, productivity in research and other 
creative areas, professional development, publications, professional interest 
in his technical societies , and by the nature and responsibility of hisser ­
vices to other areas of the college . While the scheduled instructional program 
and the organized research project are of vital importance, effective teaching 
extends beyond the classroom and the scientific approach extends beyond the 
laboratory and research project . 
5. All faculty members are expected to keep abreast of current profession ­
al developments in their respective fields, to take part in committee work and 
student counseling, and to-perform administrative duties as may be assigned to 
them. Moreover, many faculty members will be encouraged to perform certain pub­
lic service functions . It is the responsibility of department heads to keep all 
members of their respective staffs clearly informed at all times of the duties 
required or expected of them. 
B. Bases for Appointments and Promotions 
1 . Appointments to the faculty or promotion from one academic rank to 
another shall be based primarily on education , experience, effectiveness of 
performance, and on reco~nition of special merit in some or all of the activi ­
ties listed in section A. Nonetheless, promotion may be prejudiced bY unde­
sirable traits of per sonality and character , The criteria for reco~nition 
and evaluation of merit shall become progressively more exacting f r om lower 
to higher academic ranks . Promotion to the rank of Professor shall be rese r ved 
to those members who have demonstrated outstanding performance in their re ­
spective fields , 
2. Trai ning and expGrience are rathe r generally recognized in the educa­
tional world as basic requirement.s for appointments and promotions . They are 
also so recognized by ClGrnson but not with the rigidity so often found in 
automatic promotion plans . The plan at Clemson is not automatic , but the Col­
lege does subscribe to the belief that the nlert and progressive faculty member 
will benefit from his experience , and that graduate study gives the faculty 
member an increased knowledge of his subject matter and broadened perspec -
tive of his field~ Although it is not an all - important factor in pr omotions , 
it is definitely expected that all faculty members will endeavor to earn the 
terminal degree in their respective fields~ 
J. Under the qualifications indicated above , the College does have a 
guiding policy on training and experience . It is given here as a general 
policy to which justified exceptions may be madeo 
For the rank of Instructor or the comparable rank in 
the research faculty , the appointee is expected to have the 
bachelor's degree , preferably with an undergraduate major in 
the field in which he is to be employed, and with an inten ­
tion to pursue graduate work toward an advanced degree. In 
employment of instructors , some preference is given to those 
with master ' s degrees or who have begun work on the master's 
degree., 
For the rank of Assistant Professor or the comparable 
rank in research , the master's degree is expected along with 
relEvant exper ience of tnree yea r s, For those who have the 
Ph.D. degree , the experience requirement is waived 
0 
For the rank of Associate Professo r or the comparable 
rank in research , the master's degree is expected along 
with relevant experience of eight years . For those who 
have the Ph. D. degree, the experience requirement may be 
lower ed to four years 0 
For the rank of Professo r or the comparable rank in 
research, the master's degree and fifteen years of effective 
and relevant experience , or the Ph0 D, degrac and nine years 
of effective and relevant experience , is expected 
0 
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To meet the requirements for appointment and promotion, faculty members 
should have earned degrees from institutions of recognized standing and should 
hold degrees in subject field properly associated with the curriculum area 
in which they teach or work. Attention is again called to the fact that the 
above rank - by- rank specifications .~re given only as a guiding policy and are 
not intended as justification for automatic promotion . 
4. As is implibd in section A above, the qualities to be recognized 
through appointm.:mts and promot:fons extend far beyond, and in some cases may 
be indepGndent of, the possession of advanced degrees and years of experience. 
These important, though less tangible, factors can be regularly evaluRted but 
can hardly be meaningfully enumE,ratod on a rank -by- rank basis. 'l'he omission 
of such a rank - by-rank st~ternent of policy on intangible factors is not in ­
tended in any way, however, to nrlinimize their importanceo 
c. Procedures for Appointments~~ Promotions 
1 . Recommendations for appointments and promotions should be initiatad at 
the departnent level. In cases of original appointmenvs it is suggested that 
department heads consult with the senior members of their respective departments 
and wherever feasible permit the1 senior mC,mbcrs to meet the prospective ap­
pointee. 
2 o In cc1.ses of promotions or r:mewal of appointments it is suggested 
that depnrtment heads consult wi .th the Professors within their respective 
departments . This is especially desir~blc whenGver an appointment or promo­
tion involves granting a faculty r,.0mber tenure at Clcmscn,. 
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PROPOSED TEJ-'.URE PLAN FOH THE ACAD:ElwiIC 'IUSEA.1l.CH A1'1D FACULTTIS 
OF CLEl'iSOU COLLEGE 
(Endorsed by the .Educational Council on February 19, 1957) 
r. Definition of Tenure 
A. As used throughout this plan , the term 11tenure 11 shall be defined 
as employment which guarantees eligible academic and research faculty mem­
bers continuous appointment until retirement , subject to enforced termina ­
tion only under conditions described within this plan., 
B. Tenure shall f!iVH assurance to a faculty member not only of con­
tinued faculty employment:, but of continued employment in the highest aca ­
demic or research rank to which he is promoted or appointedo 
rr. Eligibility of Staff for 1~enure 
A. Members of the tE!aching faculty who hold rank above that of In ­
structor and members of the research faculty with corresponding ranks shal : 
be eligible for tenure , eJ<:cept that military personnel duly assigned in 
line of active duty to in~itr uct in the several ROTC units of the College 
shall not be eligible for tenure . 
B. i•iernber s of the re1search faculty or professional resea r ch staff 
with ranks cor responding t.o academic ranks of assistant professor, associ ­
ate professor , or professor shall be eligible fo r tenure. Where applicable 
in this tenure plan , the words "faculty member" and "professional research 
staff member " hold the sal111e connotation . 
C. Full - time professional librarians shall be eligible for tenure . 
Where applicable in this tenure plan , the words "faculty member" and 
"professional librarian" hold the same connotation . 
A professional librarian is defined as a member of the Library Staff 
who has graduated from a college or university approved by an accrediting 
agency of more than state - wide standing and has successfully completed at 
least one year of training in a library school accredited by the American 
Library Association evidenced by the holding of an appropriate certificate 
or degree. However, a graduate from a college or university approvod by 
an accrediting agency of more than state -wide standing whose undergraduate 
training included not fewer than twenty - four semester hours of library 
science and who has had not fewer than four years of progressive and re ­
sponsible experience in a library of recognized standing may be Rranted 
professional status . 
D. DE;ans, Directors J• Heads of Departments, or other persons appointed 
to special offices or duties shall not acquire tenure in such special 
offices or duties, but neither appointment to nor relief from such offices 
or duties shall impair academic tenure acquired previous to, at the time 
of, or during the term of such appointment . Any person listed in this sec ­
tion who was appointed to his special office or duty prior to the adoption 
of this tenure plan shall,, upon the date of adoption of this plan, acquire 
tenure in the highest academic or research rank which he has held at Clem.;; 
SO no 
III. J"iethod of Appointment to !he Faculty 
A, On the occasion 0tf his first appointment to the faculty a member 
shall be given a written contract which shall designate terms and condi­
tions of his employment. The said contract shall incorporate by refer ence 
the entirety of this tenur 'e plan. 
B. At a time when reappointment of a member to the faculty shall 
result in his acquiring tenure he shall be ~iven a written contract which 
shall attest to that fact , and which shall incorporate by reference the 
entirety of this tenure plan . 
IV . Conditions ~ .Acquiring !;~ 
A,, Instructors 
lo An Instructo:r shall be appointed on a year-to - year basis 
for a per iod not to exceed five years , At the end of this 
period either he shall be promoted in academic rank or his 
connection with ·the faculty of the College shall be terminated . 
In the case of an Instructor appointed as such prior to the 
adoption of tl1is tenure plan, the five-year limit of time shall 
be counted from the date of such adoption . As used through­
out this tenure plan, the word "year" shall be interpreted to 
mean twelve calendar months 0 
2 . If an Instructor in his first year of service is not to be 
reappointed ha shall be given written notice to that effect at 
least three calendar months prior to the date of expiration of 
his contract . After one full year of service an Instructor who 
is not to be reappointed shall be given written notice to that 
effect at least six calendar months prior to the date of ex­
piration of his c:ontract . The orovisions of this section do 
not apply in the case of Instructor guilty of misconduct or 
non- performance c,f duty as defined under Section VI. 
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B. Assistant Profe.ssors 
1. An Assistant Professor promoted from the rank of Instructor 
shall serve on a probationary basis for three years and shall 
acquire tenure when reappointed for a fourth year. 
2. A faculty member whose original appointment was as Assistant 
Professo r shell serve on a probationary basis for four years and 
shall acquire t ,enure when reappointed for a fifth year . 
3. If an Assistant Professor without tenure is to be discharged 
from employment he shall be given written notice to that effect 
at least six cal endar months prior to the date of such discha r ge . 
The provisions ,of this s~ction do not apply in the case of an 
Assistant Profe 1ssor guilty of misconduct or non- performance of 
duty as defined under Section VI. 
c. Associate Profe5sors 
1 . An Associat,e Professor without tenure promotecl f r om a lower 
academic rank slhall acqui r e tenure when he has se r ved as a mem­
ber of the faculty above the rank of Instructor for three year s 
and is reappoint,ed . 
2 . A faculty m,amber whose original appointment was as Associate 
Professo r shall serve on a probationa r y basis for three year s 
and shall acquiire tenure when reappointed fo r a fourth yea r. 
3. If an Assoc:iate Professor without tenure is to be dis ­
charged from employment he shall be given written notice to 
that effect at least s ix calenda r months prior to the date of 
such discharge . This provision shall not apply in the case of 
an Associate Professor guilty of misco!ilduct or non-performance 
of duty as defined under Section VI. 
D. Professo r s 
1 . A Professor without tenure promoted from a lower academic 
rank shall acquire tenure when he has served as a member of the 
faculty above the rank of Instructor for three years and is re ­
appointed . 
2 . A faculty mHmber whose original appoi ntment was as Pro­
fessor shall s erve on a probationary basis for two years and 
shall acquire temuro when reappointed for a thi r d year , 
3. If a Profesf1or without tenure is to be discha r ged from 
employment he shall be ~iven written notico to that effect 
at least six calendar months prior to the date of such dis ­
char ge . This provision shall not apply in the case of a 
Professor guilty of rrd.sconduct or non- performance of duty 
as defined under• Section VI. 
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E. Professional Res1:ie.rch Staff, Nembers of the professional r e­
search staff wi11:-bc under policies listed for instructors , 
assistant profess1ors, associate professors, nnd professors , 
according to thei.r corresponding ranks. · For example : 
Research Assistant as Instructor 
Assistant Agronorrlist as Assistant Professor 
Associate Agronomist as Associate Professor 
Agronomist as Professor 
F. Professional Librarians 
l~ A professiona.l librarian shall serve on a probationary basis 
for four years ~n.d shall acquire tenure when reappointed for a 
fifth yearo 
2 . If a professi.onal librarian without tenure is to be dis ­
charged from employment he shall be ~iven written notice of 
that effect at least six cal0nd~r months prior to the date of 
such discharge . The provisions of this section do not apply in 
the case of a p~ofessional librarian ~uilty of misconduct or 
non-performance of duty as defined under Section VI0 
G, Any faculty member who, under the provisions heretofore stated, 
is eliP,ible for t -enure at the date of adoption of this tenure 
plan shall acquire such tenure on the date of said adoption, 
H. Faculty members resigning from their positions are expected to 
give the institution notice corresponding to the notice assured 
them for termination by the institution . 
V. Rights of Tenure ~ Facul t.i Members ~ Leave 
A. The tenure status of a faculty member on duly granted leave of 
absence from the College shall not be impaired by such absence. 
B. While tenure status shall not be impaired by official leave , the 
time spent on such duly gra:nted leave of absence from tho College by a 
faculty member shall not be counted toward acquiring tenure 
0 
VI. Conditions for Terrr.inating ;renure 
A, Tenure ceases to e:ICist upon retirement or resignation of a 
faculty member. 
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B. Cause for th& ter:mimtion of the employment of any faculty member 
who has acquired tenure shall consist only of misconduct, non··performance 
of duties, inadequate performance of duties, and institutional contingen ­
cies as interpreted, and under the conditions outlined below. 
1. Misconduct slhall be interpreted to mean conduct s2riously 
prejudicial to the College through infraction of law or com­
~only accepted standardso 
2 . Non-ptrformrunce of duties shall be interpreted to muan the 
complete , or ess1:mtially complete, failure of a faculty member 
to perform the d1t1ties of the position to which he is assigned. 
This will includ1a physical or mental inability to perform prop ­
e:::-ly the usual d·uties of the position held, m1less the faculty 
member is offici,9.lly on sick leave . 
30 Inadequate p<~:::-formance shall be interpreted to mean perform­
ance below the prescribed or generally accepted, minimum stan ­
dards of perf orm1:1.nce axpected in the position to which the f ac ­
ulty member is assigned . This will include p!'lysical or mental 
inability to perform prop.:;rly the usual duties of the position 
held , unless the faculty member is officially on sick leave . 
4. Institutional contingencies shall be interpreted to consist 
of the curtailment or discontinuance of programs , departments , 
or schools or otl1er conditions requiring r eduction of staff . 
Institutional contingencies shall include financiEtl exigency 
but all such contingencies shall be demonstrably bona fide . 
Any faculty mombo:r with tenure whose employment is termi ­
nated due to ins,titutional contingencies shall be offered r e­
appointment at the srune rnnk, with .::i.r,pr opri;:ite sal!try ?.nd tenure , 
before any new faculty member is appointed in his discipline . 
C. Any rr.ember of the faculty who has ~cquired tenu.re and whoso em­
ployment is termincted for cause other than misconduct or non-·performance 
of duty shall be aiven written notice to that effect at least six calendar 
months prior to the effecti.ve date of termination. In addition , at the 
time of termin~tion , the faculty member shall be eranted severance pay 
amounting to one month' s saLlary At his current rate for every year em­
ployed by the institution a1t the grade of Assistant Professor or above, 
for a period not to exceed six months. 
D. It is not intendedl that termination of tenure will in any way 
affect the benefits to whic:h a faculty member is entitled under the South 
Carolina State ~tirement S,ystem. 
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VII . Procedure in Termination £r Employment of Faculty Members Who Have ~cqui r ed 
Tenure 
A. As t~e administ r ative officer of the College charged with the 
responsibility of administering faculty personnel policies Pnd o~ocedurcs, 
the Denn of the College shall have the chief responsibility for the adminis ­
tration of procedures concierninp the termination of employment of faculty 
members who have acquired tenure . Except for the special provisions out ­
lined below, recormnendatio:ns for such te:::-minations of employment shall fol ­
low the regular ~dminist r ative channels as followed for appointments , 
r esignations, and similar personnel actions . 
B. 1'111 recomme:ndatio'ns for the termination of faculty members with 
tenure must be accompanied by thorough justification of the a~tion con­
templated. For recommended terminations for misconduct, non-performance 
of duty, or inadequate performance, the justific~tion must include a writ ­
ten statement detailing the charges ~gainst the faculty member together 
with a summary of the evid 1ence in support of the charges . 
c. Before officio.lly recommending to the President that the employ­
ment of a faculty member w:ith tenure be terminated, the Dean of the Col­
lege shall furnish the fac1ulty member with a copy of the justification of 
this contemplated actiono No member of the faculty with tenure shall have 
his employment termin~ted 1by the College or be suspended without first 
having had this justification transmitted to him. However, a faculty 
member charged with misconduct or non-performance of duty may be suspended 
without pay by eithe r the Dean of the College or the President for the 
period during which his c aim is under consideration or for any portion 
of this period. Any pay withheld during a period of suspension shall 
be released to the faculty member if he is cleared. 
D. After the justific:ation is transmitted to the faculty member, he 
shall have the privilege o:f a hearing before a oommittae const.ituted as in ­
dicated below provided that he files a written request for such a hearing 
with the Dean of the College within fiftee:.1 days after the justification 
is transmitted to himo 
1. The effecti ve date, of transrni ttal shall be the datG the 
justific<1tion is delivered in person, or in cnse it is not 
delivered in person, the effective date shall be the date 
the justification is mt·iled to the faculty member ~t his 
latest home addr ess on file in the office of the Dean of 
the College , Similarly, the effective date of any re ­
quest for a hearing shall be the date such a request is 
delivered to the Dean of the College in person or, if it 
is not delivered in peirson, the effective date shall be the 
date the request is mailed to the Dean of the College . 
2. The Hearing Cammi t ,tee of five members, to be selected 
and appointed within t,en days after .:1 hearing is requested, 
shall consist of (1) t ,wo members of the faculty appointed 
by the Dean of the College and (2) three members of the 
Faculty Senate selected by the Senate or three members of 
tho Research Faculty Council selected by the Council which­
ever the Dean of the College deems more appropriate for the 
individual for whom the hearing is hcld 
0 
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3. The faculty membe,r shall be permitted to have witnesses 
appear in his behalf :md to have an adviser of his own 
choosing who may act as his counsel . 
4. A full stenograph:Lc record of the hearings shall be 
provided to the partii~s concerned . 
S. The hearing shall be held within 15 days afte r the 
committee is appointedo 
6. The committee shall transmit the co:nplete record of the 
hearings together wit h its findings and recommendations to the 
Dean of the College w:L thin ten days after the cor.clusion of the 
hearingso 
7 0 Failure of a facuJLty member to file a request for a hearing as in­
dicated above precludes further consideration of an appeal from the 
faculty member unless the faculty member can P'ive satisfactory evi ­
dence that he did not receive notification . 
E. After the Dean of the College recei7es the repo~t from the hearing 
commit tee, he shall transtd t, a fu:l rep;,,rt on the case to the President of 
the College a1orig with his cndations . This report will recoJ'!1Jll be submitted 
whether or not the Dean oft.he Colle,,.e recommends terminat.ion of employment. 
The President will then ma~e the institutional decision for the disposition 
of the case. 
F. The faculty member shall have the r .. _ght to appeal the decision of 
the President to the Board of Trustees . If t21e decision is appealed to the 
Board of Trustees, it shall be appealed through the President of the College 
who shall t r an':3mit it to t:ie Board along wit! the complete records of the 
hearings togethe r with all findings and recorr..:11e.ndations of the committee as 
well as the records and recommendations of the Dean of the College and the 
records of the President rs review and his action. The Board of 'l'rustees will 
review the f i ndings based on the evidence presented and make a final decision, 
but may refer the case back to the President for the taking of additional 
testimony or for the compilation of add~tional facts prior to final consid ­
eration , 
In endorsing the above tenUjre plan , the Educational Council also voted to 
refer to the Board Committee for consideration the recommendation of the Faculty 
Senate that the following sentence be added to paragraph VII - F above : 
The faculty member sha11 be allowed to appear before the Board during 
the final review 0 
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THE CLEM30N AGRICULTURAL COLLEGE 
Clemson, South Carolina 
MINUrES 
of tt~ meeting of 
The Agricttltural Committee 
March 5, 1957 
SUBMIT'I'ED AS A REPORT 
to 
The Board of Trustees of the Clemson Agricultural 
The Agricultural Committee of the Board of Trustees 
House from 7:00 p. m. to 10:30 p. mo on March 5, 1957, 
the meeting included : Members of the Connnittee - - Mr. 
Chairman, Mr. Paul Sander s , Mr.- Il.T. Stoddard , and Mr. 
Trustees - Mr. Ben T. Leppard; Members of the College 
College 
met at The Clemson 
Those present at 
J . Fo McLaurin, 
T. B,, Young; Other 
Staff -- Dr. R. F. 
Poole , Dr . F0 M. Kinard , Dr . M. n::-Farrar -;-nr':-J . w. Jones , Dr . o. B. Garr ison , 
Mr. G. B. Nutt , Mr. B. D. Cloanin .ger ; Dr. R. A. Mays, 'Nr. M. A. Wilson , and 
Mr. G~ Ea Metz.) 
1. Changes in Fertilizer Ratios .and Minimum Analysis Grades* 
2o Fer tilizer Irregularities~. Recommended Penalties* 
3. Caution Against Re- Use of ~ipment ~~Contained 2-4D * 
4. Status and Recommendation ~cerni1!,S Amaker Case* 
5o Use of!:!! Ammonium Nit r ate~~ Demonstration Purposes in 1956- 1957 * 
6. New Position of Assistant CoUJ~ty Agent in Beaufort County* 
1 o Financing of Signs !:2_ be ~~ed at Branch Stations * 
8 o Relocation of Botany Greenhou:~ * 
9. Change of State Plant Patholo1;ist for the State Crop Pest Commission * 
* See "Recommendations fo r Consideration by the Clemson College Board of 
Trustees, March 15, 1957" , Items 1 ... 9. 
-- ----
10. Centralized Agricultural SaJLes Room 
Recommendation: Attention was called to the fact that when the new Physics 
Building is constructed it will ho necessary to dismantle the Dairy Deoartmcnt 
Sales Room; and it was recommendE3d that at that ti.me a centralized sales room 
be established in Long Hall for the purpose of retailing all surplus agri ­
cultural products from the Departments of Dairy, Horticulture, Poultry and 
Animal Husbandry . 
Action Doferred: The Committee deferred acti on on the recommendation and re­
quested that additional study be made of this matter . 
11 . Watershed Control and Possible Location of Ponds 
Report Received as Information: The following report was received as informa ­
tion: 
In October members of the Board of Trustees expressed an interest 
in watershed control and the potential areas where ponds could be built 
above the 670 ft . contour . Mr. Shull of the Soil Conservation Service 
and Mr . Bruner have studied the area from aeri al photographs . They 
have selected twenty -five si.tes of from J to 8 acres in area as indicated 
on the attached map. A detailed, on-the - ground study would show many 
more sites of from 1/4 to 3 acres in area . 
12. Sponsorship Policies of Exte~ Service Radio and Television Broadcasts 
Discussion : There was a general discussion by members of the Committee con­
cerning the sponsorship policies of the Extension Service with regard to radio 
and television broadcasts. Special reference was made to programs sponsored 
by the Farmers Cooperative Exch3..~ge, and the question was rais ed as to whether 
or not the Extension Service , in permitting the sponsorship by the FCX, was in 
effect sponsoring the FCX, or giving that impression to the public. Reference 
was made to the FCX as a non-tax-:paying organization. 
There was also a general que.stion conce~ the advisability of permitting 
any commercial organizations to sJponsor the Extension programs , and Mr. Nutt 
commented that without such suppo:rt the radio and television programs would 
have to be considerably curtailed. 
Committee Request: The Committee asked that a report on radio and television 
broadcasting by the Extension Seri.rice with particular reference to sponsorships 
be compiled by the time of the Board n1eeting on March 150 
13. Beginning Salaries of AgricuJ.tural Graduates ~ Comparison ~ those 
of Other Graduates 
Information : Dr. Jones referred to the declining enrollments in agriculture 
in the nation as a whole and at Clemson in particular~ and raise the question 
as to whether or not this decline might be due in part to the comparatively 
low salaries paid agricultural gra.duates. He said that, with the cooperation 
of the Heads of the Major Departmeints in Agriculture and Mr. Hughes of the 
Placement Bureau, he had made a st,udy of the averagG beginning salaries of 
graduates in 1956: He reported these average salaries by groups as follows : 
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Engineering (plus Chemistry and Physics) ••••••••••••••••••• $4980 
Textiles •••••••.......•... " ••.•. ~ o • o •••••••••••••••••••••• 4320 :I, 
Arts and Sciences ( exclusivet of Chemistry and Physics) •••• " 4200 
Agriculture (including Agric :ultural Engineering) .,. .. u o •• u 4125 
The College as A Whole •••••••••• •• •• ••• •• •••• • o•• ••••••••o• 4680 
Dr. Jones called attention to the fact that the agricultural group included 
·agricultural engineering graduates whose salaries were the highest among 
those in agriculture, and that the figure for agriculture , exclusive of Agri­
cultural Englneering, would be ev·en lower than $4125. 
14. Suspension of Dr . ~· !!_. ~~, Jr ., Deputy State Veterinarian 
Report: Dro Mays reported to the group for Dr . Carter that Dr. M. J. Rattray, 
Jr., was under suspension from his position of Deputy State Veterinarian. Dr. 
Mays presented as information for the Conunittee the circumstances of this sus ­
pension and appropriate details concerning the case. 
15. Status~ Appropriation for Forestry Curriculum and Forestry Research 
Report: At the request of the Co:rmnittee, Mr. Wilson gave a resume of the 
current status of the appropriation bill with regard to funds for Forestry , 
including the Forestry Curriculum and Forestry Research 
0 
G. E. Metz, Secretary Jo F. McLaurin, Chairman 
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THE CLEMSON COLLAGRICULTURAL EGE 
Clemson, South Carolina 
MINUTES 
of~~ meeting of 
The Committee on F.ducational Policy and Student Affnir~ 
March 6, 1957 
SUBMITTED * AS A REPORT
to 
The~£!:. Trustees of-~ Clemson Agricultural College 
The Educational Policy and Student Affairs Cormnittee of the Board of 
Trustees met at Clemson on March 6, 1957. Sessions in the President's Office 
extended from 9 :00 a . m. to 12:00 noon and from 2:30 p . m. to 5 :30 p . m.· 
Those present included : Members of the Commit ee -- ¥.II'. Ben T. 16 ppard , 
Chairman, Mr. Robert L. Stoddard ,- :t'.II':-;i. F. McLaurin and hro Paul Sanders; 
Other Trustees -- Mr. T. B. Young; Members of~ College Staff -- Dr. R. F .. 
Poole, Dr . F,, M. Kinard, llJI'. w. T., Cox, J:FJI'. N. A. Wilson, Dr. H. ?I. Brown, 
Dr. H. L. Hunter, Dr . Jc H. Sams, Dr. M. D. Farrar , Dr. J . Wo Jones, and 
Mr. o. E. Metz. 
In addition to the morning a.nd afternoon sessions, a special session 
was held immediately after lunch at the Clemson House. Present at the special 
session, in addition to those listed above , were members of the Visiting· 
Committee on the Appraisal of Graduate Work including Dr. Louis A. Pardue, 
Vice President and Director of ' Graduate Studies at Virginia Polyt echnic Insti­
tute; Dr. Herman E. Spivey, Dean of ' the Graduate School of the University of 
Kentucky; and Dr. Lloyd Chapin, Consultant of the Southern Regional &iucational 
Boardo 
* In this report details are omitt ,ed on all items which include r ecommendations 
for consideration by the Board, :since Items 10 - 15 of the "Recommendations 
for Consideration by the Clemson College Board of Trustees, March 1.5, 1957", 
distributed to the Board in advance , constitute the report of the Committee 
on these items. Thus, in the report which follows only the captions of these 
i terns are included with cross -r ejf erences to the Recommendations. The i terns 
in full will be record ed with thB minutes of this Committee Meeting in tho 
permanent files of the Secretary, , 
1. Faculty and Personnel Policie is -- A-opointments nnd Promotions, and Tenure 
(See Item 10 of March 15 Recommcmdo.tions to the Board) -
2 0 Need for Tolerance on Fa cul t:v·-Student Ratio Requirement of 1: 16 ( See Item 11 
of March E"°Recommendations to tEe Board) 
30 ~ -Year Curriculum in Transport1.tion (See Item 12 of March 15 Recommenda­
tions to the Board) 
40 Crisis 3:!! Faculty Recruitment;~ Needed Increase!.!'.! Faculty Salary Schedule 
(See Item 13 of March 15 Recommendations to the Board) 
50 Special Mcf;ting of Boord of T'rustees (See Item 14 of March 15 Recommendations 
to the Board) - - - -
6~ Plan Concerning ROTC Uniforms (See Item 15 of March 15 Recommendations to the 
Boanr;- -- · 
7. Evaluation of Graduate Progra~ 
Report : Dr. Kinard reported that in accord with the evaluation program recom­
mended in the CMP Report, and as approved bv the Board at the October meeting, 
an appraisal of the graduate program had been inau~urated . He said that the 
College had been successful in securing the services of three outstandin~ men 
for the Appraisal Committee which l1ad been on the campus for three days inter ­
viewing deans, department heads a.nd professors and givinP, consideration to the 
graduate program at Clemson. He also mentioned the volume of information fur ­
nished the committee in advance of the visit and the thoroughness of tha commit­
tee in making its study at the Collegeo Dr . Kinard said that, although the 
report of the committee would not be available fo r a month or longer , the mem­
bers of the committee were willing to give the group the benefits of their 
observation to date if the Board corranittee would like to meet with the Appraisal 
Cor,mi ttee . 
MeetiE,g with the Aopraisal Committee : Upon invitation of the Board Committee 
and the Administration, members o.f the Appraisal Committee met with the group 
at the luncheon session and preseinted preliminary obse rvations resulting from 
the appraisal of graduate work at Clemson. 
Comments ~ ~ · Louis ~· Pardue , :~ President and Director of Graduate Studies 
~~ Virginia Polytechnic Institute : Speaking as Chairman of the cornmittae, Dr. 
Pardue expressed the unexpected p1easure of the committee in having the oppor ­
tunity to meet with representatives of the governing Board. He also expressed 
his appreciation fo r the fine spiltit of cooperation on the part of the Cle11'6 on 
staff in furnishing essential facts, supplementary information and opinions . 
"Nothing has been withheld from m3 in the record of facts necessary to appraise 
a graduate program , 11 Dr, Pardue said, and added, 11And I don •t believe anything 
has been withheld in the opinions of staff members who have freely expressed 
themselves to us. 11 
Dr. Pardue pointed out that tn the past, and to a considerable extent in 
the present, the South had been and is still highly dependent upon other regions 
for the training of scientific personnel necessary for the development of the 
Southern areas and particularly in staffing of educational instituti ons . He 
emphasized that this source of tra.ined personnel could not be depended upon in 
the future in view of the rapidly expanding enrollments of educational insti ­
tutions and that it was necessary that the South t r ain its own personnel more 
so than ever before. 
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So far as the application of these remarks to Clemson was concer ned , Dr. 
Pardue made the following observations: 
(1) That Clemson is one of the family of land - grant colleges, 11a 
distinguished group of instttutions" , 
(2) That under "the charter" of the land - grant colleges , including 
the first Morrill Act and suLbsequent legislation, the lnnd - gr ant 
institutions have~ distinct obligation in the areas of agriculture , 
engineering and business andl industry , 
(3) That the economy of the various states is highly dependent 
upon the jobs done by the la.nd- grant colleges - - 11no othe r institu­
tion has the responsibility that the land - grant college has in each 
respective state in these ar·eas 11, 
(4) That the responsibilit~ · for developing effective graduate 
programs is as incumbent upo1n the land - grant college today as 
the responsibility for the development of underg r aduate programs 
was seventy -five years ago, and 
(5) That a substantil 1sradu.ate program especially one lGading 
to the Ph.D. degree , was a rniost useful facto r in securing and 
hold i ng new and younger member s of the staff . 
With special reference to Cl,ernson, Dr. Pardue said that , 11We find here one 
of the youngest graduate programs among those in the land - grant colleges~" He 
refer r ed to the fact that Clemson. did not begin any graduate work of any kind 
prio r to 1924 and did not begin on a formal basis until the 1940 ' s,while numer ous 
othe r land - gr ant col l eges started their programs late in the nineteenth century 
or during the first quarte r of the current century. "Clemson is young in this 
area -- somewhat retarded , " Dr. Pardue said and emphasized that the retardation 
would inc r ease if prope r steps were not taken . 
In concluding his remarks , Dr. Pardue emphasized that graduate work is 
expensive and that "there is something about education especially graduate work 
which cannot be reduced to an auditor ' s item . " If the South needs trained 
personnel , Dr. Pardue emphasized, Clemson has an obligation to train its share 
of them in order that it can expect othe r Southern institutions to do their 
part in furnishing trained personnel for the staff at Clemson. 
Cormnents by Dr. Herman !!• Spivey , Dean of the Graduate School of the University 
of Kentucky : In making his cornme:nts Dr . Spivey emphasized that the obsGrvations 
of the committl.Bwere not complete since most of the work on the formal repo r t 
would be completed after the committee left the campus. However, Dr. Spivey 
subscribed to the observations and point of view expressed by Dr . Pardueo He 
made further comments concerning ,several points and developed additional points 
as follows: 
(1) That graduate work at C16mson at this point is less than would be 
found in any other land - grant colleq:e, 
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(2) That while in the Southern region one out of every ten stu ­
dents enrolled in the colleges and unive r sities is a graduate 
student the ratio is only 1 to 32 in the current enrollment at 
Clemson, 
(3) That he found at Clemson one char acteristic that he had not found 
at any other institution (Dr , Spivey referred to the unusually strong 
~mphasis at Clemson in fundamental sciences including especially the 
mathematics and physical sciences required of all students., He said 
that this foundation formed an ideal basis for developing an excellent 
graduate progr am), 
(4) That Clemson, in emphasizing the fundamental sciences as well 
as in developong its educ~tional program, has not spread its pro~r am 
too thin , a situation which was often found among other collefes , 
and 
(5) That he agreeaheartily with Dr. Pardue that although graduate 
work is expensive and less subject to routine handling it could 
not be neglected "even fo r a while 11 if the institution is to fulfill 
its obligationso 
Comments by Dr. Lloyd Chapin , ~mlt:J.nt of the Southern Re~ional &iucational 
Board : Dr. Chapin voiced his agr ,::emcnt with the remarks made by Dr. Pardue 
and Dr. Spivey and added the comment that he was unusually impressed with 
the Clemson faculty . He said that he was especially impressed with the 
"brain power" on th~ Clemson staff and that it seemed wasteful not to use it 
in a program of advance work. Dr , Chapin expressed the view point that it was 
a time fo r "big and broad" action on Clemson I s part if a gr aduate program was to 
be adequately developed . 
In concluding his remarks , Dr . Chapin distribut~d for the information of 
the group copies of the attached pamphlet on "Save the Seed Corn -- Suppor t 
the South ' s Graduate Schools" and briefly reviewed th& contents of the pamphlet 
with the group , 
B. Report of the D~an of Student Affairs 
Report : Mr. Cox presented an 11Actiivity and Progress Repor t for the Office of 
Student Affairs" a copy of which is attached hereto . 
G. E, Metz, Secr etary Ben T. Leppar d, Chairman 
- 4 -
ACTIVITY AND REPORT .AFFAIRS PROGRESS FOR THE OFFICE OF STUDENT 
Yarch 6, 1957 
Office of the Dean 
This office is continuing a program to provide more individual 
counselling and guidance to etud 1ents. Close supervision is being main­
tained over student organizations. 
The deportment of the ,students is to be commended. There have 
been few discipline problems and these have been dealt with effectively 
through the close cooperation of the Senior Council. So far this year it 
has been necessary to expel thre1a students from college. 
The general attitude o:f students is excellent. While some are 
more outspoken since they are no longer under the military system most of 
them, nevertheless, wish to coop1arate with the administration. 
Frequent inspections il~ the dormitories indicate students are 
caring for their rooms properly. There is a major complaint by students ot 
an unusual ruoount of sound transmission from room to room in the new dorm­
itories. 
Inspections reveal thi1, to be true and it is recommended that ac­
coustical materials be added to 1;he ceilings of the rooms at the earliest 
practical date. 
Effective in September 1956 Advanced ROTC students began wearing 
an officer type service uniform. This has proven very satisfactory and has 
the advantage of the graduate be:!'.ng equipped with uniforms worth $100 to 
take on active duty with him. This is provided from govermoont uniform 
commutation funds therefore at nc, cost to the student. 
The Basic ROTC student hae continued to wear the grey uniform "Which 
he purchased on entrance. 
The Administrative Cowitcil has approved the college uniform com­
mittee's recommendation that, 
l. Beginning in September 1957 t.he entering Basic ROTC student will be pro­
vided with their respective servi.ce type uniform. 
2. Second year Basie ROTC studernts returning to school will be allowed the 
use of their grey uniform for one, more year. 
Under this new procedur·e the College will purchase the Basic ROTC 
uniforms. These will be issued t ,o the students at the beginning of the aca­
demic yea:r and will be taken back: by the College at the end of the academic 
year or whenever the student drop 1e out of ROTC. They will be cleaned, re­
paired and renovated and re-issued to incoming students the following year. 
This will allow the College to g:r"adually build up surplus .funds in the Uni­
form Account from Government Commutation Funds, thereby permitting the ROTC 
program to operate at no cost to the College. 
A student will be requ:lred to make a security deposit of $25 for 
the use of this uniform which wonld be refundable under proper conditions. 
Approval of this plan is requested. 
Effective in September 1957 each student will be provided with a 
laminated Identification Card co~1taining a photograph of the owner. This will 
provide more efficient controls throughout the Colle ge and w.i.11 particularly 
benefit the Subsistence Department and the Athletic Department. The cost 
of the card will be borne by the Athletic Department, Subsistence Department 
and the College. 
Studies are under way t,o develop a required room deposit fee of all 
resident students. This is neede1d to assure proper planning and the curtail­
ment of applicants making room re1servations without serious intent of using 
the dormitory. Such a plan wouldl provide other necessary controls in the 
payment of damages to rooms and f\irniture. It is hoped the fee will become 
effective in September 1957. 
Registrar's Office 
Second Semester Enrollment. A total of 3,210 students have enrolled 
for the secona· semester. This is-i=li'e highest second semester enrollment we 
have had since 3,237 were enrolled second semester, 1947-1948, and is an in­
crease of 273, or 9 per cent, ove,r the 2,937 enrolled second semester a year 
ago. 
Only 73 fewer students ,are enrolled this semester than were en­
rolled first semester. This is a continuation of a trend begun in 1954-
1955 as indicated in the f ollowin 
1
g table. 
CHANGE IN ENROLLMENT SEMESTER.$~1948-1949--1956-1957 BETWEJ~ 
First Seco1:id First Change 
Semester Semesiter Semester Exclusive of 
Session Enrollment Enrollment Decrease Graduates Graduates 
1948-1949 3277 3054 223 192 -31 
1949-1950 3360 2986 374 276 -98 
1950-1951 2921 2654 267 209 -58 
1951-1952 2788 2525 263 222 -41 
1952-1953 2764 2626 138 136 - 2 
1953-1954 2749 2446 303 141 -162 
1954-1955 2690 2619 71 139 +68 
1955-1956 3035 2937 98 123 1-25 
1956-1957 .3283 3210 73 92 +19 
The composition of the ~,resent student body is as followss 
New students 123 
Former atudent,i1 154 
Continuing students 2913 
3190 
Off-Campus 20 -3210 
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Seventy-one women students are enrolled this semester compared ldth 
68 enrolled last semester. The women• a enrollment consists of I 
New students 8 
Former students 6 
Continuing students 57 
71 
For the second semester 911 veterans are enrolled, which is 43 more 
than were enrolled the first semester and is probably a peak in PL 550 (Korean) 
enrollees. We shall continue to have veterans in the student body, but the 
term will in a few years refer principally to those who have completed only 
six months training and other ttno:n-participating" students who have completed 
their active service obligation. 
Veteran enrol~ment first sem. 868 
minus graduates & withdrawals 79 
789 
Plus veterans 1entering 2nd sem. 122 
Present Enroll :ment 911 
ENROLLMENT EsrDA.ATE FOR SEPl'EMBER 1957. The enrollment estimate for first 
semester 1957-1958 is 3450. It i :s"'estimated 1100 new students will be enrolled 
along with 2350 current and formeir- students. In September 1956 we enrolled 
1©98 new students. In order to ell'l.roll 1100 in September, we must recruit 
approximately 125 additional high school graduates to replace the veterans in 
last year's class and also to replace the additional applicants who will fail 
the entrance examination. 
To achieve the 2350 estimate for current and former students, the 
number of students ineligible to ireturn must not exceed 350. Last year 300 
were ineligible; however, the req1trlrements this year are more stringent and 
the Registrar I s Office has just scent warning letters to parents of 423 students. 
ENTRANCE EXAMINATIONS. The Registrar's Office is now administering exami­
nations to applicants for entranc~~ in June and September 1957. To date 300 
have been examined and approximat~~ly 100 are scheduled to be examined on Sat­
urday, March 9. As authorized by the Board, the testing program has been ex­
panded to include an aptitude tes1~ in the morning session and English and 
mathematics tests in the afternoo11 session. As a result, all new students 
will have entirely completed their testing program prior to Freshman Orienta­
tion Week in September. This has several advantages. It enables the Regis­
trar's Office to notify applicantn in advance concerning placement in English 
and mathematics and to suggest at1;endance in smmner school for those placed 
in remedial courses. It will also result in more effective counseling during 
Orientation Week inasmuch as this counseling information will be available at 
the time the student matriculates .. In this connection, the four cooperating 
colleges now have under considera1;ion a plan whereby examinees l'IOuld be given 
an adjectival rating on the entrance examination: such as, weak, fair, average, 
good, strong, exceptionally strong, rather than simply pass or fail. 
At the October 1955 mee1iing of the Board, the entrance examination 
requirement was approved with the passing mark for freshmen to be set by the 
Educational Council, ''provided truitt this qualifying score not exclude more 
than the lowest ten i:er cent, basE1d upon the quality of high school graduates 
entering Clemson during the past t;hree years." The score which was set elim-
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inated 8.2 per cent of the enterjlng freshmen in 1956 and a score has been set 
this year \'!hich it is anticipated will eliminate ten per cent of the entering 
freshmen in 1957. If the collegE! is to continue this gradual improvement in 
admission requirements, then authority will be needed which will enable the 
Educational Council to set highe1~ passing scores. 
LATE REGisrRATION FEES. With riE1ing enrollments and the resultant difficulty 
in scheduling late enrollees, certain administrative steps are under consid­
eration to confine registration t.o a shorter period than the two weeks pres­
ently allowed. In order to insw:•e compliance, the Board may be asked in June 
to approve a system of penalty fEies, similar to those in effect at most other 
colleges. 
HIGH SCHOOL VISITATION DAY. The fourth annual High School Visitation Day will 
be held at Clemson Saturday, Marc:h 16, at which time approximately 400 high 
school students and their parents1 will be guests of the College. 
Major Course Preferences of Fresb.man Applicants. In the table below major 
course preferences of applicants for the 1957 lreshman class are compared with 
preferences of the 19.56 freshman class at this time a year ago and with the 
actual enrollment of these studernts in September 19.56. 
COMPARISON FMAJOR COURSE PREFERENCES OF 1956 
FRESHMAN PPLICA.NTS AND ENROLLEES WITH 1957 
FRESHM:AN APPLICANTS 
SCHOOL 
PER CiENT OF APPLICANTS OR ENROLLEES 
1956 (1) 1956 {2) 1957 (3) 
Appli .cants Enrollees Applicants 
Agriculture 1L .• 9 11.5 13.2 
.Arts and Sciences 23,.3 22.1 18.8 
Engineering 53.1 58.7 60.4 
Textiles 8.7 7.7 7.6 
(1) As of applications on file March 5, 1956. 
(2) Per cent of first semester freshmen as of September 25, 1956. 
(3) As of applications on file February 18, 1957. 
Athlet :ic Department 
The football team won t :he A tlantio Coast Conference championship 
and represented the Conference in the Orange Bowl in Miami. our record for 
the past season was seven wins, t 1lfo ties, and a 20-0 loss to the University 
of Miami. Clemson lost the Orang1e Bowl game to the University of Colorado 
by a score of 27-21. This game W1as televised nationally, and more people 
saw Clemson play than at flJlY time in the past. 
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On February 1, 1957, Coach earl Wise resigned as backfield coach 
to accept a similar position at Georgia Tech. The Athletic Department was 
so-rry to see Coach Wise leave Clemson, but he bas been replaced by Charlie 
Waller who has had coaching expe1rience at Auburn and the University of Texas. 
So far, Coach Waller appears to be an outstanding backfield coach. 
Football schedules for· the future are coming along satisfactorily. 
South Carolina is tentatively soiheduled for October 24, 1957, October 23, 1958, 
and October 22, 1959. All three , of these games are scheduled to be played in 
Columbia at the state Fair. The!re is a tentative agreement 1Vith South Carolina 
to play at Clemson on November 1.2, 1960. 
Plans and cost studiea 1 are being developed as to how Memorial Stadium 
can be enlarged to serve the nee1ds of Clemson. 
The basketball team ha.s already won more games this season than in 
any season since 1951. Basketbail will show continuous improvement due to 
the fine work of Coach Press Mar•avich. 
As of January 1, 1957, the Athletic Department took over the opera­
tion of the Book Store; and this is now being managed by Mr. J. H. Lever. It 
is still located downto1VI1. Beginning July 1, 1951, it is desirable to move 
our location to the campus. 
IPTAY membership is a good bit ahead at this period of any time in 
the past; and it appears to be easier to attract outstanding athletes to 
Clemson. 
student Aid and Placement 
Alumni. Since June, 2.31 f'ornter students have requested job information and 
received copies of the weekly Placement Bulletin. Companies seeking men with 
completed military service, as well as those with qualifying experience, have 
found these records useful. 
Faculty. Information concerning campus recruiting visits, summer employment, 
and other facts about careers is reported to faculty members through the 
Bulletin, Personal contacts are arranged for faculty to secure information 
about companies and for representatives to learn of students and academic 
facilities. 
students. Since October, 387 recruiters have lunched in the dining hall and 
ialked with hundreds of interested students in small groups at 12s.30 p.m., 
in addition to the personal inte :rviews scheduled for their visit before they 
reach the campus. A student data sheet ( including picture) was devised for 
multi-lithing, and is used for campus interviews, or other job contacts. 
Already 85 interview dates have 'been confirmed fer 1951-58. Many companies 
made initial visits this year, o:r will in the coming months. 
Prospective Students. Information and applications for financial aids are 
being channeled through the Studen~ Aid Office, so that selections can be 
coordinated, and relative need considered. A single form is used for scholar­
ships, loans, and jobs, with a record of action taken posted thereon. 
Current Students. Applications .for each school year fl-om the whole student 
boey concerning any type of fina:ncial aid are submitted to the Student Aid 
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Office. Separate forms are used for those who 11want to work" and those who 
"need help", so that preference jLn selection may include financial resources. 
The student Aid and Placement O~ce has received excellent support 
from the college staff, faculty, students, alumni and others concerned with 
its establishment. Adequate recc>rds concerning its operation and student 
loan collection 'Will require adwltional office help. Routine duties are 
limiting the time available for 1t.he Director to serve in other activities. 
Student Health Service 
outlined below are the clinical statistics for the Student Health 
Service from September 1, 1956 through February 28, 1957. 
Clinical Days: 
Freshmen 4599 
Sophomores 1590 
Juniors 1054 
Seniors 694 
Vets 197 
8134 
Total Hospital Patienta t 268 
Total Hospital Days: 573 
X-rays Taken: 541 
X-ray Films Used: 677 
Appendectomies: 3 
Spontaneous Pneumothoraces: 5 
Fractures: 18 
Chests x-rayed: 148 
Of the 8134 clinic vislts, 2085 were in February, 1957, this large 
figure being due to the recent fJLu epidemic. The figures above indicate 
that the students are using the Health Service. 
The epidemic of respiratory infections has taxed the staff beyond 
efficient capacity during the pa~,t month. During the heaviest days 1 t ns 
impossible to adequately examine all the sick. The students object to the 
assembly line methods, but there is no alternative, with only one doctor, 
other than rapidly peering down 1;he throat and talcing a hasty listen to the 
lungs when there are from 100 to 120 students to be seen. Many of them have 
had to sit from one to two hoursi, but as a group they have been most patient 
and understanding. The deportment of the ones kept in the hospital is to 
be highly commended. 
In regard to personnel, two nurses are resigning, however adequate 
replacement has been secured. For approxima t ely one week during February, 
it was necessary to employ an additional nurse lfho was used on the after­
noon and evening shirt in order to allow the others to get more rest. No 
further changes are anticipated. It has been recommended that the salary of 
the head nurse be raised from $2:25 to 3250 monthly. In addition to really 
"running" things during clinic hours, she works regular shifts on the wards, 
orders the food, keeps track of ·the expenses and drugs and in all ways has 
proved an excellent assistant to the doctor. 
It has been our object to use the best dru gs available for any 
particular illness. The newer antibiotics cost about $23 per 100 capsules, 
but are economical in the long run in that morbidity is shortened and the 
student is able to return to claBs more quickly. Food costs will be high for 
the months of January and February because of the increa s ed number of in­
patients. In addition to the regular food which was purchased from the dining 
hall, each patient received at lE~ast 2 glasses of fruit juice daily (or milk, 
if desired) and all with respiratory infections get a vitamin supplement. 
In regard to the preventive medicine program, it is planned to start 
over on the Salk vaccine in April. Next Fall it is desirable to give influenza 
vaccine to the freshmen on a volumtary basis. It is interesting to note that 
there has not been one day of abE1ence due to sickness among the hospital staff 
during the present epidemic, whic:h might be attributed to the flu vaccine 
which was given them last Fall. Plans will be continued to secure the mobile 
X-ray unit from the State Health Department so that all students l'd.11 have an 
opportunity to have their chests checked during the fall registration period. 
Y.JJ[.C.A. 
Renovation of the build~ng has been successfully completed. The 
Association is indebted to the Daniel Construction for the fine work they did. 
The architects, Mr. McClure and Mr. Page, are to be commendeJ for their assist­
ance in design and supervision of the construction and selection of furnishings. 
Cost of the project for which all bills have been paid in full is1 
Daniel Construction J132,5J4.79 
Clemson Architectural Collaborative 7,680.00 
Furnishings 20,484.07 
$160,698.86 
An expense of S567 to the Physical Plant for removing debris from 
the site has not been paid. Vene·tian blinds costing approximately $500 have 
been purchased. There is a need :for folding or stacking chairs to be used in 
the club rooms. However, there r13mains $2,976.06 in the building fund account 
which w1ll enable the project to finish within the available funds. 
Certain pieces of the old furniture have been selected for use in 
certain appropriate areas. Plans are to be developed to sell any surplus 
property to the best advantage of the Y.M.C.A. and College. 
A Re-Dedication Service for this fine building bas been scheduled 
for Sunday afternoon, March 10, 1~157. An outstanding program has been planned 
and many visitors are expected to attend. 
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At this time, about 3<X> students are actively participating in Y.M.C.A 
work such as Cabinet, Forum, Mori1ing Watch leaders, class councils and Vesper 
programs. Around 2000 students lbave taken part in other activities or services 
promoted through the "Y"· 
Approximately 150 boys and girls have been taught to swim, 48 passed 
Senior Life Saving, 10 passed In:,tructors Life Saving, and 30 adults (mainly 
wives of students) were taught to swim.. 
The "Y" Cabinets have presented 25 deputation programs at other schools. 
Many fine speakers have been bro,1ght to the Campus for Vesper Programs. 
It is felt that with n1:lw facilities many students and people will be 
attracted to the Y.M.C.A. A membership drive is underway and if sufficient 
interest can be established to s,1pport its operation a health club will be put 
into operation. 
Departmellt of Air Science 
The present enrollment of Air Science students is as follows, 
Basic Advanced 
Air Science I - 252 Air Science III - 19 
Air Science II - 180 Air Science IV - 31 
The Air Science Department continues to make considerable progress 
in selecting and preparing highl~r qualified students to serve as officers in 
the Regular and Reserve componeni~s of the United States Air Force. The main 
emphasis of our program is being placed on students qualified for pilot and 
observer training and on moti vat :lng the students towards becoming flying 
officers. One hundred eighty-oni:t students were given orientation flights at 
Donaldson Air Force Base and a t(,tal of 502 students were given flights in 
helicopters, landings and take-ojrfs made at Clemson College. In addition, 
37 students from Arnold Air Socioty were flown to Kelly, Hondo and Lackland 
Air Force Bases, Texas and Tullabomo, Tennessee, where tours of these bases 
were made. 
All Air Science Cadets have been counseled during the current aca­
demic year by their instructors and the detachment Guidance Officer. The 
Guidance Program has aided materlally in personal improvement and in keeping 
the student acquainted wi. th his ntatus. Through this program and our selec­
tivity program of enrolling cadei~s in the Advanced Course, our elimination 
rate has decreased in comparison to past years. At the present time it 
appears as if our Air Science III enrollment will be larger for academic year 
1957-1958. 
During the first aemesi~er of the 1956-1957 academic year, two addi­
tional hours each month added to the Leadership Training Laboratory made a 
very large contribution toward the success of this program. The level of 
leadership achievement is considorably above that of last year with most of 
the credit going to the extra ti1ne allotted. A return to only one hour per 
week during the second semester has noticeably affected the training, especial­
ly since two of the outside drills have been cancelled due to weather. The 
high morale of the Corps is gratifying and reflects the feeling of accomplish­
ment by the Cadet Corps. 
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The following named personnel of the department will be reassigned 
at the end of this current academic year. 
Major Robert c. Newman, Jr. completed 3 years tour 
Captain Grey L. Adams completed 3 years tour 
MSgt Lofton G. Jones completed 3 years tour 
1st Lt Richard D. Brew·er has been nominated and accepted for 
assignment effective September 1957. 
Department of Military Science & Tactics 
The number of United States Army Second Lieutenants commissioned 
in the USAR last year was as follows: 
Armor Engineer Inf'antry ordnance Quartermaster Signal other 'l!OTAL 
18 20 22 18 22 16 1 117 
Conversion from the Branch Material to the General Military Science 
Program was completed at the sta:rt of the academic year. This entailed mod­
ification of all Military Science instruction. The conversion bas offered 
marked advantages to the College. Class scheduling has been facilitated, 
now being so flexible that classes are offered at practically every hour of 
each day. The Arrrry ROTC graduate has a choice of all the Army branches in 
which to be commissioned; requirements for classroom space were so diminished 
as to allow the return to the College of the Old Education Building. 
Advanced ROTC students changed over from the grey Clemson uniform 
to the new Arrrry green service-type uniform, resulting in considerable monetary 
saving to the student, when entering upon active duty. 
At the beginning of the current semester, institutional. officials 
again restricted ROTC to one (1) hour of practical training (drill) per week. 
This is less time than offered b;r other colleges in this geographical area 
and has adversely affected stud~nt ability and morale. 
The United States Army-Instructor Group, South Carolina (Senior RCYl'C), 
remains at a high level of efficiency. Newly assigned personnel appear to be 
well qual.ified to carry out thei:r- assigned duties. A recent inspection by 
Headquarters United States Army ]Military District, South Carolina, resulted 
in an overall rating of "Superio :r-". 
There has been some di,scussion among the faculty to eliminate or 
rule credit for Advanced ROTC • . Any action to reduce or eliminate academic 
credit for Advanced ROTC is cer~ain to affect adversely the ROTC program. The 
immediate effect of such action ,would be to decrease the attractiveness of the 
ROTC program to the better colle ,ge student. This loss of attractiveness will 
be compounded by an increase in ·the difficulty of schedulinr, Advanced ROTC; 
this will result from the fact t lhat these courses no longer will be regarded 
as academic electives equivalent to other Junior and Senior electives. 
The Clemson Senior Pla·toon displayed its usual outstanding precision 
drill during demonstrations thro111ghout the local area. Tentative plans are 
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in the ma.king for the Senior Plntoon to appear at the Cherry Blossom Festival 
in Washington, D. c. later in tbis semester, thus furthering the recognition 
of Clemson College. 
The Pershing Rifles re1presented Clemson at the 1956 Cherry Blossom 
Festival in Washington, D. c. a.ud placed first in the National Fancy Drill 
Competition. They plan to defeud this championship in the Spring. 
The United States Army ROTC continued to support the Clemson Rifie 
Team with arms, ammunition, per::,onnel and transportation. The South Carolina 
Intercollegiate Small-bore Rifle, Match is planned to be held at Clemson on 
23 March 1957 or at Wofford on ~!7 April 1957. 
The present enrollmen~. of students in the Arm:! ROTC is as fallows 
Basic Advanced 
1st Year 504 1st Year 95 
2nd Year 304 2nd Year 100 
Personnel changes duri .ng this year are as follows i 
(1) Lieutenant Colone1l William w. Blackburn was assigned and 
reported for duty on 8 August 19,56. 
(2) Lieutenant Colone1l William D. Cavness was reld.eved from as­
signment and departed on 4 June 19$6. 
(3) Lieutenant Colone,1 Marshall M. Motes was relieved from assign­
ment and departed on 9 August 1956. 
(4) Lieutenant Colonel Clarence K. Sells was assigned and reported 
for duty on 1 September 1956. 
(5) Major Riobard B. Beal was assigned and reported for duty on 
20 August 1956. 
(6) Major Walter E. Nygard was relieved from assignment and departed 
on 3 September 1956. 
(7) Captain Joseph p. O'Hanlon was relieved from assignment and 
departed 13 July 1956. 
( 8) Captain Paul Sanders was relieved from assignment and departed 
on 1 September 1956. 
(9) Captain Donald A. Taylor was relieved from assignment and 
departed on 10 July 1956. 
The United States Army disbursed approximately $86.,623.00 to Army' 
ROTC Cadets in the form of unifQrm and subsistence allowance. The monetary 
value of United States Army equ~pment at Clemson College is approximately 
9310.,000.00. 
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Depart1uent of Bands 
The following informat ,ion is given as a measure of the activities 
of the Department of Bands and t ,he units under its jurisdiction. 
The TIGER Band, compos:ed of 117 pieces, performed at all of the 
home football games and two away· games during the past season. It appeared 
in the Orange Bowl Game on Janua,ry 1 and was seen by many millions of viewers 
on television. These trips were, financed by the Athletic Department. 
The Air Force ROTC Ban.d (39 pieces) and the Array ROTC Band (51 pieces) 
played for all required military · functions and received superior ratings at 
the annual inspections. 
The Concert Band is now rehearsing and gives promise of being ab'.cy­
prepared for a good concert season later in the Spring. 
Band Day was held Nove:mber 24, 1956. Over 1500 instrumentalist 
and 300 majorettes visited the campus and performed at the Virginia-Clemson 
game. 
An eight-man Color Gu~rd and eight cheerleaders have been under tlB 
supervision of this department. 
The Comnunity Chorus wnd Community Choir will give a concert late 
in April. 
The activity and quality of the Bands has reached a position where 
continued development and operat:ions are impossible without additional 
operational .fu.ndB for equipment, uniforms and assigned space ror rehersals. 
If the College is to derive incriaasing benefits, it is then necessary to 
decide how the College can finan1ce the cost of a first class operation. 
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MINUI'ES 
of the rneotin~ of 
THE COMMITTEE ON DEVELCPMENT 
AND PUBLIC RELAT ICMS 
February 18, 1957 
SUBr'1ITTED AS A REPORT 
TO 
THE BOARD OF TRUSTEES COLLEGE OF THE CLEM30N AGRICULTURAL 
(With Referr~ls through Other Committees as Indicated) 
THE CLEMSON AGRICULTURAL COLLEGE 
Clemson, South Carolina 
MINUTES 
of the meeting of 
THE COMiHTTEE ON DEVELOPMENT AND PUBLIC RELATI0?-1S 
February 18, 1957 
Submitted as a Report 
to 
The Board of Trustees of the Clemson A~ricultural College 
(With Refer r als through Other Committees as Indicated) 
'rhe Committee on Development and Public Relati ons of the Board of Trustees 
met a"t the Wade Hampton Hotel, Columbia, South Carolina, from 10:00 a. mo to 
3:30 :p. m. on February 18, 1957~ Those present included: Members of the Com­
mitte ,e -- Dr. W. A. Barnette , Chairma.'1, Mr. Roberts. Campbell, Y1r.T. Wilbur 
Thornihill, and Dr. Il . Mo Cooper, President of the Board, ex officio; Members 
of th ,e College Staff -- Dr. R. F. Poole , Mr. R, c. Edwards, Mr. F. J. Jervey, 
Mr.-:Y~ E. Sherman, Mr. H. E. Glenn, Mr. M.A . Wilson, Mr. W. L. Watkins, and 
Mr. G. E. Metz. 
l~ ~onation ~ Land for Reserve Corps Armory 
Report: Mr. Watkins reported that in accord with the general action of the 
Board-on October 29, 1956, steps had been taken toward the donation of land 
to thie U, S. Government for the erection of a Reserve Corps Armory He said o 
he had the option ready for Mr, Cooper ' s signature and suggested that it would 
be advisable for certain details to be confirmed at the March 15 meeting of 
the Board . 
2. S:Lgns at the Branch Experiment Stations 
Reconunendation: Mr. Edwards displayed the proposed signs in miniature and 
directed attention to "Clemson Agricultural College" as these words appeared . 
He recommended that the designs be approved with the words "Clemson Agricultural 
College" changed to "Clemson College" in larger letters 0 
Action : The reconunendation was endorsed by the Development and Public Relations 
Commi.ittee and referred to the Aericultural Committee for consideration . 
3. Clemson- Carolina Game 
Negotiating Subcommittee : Mr. Cooper announced that for appropriate reasons he 
had designated new membership consisting of Dr. Barnette and Mr. Stoddard for 
the special subcommittee of the Board to nes:rotiate with the University of South 
Carolina concerning the Clemson- Carolina football game. 
Review£! Ne3otiations : Mr. F4wards referred to the joint meeting of the sub­
committee of the Cleffison Board with the subcommittee of the Athletic Committee 
of the University on January 26. He reported that, using the agreements reached 
at this meeting as a basis for decision, that Coach Howard and Mr. Enright had 
reached agreement of November 12, 1960, as the date for the first Clemson­
Carolina game at Clemson under the plan of playing on a home- aud-home basis . He 
then reviewed the actions of the Athletic Council at a meeting on January 29 
including the action to determine the most suitable method of increasing the 
seating capacity of the Clemson Stadium o 
Clemson Stadium : Preliminary plans were displayed and preliminary estimates 
given to show that the present stadium could be expanded at a much lower cost 
than might be anticipated~ Various plans were discussed fo r expanding the sta ­
dium up to a capacity of almost 40,000 seats without using the bank on the east 
end of the field . Estimated coats were quoted at t23 to $25 per seat with a 
total of ~375,000 to $400, 000 for 16, 350 additiona l seat s. An additional 
$115,ooo to e120,ooo would be needed for a press box, rest rooms, etc ., ~"'ith an 
estimated overall cost of between $500,000 and $525,000o 
Recommendations: Based upon the recommendations of the Athletic Council , Mr. 
Edwards recommended (1) that Clemson support Carolina in its efforts to expand 
the Carolina stadium provided that the same amount of money be included for 
Clemson as is ~rovided for Carolina in the le~islative act proposed , and (2) 
that Clemson maintain that the game be played on a home- and-home basis , begin ­
ning with the game at Clemson on November 12, 1960. 
Action : The recomrnendations were endorsed for approval by the Board. 
4. Water System 
Needs: Mr. F.dwards outlined the needs to assure an adequate ~6tGr system for the 
College as follows : 
(a) Storage Tank with a capacity of 1,000 ,000 
gallons at an estimated cost of ~90 , 000 -- an 
immediate need . 
(b) An additional filter unit and raw water pump 
at estimated costs of $75,ooo and $4,ooo, respec ­
tively -- a definite need within the next five years . 
(c) An additional raw water supply or an enlarge ­
ment of the intake and other facilities of the 
present supply -- a future need which will become 
pressing some time between 1963 and 1968. 
Reference was made to the long - term contracts for furnishing water to the 
East Clemson Water District and the town of Pendleton and to the proposal to 
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finance an expansion of the water system through the issuance of revenue bonds . 
On th.is method of financing the expansion , Mr. Edwards outlined th€ reasons he 
thought indicated that this method would be impractical . 
'rhere was a discussion of the rates charged for water and questions were 
r aised concerning the actual cost of furnishing water at Clemson. 
Action : It was moved and passed (1) that the Comptrolle r be directed to make 
a cosf analysis of water and report his findings at the next Board meeting , and 
(2) that the Comptroller be asked to recommend a method of financing the needed 
expansion of the water system. 
5. ~J)Onsored Ros ear ch 
Sponsored Research Projects : Hr. Edwards reported that during the past year a 
total o1'1~3 sponsor ed research projects had been undertaken , exclusive of those 
under the School of A~riculture. These included 12 in the School of Engineering , 
4 in the School of Arts and Sciences , and 27 in the School of Textiles, with 
the total funds involved amounting to "\147,000., 
Recommendations of Dr . Cudd: Mr. Edw'.'lrds reported on the visit on Janunry 24 
of Dr. H. H. Cudcf; Vice~President for Research and Development , American Viscose 
Corporation ; Dr. Cudd had been invited to the College to discuss with college 
offici.als the institution ' s plans for the d0velopment of a college - wide program 
of sponsored researche Mr. Edwards outlined Dr. Cudd's observqtions , recommenda­
tions , and suggestions as follows: 
(1) That a program of sponsored r esearch , if it were 
properly planned , exGcuted and ~drninistered , could be a 
very real asset to Clemson College . Dr. Cudd recognized 
the importance of a good fundamental research program as being 
necessary to continuously strengthen and augment the edu­
cational program of any institution He emphasized the fact 0 
that a sponsored research program conducted primarily to 
serve industry could, unless it were propJrly handled , 
Sbriously interfere with the academic progrnm in that the 
best staff members could very easily become so involved 
in the sponsored research program as to neglect the acn-
demic program. He urged that we always keep in mind, 
therefore , that there is a possible conflict at times 
between the academic program on the one hand, and a spon­
sored research program on the othe r. 
(2) That the sponsored r~search program be ~dministered 
through a sopnr ate agency which would be set up as~ 
separate cor poration . This agency would have the responsi ­
bility for selling the research services , executing the 
necessnry cont r acts , and for handling all fiscal matters . 
(3) That in establishing a program of this type, that 
necessary funds be provided at the outset to get the pro ­
gram under way, and that some full - time resea r ch personnel 
be made available . This is particularly impor tant sinco 
contracts entered into with industrial firms must be ser ­
viced on time , and resulte requi r ed under these programs 
cannot be deferred because of conflicting obligations on 
the part of the staff n,embers conducting the research . 
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(4) That the research contracts would fall into three categories: 
1. Fellowships or Grants 
Research projects of this type are usually handled directly 
by the School doing the research. In almost all such instances, 
the research is fundamental in nature and the results of such 
research are published and are available to interested individuals 
or agencies. 
2. Contracts rv"i th the Armed Services 
Dr . Cudd indicated that we could expect, in developing such 
a program, to obtain numerous contracts for sponsored research 
with the various agencies of the Department of Defense . Con­
t~acts of this type are usually conducted on a cost-plus basis 
and would be administered through the research corporation. 
3. Spotsorcd Research Contracts with Industr* 
Con rac£s of this type woufa be ··nandled t rough the research 
corporation and it is standard practice to charge for these 
services on the basis of cost plus 100% for overhead . Dr. Cudd 
stated that in his experience at Georgia Tech, the profit from 
contracts with industry.and the profit from government contracts 
had been more than sufficient to cover the cost of operating the 
research institute . The additional profit resulting therefrom is 
usod at Tech for fellowships and grants to staff members to 
conduct fundamental research of primary interest to Georgia Tech 
or to the interest of the State of G6orgia . 
Mr. Edwards r~portcd further that in discussing with Dr. Cudd the problem 
of obtaining a man to head up a program of this type, Dr. Cudd suggested the 
name of Dr. s. C. Ogburn, Jr,, who has had many years of 0xperience in both 
industrial nnd college research, including at least fifteen years teaching ex­
perience at Washington and Lee and Bucknell . 
Actions: 
(1) The Chairman asked if there were any objections to Mr. Edwards pro ­
ceeding along the lines suggested by Dr. Cudd with regard to the organization 
of sponsored research . There were no objections. 
(2) It was moved by Mr. Cooper, seconded by Mr. Thornhill, and passed 
that ¥1r. Edwards be asked to nerotiate with Dr. O~burn immediately or with any 
other appropriate person for the position of Director of Sponsored Research and 
to have a definite recommendation ready for consideration at the March meeting 
of the Board. 
- u -
6, Iund Development 
Rep~~: Mr. Edwards reported that he had considered three fund - rnisinp orenni ­
zations but that to date he felt that the Amorican City Bureau was the best 
orP~nization to work with the Colle~e in ~ettin~ a fund dcvelopmont proaram un­
der wayo His pl~ns were to consider three additional companies before the end 
of February, outline a proP.ram, secure approval of the Clemson College Founda­
tion to underwrite the initial cost> and present plans and recommendPtions fo r 
consideration at the June meetin~ of the Board of Trustees . 
1. Building Program -- Tuition Bonds 
RecomJnendations: ¥r . Y.dwards reported that the potential borrowing crpacity of 
the C,ollegc through tuition bonds was limited to a maximum of $2, 300, 000 at 
this time instead of $2, 800 , 000, the estim:i ted cost of tho two buildinf?;S pre­
vious1y authorized. For this renson , he recommended (1) that the College pro ­
ceed with plans for the construction of the Structural Science Building at 
the e::;timated cost of (p1, 900,ooo, and (2) that the construction of the Physics 
Build:lng be deferred . 
Action : The recowmendations were endorsed for approv~l by the Board. 
8. Building Program -- Revenue Bonds 
Rccowxnendations: lir. Edwards outlined tho immediate need for housing for women 
students and for ndditionol housing for mnrried students, as well as the need 
by 19!>8 for additional space in the men I s dormitories. He recommended that 
steps be taken to secur6 funds through revenue bonds for the construction of 
the following : 
(a) 100 units for marriud students (SO duplexes) 
(b) 100 rooms for girls 
(c) 160 to 250 rooms for boys 
Action : The recommendations were endorsed for approval of the Executive Com­
mitteei and the Board with the addition that two administrative houses , one for 
the President and one fo r tho Vice Pr~sident for Development be included at a 
cost of $150,000 fo r the two structures~ 
9. Pu!blic and Alumni Relations 
Report : ~iI' . Sherman presented a report on Public nnd Alumni Relations, a copy 
of whi'ch is attached hereto . 
Action : The Committee commc..nd0d Mr. Sh<;rrnan on his report and his progress to 
date i'n the nrea of Public c.nd Alumni Relations . 
10 . ~ir port 
Ag1.;.nda for March Mc.eting of the Board: Mr. Edwards displnye.d n sketch showing 
the possibl€ location of an airport at Clemson, outlined possible ways and rne~ns 
under which such :.m airport might be constructed without expending fin:mcial 
resources of the College , and recommended that this item be placed on the agenda 
for the M'U'ch meeting of the Board. 
Action : The recommendation was approved • 
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ll. Hartwell Dam 
Report : Mr. &:lwo.rds r8viewed tho activities which had taken place with rcgnrd 
to the Hartwell Darn since December 20, 1956. He r~ferred to (1) ?enator Brown's 
let.ter of Janu!lry 7, 1957, addressed to Yir. Cooper and the enclosures with the 
let.tor, (2) the meetings on January 28, 29 and 30, informntion concerning which 
had. been distributed to the Boa~d on February 6, 1957, (J) other meetings and 
visitations, and (4) the voluminot:s amount of information which the College had 
corr.piled at the request of the Corps of Engineers . He said that the Corps of 
Engineers had inquired as to whether or not the Bonrd of Trustaes would be 
agreeable to the substitute - unit method of appraising damages and asked}~ . 
Watkins to read the letter of February 15, 1957, addressed to Colonel R. c. 
Ba.hJ..."". 
Let!~! of Fe]:'runry l2, 1957: Mr. Watkins rt:ad the attached letter. 
RecoJTllllGndations: hr. Edw1rds rocorranended (l) that the Hartwell Dam Subcorranittee 
of the Board bu re~~ested to call on the Govern0r to bring him up to dato on 
developments and activities which had t<l!<en place concerning the Hartw8ll Dam, 
and (2) that foJ.lo'i:Jig t.he M..".I'ch 15 mcetir.g of the Bo:ird th "tt '1. meeting be held 
in the College Audi~oritJn to acquaint members of the Clbmson Staff anct students 
with developments on the Hartwell Dam. 
Action: The roconuntnd0tions wGre approved nnd Dr. Poole, Mr. Edw~rds, and Mr. 
Watkins were requested to assemble the n0cessary information for use at each 
of these rcsp~ctivc meetings . 
12. Associates frGSS Qo~respondent Service 
Discussion : There was a discussion of the need :or h~ving '1.n Associ~ted Press 
0
CforiL·espondcnt Service ct Clemson to expedite the r~lecse of stories and assure 
acc1Lll'acy on news releases on the Hartwell Dam and other important items. 
RecommGndation: Mr. Edwiards rccoir.mcnded that 1.uthority be grunted for investi ­
gat:Lng the possibility of hnving such a service at Clemson. 
Act:loni The recommendation was approved 0 
G. E. Metz, Sccrct,o.ry W. A. Barnette, Chairman 
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PROGRESS REPORT 
PUBLIC AND ALlJll..NI RELATIONS 
Febrne.ry 18, 1957 
The Department of Public and Alumni Relations continues its organizetional 
phases, particularly in the areas of alumni records, increased active (contributing) 
membership in the Clemson Alum~i Corporation, and the college publication program. 
The department is underotaffed for the job it is commissioned to do. While pro· 
gress is steady, from the standpoint of both quality and quantity of production and 
in oome instances excellent in both, there is much to do with which we heve not as 
yet come to grips. 
Much time and thought, and quite a bit of necessary trial and error, hes been 
devoted to the e~tabliGhment of methods and procedures that will enable us to materi­
ally increase both production and accomplishment. Some of this has bsen in the area 
of campus coverage by the News Bureau, some in the area of improved content and 
reader interest in publications, and a great deal has been in the nece3sary cross 
checks of the m3ster car<l file and &ddressograph files of Clemoon's alumni records. 
One of these cross checks has been in progress for six months, and two other equally 
important checks are scheduled when the current one is completed. It is estimated 
that approximately two years will be required to update alumni record information in 
order for Clemson to have an adequate and effectively useful alum.~i master record. 
These activities continue as component pai:ts of "covering" current event happen­
ings, systematizing methods and procedures anc projecting future plans: 
**The News nureeu is providing excellent news article, feature 
story and pictorial coverage of all phases of the general college 
program, That this material is presented in accordance with 
excellent journalistic stand~rds is attended by the out~tanding 
amount of Clemson material to be four.din the press (and on 
radio end television) throughout the area. 
vkSince November l, 1956, 121 news articles and features, many 
of them illustrated, have been distributed. 
**An illustrated news feature announcing plans for the Clemson 
nucleaL energy program was exceptionally weli displayed by the 
state press and "picked up" by the press associations for wide 
out-of-state distribution. 
**Daily press coverage of auch Clemson events as the first Annual 
Guidance Counselors Workshop, the Clemson position as regards 
Hartwell Dam, conventions at Clemson House, Religious Emphasis 
Week, ~.aid of Cotton Contest, etc., has been most complete and 
effective. 
**An invitation was extended to Mr. and Mrs. D-3ve Tillinghast, 
associ~te editor of the Greenville Piedmont, to be our week­
end guest at Clemson House. The result w~s a series of our 
magnificiently done newspaper articles about ell phases of the 
Clemson College progrsm. The series will be reprinted in the 
alumni publications. 
(More) 
Progress Report Page Two February 18, 1957 
**The Clemson Speakers Bureau is in operation on a very limited 
scale end gives every indication cf being a much needed and highly 
effective way to help tell "The Clemson Story." Speakers have 
been provided for sever3l events end we are receiving continuous 
reque3ts. It ~eems likely that this program will be swemped with 
requests as soon as formation of the Speakers Bureau receives 
fo ·tlXi.31 public announcement. 
**The Director of Public Relations was in ~.iami seven days before 
Ch~istruas and a like number of days after Christmas . to ~esist 
with the Orang~ Bowl public relations ?rogram. 
**A series of 4-p~ge brochures is under w&y t h3t will provide an 
effecti.ve student recruitmant mailing pi ece for each major cur­
riculum. These brochures will be consi3t ent in covar presente­
tion, fornl8t and with reepect to some general Clemson information 
to be included in each on~. 
*~A proje~t has been launched to dat e4mine if it i3 fe asi ble, in 
both appe&rsnce and econony, co deuign cr,e Clemson letterhead 
end envelc?e which, with minor modifications, can sarve all 
schools and &1! de11artments. Varic'.?a departments now uee e.pprolrl· 
metely .~5 varieties of letterhecd. 
**A stsff biographicel information cerd has been designed and 
will be. sent to all staff members in the near future . The data 
will be valuuble ~ckground information for future public 
relations use. 
**A recommended highway sign for each branch experiment station 
baa been deoigned and will be submitted to the Trustees' Develop­
ment and Public Relations Committee at this meeting. 
**A "promotion" mailing plate has been desigr.ied end is in use on 
the postage machines in Central Services and in the Office of 
Development. The "promotion piece" cppears on all metered m;iil 
sent cut by th~se two offices. 
**"Take home" folders presenti ng Clemson's four schools and the 
major curricula offered by them were aosembled anddi.stributed at 
the first Annual High School Guidance Counselors Workshop, a 
highly successful clinic coordinated by the Office of Development. 
**At the cloae of the 1956 Alumni Corporation year, the active 
(cont~ibuting) membership roll had reac hed the record figure of 
2,!18 active members. (According to all available records the 
previous one-year high was 1,385 active members in 1953.) 
(More) 
Progress Report Page Three February 18, 1957 
**As a result of this marked increa3ed acttve interest among the 
alumni, it was decided to send all isoues of all the alureni 
publicstions to the 14,000 alumni address es we have in our files. 
Previously only two (of four) issu e s of The Clemson Alumni News 
and two (of six) issues of Clemson Topics went to non-active 
alumni. 
**Dur:f.ng the 1956 Alucni Corporation yeo.r $12,737.38 was deposited 
to the Corporation. These funda, derived f~om alumni memberships, 
have retired a debt that existed on Jan. 1, 1956 and are paying 
the operational costs of the Alumni Of:fice, including the some­
what hesvy publication &nd mailing costs. We plan full scale 
(14,000) alumni publications mailings as lo ng as active member­
ships will bee r the costs. During 1956 approximately $19,700 
was deposited to the Clemson Foundation by the Alumni Office. 
**Alumni active ~embership for the 1957 year rea ched the 1,000· 
mark on FcbruRry 14th. The 1,000-mark was ~ot reached in 1956 
until (approximately) July 20th. 
**As a part of the Febr:.mry issue of Clemson '!'opics, the 1956 
Honor Roll of the Aiwnni Corporation atd Cl~mson Foundation was 
published, listing each contributor and r ec apitulating class 
activity by percent ages and amounta. To the best of ou= know­
ledge, this is the first euch Honor Roll published by the 
Alumni Corporation. 
**Also ao a part of the Februa~y Clemoon Topics, a revised Con­
stitution of the Alumni Corporation was submitted to the 
membership for con3iderntio n at ita June General Assembly. It 
is believed the ne·;,, conotitution, if adopted, will materially 
strength e~ the Alumni Corporation at ~~ny points of current 
weaknesa. 
**The 32-page October issue of the Clemscn Alumni News (a maga­
zine) waG published snd distributed tc nearly 2,000 active 
members. 
**The No,,e:mber issue of a 4-page Clemson Topics (a newsletter) 
was publiohed and distributed to approximately 14,000 alumni. 
**The December issue of Cle~son Topics, January issue of the 
32-page Clemscn Alunini News and February issue of Clemson 
Topics were published and distributed to approximately 14,000 
alumni. 
**The Alumni Director helped organize and coordinate a saries of 
three meetings held by the Charlotte Clemson Club on a "Do 
You Knew Clemson Today" theme. The Alu!lltli Director spoke at 
the first meeting, Vice President Edwards at the second and 
Capt. F~ank Jervey at the third. 
**Alumni n1eetings were also organizad and attended in Greensboro, 
Washington, Miami and Camden. A series of meatings is organized 
and will be attended late this month in Baltimore, Philadelphia, 
Roston, New York and Washington. 
(More) 
Pro3reee Report Page Four Februa.y 18, 1957 
*"~A nP.W window envelope method of presenting the alum~i member­
chip cerd to ~~tive members was d~vised and incorporAted with 
an 11alum11i news item" cord. The window envelope presents the 
card ir. Clemson colors to make an attractive mailing piece and 
the "news item" card is meeting w"i.th outntsnding ouccess as a 
method of obtsining "Class Pcr.ade 11 and ether information about 
Clemson men for the alumni puhlications. 
**The Clemson Alumni Office was host to a two-day Southern Alumni 
Editors Workshop and the three-cay convention of District !II 
of the American Alumni Council. Many valuable contacts antl 
ideas resulted from the two meetings. 
**Interior color photography of Clemson Rouse is under way fo. 
general promotion and convention broch ures. Copy and layout 
work is in preparation. 
*~A three-direensio~al rr~p of the Clemson campus has been pre­
pared and will be used in a ca!!lpus guide. Fublication is 
scheouled for early April. 
WATKINS, VANDIVER & FRE'!'.l'.iAN 
Anderson, South Carolina 
~ebruary 15, 1957 
Colonel R. C. Bahr, Dist r ict Engineer 
U. s. Army, Corps of •Enginecrs 
P. O. Box 889 
Savannah , Georgia 
Dear Colonel Bahr: 
Following our conference her e on Wednesday, I have sampled the 
opinion of the members of the Board of Trustees of CleMson College~ From 
this information, I cannot give you any assurance that the Trustees will 
approve as a method of possible solution of our problem , the suggested pro ­
cedure fo r negotiation by exploring the possibility of developing subst i­
tute areas . Ba.sicly , the reluctance of the Board is based on the reserva ­
tion expressed in the outline of the suggested procedure and re - emphasized 
by us in each conference with you, that no substitute for cer tain of the 
operating units can be found , except such as will seriously restrict the 
program of the College and impose continuing increased cost and inefficiency 
in future operationso 
The Board of Trustees in the resolution adopted on Uovember 28 
proposed the following : 
111. .A. modification of the plans for Hartwell Dam by which its 
heii?ht would be lowered to about 610 feet above sea level . 
1120 A diversion of Seneca River around the important lands of 
the College . 
113. Any other modification of the plans that would have the 
11 effect of saving such lands from inundation. 
The procedure suggested may serve to eliminate cer tain items from further 
controversy upon the finding of substitute sites , but in the firm opinion 
of the Trustees this procedure will not provide a solution in other areas , 
without definite commitments from the Corps of Engineers to alter its plans, 
and protect areas for which no adequate substitute can be found within 
reasonable proximity to the College . 
You have indicated to us informally that the plan for the diversion 
of Seneca River has been rejected by the Corps of Ellgineers . Uc have not 
been advised whether a Dam to the height of 610 feet is or is not economi­
cally feasible . As long ns the possibility remains that such a Dam is 
feasible and that its cost - benefit ratio is not patently unfavo r able, \he 
Board will continue to urge the edoption of such a plan on the firm belief 
that the interests of the Corps of Engineer s and the College can both be 
best served by such a project . As soon ~s your study of this has been com­
pleted , we feel that you should furnish the College your definite findings 
on this point 0 
Colonel R. c. Bahr, District Engineer 
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This letter is not to discourage further informal conferences 
betwBen us . Since December 20, the College has, as you have acknowledpsd 
to us, cooperated with you fully in the restudy of the matter being con­
duct~~d by your office . If you can respond by furnishing information re­
quested by the College, particularly a."lSwering those questions listed in 
paragraph 2 of the sug~ested proceduro,the College staff will continue its 
efforts to find substitutes for as many of the operating units affectod 
as seiems possible. We will be happy to receive and transmit to the Board 
any n1odification of the sugeested procedure which the Corps of Engineers 
may wish to propose. The personal feeling of the writer is that much can 
be gained along this line toward pointing up and isolating the critical 
issuE!s for more detailed consideration . This is not and has never been 
propc,sed as an alternate plan offering the possibility of complete solution 
of the problem, but we feel it should still be explored in a serious effort 
to de·termine which areas are critical, so that attention can be piven to 
protc ·cting them by reasonable modification of plans 0 
Yours very truly , 
WATKIMS, VA.NDIVER AND FREEMAN 
By-
Wm. L. Watkins 
WLW/M~ 
RETIREMENT POLICY 
for 
The 
Clemson 
Agricultural 
College 
CLEMSON , SOUTH CAROLINA 
Adopted by the Board of Trustees 
October 29, 1956 
Retirement Poli cy for 
The Clemson Agricultural College 
(Adopted by lh e Board o f Tru slaas-October 29, 1956) 
It is the policy of the Board of Trus­
tees of Clemson Agricultural College 
that all employees of the College, both 
academic and non-academic, shall be re­
tired at age sixty-five. 
In the operation of this policy an em­
ployee who has reached the age of sixty­
five may be retained in service beyond 
age sixty-five under the following con­
ditions: 
1. Upon his request for and the en­
dorsement of his Dean or Director, and 
with the approval of the President, he 
may be continued in service beyond age 
sixty-five until the end of the calendar 
quarter. or in the case of a teacher the 
end of the semester, in which he be­
come s fully insured under the Old Age 
and Survivors Insurance provisions of 
Title II of the Federal Social Securit y 
Act. as amended; 
2. A teacher may be continued 
through the end of the academic year 
(September to J une) in which he attains 
the age of sixty-five years; 
3. Upon rare exceptions, and with 
the approval of the Executive Commit­
tee of the Board of Trustees, an em­
ployee may be continued in service upon 
written justification for each year of 
continued service under the following 
conditions: 
(a) Where active recruitment has 
been pursued for one year in advance of 
the pending retirement of an employee 
without resulting in the location of a 
suitable replacement; or 
(b) Where conditions of the labor 
market are such that the skills possessed 
by the employee are in such demand that 
a replacement is not feasible; or 
(c) Where the over-all interests of 
the College can best be served by re­
taining the employee for a short period 
until a suitable replacement can be 
trained and promoted from within the 
organization. 
Writte n justificati on for retention of 
any indi vidual beyond age sixty-five 
shall be made by th e employee's Dean 
or Director, endorsed by the President, 
and submitted to the Executive Com­
mittee of the Board of Trustees for ac­
tion not later than sixty days prior to 
the normal pending retirement date of 
the employee concerned. As a corollary 
to the policies on retirement, a person 
over age sixty-five may be hired only in 
those cases where a suitable replace ­
ment under that age cannot be found 
to fill the position. 
These policies shall become effective 
for all employees of the College who 
have reached age sixty-five and are pro­
posed for retention beyond June 30, 
1957. This policy, however, will not 
apply to interrupt the continued em­
ployment of employees who have been 
granted a one-year period of employ­
ment beyond age sixty -five and are now 
serving within such one-year period. 
SPECIAL Rli.:POP..T OM qE'T'!'!?D'i'li'.NTS 
March 15, 1957 
In adopting the retirement policy on October 29, 1956 the Board specified 
that all employees were to be notified as soon as practical concerning the new 
policy . In car r ying out these instructions the Administration made mimeographed 
copies of the policy immediately available to all employees through regular 
channels . In addition , the new poli cy was printe d and enclosed with all checks 
paid to employees during the month of November 1956. The printed leaflet is 
given below : 
This report is presented in two parts . Part I is a report of information 
for the Board concerning the individuals retired from active service or who will 
retire on or before June 30, 1957 in accord with the retirement policy adopted 
by the Board. Part II is presented as recommendations for consideration of the 
Board including the justification for the·retention of individuals beyond age 
sixty-five~ There is also one individual, Dr. H. P. Cooper, on whose case the 
interpretation of the Board is requested as to whether or not a prior commit­
ment has been made for retention until age 72c 
PART I - PRES~NTED OF THE CLOOON BOARD LIST CF RErIREMENl'S FOR THE INFORMATION 
(1) The following persons retired from active service on the dates indicated: 
NAME TITLE DATE REI'IRED 
Mabel L. Bradwell Steno . , County Agent (Aiken) 1/1/57 
Samuel E. Evans County Agent (Lexington) 3/1/57 
Bernhard E. Fernow Professor of Mecho Engineering 3/1/57 
Elizabeth A. Gaillard Steno ., County Agent (Georgetown) 2/7/57 
Evey E. Hall Superintendent (Pee Dee) 12/31/56 
Lula B. Hayes Steno ., County Agent (Dillon) 2/1/57 
Andrew Reid Janitor 3/6/57 
Henry B. Walker Laborer 2/16/57 
(2) The following persons will retire on or before June 30, 1957: 
NAME TITLE ~ AGE 65 
George h . Anderson Assistant State Pathologist September 1955 
Ophelia Barker Home Demonstration Agent March 1957 
Elizabeth Barkley Seamstress May 1955 
Wade H. Brazell l1echanic June 1957 
Daniel c. Brown Tailor August 1953 
Ware Carns Foreman June 1956 
Thomas Chester Waiter September 1953 
Walter B. Cochr an Night Watchman August 1951 
Flossie J. Colvin Stenographer December 1951 
Edward Wo Cook Foreman May 1953 
Irvin R. Cooper Assistant State Veterinarian July 1954 
S. J . Lo Crouch Part-time Professor and Head 
of Religion Department August 1954 
Ruth B~ Danielson Steno - Bookkeeper November 1956 
Frank Dillard Superintendent of Laundry December 1954 
Frank J . Fendley Assistant Ag. Engineer September 1954 
Wallace T. Ferrier Prof . Ag Ee and Ag Economist March 1954 
Earl T. Fisher Asst . State Veterinarian May 1956 
John T. Foy Chemist October 1954 
Willie Gambrell Dishwashe r May 1957 
Peggy Graves Laborer August 1949 
Ernest c. Holden Storekeeper August 1950 
Emily Kate Honour Stenographer Aupust 1950 
Jesse Hubbard Head Butcher April 1955 
(2) Continuedo 
NfJ1E TITLE DATE~~ 
Clarence F. Jenkins Laborer September 1952 
Clifton Jenkins Laborer January 1949 
Jamie T. Lazar District Agricultural Agent July 1954 
William E. ~cGuire Superintendent of Buildings May 1955 
John L, Marshall Prof. and Dept . Head (Wood Shop) October 1950 
Juanita H. Neely State Home Demonstration Agent October 1954 
T. c. Olive r Dishwasher May 1957 
:Eddie Pettig r ew Janitor April 1955 
Sam Powers Waiter 1947 
Rosalie c. Rayle Cou.,ty Home Demonstration Agent September 1955 
Willie Reid Dishwasher October 1951 
o. P. Rhyne Professor and Dept . Head 
(Modern Langua~es) October 1950 
James Ao Riley J..gronomist March 1956 
Ben F. Roberson Laborer February 1956 
Duane B. Rosenkrans Professor of Botany March 1951 
August Scott Laborer 1952 
Etta Sue Sellers Home Demonstration Agent April 1957 
Luke Shiflett Watchman March 1954 
Robert L. St . Huber t Visiting Professo r of ArchQ May 1952 
Henry P. Sitton I'1achinist July 1949 
Lawrence V> Starkey Prof . Ani~ Husbo & Ani, Husbandman March 1953 
Ruper t Taylor Professor of English August 1948 
Sidney Vance Dishwasher October 1954 
William A. Vandiver Laborer December 1954 
Audloy H. Ward District Agricultural Agent June 1956 
Janie Watkins Folder January 1954 
Daniel W. Wolfe Apiarist May 1952 
Gertrude A. Wor ley Secr etary - Cler k August 1952 
(3) The following persons are those to whom the College has made commitments 
(based on former Social Security Laws). In accordance with previously 
approved policy on such cases , they will retire as indicated . 
NAME TITLE AGE DATE PRESETIJT '1El'IlIDiENT 
Andrew J . Brown Staff Asst . to Comptroller 65 12/31/57 
Claude K. Brown Carpenter 66 9/30/57 
E. J . Wood Cleaning Supervisor 66 9/Jo/57 
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PART II - 11ETfilTTI0NS BEYOND AGE 65 
Under Part I we presented as information the names of 62 individuals 
retiring under the policy established by the Boar d. There are , however , 
seven names omitted from the list since I feel that their retention beyond 
age 65 is in the best interest of the institution . In addition, there is 
the case of Dr. H. P. Cooper as referred to above . 
(1) Because of the Hartwell Dam situation, I recommend that we retain the 
services of ¥Jr. J . P. LaMaster for another year (until June 30, 1958) and 
the services of l1r. C, S . Patrick until December 31, 1957., 
(2) I recommend that we retain for another year (until June 30, 1958) the 
services of Mr. David D. Porter, Visiting Professor of Physics , Mr. Caryl Ho 
Bovell, Associate Professor of Electrical Engineering , and Mr. Francis Mo 
Simpson, Visiting Professor of Agricultural Economics. 
Physics and Engineering are critical areas in which it is extremely 
difficult if not impossible, to find replacements; and Mro Simpson is 
rendering valuable service to the College through his national contacts . 
(3) I recommend that ltr. Ernest Dillard, Assistant in Industrial Engineering , 
be retained until June 30, 19580 
~ir . Dillard is a very proficient technician who has assisted in the 
instruction of students in forge and foundry for over forty years . Due to 
the hazardous operations in these shops, additional ti.lne is needed to 
thoroughly train a replacement. 
(4) I recorrunend that authority be granted to employ Mr. Edwin S. Lammers, Jr ., 
in the position of Associate Professor of Electrical Engineering, effective 
September 1, 1957. 
Mr. Lammers is currently only 64 years of age but will be 65 befo r e he 
reports for duty on September lo With the critical shortage in En~ineering , 
we were very fortunate in securing Mr. Lammers to take the place of one of 
our younger men who is taking study leave to work on his doctor's degree~ 
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(5) In connection with the status of Dr. H. P. Cooper, I request the considera­
tion of the Board as to whether or not we have made a prior conunitment and 
whether or not the retirement at this time of Dr. Cooper would be a breach of 
good faith. 
When Dr. Cooper was relieved of his administrative duties in 1953, the 
minutes of the Board indicated that the action was taken to "enable him to 
devote his time to work to which he was devoted and eminently qualified to 
handle and at no reduction in salary . " In addition to the actual minutes, 
there was the implication in 1953 that Dr. Cooper was being transferred to 
enable him to render greater service to the institution rath~r than trans .. 
ferred as a demotion or as partial retirement. 'fhe question is: Was there 
an implication that Dr. Cooper would be permitted to work until age 72 which 
was the customary practice with other staff members at that time? 
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THE CLEMSO 
C LEM 
N AGRI C ULT U RAL CO L LE G E 
SO N . SOU TH CA R OL IN A 
OFFICE OF THE PRESIDIINT 
April 9, 1957 
TO MEMBERS OF THE BOAT>.D O'F TRUSTEES : 
The enclosed is being i orwarded for your information and files . 
This material has developed as a result of the Board action of March 15, 
1957, Item 24. 
The Hartwell Dam Subco111 met in Columbia on April 3 and mittee 
reviewed the details of the modified Seneca River diversion plan to be 
submitted to the Corps of Engineers . The Subconunittee then formulated 
and approved the enclosed resolution . 
It was the recommendation of the Subcommittee, concurred in by 
the President of the Board, that the Board members would be contacted 
personally or by phone to obtain their vote . This was done and the vote 
is indicated on the bottom of the resolution . 
Present at the Subcommittee meeting were Mr. Cooper , Senator 
Brown, Dr. Barnette , Dr. Poole , Mr. Edwards and Mr. Watkins . 
1:{t~ary 
of the Board of Tr ustee s 
6 
CONl'ENTS 
1. Letter of April u, 1957 from Senator Edgar A. Brown, Chairman of the Hart ­
well Dam Subcommittee , to Colonel~. C. Bahr, District Engineer with attach­
ments as follows: 
If Sketch Prepared by Lockwood- Greene E~gineers 
Estimated Savings that can be attributed to the Proposed 
Protective Plan 
Letter of April 3, 1957 from Watkins, Vandiver and Freeman, 
College Attorneys , to Honorable Edgar A. Brown, Chairman of 
the Hartwell Dam Subcommittee 
~ 
2. Resolution Proposed by the Hartwell Dam Subcommittee, adopted by the Board, 
and Transmitted by Telegram by Yir. R. M. Cooper to : 
Colonel Howard Penny 
Office of the Chief of Engineers 
u. s. Army Corps of Engineers 
Washington, D. c. 
Colonel Henry Hoeffer 
Division Engineer 
U. S. Army Corps of Engineers 
Atlanta , Georgia 
Colonel R. c. Bahr 
District .Enpineer 
Uo S . Army Corps of .En~ineers 
Sav~,nah , Georgia 
3. Letter of April S, 1957 Prepared as a Statement by Members of the Clemson 
Staff at the Request of the Hartwell Dam Subcommittee 
THE CLEMSON AGRICULTURAL COLLEGE 
CLEMSON, SOUTH CAROLINA 
April 4, 195 7 
OP'FICE OF 
THE VICE PRESIDENT 
Colonel R . C. Bahr, District Engineer 
U. S. Corps of Engineers 
P. 0. Box 889 
Savannah, Georgia 
Dear Colonel Bahr: 
On June 29, 1956, there was transmitted to you over my signature 
a request of the Board of Trustees of Clemson College that the height of Hartwell 
Dam be reduced to 610 feet above mean sea level, or as an alternative that Seneca 
River be diverted around the facilities and more valuable lands of the College, 
according to the plan submitted with that letter. 
On November 28, 1956, the Board of Trustees adopted a resolution, 
a copy of which was forwarded to you, repeating in effect the request contained in 
the letter of June 29 that a lower dam be constructed, or that there be "(2) a diver ­
sion of Seneca River around the important lands of the College with adequate 
provision, without cost to the College, for dewatering of the area affected, or 
(3) any other modification of the plans that will have the effect of saving such . lands 
from inundation. 11 
Following lengthy conferences between representatives d. the College 
and representatives of the Corps of Engineers, and a complete analysis by the staff 
of the College of the absolute minimum needs of the College for arable lands in 
close proximity to the campus and giving effect to the vital importance to the College 
that its campus be maintained, without hazards to health and other environmental 
objections, there is submitted herewith a sketch prepared by Lockwood-Greene 
Engineers, indicating a method by which this minimum of essential land can be 
protected and the environmental factors not seriously affected. The interest of 
the College is only in the effect of this device and not in the exact details of it, 
which the Corps of Engineers are expected to work out. 
The Hartwell Dam Sub - committee of the Board of Trustees, of 
which I am Chairman, has authorized me to submit this to you for consideration, 
with the added statement that in the opinion of the Sub - committee the adoption of 
this plan would constitute a 11modification of the plans that will have the effect of 
saving (the important) lands from inundation, 11within the meaning of that expres­
sion in the resolution of November 28. 
Colonel R. C. Bahr -2- April 4, 1957 
This plan is being transmitted to you without delaying it until a 
meeting of the whole Clemson Board of Trustees can be held. We anticipate 
complete approval of this plan and within a few days will transmit to you, or 
to such office as you suggest, a statement of the formal action of the Board. 
The Corps of Engineers will be concerned as to whether this 
device is justified from an economic standpoint. We submit that the staff of 
the College and the Board of Trustees are better informed than the Corps of 
Engineers at this point as to the items of property which will be saved from 
damage by the construction of this device, but which would be damaged or taken 
if Hartwell Dam were constructed without modification of present plans. For 
this purpose only I transmit with this letter a list of seventeen (17) items which, 
in the opinion of the College Staff and its Trustees, will be saved from damage 
thereby. The items are fully described. Against each item there is included 
an estimate of the savings in dollars. In the interest of time, these estimates 
are necessarily rough calculations and are submitted as such only. 
In the preparation of these estimates, consideration had to be 
given to the method by which facilities of the College are to be appraised, to 
determine what constitutes 11just compensation" to the College. We are advised 
by counsel that there is little legal precedent for the evaluation of such extensive 
portions of the property of a College. In order that the College be 11made whole" 
the College must receive sufficient funds to establish upon other lands all of the 
public service facilities now possessed by the College. Consequently, the cost 
estimates shown opposite certain items in the attached list are estimates of the 
probable cost to the College to re-establish such facilities, less the salvage 
value of the facilities impaired or required to be moved. I am enclosing a 
letter from the attorneys for the College, discussing this method of evaluation 
and the authority therefor. 
The plan proposed in this letter shall not be considered as affecting 
in any way the ultimate determination of damages to which the College will be 
entitled for the taking of lands and facilities not protected by this plan. The law 
provides methods by which this determination will be made. If the plan presented 
with this letter is accepted by the Corps of Engineers and the construction of the 
protective dikes and diversion canal, and the installation and operation of drainage 
facilities done by the Corps of Engineers, the Board of Trustees of Clemson College 
Colonel R. C. Bahr -3- April 4, 195 7 
will no longer raise any objection to the Hartwell project. If this plan can be 
adopted, the Trustees of the College do not see that any further restudy of the 
Hartwell project will be necessary, and do not and will not request any further 
restudy of the engineering aspects of the project. 
Yours very truly, 
, Chairman 
--~~~~~~~~~~-
HARTWELL DAM SUB-COMMITTEE 
SKEI'CH PREPARED -GaEENE ENGINEERS BY LOCKWOOD 
• • 
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DIVltR.SION OF S~NEC~ RIV£1l. 
.,. '111 P'ltOM 11000 P'T, SIOUTH OF ~NO.'? 
TO MUMNICUTT C .. ._ltl(. 
ESTIMATED SAVINGS THAT CAN BE ATTRIBUTED TO THE 
PROPOSED PROTECTIVE PLAN 
Item No. 1 Y.M. C.A. Cabin--------------------------- $ 14,900.00 
Item No. 2 Dike to protect Memorial Stadium------------ 431, 100.00 
Item No. 3 Access roads to Stadiwn- - - - - - - -- - - - - - - - - - - -- 82,000.00 
Item No. 4 Employees Housing-------------------------- 36,300.00 
Item No. 5 Housing for married students, including 
land, streets and utilities, less salvage 
va lue-------------------------------------- 992,500.00 
Item No. 6 Plant maintenance facilities, including 
incinerator--------------------------------- 110,845.00 
Item No. 7 Dairy Department, including utilities - - - - -- - - - - 449,400.00 
Item No. 8 Constant level dam - Hunnicutt Creek--------- 145,000.00 
Item No. 9 Electric power and Telephone lines----------- 25,310.00 
Item No. 10 Roads and Bridges-------------------------- 6,000.00 
Item No. 11 Hydraulics Laboratory- -- -- - - - - - -- - - --- - - - -- 80,000.00 
Item No. 12 Shopping Center---------------------------- 84,250.00 
Item No. 13 Residential Development- -- - - - - - - - - - - - - - -- - - 52,500.00 
Item No. 14 Business Property-------------------------- 108,800.00 
Item No. 15 Timber------------------------------------ 8,000.00 
Item No. 16 Miscellaneous------------------------------
Item No. 17 College lands--------------- -- ---- --- - -- -- --
TOTAL- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - $ 2, 626, 905. 00 
RELOCATION ITEM NO. 1 
Y. M. C. A. CABIN 
The College now owns, for the benefit of the Y. M. C. A., a log cabin 
overlooking the Seneca River in the vicinity of the raw water pumping station. 
This will be inundated. 
This cabin is used daily by students, faculty and community groups dur­
ing the spring, summer and fall months and on days during the winter months 
when the weather and temperature is suitable for outdoor activities. On many 
days two or even three different groups have used the cabin and its facilities. 
By arrangements with the Y. M. C. A. provisions for spending the night at the 
cabin are available and this is done by many groups. Actually, there are few 
days during the spring, summer and fall months when the facilities are not 
used by at least one group. Arrangements for the use of the cabin are made 
by reservation through the local Y. M. C. A. office and these uses are a matter 
of record. Some of the groups include individual and club student groups, 
married student groups with wives, faculty and community groups, local and 
community Church and Y. M. C. A. groups, F. F. A. and 4-H groups, and many 
others. 
It is proposed to construct a cabin of similar size, suitable for similar 
use, upon other lands of the College. The exact location has not been selected. 
The proposed Y. M. C. A. cabin will have exterior walls built of logs with 
mortar fill in the cracks. Windows, doors, porches, and a shingle roof will 
be designed to agree with the rustic mood set by the log walls. One end of the 
main room will contain a large rock fireplace with appropriate rock slab mantel 
and chimney. The building will be equipped with rest rooms and a kitchen with 
cooking facilities. The balance of the floor area will be devoted to a large open 
room which will be finished in a rustic manner and have hardwood floors. The 
floor area of this building will be 1, 350 sq. ft. The building will be provided 
with electricity, water and sewer facilities. 
In addition to the building itself, outdoor facilities will be provided to re­
place those which will be flooded. The surrounding grounds should be cleaned 
and landscaped to make a suitable picnic and game area, and provision should 
be made for access and parking cars. In the immediate vicinity of the cabin, 
a rock outdoor barbecue grill is to be constructed to replace the existing unit. 
In the same area, several permanent type picnic tables and benches will be 
constructed. All of the items mentioned are deemed necessary to replace, in 
kind, the present installation. 
Replacement cost------ - -------------------------- $ 14, 900 00 0 
RELOCATION ITEM NOo 2 
IMPROVEMENTS TO PROTECT THE EXISTING 
STADIUM FROM INUNDATION 
The floor of the present stadium is at elevation 642 feet and storm sewer 
outfalls from a substantial part of the campus are now constructed under the 
stadium. 
Subject to reservation, it is proposed that a dike be erected across the 
west end of the stadium with sufficient pumps to remove all water seepage and 
all rain water falling within the stadiumo It will be necessary to elevate a sec .. 
tion of Williamson Road, to fill the area east of Williamson Road above flood 
level, and to relocate the existing storm sewers to intercept the present sewers 
at an elevation above 670 feet and discharge storm waters through the proposed 
dike above flood water levels. 
This plan for protecting the stadium is very similar to one already de­
veloped by the U. S. Corps of Engineers, with the exception of the pumping 
stations. The U. S. Corps of Engineers suggested pumping storm water and 
sanitary sewage from a common pumping station. Since treatment of the sani­
tary sewage is contemplated, a separate pumping station for sanitary sewage 
and one for storm water will be required. 
The proposed earthfill dike is to be located west of the stadium, Its top 
width will be determined by the two-lane highway which it will carry. The dike 
is to have a clay core, riprapped downstream face, and adequate slopes on both 
faces. 
In order that as small an area as possible be dewatered by pumping, it is 
proposed that the area east of Williamson Road be filled to elevation 670 and 
drained through gravity lines to the Hartwell pool. This will require some 750 
feet of Williamson Road to be raised to elevation 672 and that 24-inch storm sewer 
be layed on each side of the stadium, following approximately the 670 contour, 
to intercept and discharge to the Hartwell pool the runoff from areas to the 
north, south, and east sides of the stadium lying above elevation 670. The storm 
water from the area below elevation 670, approximately ten acres, will be pump­
ed over the dike by a pumping station to be located on low ground at the base of 
the dike. 
The storm water pumping station will be situated at the head of a storage 
pool with a minimum capacity of 500, 000 gallons. The station should have 
three or more pumps with a combined capacity of 24, 000 gpm. Since power 
failure is more likely during storms than at any other time, it is proposed that 
standby pumps be diesel-driven units. The details of the pumping station would 
vary depending on the final choice of horizontal or vertical pumping units. 
Generally, it is to be a reinforced concrete structure with a brick superstructure 
to house the driving units and equipment. 
Relocation Item No. 2 (continued) 
The estimated quantities, excluding the pumping station, are as follows: 
Excavation, unclassified - includes dike 
and fill material required east of Williamson 
Road---------------------------------------- 262,000 c.y. 
Riprap, in place---------------------------- - 5,000 s. Y• 
Rebuilding two-lane highway------------------ 750 1. f. 
Storm drains around stadium 24 11 R. C. P. -- ----- 4, 100 1. f. 
Storm water pumps and driving units---------- - 3 each 
Access road to playing field (2-lane), 
of area and topsoil, dressing rooms 
score board----------------------------------
landscaping 
for players, 
Estimated cost----------------------------------------- $431, 100.00 
RELOCATION ITEM NO. 3 
ACCESS ROAD TO STADIUM 
As presently constructed, the Clemson Memorial Stadium can be reach­
ed from the west by Highway !1123 and from Williamson Road; from the south by 
the road crossing Hunnicutt Creek (Road f22) near the Dairy Barns, and road 
1231 (Fort Rutledge Road) crossing Hunnicutt Creek west of the old water filtra­
tion plant; and from the east by Highways 1123 and J/76, and Williamson Road. 
After the construction of the Hartwell Dam and Reservoir, the Stadium will be 
on a peninsula which can be reached by the present roads only by passing through 
the congested campus area. In addition to this consideration, a part of the park­
ing area presently or potentially serving the stadium will be lost by the inunda­
tion. 
It is therefore proposed that a new roadway be constructed from the pre­
sent location of U. S. Highway #123, west of its intersection with Williamson 
Road, and connecting with Road 122, via the protective dike located to the west 
of Memorial Stadium and crossing also the constant level pool dam on Hunnicutt 
Creek. It is essential that this connecting road be built to serve south, east 
and westbound traffic from the stadium. After crossing the protective dike at 
Memorial Stadium, and crossing the west side of Cemetary Hill, the route of 
the road follows the 670 foot contour around the reservoir and over the constant 
level dam across Hunnicutt Creek. In order to prevent large expanses of mud 
flats in the bottomland west and south of the Textile Building and the Farm Barns, 
it is proposed that the fill material for the road, as it borders the reservoir, be 
taken from below the 670 contour. By constructing the road in this manner a 
steep bank will be made on the reservoir side of the road and large expanses of 
mud flats avoided. 
The proposed road, after crossing the dam on Hunnicutt Creek, will be 
routed south and east and connect with Road t/22 east of the Watson residential 
development area. This road would replace the existing Fort Rutledge Road 
net. 
The roadway surface to be a high type asphaltic concrete of two lanes 
with the necessary drainage, bridges, culverts, etc. 
Estimated cost--------------------------------- $ 82, 000. 00 
RELOCATION ITEM NOo 4 
EMPLOYEE HOUSING 
At present the College owns six (6) frame, four room residences south 
of the Engineering Building for white employees. The area will be inundated 
or access denied to the existing buildingso 
It is proposed that employee housing of the same capacity be provided 
in place thereof at a location not yet selectedo 
These units are wood frame buildings with wood siding, sheathing, ceil­
ing and floors. They have composition shingle roofs. Each unit is equipped 
with a space heater and individual fuel tank. Each unit has water, sewer and 
electrical service. The units have approximately 1, 000 sq. ft. of floor area 
each. 
Estimated cost of replacement------------------------- $36, 300. 00 
RELOCATION ITEM NO. 5 
HOUSING FOR MARRIED STUDENTS 
It is estimated that fifty-seven (57) pre-fabricated dwelling units occupied 
by veterans and other married students will be inundated and an additional ninety 
(90) will be rendered undesirable because of the hazard caused by the proximity 
of the lake. All of these have been occupied during the 1955-56 session and all 
are reserved for the 1956-57 college year. 
It is proposed that these houses be replaced in kind south of U. S. High­
way fl 23, east of the Boy Scout Cabin and west of the fruit stand. A map show­
ing the relocation and arrangement of the housing units is included as a part of 
this report. 
The units required to replace the existing units will have a minimum of 
750 sq. ft. each in single or duplex units, equipped with customary facilities and 
housekeeping facilities. 
This relocation item would include not only the houses but the streets and 
services necessary to duplicate the existing conveniences. 
Replacement cost for 147 units, less salvage value, and including replacement 
cost of a 25 acre site--------------------------------- $992, 500. 00 
RELOCATION ITEM NO. 6 
PLANT MAINTENANCE F AGILITIES, INCLUDING INCINERATOR 
The facilities serving the force engaged in the maintenance of the College 
plant are located in the draw west of the dairy barns. These will be completely 
inundated. · 
It is proposed that similar facilities be constructed in the vicinity of the 
campus. The exact location has not yet been selected. 
The following is a list of the existing plant maintenance facilitieso 
1. Planer Shed - 50 1 x 20 1 plan dimensions. 
2. Lumber Shed - 60 1 x 21 1 plan dimensions. 
3. Warehouse - 60 1 x 30' plan dimensions. 
4. Equipment Shed - 120' x 30' plan dimensions. 
5. Dry Kiln - 37' x 24 1 plan dimensions. 
6. Garage - 16 1 x 12 1 plan dimensions. 
7. Storage House - 11 1 x 9' plan dimensions. 
8. Wooden Warehouse - 15 1 x 13' plan dimensions. 
9. Two Fire Houses - 4' x 4' plan dimensions. 
10. Boiler House - 34' x 22' plan dimensions. 
11. 6 Ft. chain link fence around the area with 12 ft. gate at entrance, pipe 
post set in concrete, 2400 tin. ft. total length. 
12. Incinerator - 24 1 x 14' inside plan dimensions. 
In addition to the above listed items, there is the cost of resetting the 
planer and saws at a new location and drayage on lumber, brick and materials 
of various sorts now stored in the yard and buildings at the present sife. This 
cost is estimated at $3, 000. 00. 
Estimated cost of replacement----------------------- $ 110, 845. 00 
RELOCATION ITEM NO. 7 
DAIRY DEPARTMENT BARNS, INCLUDING UTILITIES 
These barns are now located south of the campus on the hill overlooking 
Hunnicutt Creek. The adjoining lands along Hunnicutt Creek serve as dairy 
pasture. Upon completion of Hartwell Dam and Reservoir, substantially all of 
the land now used as dairy pasture will be inundated and the operation of the 
dairy barns in their present locations will become impracticable. 
It is proposed that dairy barns and pastures be moved to a new location 
on lands to be acquired. 
The following is a listing of major units in the Dairy Department. 
1. Milking Barn 
2. Dairy Barn 
3. Silos 
4. Calf Barn 
5. Vetinarian supply building 
6. Manure pit 
7. Scale house 
8. Tool house 
9. Hay storage and experimental milk barn 
10. Bull barns 
11. Pipe fencing at bull barns 
12. Bull laboratory 
13. Pump house on Hunnicutt Creek 
14. Concrete feed slabs 
15. Open sheds at various locations 
All of the above listed items will be replaced. In addition there are 
numerous lots, corrals, gates, etc., which will be considered as fencing and 
accounted for under the item of fencing. Also, there is the problem of supply­
ing electric service and water for domestic use and fire protection to the pro­
posed site. 
Estimated cost, including utilities------------------$ 449, 400. 00 
RELOCATION ITEM NO. 8 
CONSTANT LEVEL DAM ON HUNNICUTT CREEK 
Flood waters from Hartwell Dam and Reservoir would extend into the 
heart of the campus along the branch extending northward from Hunnicutt 
Creek and in close proximity to the campus along other branches of that 
creek. The area close to the campus is above reported level to which the 
Reservoir will be drawn in certain seasons, so that the area involved during 
such s easons will be unattractive and possibly detrimental to health and com­
fort. 
It is proposed that a dam should be erected crossing Hunnicutt Creek. 
The dam would also serve to carry the roadway across Hunnicutt Creek. 
This structure would form a constant level pool on Hunnicutt Creek and 
Hunnicutt Draw, thus eliminating the objectionable drawdowl'.l on these streams. 
This item includes an earthfill dam with an approximate top width of 40 1 
to carry the proposed highway across Hunnicutt Creek. The earth dam will 
have a clay core of suitable thickness as determined from more detailed soil 
study and 3 to 1 slopes on each face. The storm water runoff will be handled 
by an ogee-type concrete spillway and tailrace to be constructed on the side 
of the hill on original ground and keyed to the earth fill dam with a reinforced 
concrete wall projecting into the dam. The upstream face of the dike will be 
3 1 2 1 riprapped from above high water to below spillway elevation. The down­
stream face of the dike will have riprap from 5' above high water to the eleva­
tion of Hartwell Reservoir's maximum drawdown. 
Estimated cost------------------------------------- $ 145, 000. 00 
RELOCATION ITEM NO. 9 
ELECTRIC POWER 
Some electric lines owned by the College cross areas to be inundated 
by the Hartwell Dam Reservoir. It will be necessary to replace some of the 
lines which are to be flooded. 
The major item to be relocated, exclusive of those necessary to serve 
relocated facilities, is approximately 5, 800 feet of 4W-4160V pole line in 
Hunnicutt Draw and south of Cemetary Ridge. Also included is a telephone 
line owned by the College. 
Estimated replacement cost----------------------$ 25, 310.00 
RELOCATION ITEM NO. 10 
ROADS & BRIDGES 
State Road No. 22, south from Clemson, serves the Cherry Crossing 
and Old Stone Church community and various lands of the College. Where 
this road crosses Hunnicutt Creek the bridge and paved roadway must be 
raised for a distance of O. 15 mi., to elevation 670 feet. This work has been 
agreed upon by the Corps of Engineers and the S. C. State Highway Depart­
ment. 
Estimated cost-------------------------------- $6, 000. 00 
RELOCATION ITEM NO. 11 
HYDRAULICS LABORATORY 
Up to the mid 19 30' s the Clemson water supply and filtration plant was 
located on the Hunnicutt Creek watershed. These facilities included an im­
pounding reservoir on Hunnicutt Creek and a water filtration plant about 
3. 500 feet downstream, connected to the impounding reservoir with an 8 inch 
cast iron pipe. When these facilities were replaced by the new water filtra­
tion plant they were assigned to the Hydraulics and Mechanics Department 
of the School of Engineering for the research and teaching activities of that 
department. 
A research program has been active for over 20 years on the effect of 
8 11 tuberculation on the flow of water through an Co Io pipe. It is proposed 
that this study will continue over another thirty year period at the very least. 
In addition to the research activities the facilities are used for instruc­
tional purposes. The facilities are used for five three hour laboratory classes 
for two or three sections per semester. The use for instructional purposes 
totals from 600 to 1000 student hours per week for the five week period used 
each semester. 
As noted under Item No. 7 - "Dairy Barns and Facilities 11- the Dairy 
8 11 Department has tapped the C. I. pipe as a source of water for irrigation of 
the pastureland in the area. 
The replacement cost shown below for this item represents only about 
one-third the actual replacement, for an identical installation, but it is esti­
mated that the cost shown will cover the cost of a less elaborate facility that 
will adequately serve the purpose. 
Estimated replacement cost------------------------- $ 80, 000. 00 
RELOCATION ITEM NO. 1 Z 
SHOPPING CENTER 
The area north of U. s. Highway §123 and f/76, and west of Williamson 
Road, has developed into a business district. This area is privately owned, 
however the College owns all of the lands south of, and just across the highway 
from, this business district. The land is a portion of the old Lee Tract that 
was acquired by the College by purchase and can be disposed of at the will of 
the Clemson Board of Trustees. 
Private business property at Clemson has always been at a premium 
due to the large holding of land under the control of the College. From time 
to time the College has considered selling certain lands to private individuals 
for residential and business uses. The area referred to is one that has been 
planned for development as a shopping center. 
With the completion of the Hartwell Dam and impounding reservoir, this 
area will be inundated and lost to the College. 
The development of the proposed shopping center is shown as Exhibit fl 
of this report. 
It consists of one parcel of land fronting on U. S. Highway #123 and 1/76 
a distance of 750 feet and containing about 6. 2 acres. It is proposed that this 
land be developed as a shopping center. 
In addition, the business property proposed will consist of twelve (12) 
additional business lots, each fronting for 50 feet on U. s. Highway #123 and 
J/76, and having an approximate depth of 160 feet 0 
The average value of this property has been estimated by three local 
real estate agents to be: 
Estimated value of lands inundated------------------- $ 84, 250. 00 
RELOCATION ITEM NO. 13 
RESIDENTIAL DEVELOPMENT 
Since the advent of several large industrial firms into the Clemson area, 
community residential property has become in critical demand and that which is 
available sells at relatively high prices. 
From time to time the College has been approached by private indivi­
duals in an effort to acquire some of the College lands for residential purposes. 
The stadium access road referred to under Item No. 3 proposes a bitumi­
nous surfaced road crossing the dike erected for the protection of the stadium, 
and proceeding southeast, skirting the reservoir shore line via the impounding 
reservoir dam for the constant level pool at Hunnicutt Creek, connecting with 
road /122 north of Cherry Crossing. An almost identical route has been surveyed 
and considered for construction by the So C. State Highway Department when 
Memorial Stadium was built and before Hartwell Dam was in the design stage. 
The area on both sides of this road from Cemetary Hill to Hunnicutt Creek was 
planned for development for residential uses. With the construction of Hartwell 
Dam and i mpounding reservoir, the area to the south and west of this road will 
be inundated and l ost to the College. 
Exhibit #2 shows the location of the proposed road and the development 
of the area to be inundated as a residential area. There are 35 lots having an 
average size of about 100 feet on front and a depth of around 200 feet. 
Estimated value--- - ------------ - ---- - - -- -- ---- -$ 52, 500. 00 
RELOCATION ITEM NO. 14 
BUSINESS PROPER TY 
The private business property referred to under Relocation Item No. 12 
north of U. S. Highway 1123 and !176, and west of Williamson Road, will be in­
undated. 
While this property does not belong to the College, it is an item that 
must be considered in the land and facilities acquisition cost resulting from the 
construction of the Hartwell Dam. 
The business property that must be acquired or protected in this area is 
listed below: 
(a) Brick building used as offices by the Army Reserve Corps 
{b) Concrete block building used as community laundry 
(c) Wood frame building used as storage and wood working shop 
(d} Wood frame building used as Essa Service Station 
{e} Concrete block building used for tire recapping business 
( f) Building used as gas service station 
(g) Vacant lots fronting on U. S. Highway fl 23 and f76 
The average value to acquire the property listed above has been esti­
mated by three local real estate dealers as: 
Estimated Value------------------------------------- $ 108, 800. 00 
RELOCATION ITEM NO. 15 
TIMBER 
There will be some timberland that will be saved from inundation by 
the proposed diversion plan . 
Estimated value--------------------------------- $ 8, 000. 00 
RELOCATION ITEM NO. 16 
MISCELLANEOUS 
as shown 
In addition to the lands and facilities listed, additional items 
below will be saved by the proposed protective plan. 
(a) Five lots in the Watson residential development south 
of Hunnicutt Creek. 
Estimated 
(b) 
(c) 
value 
Duke Power line to Utica Mohawk Textile Plant. 
National Guard Armory 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
No estimate of savings has been made on these items. 
RELOCATION ITEM NO. 17 
COLLEGE LANDS 
The proposed protective plan will save from inundation about 497 acres, 
of which about 400 acres are included in the operating units of the School of 
Agriculture and the South Carolina Experiment Station. All of this is land de­
vised by Thomas G. Clemson to the State of South Carolina and used in the pro­
gram of Clemson College since its establishment. An estimate of the value of 
this area to Clemson College cannot be expressed in dollars. Without this land 
or an equivalent area in Lewis or Cherry Bottoms, the Regional Dairy Cattle 
Research Project must be terminated. A careful study of all lands in the vicini­
ty of the College shows that if the College could obtain all the bottomlands in 
the vicinity outside of the Hartwell Project limits, it could not with all of such 
lands, excluding the botto!lllands now owned and to be inundated, produce the 
feed required to maintain the herd this project demands . The value of this land 
then may be said to be the value of this program and all of the benefits to flow 
from it. The termination of this specific project will require the termination 
of many other research projects associated with it. 
Therefore, it is reiterated that this land is irreplaceable and that the 
damage to be done to essential programs of the College will be irreparable un­
less these lands are protected and saved. Clemson cannot be "made whole" by 
the payment of any sum of money. Realizing that in condemnation proceedings 
some value must be assigned for any property interest, it is still not possible 
to suggest a figure which in any sense and however large would represent proper 
payment for these lands. 
Certain other factors should be considered in this connection: (1) If this 
area is lost to the College, an equivalent area adjacent to the new location of 
the dairy barns (see Item No. 7) must be developed into intensive pastures to 
support the instructional herd remaining. (2) Test acres within this area have 
been shown to produce in one year the equivalent of hay costing $148. 60. (3) 
The flooding of this area will seriously restrict the expansion of the physical 
plant of the College. (4) The shore line exposed by the fluctuation of the water 
level in this area will constitute a serious health and environmental problem, 
substantially affecting severance damage. 
LAW OFFICES 
() WATKINS, VANDIVER AND FREEMAN 
207 North Main St. 
ANDERSON, SOUTH CAROLINA 
April 3, 1957 
Honorable Edg a r A. Brown, Ch a irm a n 
Hartwell Da m Sub-Committ ee 
B a rnw e ll , South Ca rolin a 
Dear Senator Brown: 
There is little direct authority on the evaluation of College property 
taken by eminent dom a in. Undoubtedly, there have been comparatively few 
instances where substantial portions of College property have been taken and 
very few of these cases have reached Appellate Courts. 
It is obvious that the test of value applied in the conventional condem­
nation case -- market value -- is not applicable. The term itself implies 
that a "market" for the facility exists, on which market the condemnee can 
make replacement with the funds received. Where no equivalent facility can 
be obtained on the "market", the award of an amount based upon such a determi ­
nation does not make the condemnee whole. 
Perhaps the point has been most clearly stated by the United States 
Supreme Court in the following dicta: 
"The compensation paid must be a full and perfect 
equivalent for the property taken. 11 Monongahela 
Nav. Company vs. U. S. (1892), 148 U. S. 312, 13 
S. Ct. 622, 37 L. Ed. 463 at page 468. 
"In the ordinary case, for want of a better standard, 
market value, so-called, is the criterion of that 
value (the value of the interest taken). In some 
cases, this criterion cannot be used either because 
the interest condemned has no market value or be­
cause, in the circumstances, market value furnishes 
an inappropriate measure of actual value. " U. S. vs. 
General Motors (1945), 323 U. S. 373, 65 S. Ct. 357, 
89 L. Ed. 379, 156 A. L. R. 390 at page 394. 
The Circuit Court of Appeals for the Sixth Circuit has stated the princi­
p l es in these words: "Just compensation rests on equitable princip l es and 
means substantially that the owner should be put in as good position as he would 
have been if his property had not been taken or as nearly so as is possib l e 
under the given circumstances." Jefferson County vs. T. V.A . (1945), 146 
Fed. 2nd 564 at page 566. 
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In applying these principles to the matter of Clemson College, we 
would observe: 
( 1) The College, through the generosity of many persons, beginning 
with Thomas G. Clemson, and from appropriations of public funds by the 
General Assembly of South Carolina, has developed a plant and facilities of 
its present capacity. 
(2) The College needs, for public use in the performance of its duties 
of teaching, research and extension, all of the facilities it now has. 
(3) The College does not have any surplus funds which it can add to 
funds received in condemnation to replace present facilities. 
(4) The College, not intended to operate at a profit, has no prospect 
of future profits which might be pledged to obtain such substantial funds. 
(5) Therefore, to be made whole, to be able to continue the program 
which its present facilities permit it to conduct, the College must receive the 
actual cost to it of the replacement of the facilities to be taken or damaged. 
While the application of this principle to College property may be novel, 
the principle itself is not new in the law of Eminent Domain. There are many 
cases holding that, upon the taking of public roads or bridges, the condemnor 
must pay the cost of constructing the necessary substitute facilities, "whether 
that be more or less than the value of the (facilities) taken." U. S. vs. Des 
Moines County (C. C. A. 8, 1945), 148 Fed. 2nd 448. 
This question may become moot. In an ideal situation, market value 
and replacement cost are the same. It is possible that, when the items of 
damage to the College are added together, differences may balance and a figure 
acceptable to the College may be reached by whatever method is used. We 
cannot advise the prior approval of any method of evaluation other than a determi­
nation of actual replacement cost to the College. Otherwise, the trustees may 
face the necessity of requesting substantial additional appropriations of the 
General Assembly of South Carolina in order that it may continue functions 
which the College is now equipped to perform. 
Yours very truly, 
Watkins, Vandiver &: Freeman 
by: Wm. L. Watkins 
WLW/lag 
April 3, 1957 
RESOLUTION PROPOSED BY THE HIR1WELL DAM SUBO)MM!ITEE 
FOR ADJPTION BY THE OOARD OF 1 rWSTEES, AS DIRECTED 
BY THE OOARD AT THE MARCH 15, 1957 MEETING 
WHEREAS, heretofore this Board has voiced objections to 
the construction of the Hartwell Dam according to present plans, 
and 
WHEREAS, a plan for a modified diversion of Seneca 
River presented to the Board at its meeting on March 15, and 
approved subject to further study has been found to offer pro­
tection to the campus proper and to protect sufficient bottom 
lands which can be used with other lands to be acquired and/or 
improved to continue the programs of the College without serious 
restriction under assurance from the Corps of Engineers that such 
lands will not be deprived of water for irrigation, and 
WHEREAS, assurance has been given that the College will 
be treated fairly with understanding consideration of its parti­
cular problems in settlement for damage done and lands and faci ­
lities taken outside such protection area, 
Now, therefore, 
BE IT RESOLVED, that the plan for the diking and diver ­
sion of Seneca River, as shown upon a print prepared by Lockwood 
Greene Engineers, dated March 14, 1957, will serve to protect 
from inundation by Hartwell Dam the lands and facilities which are 
vital to the continuation of the public services now performed by 
the CollegeJ 
FURTHER ESOLVED that, other proposals for diversion of 
the river having been found not to be feasible, this plan is accepted 
as the best practicable one by which the dam can be constructed 
without irreparable damage to the College, and in that sense the 
adoption of this plan by the Corps of Engineers will satisfy the 
objections heretofore expressed by the Board to the design of 
the project . 
FURTHER ESOLVED that if this plan is adopted by the 
Corps of Engineers, no further restudy of the engineering aspects 
of the project will be requested by the College. 
* * * * 
ACTION: The resolution was approved by twelve members of the Board, 
with Mr. Thornhill dissenting. 
THE CLEM30N AGRICULTURAL COLLEGE 
CleJ11Son, South Carolina 
April 5, 1957 
Dr . R. F. Poole, President 
Clemaon Agricultural College 
Dear Dr. Poole: 
At the request of the Hartwell Dam Sub- committee, we have made a 
careful study to determine what effect Hartwell Dam will have upon Clemson 
College if it is built to the proposed height of 660 feet and the river is 
diverted as shown on the Lockwood-Greene sketch dated March 14, 1957. Our 
findings are as follows: 
1. The campus prop~r will be fully protected . Water will be 
kept entirely away from all land received under the Clemson will . At 
its closest points , water will be at the approach to Memorial Bridge, the 
present bridge on the Seneca highway crossing the Seneca River. At the 
lower end, it will be south of the ridge leading to Fort Rutledge . There 
will be embankments between the water and campus between those points . 
Because of the diversion canal, water in the vicinity of the campus will 
flow faster, and the danger of stagnation and silting will be greatly 
reduced . 
2 . It will be ~ecessary to change substantially the lands 
assigned to the departments of the School of Agricultu r e . Rome depart ­
ments can be assigned lands now owned by the Colle~e ~ich, with 
improvements that can be made, will be satisfactory for continuation 
of an effecti ve research program. Other departments will require lands 
not now owned by the College but of types that can be obtained within a 
reasonable distance of the College. A study by your College Committee 
indicates that the College could expect to receive funds from 8,000 acres 
inundated to pay all costs necessary to obtain the additional lands needed 
and to irnorove such new areas as well as areas now owned to accommodate 
the programs assigned to them. 
3. Our studies have confirmed the fact that the agricultural 
program would be severely restricted unless these lands are saved from 
inundation by the modified diversion plan . These lands constitute a vital 
part of the agricultur al program of the school . Work conducted on them 
cannot be relocated. These lands, supplemented with those listed in 
b. and c. below,will permit ~he continuation of an effective program . 
Dr. ~. F. Poole , President 
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4o In surrun~ry, these are the things that will make the agri ­
cultU1~a.1 program of Clemson College whole: 
(a) Construct a modified diversion of Seneca River protecting 
the Clemson Bottoms and campus proper as indicated by sketch of Lockwood­
Greene dated Mnrch 14, 1957. 
(b) Acquire land in the North Eighteen - mile Creek area upon 
which silage can be produced, and which can serve for relocating operating 
units of Agricultural Engineering , Farms Service, and Animal Husbandry 
Departmentso 
( c) Acquire upland in the hillwee Creek Area upon which 
cooperative, small and large scale , plot work can be conducted on up­
land soils by the Agronomy, Agricultural Engineering, Botany, and 
Entomology Departments . 
(d) Roceive adequate indemnity from the Corps of Engineers 
to provide for the purchase of land, buildings , fencing , mid land 
reclamation referred to in b. ~nd c . above; fo r the development of 
same; and for relocating buildings and facilit i es thereon and for 
developing areas to be used by departments being relocated on college 
land . 
(e) Obtain grazing ri{;hts on Clemson College lands to 
the water line of the Hartwell Reservoir and on lands adjacent to 
Eighteen -mile Creek . 
(f) Secure water rights to include the taking of water 
for any agr icultural purpose from any location along the reservoir 
and the right to impound or remove water for irrigation or other pur ­
poses on any stream flowing through or adjacent to college lands along 
Seneca River, Eighteen -mile Creek , and the Millwee Creek Areas . 
Dr. R. F. Poole, President 
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The program items pertain basically to the functions of 
the School 
affected. 
of J\grj_cuJ tnre that will be either directly or indirectly 
Respectfully submitted, 
M. D. Farrar 
Dean of Agriculture 
o. B. Garrison, Director 
s. c. Agricultural Experiment Station 
J. w. Jones 
Director of Teaching 
M,. H~ Bruner 
Forester 
H. E. Glenn 
Direct-Or of Planning 
.
THE CLE M SON AGRICULTUR A L COLLEGE 
C L E M SON. S O UTH CAROL IN A 
OFFICE OF THE PRESIDENT 
May 29, 1957 
TO MEr'IBERS OF THE BOARD OF TRUST]~ES: 
Transmitted herewith a:re twenty - three recommendations submitted 
for consideration of the Board on June 21. These items include all of 
the reco mme processed Agricultural ttee, ndations th:rough the CoJTUni the 
Committee on Educational Policy ,3Ild Student Affairs and the Committee on 
Development and Publ i c Relations  The cooperation of staff members and 
the interest of these committees ha.ie been most gratifying and we are 
pleased with the fact that we are able to send you these recommendations 
more than three weeks prior to the meeting of the Board0 
The amount of material sent you at th i s time may seem voluminous 
but the recommendations as such :Lnclude onl y fourteen pages fo r your 
careful attent i on. The attachments include documentar y material as well 
as supplementa r y r eports whi ch have al ready been reviewed by the respective 
Committees but are furnished as reference material t o answer any questions 
you may have . 
There will be addit i onal recommendations t o be sent you in 
advance of 11a week or ten days prior to the time of the meeting ," the 
deadline set or confirmed by the Bo~rd at the meetings of August 17, 1955 
and Mar ch 15, 1957. We are being pushed for time under this deadline on 
recommendations related to finance and bud~etary matte r s . In view of 
the fact that the appropriation bill has not yet been passed by Legislature 
I feel that delays on these r ecommendations are understan dabl e . Our 
present aim is to send you the additiona l r ecommendations next week or 
by June 11 at t he latest . 
Since r ely yours , 
/j{.(J~ 
R. F. Poole , Pr esident 
RFP/1 
RFnOMMENDATIOm FOR CONSIDERATION 
by the 
Clcms~n College Board of Trustees 
JW1C 21, 1957 
RECOMMENDATIONS FROM THE AGRICULTURAL (Items - 7) COMMITTEE l 
1. Fertilizer Irregularities and Recommended Penalties 
Agricultural Committee Reconunendation: That the penalties recomm.Gnded in the 
report ')f the Department of Fertilizer Inspection and Analysis, Hay 1957, 
(Attachment No. 1) be approved. 
2. Sponsorship Policy~ Radio and Television Programs 
Statement: In response to requests of the Board ut the M~rch 15 meeting, 
studies have been made of the sp~nsorship policies 0£ tho Extension Service 
with regard to radio end television programs . Theso studies, as incorporated 
in the report of the E>etensi~n Service or attached therewith (Attachment No. 2), 
were reviewed by the Agricultural Committee at the meeting on May 20. The 
Committee also reviewed tho "Proposed Policy of Clemson College in ftegard to 
Radio and Television Programs in Which the College is Concerned. " This pro­
posed policy as given with the E>etensi,n Report (Attachment No. 2) was en­
dorsed by the Committee for approval by the Board. 
Agricultural Committee ~ocommcndatinn, That the Board appr0ve the "Proposed 
Policy of Clemson College in Regard to Radio and Television Programs in 
Which the College is Concerned" as attached in the report of the Extension 
Service (Attachment No. 2) . 
3. Qucsti~n of ~dvisability of~ Systematic Rotati,n Pl.:tn for c~unty Extension 
Personnel 
Statements ~s requested at the Board mooting 0f March 15, the Extension Service 
hos given careful consideration to tho advisability of h~ving a systematic ro ­
tation plan for county extensi~n personnel . As will be SGen in the attached 
report (Attachment No. 2), normal turnover provides for a considorable amount 
of rotation or transfers from one cowity to another . A systematic plan would 
be very cumbersome to administer in conjunction with normal turnover, and an 
investigation reveals th~t no other state or territory has a systematic rota ­
tion plan. 
The Agricultural Committee reviewed the Extension Report on rotation 
of county extension personnel and did not consider it advisable to establish 
a systematic rotation plan . • 
A~ricultural Committee Recommendation: That the Bo.'.ll'd endorse the present prac­
tices of the Extension Service 0n transfers of county extension personnel and 
that a systematic rotati0n plan not be ostablished . 
4. ExtcmsL.m Servtce Personnel 
Statement: The .~ericultural Conunittoc reviewed carefully the personnel 
recommendati?ns of the Extension Service and the ~dditional information con­
cerning these recommondations as submitted herewith in the Extension Service 
It<..ms in f.ttochment No. 2. 
Reco~endations : The Agricultural Committee cndorsod for approva l of the 
Boor the following rocomm~ndations: 
(1) That to replace Mr. J . To Lnzar who is retiring Juno 30, 1957, 
Mr. Frnnklin ~ace Ktorsc be appointed Ext&nsion District ~gent for the Poe Dec 
District effective July 1, 1957 and stationed at Clcmsono 
(2) That to ruplucc hr . ,\ . H. i;ard who is rctiriig June 30, 1957, 
hr. D. Austin Shelley be ~ppointGd Extcnsi~n District AF,ent f0r the Savannah 
Valley District effective July 1, 1957 and stationed at Clcms?no 
(3) That Miss Sollty ~. Pearce be appointed State Home Demonstr atior 
lgont effective July 1, 1957 to rcplcce Miss Juanita H. Nealy who is retiring 
effective Juno 30, 1957. 
(4) Thct a new position of State 4-H Club Agent bG es tablished and 
Mr. John Boyce Williams appointed to this position effective July 1, 1957. 
(5) Thnt contin~ent upon sufficient increment of 3(c)2 Farm and 
Home Development funds for 1957- 1958 th~t n n~w positi~n 0£ Specialist in 
Horticulture end a new position 0f Ihuse Furnishing Spaci.:ilist be established 
in the Extension Service . 
Se Transference ?f Home Demonstrction Extension Pcrs0nnol ~ ~ ~ .!!.£ 
Clemson 
Statement: Tho Agricultural Committee reviewed the Inf0rmation Pertaining to 
Administrati~n 0f Home Demonstration work, recent corrcspond~nce between Dr. 
Henry R. Sims and Mr. George B. Nutt, a nows release from Rock Hill concerning 
the retirement of lt.iiss Ju:inita Neely , ".lld a lotter fr0m Mr. Ferguson , Federal 
Extension Service Administrntor to Mr. Nutt , cs these items are submitted here ­
with under ~ttachrnent No. 2. 
Recommendations: The ~gricultural Committee ~ndorscd f0r approval of the Board 
tho recommendation of the Extonsion Service (1) That all Home Demonstration 
Ex:tcnsi)n P6rsonnel at Rock Hill be transferrod to Clemson by August 1, 1957, 
and also decided to recormnc.nd t0 the B0ard (2) That in tho assignment of units 
vacated in the Clemson Homos that pri?rity be given to Home Dcm~nstrati0n 
porsonnel moving from Rock Hill to Clomsono 
6. ~ '1f the Dairy Depart ment 
Recommando.tion: Tho ,\griculturo.l Committee endorsed for approval of tho Board 
tho recormncndatinn that Mr. Tien F.dmund G~odale , Prnfcssor of D~irying , be 
appointed Head of tho Dairy Department affective July 1, 1957 to replace Mr. 
J . P. LaMaster who is retiring on June 30, 1957. 
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7. The South Carolina State Crop Pest Commission 
Report : At the meeting of the Agricultural Conunittee on liay 20, Dr. J . H. 
Cochran, State Entomolop.ist, and Dr. w. ~. E~ps, State Patholo~ist, presented 
a report on the Activities of the South Carolina State Crop Pest Commission, 
a copy of which is submitted herewith in Attachment No. 3. Also submitted 
under Attachment ~ro. 3 is a Comparison of Funds Expended for Plant Pest Control 
:•Tork in South Carolina and Several of th e Cther Southern States. 
In ela borating on the mimeographed report Dr. Cochran and Dr. Epps 
described in some detail the damages caused by the various pests and emphasized 
the seriousness of the witchweed inl'estations found in four counties in South 
Carolinao They pointed out that t.hese infestations were not found unt,il after 
the 1957- 1958 budget requests were submitted and th&t there was an urgent need 
of funds to match federal funds jn car~ying out the quarantine pro~am . 
Recommendations: 
(1) The 4gricultu:..~al Co;nmittee endorsed for aryproval of the Board 
the recommendation that tl1e Governor be requested to supply the tl4,099 needed 
for the 1957 witchweed proP.ram from his contingency fund. 
(2) The AP,ricultural Committee also endorsed for consideration of 
the Board the recorranendations (a) that the Crop Pest Bud~et be set up as a 
separate item in the Clemson College Budget Request to the Legislature for the 
fiscal year 1958-1959 and (b) that adequate funds be requested to support the 
prog rams that are by law the respo nsibilit y of the South Carolina State Crop 
Pest Corrunission~ In endorsing these recor,llllendations for consideration, the 
Agricultural Conunittee requested the College authorities to clarify at the 
Board meeting the intent of the recommendations , especial ly with regard to the 
interpretation of setting up the Crop Pest Budget "as a separate item . 11 
(3) Since the Board of Trustees is required by law to " • •• designate 
not over five members of said board who shall constitute and be known as the 
State Crop Pest Commission of South Carolina •• 0 11, and since the Agricultural 
Conunittee has been serving as the Crop Pest Conunission, the Connnittee recommends 
that the Board confirm the Agricultural Committee as "the State Crop Pest 
Commission of South Carolina. 11 
RECOMMENDATIONS OF THE CO~.ITTEE ON EDUCATIONAL AND STUDENT POLICY AFFAIRS 
(Items 8 .. 13) 
8. ReorP,anization of D&partments of Engl ish and Modern LangUOP.eS 
Statement: Dr. 0. P. Rhyne, Head of the lviodern Lan~uage Deportment, is re ­
tiring on June 30, 1957. This department has always bm::n small with only 
one other r,nn in the de -e.rtmsnt at the present time and the administrative 
duties of t~1e department head are nominal. For this reason consideration 
has been piven to the question of whether or not the department should be 
continued and a new head appointed . The only other man in the department, 
while a good teacher , is not qualified for promotion to the rank of head 
of the department, and our gGneral conclusion is that we cannot justify 
a separate department of Modern Languages . 
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Recommendation Endorsed El the Committee~ Educational Policy and Student 
Affairs: In the interest of increased economy and efficiency of operation, 
1t is recommended that the Department of Modern Languages be combined with 
the English Department under the title of "Department of English and Modern 
Languages11 and the present head of the English Department be continued as 
head of the new department. 
9. ChanR;e ~ Name of Department of Nechanics ~ Hydraulics 
Statement: In rec ent years the concept of the work being offered in the De­
partment of }1echanics and Hydraulics has appreciably changed, and the subject 
of Hydraulics is now trea~ed on a broader plane under the title of Fluid 
Mechanics . Other areas of engineering mechanics are included in the work and 
the departmental title of Mechanics and Hydraul ics is no longer in general 
usage in enginee ring colleges . The term Engineering Mechanics gives a better 
description of the overall work of the department and would have more meaning 
to a layman as well as to engineers . 
Recommendation Endorsed by the Committee on Educational Policy and Student 
Affairs: It is rccommenaed that the name""of the Depar£ment of Mechanics 
and Hydraulics be changed to the De~)artment of Engineering Mechanics . 
10. Sick Leave for Professor~ · ~· Curtis 
Statement: Professor D. D. Curtis is on sick leave from the college confined 
at the South Carolina Sanitorium for Tuberculosis at State Park . We have 
consulted with the physicians at the sanitorium and th6y have not been able 
to give a clear - cut estimate of when Mr. Curtis will be able to return home. 
It is hoped that he will bo available for teaching duties in the fall or in 
January 1958 but the exact time of his return is indefinite . 
In the past the Board of Trustees has been most considerate of 
faculty members with extended illnesses and the Administration is in accord 
with such considerationo Pending the establishment of new and systematic 
sick leave policies, and in accord with policies followed in the past as 
contained in the By- Laws of the College , the Adminis·c.ration continued Mr 0 
Curtis on the payroll at half pay effective March 1, 1957. This action needs 
to bo confirmed by the Board and an action taken to authorize continuance 
of Professor Curtis on a half-pay basis . 
Reconunendations Endorsed~ the Committee~ Fiducational Policy and Student 
Affairs : 
(1) That the Board of Trustees approve the administrative action 
putting Professor D. D. Curtis on half pay March 1, 1957. 
(2) That Professor Curtis be granted sick leave at half pay for 
so long as is necessa ry to the extent of one month at half pay for each year 
of his service at Clemson Coll ege . 
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11. Tenure Plan 
Statement: A Proposed Tenure Plan for the Academic and Research Faculties 
was considered at the March 6 meeting of the Committee on F..ducat:i.onal Policy 
and Student Affairs and with slight modifications was endorsed by the Committee 
for approval of the Board. However, consider~tion of the Tenure Plan was 
postponed by the Bo~rd with the request that the Administration prepare a 
revised draft to incorporate suggestions made by members of the Board at 
the meeting on March 15 and distribute the revised draft well in advance of the 
Board meeting on June 21. 
The revised draft was prepared and was review ed on Hay 20 by the 
Board Committee on Educational Policy and Student Affairs~ The Committee endorscc 
the plan in its present form and copies of the plan were distributed to members 
of the Board on May 21. 
Recommendation Endorsed by tho Conunittee on Educational Policy and Student 
Affairs: That the Proposed Tenure Plan for the Academic 1.nd Research Faculties 
of Clemson College as distributed to the Board on May 21 be approved by the 
Board. 
12. Proposed Basic Intent ~ Gradunte Program 
Statement: The report of the visiting committee on the appraisal of the 
graduate program was distributed to mambers of the Board on May 3 as back­
ground information . This report is being given caroful consideration by 
tho Administration and by various groups and individuals on the campus, such 
as the Educational Council, the Graduate Committee, and the departments doing 
graduate work. 
Basic to any plnnning or any action concerning graduate work at 
Clemson is the determination of an official attitude and policy to guide 
the direction of planning, organ iz ing, and developing the graduate program. 
First in order of importance is the establishment of the basic intent; 
consequently, o basic recommendation is submittod with the understanding 
that, if it is opprov~d , implementing recommendations will later be sub­
mitted involving administrative organization , library improvements, and 
other matters discussed in the survey committee report. 
Reconunendation Endorsed by the Committee on Educational Policy ond Student 
Afl'airs : That in the spirit of the reportand recommendations of the survey 
consultants on the graduate program the Board of Trustees express its intention 
and conunit the institution to a policy to maintain, improve, and enlarge 
graduate work nt Clemson. 
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13. Nuclear Science Program 
Reoort of Clemson Staff Corranittee: Attach:id hereto is a copy of the report of 
the Nucic:"ar Science Committee Concerning Nuclear F.ducation at Clemson (Attach ­
ment No. 4). This report has been reviewed by the Administration and is en­
dorsed for careful consideration of the Board. A first grant of $99,050 has 
been appro ved by the Atomic Energy Corranission and every effo rt is being made 
by the College staff to proceed as rapidly as possible in developing a sound 
program. 
Rcconnnendation Endorsed El the Committee~ F.ducational Policy~ Student 
Affairs: That the report of the Cl6inson Staff Committee be approved by the 
Board as e policy guide to the Administration in implementing the program 
in nuclear studies . 
RECOMMENDATIONS THE COUHTTEE .!\ND PUBLIC RELI\TIONS Tm.OM ON DE'TELOPMENT 
(Items 14 - 23) 
14. Nuclear Education Program 
Statement : At the October 29 meeting of the Boa.rd, a basic program of in ­
struction and research in nuclear energy was approved . It is contemplated 
th~t the nuclGar education progrrun will lead to the awarding of graduate 
degr ees in both nuclear science and nuclear engineering . The Board autho ri zed 
the Schools of Engineering and Arts and Sciences to Gmploy additional staff 
members as required to inaugurate this program beginning in September, 1957, 
when additional courses in nuclear technology will be offered as senior 
electives . 
The Atomic Energy Corrunission has just aporoved our request for 
$99, 050 subject to acceptance by the Coll ege . This is the entire amount 
we qualify for at this timo . The total amount available to each accredited 
institution is i35o,ooo. 
Attached hereto is a copy of the report of the Nuclear Science 
Committee, also a copy of the telegram received from the Atomic Energy 
Commission announcing the grant referred to above (Attachment No. 4). 
A Board of Trustees policy decision is needed with respect to the 
long - range implementation of the nuclea r science program . The following 
recommendations are predicted on the assumption that Clemson College will 
assume the position of leadership in South Carolina for offering graduate 
instruction in nuclear science and nuclear enginee ring. 
Recommendations :!!ndorsed by the Committee~ Development~ Public Relations : 
(1) That the program outlined by t~e Nuclear Science Committee be 
approved as the basic policy for developing our nuclear education program . 
(This recommendation is also endorsed by the Committee on F.ducational Policy 
and Student Affairs as indicated under Item 13 above . ) 
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(2) The Collof:.O n1ust pay tho salos tax, transportation and installa ­
tion costs of the equipment covered by the Atomic Energy Commission grant . 
It is recommended th.:it funds to cover t.hese necess.:iry costs be made av.:iilable 
from appropriations applicable to the fis~-il year beginning July 1 . 
(3) Mr. Roger Milliken has q,proved the expenditure out of his 
$30,000 gift to the College of up to t7 ,500 to cover the cost of graduate 
instruction in nucle~r technology for two presently employed staff members, 
and i1,Soo to cover, on a matching fund basis} the cost of sending two addi ­
tional staff mGmbers to D.rl eight or twelve weeks summer course sponsored by 
the Atomic Energy Commission. It is recommended that these men be selected 
and authorized to begin this training this summero Also , that an appropriate 
agrcament be entered into with each individual concerning his obligation to 
return to the Clemson faculty in the nuclear scicmce program . 
(4) That we employ a q~alified person to direct this program 
beginning September 1, 1957. 
(5) It is recommended that .f'unds to continue the implementation 
of this program in the fiscal year beginning July 1 , 1958, be determined by 
September 15, or when the Comp~roller specifies , to enable him to present 
this budget item as a now program to tho Budget and Control Board . 
15. Sponsored Research 
Statement : At the February 18 mGeting of the Conunittee on Dovelopment and 
Public R~lations, a report wa~ submitted concer ning the number of sponsored 
research projects being carried on by the various schools of the College , and of 
a conference with Dr . Herschel H. Cudd, Vice President for Research and 
Development , American Viscose Corporation . Dr. Cudd recommended Dr . s . c. 
Ogburn, Jr ., as n person qualified for the position of Director of Sponsored 
Research , and indicated that he might become inte r ested in joining the Clemson 
staff . Tho following is a sununary of actions subsequently taken: 
(1) Dr. Orburn is primarily interested in serving as Dean of a 
Graduate School , Ho is not interested in becoming a Director of Sponsored 
Res oar ch. 
(2) Dr, Cudd recently recomm&nded Dr . P. K. Calaway, Directo r 
of the Engineering Expe;riment Station at Geor'7ia Tech, who is planning to 
retire from the Expc.rimcnt Stc.tion effective July 1 to return to the School 
of Chemistry as a member of the faculty . Dr. Calaway has visited Clemson 
nnd is interusted in becoming Director of Sponsored Research . 
(3) We also interviewed Colonel Walter L. lfacLachlan , from 
Maryland , who is retiring f r om nctive duty with the Army on July 1 . We 
do not feel that Colonel Maclachl~n is qualified for th i s position. 
A college -wide program of sponsored research is impractical until 
certain basic policy decisions aro mcde. Docisions are necessary with respect 
to the implcme.ntation of :cescarch e.cti vi ties in those departments which are 
new, or should bu, ungagod in res,arch programs . A qualified Director of Spon­
sored Rosearch will rende r invaluable service to the academic and research 
faculties in developing future plans , and coordinating a sound research program 
of this type . 
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The docis:i.ons of the Board concerning the development of the graduato 
program will hnvo a definite bearing on the developmont of a college - wide 
pro~am of sponsored research . Graduate work and sponsored research have a 
definite relati0nship one to the other and neither can be developed to any 
great extent wi thout the development of the othero 
Recor.rm~nd~tions Endorsed by th~ Committee~ Development and Public Relations : 
(1) That a Director of Sponsored Rcs~arch not be employed until 
the Cormr~ttec on F.ducationol Policy cl?ld Student Aff~irs , the Committee on 
Development and Public Relations , and the full Board, formulate a statement 
of policy on the future graduate programo 
(2) That Dr. P. K. Calaway be carefully considered fo r the position 
of Director of Sponsored Rosenr ch , with his qualifications to be reviewed at 
the June m<a:eting of the Board. 
Recommendations of the Committee on Development and Public Rel ations : In con­
sidering t:he importance of ~raduatc work ns W(.1 as the relationship between 
the gradunte program and a program of sponsored research , the Committee de­
cided to l!Ulke the following recommendations to t he Board: 
(1) Tho.t the implcme:ntation of a sound graduate pro~;:i.m and a program 
of sponsored research b~ given high priority fo r development by the institution , 
(2) Th,"t tho policy of a faculty - student r:ttio of 1 : 16 not apply 
to ~raduntG instruction . 
16 , Fund Development 
Statement : Since Januury we have met with representatives of leading , nationnlly ­
recognized , fund -raising organizations , including the Am~rican City Bureau , 
Chicago; Kctchwa, Inc . , Pittsburgh; Trunblyn & Brown, Pierce Hedrick & Sherwood, 
Harts & Lundy, and John Price Jones , .n.11 of New York City . 
Bcfcre a fund d~velopment program can be under taken with r eas,nable 
assurance of success , a great deal of very detailed planning and organization 
must be completed , and a trem3ndous amount of spade work done in the ar ea of 
public relations . 
It is estimated that a minimum of six months will be requi r ed , with 
very concentrated effort , to project a total Clemson development program 
looking ahead for a p~riod of 25 to 30 years . The development of such a pr ogr am 
includes a projection of total student unrollmont by schools and depar tments , 
and also tho necessary faculty , staff, buildings nnd equipment 0 
Clemson's needs can be translated into f i nanc i al requirements . A 
determination of the needs that can be fin~nced fr om existing incomes and 
those which will requ i re financing from otl1er sources will become readily 
appc.rent . 
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The projectGd nrogram must then be sold to , and enthusiestically 
accepted by, the administration , faculty end students, the Board of Trustees, 
Clemson Alumni, key members of the state ~avernment and, finally, the public 
generally . 
Concurrently, it will be necessary to prepare a listing of the various 
constituencies to be called upon to provide the additional funds, The leader ­
s:1ip to direct the fund raising effort and the organization of solicitors must 
be developed . 
The success of this program will finally depend upon public support 
of Clemson College. The administration must provide the leadership, the Board 
of Trustees must formulate supporting policies, and every representative of the 
College must contribute to a good public relations program .. 
Clemson College must accept a tremendous r esponsibility for the con­
tinued growth and economic development of South Carolina . During the next 25 
years, unless something unforeseen develops, enrollment demands will double . 
Our ability to meet this challenge will depend in very large measure upon the 
development of public support and financial resources considerably beyond 
present day levels . 
We feel that the American City Bureau is best suited to assist in 
this program. Services of this organization for a six months period will cost 
a,proximately $21, 000. 
We will present this challenge to the Trustees of the Clemson Founda­
tion and the Directors of the Alumni Corporation on June 7 and 8. 
Recommendations Endorsed b~ the Connnittee ~ Development and Public Relations: 
(1) That the American City Bureau be selected as the organization 
to assist in this program. 
(2) That the program be initiated as quickly as the necessary funds 
to pay for the services of American City Bureau are available . 
(3) That a Director of Fund Development not be employed until the 
long - range plan has been completed and the actual fund development effort , 
other than our alumni annual giving program , is ready for launching . The 
American City Bureau will assist in the selection and training of a person to 
fill this position . 
17. Revenue Bonds and Building Program 
Statement : As directed by the Board at the March 12 meeting , an application 
was filed with the State Budget and Control Board requesting autho r ity to issue 
revenue bonds amounting to $1,350,000 for: 
1. Women's Dormitory (100 rooms) 0 550,000 
2. Housing for Married Students 
(100 units) 650,000 
3. Houses for President and Vice 
President ·150;000 
Total t,1, 350,000 
.. 
In addition, a request was made of the Ways and Means Conunittee to 
sponsor legislation authorizing this construction and the issuance of bonds 
totaling $2, 500,000 . The Committee agreed to sponsor the necessary legislation, 
but included a provision which would restrict housing construction to faculty , 
male and married students . 
Following this legislative action, the applications previously filed 
with the Sec~etary of the Budget and Control Board were returned for revision 
to comply with the requirements of the Act. 
Recorranendations Endorsed by the Committee~ Development and Public Relations : 
(1) That housing for married students and two residences be started 
as soon as possible after authorization is granted , funds are available, and 
plans and specifications have been completed and duly approved . 
(2) That the Head of the Department of Architecture be asked for 
recommendations in the employment of architects for future building programs . 
(3) That factual information, which will clearly indicate the need 
for a girls ' dormitory, bo assembled and that steps be taken to create sufficient 
legislative support to enable Clemson to proceed with the construction of a 
girls • dormitory as early as practicable . 
18. r-iuseum 
Statement: On June 15, 1951, the Board ap~roved the conversion of the Old 
Sheep Barn into a Little Theatre, using as far as possible the faculty and stu ­
dents to do the work. The Class of 1916 had collected approximately $6, 400 for 
this pro jsct . In the meantirr.e, the Little Theatre Club decided not to use the 
Old Sheep Barn and is now using the auditorium in the Food Industries Building. 
:rr.ir c. W. Lott, as Acting Director of the Museum, is most anxious to 
use the Old Sheep Barn for this purpose until a permanent Clemson Nuseum can be 
established . Hr , Lott has prepared a comprehensive plan for the renovation of 
this building . In addition , he has very carefully, with the assistance of nu­
merous staff members, inventoried the wide collection of museum pieces owned 
by the College , and stored at various points on the campus. lfr . Lott•s plans 
include not only the proper preservation and display of the many valuable museum 
pieces now owned by tho College, but also for the expansion of this project to 
include numerous items which will be made availab l e to the College when adequate 
facilities are available . 
In addition to serving as a depository for present museum pieces , 
the Sheep Barn would become a center of attraction and a show place for nu­
merous current exhibits of the various departments of tho College, on a rotating 
basis . Mr. Lott believes that he can develop adequate physical help e.nd finan­
cial support to accomplish this mission . 
Recommendations Endorsed~ the Committee~ Development and Public Relations: 
(1) That the Old Sheep Barn be made available for the establishme nt 
of a Museum. 
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(2) That the administration be authorized to compl~te plans and 
specifications for this project, including cost estimates. In submitting 
cost cstiniates , information as to source of funds will be indicated . It is 
understood that no approryriatsd funds will be used . 
19. Clemson- Carolina Game 
Statement: In March, the Committee designated by the Board met with President 
Russel l and hessrs . C'sbornc and Sol Blatt, Jr ., of the University of South 
Carolina, regarding the stadium problem and th~ site of tho Clemson- Carolina 
P-ame, beginning in 1960. 
The results of this meeting are cXprossed in my lette r to Pr esident 
Russell dated March 20, a copy of which is riven in Attachment Mo. 5. 
The Permanent Improvements Bill , which included ~,300, 000 for enlarge ­
ment of Carolina Stadium, passed the ~ouse of ncpresentativos and was held up 
in the Senate Finance Committee. Since it was expected that the Senate Finance 
Committee would not favorably approve this bill, the Chairman appointed a 
connnittee of three Senators , Senators Legare of Charleston , Dennis of Berkcly , 
and Parlor of Dorchester . Doan Walter Cox has met with this committee l'.nd 
with representatives of the University . An a~recment has bc~n reached on a 
proposed bill which would take care of the enlargemd nt of stadia of both the 
University and Clemson. To provide revenue for amortiz i ng a porti0n of the 
costs of these additional seats , both Carolina and Clemson would be required 
to add a 25 cents surcharge for each ticket sold fo r home football Qamcs. 
Tho member s of the Atlantic Coast Confer ence have 3greed to this plan , 
and have waived th~ir right to a 5a,; interest in the surcharges . ~cvonue from 
this surcharge will be paid into the state treasury . 
Attached herewith is a copy of the bill as prbpared by Yir. Hu~or 
Sinkler . 
Recommendation Endorsed by the Committee ~ Development and Public Relations : 
That in the event the General Assembly provides autiorization , at this session , 
plans be completed as soon as possible with a view to providing tho additional 
scats not later than September 1, 1958. 
20. Public and Alumni Relations 
Statement : During the past quarter , much effo rt has bcc.n spent pr0moting a 
college - wide program of public ::ind alumni r elations . In rec ent weeks faculty 
members have bean assembled in smc'll ~roups to heo.r a first -hand presentation 
of plans for Clem.son's dovclonmcnt program and tho necessity for such a program . 
It is imperative that the faculty ~nd staff of the College fully understand and 
enthusiastica lly support the development efforts . Forrolid faculty understanding, 
information concer ning College plans which directly affect the Clemson staff 
must be communicated t0 t~em. In thie connection , we plan to bo~n publication 
of a campus newsletter in the fiscal year be~inning July 1. 
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we must bring about a thorough understanding and acceptance of the 
future needs of Clemson College by all segments of the public . As additional 
funds are avai l able, additional staff members will have to be added to take 
care of an expanding public relations program . 
The importance of this program must be fully understood and supported 
by the Directors of the Alumni Association and the Trustees of the Clemson 
Foundation . 
Recommendation Endorsed by the Co!TUTlittee on Development and Public Relations: 
That the program of public and alumni relations be c.xpanded as rapidly as 
condi t ions dictate and available funds permit . It is expected that additional 
funds for this program will be derived as much as possible from almnni contri ­
butionse 
21 . Hartwell Dam 
Statement : In accordance with Board instructions , work has continued toward a 
solution of Clemson's Hartwell Dam problem . 
The Corps of Engineers is considering the plan approved by the Board 
by Resolution dated April 3. The Chief of Engineers has advised there is nothing 
further the College staff can contribute at present . The Corps understands that 
the College staff is ready to cooperate in every way possible in line with the 
policy of the Board of Trustees. 
The Department of Agriculture is rendering invaluable service by 
making an independent study . We are assured that the Department of Agriculture 
will continue to participate by working with the Corps of Engineers as long 
es this service is requested, and that the Department will cooperate with us 
independently in working out the most feasible plans for relocating operating 
units based upon future agricultural research needso 
We have no indication at the present time as to when the Corps of 
Engineers will render a decision or what their decision will be with respect 
to the modified diversion plan referred to above, 
Recommendation Endorsed !?z the Committee£..!! DevGlopmGnt and Public Relations 
with Nr. Thornhill Dissenting: That the administration continue its efforts 
in seeking a solution to this problem in line with the policy of tho Board of 
Trustees contained in the Resolution dated November 28, 1956. 
Statement : Tho firms of Watkins , Vandiver and Freeman and Lockwood Gre&ne 
Engineers have rendered considerable service over a long period of time in 
connection with the Hartwell Dam problem . In consideration of these services 
and tho length of time involved , the Co!TUTlittee on Development and Public Re­
lations at the meeting on May 27 authorized college officials to request in ­
voices from these respective firms for services rendered through June 30, 1957. 
Recommendation Endorsed by the Committee on Development and Public Relations : 
That the invoices for services through Jun-; 30, 1957, when:-received from 
Watkins , Vandiv~r end Freeman and Lockwood Greene Engineers, respectively, be 
paid from Land- Use Funds with the intention that the Land-Use Funds be reimbursed 
for the amount of these payments when the Hartwell Dam settlement is received . 
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22. Arch.i tuctural .~duce.ti0n and Campus Dcvel0pment 
Statement : Given as Attachm~nt No. 6 is a st~tcment on i\rchitectural Education 
o.nd Campus Development at Clemson College as dist r ibuted to ;).nd considered by 
the Committoe on Development and Public Relations on May 27. The statement 
€mphasizcs tho importance to the educational program of c0ordim.tion between 
instruction in architecture and the "design of our ,.,wn colle~iate environment." 
Included is a suggested procedure for S6lectinff designs of future buildinp,s and 
se l ecting architects on .1 "cornpoti ti ve11 basis . 
Recor.unendatjrm of ~ Committee ~ DevAlopment an<! Public 'Relations : The pro ­
p,.,sal outlined in "Architectural ~~ducation and Campus Development at Clemson 
College 11 (Attachment No. 6) is endorsed by the Committ_e for aoryroval by the 
Board. 
2) . P":>licy 'R.epe.rdinp; Patents in Process 'ksultinf}; from ~esearch ~ Dr. H. L. 
Brown 
Statcnicnt : There is a n€ed for a policy decision concerning patents in process 
resulting from r~s~arch by Dr. Brown. A lett~r from Dr. Brown requesting a 
policy decision nnd ,.,utlining n possible policy is quoted below : 
May 9, 1957 
Dr. R. F. Poole , President 
Clemson College 
Cl~mson, South Carolina 
Dear Dr . Poole : 
In one of my letters to you I stated th~t I would be qlad t~ complete 
t,e patents f":>r tho College that have progressed to tho state ~f being 
in applicntion , and assigned to the College, ~d thQt I thought it would 
be fair for me to a13sumc the cost on the other developments that might 
result in applications and have any patents rrantcd in my name0 
I would be rlad to have tais matter acted up":>n by the proper auth~rities 
of the Collt~o end have e. statement concerning the decision . 
Sincerely yours, 
/s/ Hugh M. Brown 
Hugh 1·i. Br'Jwn, Dean 
Hl'.iB:tw 
P. s . Even after I l0ave I expect to work with the indust r y to have some 
of the ideas th:it are already p.:i.tcnted adopted by tho industry and 
1ny royalti~s r0turn~d t0 tho College . I w0uld bG glad to prom~te 
thC:;lll under the. n.:,mc of Clciason, if the College wishes mo t'J do so . 
HMB 
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R0conun0ndo.ti0n of the Conuni ttee £!! Development and Public Rclo.ti•:ms: That 
the contents of Dr. Br0wn 1s letter 2nd the question of the policy to be 
followed in this matter be placed on tho agenda for considerati0n at tho 
June 21 meeting of the Board . · 
In addition to the attachments referred to in the above r ecommenda­
tions, informal reports are included herewith as .Attachments rJo. 7 and i\To. 8s 
Attachment No. 7 -- Report of the Dean of Student Affairs 
Attachment No. 8 -- qeport of the Directo r of Public and Alumni 
Relations 
ATTACHMENT O. 1 
May, 1957 
DEPARTME~TT OF FERTILIZER. INSPECTION AND A.NALYSIS 
Below are some of the activities of this department for the period July 1, 
1956, to i'-1 ay 6, 1957 : 
No. of fertilizer samples procursd: 5,538 
No. of fertilizer samples analyzed : 3,850 
No. of pesticide samples procured: 344 
Noe of irregularities other than weights: 16 
No. of irregularities pertaining to short weights: 37 
Part Io IRREGULARITIES OTHER THAW 'A/EIGHTS 
Fine 
Name of Company No. sx & Grade Irregularity Action by Rec. 
Davison Chem.Co. 4 shipments Late invoices Cloaninger 10 
Wilmington, N. c. 
II 180 3- 9- 9 No guar . anal . Cloanj_nger 25 
for Peruvian 
Dew (DoMo) & Sons 45 0-12 - 12 Illegal mix- Cloanin ger 25 
Latta, s. c. ture 
Etiwan Fert . Co. * 48 5-10- 5 Improper tag Herndon 25 
Charleston, S. c. for pesticides 
Logan-Robinson 86 4- 12- 12 No tag showing Thomas 25 
Fert. Company minor element 
Charleston, s. c. guarantee 
Maybank FertaCorp .1 20 3-9-9 II Herndon 
Charleston, s. Co So 4-12 - 12 11 Herndon 25 
* 125 lb. bag 
Part II. WEIGHT IRR£GULARITlES 
Name oi ComJ)any No. sx & Grade 
Lbs. S~\ort 
per b:?.g 
Fine 
Action by 
Rae. 
Molony FP.:o:t. Co. 
Ch :;rtcs tcr;, S. C. 
*140 Lin-Cal 
f:~:,o Lin-Cal 
1. 1 
1. 0 
St i1.l 
CJua.n:nger $ 5o 
r~trnfen D~~~;0~ 
All.i. c-l C li:> lrt ,1..: r: ya 
Co!,u r b:o., ~. C. 
*300 ANL 1. 2 Rogers P.O 
R.::r:·st.~ r (FS) G-..iano 
Col. rr."::>i3., S . (.,, 
43 5-10-5 
36 3- <J- 9 
2.8 
2. 8 
Rogers 
50 Rog ei ·s 
Shh·nn:d Rivar Tmnl. 
C:-i"r:cCtitoa, S. C. 
*194 ANL 
* 170 Nit . Soda 
*131 N.:..1.. Soda 
A ·•,;L, 
*340 ca: 'l\J~tro 
*2'13 N:t. S0':la 
*4ol N:.t. Soda 
ANL * 96 
*S~O NH. Soda 
*200 Nit. S~da 
*SOO Cai-N,t't"O 
»~600 Ca~-:N:t:o 
*200 Nit. S')t:a 
* 90 Nit . Soda 
2, l 
2 . 37 
2. 5 
l, 0 
2.26 
l . 67 
2.94 
1. 9 
1, 4 
2. 0 
2. 0 
l. 0 
l. 9 
. 9 
Pog ~rs 
Ro~ .:1·s 
Ci )..lT ;ngar 
St:,~.-. 
Ruf, n·s 
R.o~~l'S 500 
RCJf>:"S 
Sru} 
R.oqz:i:·s 
Cl -::-an ~.tge 1· 
c1 .. r.n1r!ger 
Cl"C r: "..ng-e :­
Cle av :nge r 
Rogers 
Swift & Co. 
Columbia, S. C . 
80 3- 9-9 3 . 4 Rogers 50 
* 100 lb. ba gs. 
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ATTACHMENT O. 2 
Extension Service Items 
Clemson Extension Service , Nay 1, 1957 -- Director's Statement 
Transfers within the Extension Service during the Period 1947-1956 
Proposed Policy of Clemson College in Regard to ~adio and Television 
Programs in Which the College Is Concerned 
Report from Radio and Television Stations 
1956 ~eport of Extension Radio and Television Programs Put on by County Agents 
1956 Report of Extension Radio and Television Programs Put on by Home Demon­
stration Agents 
Letters from Mr. W. L. Watkins, College Attorney, to Mr. G. E. Metz, May 9, 
1957 and May 17, 1957, Concerning Truces Paid by FCX 
Extension Service Personnel Reconnnendations 
Information Pertaining to Administration of Home Demonstration Work 
Letter from Dr. Henry R. Sims to ?liro G. B. Nutt, March 26, 1957 
Letter from V.ir. G. B. Nutt to Dr. Henry Ro Sims, March 29, 1957 
News Release from Rock Hill , May 6, 1957, Concerning the ~etirement of Miss 
Juanita Neely 
Letter from Mr. Ferguson , Federal E>ctension Service Administrator , to Mr. 
G~ B •. Nutt, May 17, 1957 
CLEMSON SERVICE EXTENSION 
MAY 1, 1957 
Items for consideration by the Agricultural Committee of the Board of 
Trustees. 
1 - Recommendations for replacing administrative and supervisory personnel 
who will be retired June 30, 1957. 
This information uill be made available at the meeting. 
2 - t.ction of the Board of Trustees on March 15, 1957, on "Advisability 
of Systematic Rotation Plan for County Extension Personnel" 
There is no established policy for the mandatory transfer of 
extension workers. The usual pattern is for assistant agents to be 
transferred from county to county as vacancies occur. Transfers 
are usually considered as promotions but occasionally a worker is 
transferred due to some personal problem or minor problem associated 
with his work. The county agent has the right to request that an 
assistant be transferred. ~·lhen such a request is made, the district 
agent investigates and recommends what action should be taken. 
Normal turnover resulting from resignation~ retirements and 
deaths provide ample opportunities to transfer workers within the 
organization and at all levels of employment. We think it is in the 
best interest of the program to follow this procedure and ve consider 
it inadvisable to adopt a policy that would require workers to transfer 
at designated periods of service. Such a policy would undoubtably 
resu l t in resignations and make it difficult to attract desirable 
people to work for the Service. None of the states and territories 
follow such a plan. 
Every employee understands that he may be called upon to move 
for the good of ffie Eervice . In all cases the best interests of the 
College, U.S.D.A . , counties concerned and the individuals are considered. 
In the Home Demonstration area the same practice is followed but 
the normal turnover is great because experienced home economists are 
scarce and many of the young college graduates we employ give up 
their careers for matrimony. 
In the past there have been very few assistant Negro agents and 
there were limited opportunities for transfers. The Farm and Home 
Development program has enabled us to hire several assistant Negro 
agents and many of them have been transferred as developments warranted 
such action. 
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The attached tables indicate transfers that have occurred by 
years during the period 1947 - 1956 inclusive. 
3 - 11Sponsorship policies of Extension Service radio and television 
broadcasts" 
(a) See report attached 
(b) The Extension Service endorses the recommendation included in 
the report of the committee appointed by President Poole 
consisting of Messrs. S. C. Stribling, Chairman, T. W. Morgan, 
L.B. Massey, J.B. Copeland, G. E. Metz and J. Sherman. 
4 - Farmer:., Cooperatives 
This information is being prepared by Mr. R. D. Steer, Extension 
Cooperative Marketing Specialist and will be available prior to the 
meeting. 
5 - Salary adjustments 
If the legislature appropriates the requested increase in extension 
funds for 1957-58 amounting to $60,000, an average salary increase of 
3.4 percent can be made from this source. A recent ne'1s release from 
the U.S. Labor Department states that living costs have risen 3.7 
percent since this time last year. An average salary increase of 
3,4% is far too meager. In addition to being less than the rise in 
living costs, it allows nothing for additional experience and training. 
We are constantly receiving resignations from some of our best em­
ployees because they cannot afford to pass up opportunities to earn 
better livings. Competition is not limited to industry. U.S.D.A. 
and neighboring institutions have adopted salary scales which enable 
them to lure many of our employees into their organizations. 
There is no intention of recommending a uniform increase for all 
employees. In order to hold some very capable workers we must raise 
their salaries considerably. Employees in some classifications are far 
below the average for extension employees in this geographical area 
and we wish to give special consideration to these groups. 
In order 
the operating 
economies with 
crease salaries 
policy. 
to meet the salary problem, we propose to further reduce 
budget in 1957-58 and combine funds from any possible 
the anticipated increase in state appropriation to in­
as much as possible and in keeping with institution 
Respectfully submitted, 
~ J A I •',( 2 (~·-,~-
• . 
Geo. B, Nutt, Director 
Extension Service 
GBN:jcs 
Attachments 
'mAiiSFERS WI'J.EIN mE EXTENSION SERVICE 
DURING THE PERIOD 1947-1956 
1947-48 1948-49 1949-50 1950-51 1951-52 1952-53 1953-54 1954-55 1955-56 
Asst. Co. Agt. to Asst. Co. .'\gt. 4 4 1 1 4 3* 2* 2 
Asst. Co. Agt. to Co. Agt. 2 l 2 1 1 1 l* 
Asst. Co. Agt. to Spec. 2 2 2 2 1 1 2 
Co. Agt. to Asst. Co. Agt. l 
Co. Agt. to Co. Agt. 1 1 1 1 
Spec. to Co. Agt. 1 
Spec. to Asst. Co. Agt. 1 1 1 
Farm Labor to Asst. Co. Agt. 4 
Negro ! .gr. Agt. to Negro Agr. !,gt. 
at Large 1 
Asst. Negro fl.gr. Agt. to Negro Agr. 
Agt. 1 4 
Total 13 9 5 6 1 4 6 2 9 
* Temporary 
1953-54, 2 of 3 temporary 
1954-55, 1 of 2 temporary 
TRANSFERS WI'lHIN THE EX'lENSION SERVICE 
IXJRING 'IllE PERIOD 1947-1956 
1¢7-48 1948-49 1949-50 1950-51 1951-52 1952-53 1953-54 1954-55 1955- 56 
Asst . Home Dem. Agt. to Asst. Home 
Dem .. f\gent 
Asst. Home Dem. Agent to Home Dem. 
Agt. 
Asst. Home Dem. Agt. to Home Dem. 
at Large 
Asst. Home Dem. Agt. to Spec. 
Home Dem. Agt. to Home Dem. Agt. 
Home Dem. Agt. to Asst. Home 
Dem. JI.gt. 
Home Dem. Agt. to Home Dem. Agt. 
at Large 
Home Dem. Agt. to Spec. 
Home Dem. Agt. at Large to Spec. 
Spec. to Home Dem. Agent 
4* 
4 
l 
2 
1 
3 
3 
1 
1 
2 
1 
3 
4 
1 
1 
1 
1 
4 
2 
1 
4 
2 
1 
1 
1 
3 
3 
3 
4 
1 
l 
2 
2 
Asst. Negro Home Dem. Agt. to Negro 
Home Dem. Agt. 
Negro Home Dem. Agt. to Negro Home 
Dem. Agt. 
Negro Home Dem. Agt. to Asst. Negro 
Home Dem. Agt. 
Negro Home Dem. Agt. to Negro Asst. 
Home Dem. Supervisor 
1 
l 
1 1 
2 
1 
1 
l 
Total 14 9 3 10 8 8 7 12 7 
* Temporary 
1947-48, 1 of' 4 temporary 
GRAND TOTAL 18 8 16 15 12 13 14 16 
l 
PROPOSED POLICY OF CLBM.500 COLLEGE IN REGARD TO AADIO AND 
TELEVISION PROGRJ\M.S IN WHICH THB COLLEGB IS CCNC.ERNED 
(Prepared by a committee appointed by the President of the College, May 1957) 
Clemson College realizes and appreciates the invaluable educational .. . 
and public service contributions of radio and television. The College is 
especially grateful for the time made available by radio and television 
stations on a sustaining basis and by commercial sponsors for programs 
originating from the campus and from off-campus points. 
To assure continued mutual understanding and close cooperation between 
all parties concerned in the preparation and presentation of programs, the 
following policy is proposed for approval by the Clemson College Boe.rd of 
Trustees. 
OVERALL COLLEGE POLICY 
1. Members of the College staff, including teaching, athletic, research, 
and extension personnel are encouraged to participate in radio and television 
programs. 
2. Representatives of the College, provided they are properly identi-
fied on programs as such, may appear on radio and television programs in 
' behalf of the College: (A) on sustaining programs, and (B) on commercially 
sponsored programs provided; (a) that there shall be no association indi-
cated between the representative or the College and the product of the 
sponsor either directly or by inference through commercial announcement 
or otherwise, (b) that at no time will the representative of the College 
infer, imply, or directly state an endorsement of the product or products 
of the sponsor, (c) that on programs on which representatives of the 
College appear on a regularly scheduled basis they be put on the air at 
the same time each program period (i.e. not changed from the first part 
of the program one time to the middle or last part another time). 
3. When a specific time is allotted a College representative there 
shall be no break in the College time except as provided by FCC regulations. 
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Where such breaks occur, there must be a distinct identification of the 
time allotted to the College with no "tie - in" with the sponsor or the 
sponsor's product . 
4 . The College reserves the right to accept or reject the sponsorship 
of its programs by individuals or commercial concerns or other organizations. 
5. Arrangements for agri¢ultural programs and for the use of the 
equipment in the radio studio in the Clemson House will be made through 
the office of the agricultural editor. Arrangements for athletic programs 
and for the use of the radio equipment at the football stadium will be made 
through the office of the athletic publicity director . 
AGRICULTUR/-iL PROORAMS 
Details for applying the overall policy of the College to agricultural 
radio and television programs arc divided as they apply to (1) live programs 
originating at the College, (2) recorded and transcribed programs made at 
the College and sent to radio and TV stations, (3) broadcasts and TV programs 
by extension agents and others on local stations . 
1. The following shall apply to live agricultural programs originating 
at the College. 
(a) Live daily radio programs will be presented over a telephone line 
new maintained by the Experiment Station and the Extension Service 
from the College studio to Columbia five days n week (Monday-Friday) 
from noon to 1:00 p.m. and over a line maintained by Radio Station 
WIS, Columbia, on Saturday. Upon request to the agricultural 
editor the line maintained by the Experiment Station and Extension 
Service may be bridged to make the Monday through Friday programs 
available to stations desiring them insofar as line conditions 
permit. 
(b) Additional live radio programs may be arranged when found desirable 
and feasible. 
(c) Live television programs originating at the College will not be 
available until facilities are provided. 
2. 
cultural 
l (a) 
(b) 
r 
3. 
cultural 
(a) 
(b) 
(c) 
(d) 
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The following shall apply to recorded and transcribed agri­
programs sent out from the College. 
A transcription service will be maintained and taped or recorded 
programs will be made available to all radio stations in the 
state, and to stations in adjoining states provided the 
listening audience of the given station includes three or 
more South Carolina counties. This service will be free unless 
a lack of funds prevents the free distribution . 
A survey will be made at least once each year to determine the 
extent to which the recorded and transcribed programs are being 
used by the stations. In cases where the survey shows the 
programs are not being used, or where the overall radio and 
television policies of the College are not being observed, the 
service will be discontinued after due notice t o the station 
or stations concerned. 
The following will apply to programs presented by county agri­
and home demonstration agents. 
County extension agents are encouraged to cooperate with local 
radio and TV stations in utilizing time made available to them 
for presenting agricultural and home economics information. 
Materials such as suggested scripts, sound-on-film, and visual 
aids will be supplied county personnel when requested to aid them 
in presenting radio and television programs. 
The overall policy of the College in regard to participation in 
radio and television programs will apply to all programs presented 
by county extension agents. 
The extension radio specialist will assist county extension 
agents whenever possible in arranging and conducting programs 
on local stations. 
REPORT FROM RADIO AND TELBVIS 100 STATICNS 
Showing Whether Clemson Programs Are on Sustaining or 
Commercially Sponsored Basis - 1956 
Station 
Program Are Clemson Programs 
Director Station City Sustaining Sponsored by Whom 
Sigmon WYCL York Ralston Purina Co. 
Arrington WMRB Greenville Ag. Tractor Co. 
( 
Gasque WJAY Mullins lnternat'l. Minerals 
& Chemical Corp. 
Rhame WTND Orangeburg Herndon' s Stock 
Yards 
Davis WSSC Sumter Sumter Tractor & 
Impl. Co. 
Brethes WIS Columbia Caro. Chem. Co. 
Institute of Life 
Ins. 
Hobbs WSPA Spartanburg Pierce Tractor Co. 
( Britton 
Pierce 
Feed 
Motor Co. 
Womick WORD Spartanburg Sustaining 
Ropp WCOS Columbia Sustaining 
Buttram WMUU Greenville Sustaining 
Crosland WCRS Greenwood Sustaining 
Belve WBCU Union Sustaining 
Morris WAGS Bishopville Sustaining 
Delzell WGTN Georgetown Sustaining 
Reidy WFIG Sumter Sustaining 
Small WCSC Charleston Sustaining 
Withrock WPAL Charleston Sustaining 
Thomas WHAM Charles ton Sustaining 
Olive Wl..t.SC Columbia Sustaining 
Coggins WKDK Newberry Sustaining 
Staples WCRE Cheraw Sustaining 
Hollingsworth WBAW Barnwell Sustaining 
Skinner WOLS Florence Sustaining 
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REPCl\T FRQ\i RADIO AND TELEVISIOO STATIONS 
Showing Whether Clemson Programs Are on Sustaining or 
Commercially Seonsored Basis - 1956 
Station 
Program 
Director 
Wynn 
McDonald 
Gai ll ard 
Saverance 
Beatty 
Mc Manus 
Most ellar 
Gibbons 
Cashion 
Godwin [ 
James 
Buchanan 
Tice 
Hall 
Bara th 
Duncan 
Director 
Hobbs 
Director 
B . Mattison 
Voice of Clemson Programs 
WIS Columbia 
WSPA Spartanburg 
Are Cl emson Programs 
Sustaining seon~o~ed by Whom 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Sustaining 
Station 
WI.BG 
WELP 
WAIM 
WABV 
WRHI 
WLCM 
WQOK 
WFGN 
WGCu 
WDKO 
WPFD 
WFBC 
WJOI' 
WC SC-TV 
WA IM-TV 
WFBC-TV 
WIS-TV 
WSPA-TV 
WBTW-TV 
City 
Laurens 
Basley 
Anderson 
Abbeville 
Rock Hill 
Lancaster 
Greenville 
Gaffney 
Cheste r 
Kingstree 
Darlington 
Gr eenville 
Lake City 
Charleston 
Anderson 
Greenville 
Columbia 
Spartanburg 
Florence FCX 
Carolina Chemicals 
Institute of Life 
Insurance 
Pierce Tractor Co. 
Pierce Motor Co. 
Tay lor-Co l qui t 
Brittou Seed Co. 
WAIM Anderson Sustaining 
ly56 REPORI' OF EXTENSION RJT ON BY COUNTY RADIO AND TELEVISION PROGRAMS AGENTS 
Showing 'W'lether on Sustaining or Commercially Sponsored Basis 
County 
Name of 
Agent 
Radio 
Station City 
P..adio 
Sponsor 
Television 
Station City 
Television 
Sponsor 
Abbeville Bull WABV Abbeville Sustaining None None None 
Aiken Mellette WA.KN Aiken Sustaining WJBF-TV Augusta Purina Feed 
Allendale RogeMI WBAW Barn1'Ell Sustaining WBF- TV Augusta Purina Feed 
Anderson Hopkins WAIM 
\t.ffi>B 
Anderson 
Belton 
Sustaining WA.IM-TV Anderson None 
Bamberg Hubbard WDIX 
,'ffi.Aw 
Orangeburg 
Barn~ll 
\-kstinghouse 
Sustaining 
WJBF-TV Augusta Purina Feed 
Barmiell Shelley WBAW Barn~ll Sustaining WJBF- TV Augusta Purina Feed 
Beaufort Johnson WlEU Beaufort Sustaining None None None 
Berkeley 
Calhoun 
Charleston 
Mason 
Cain 
Livingston 
wcsc 
WDIX 
\r.CSC 
Charleston 
Orangel::urg 
~arleston 
Sustaining 
Feed Store, 
Internat'l 
Harvester, lles\ing -
h.ouse 
Sustaining 
~~TV 
None 
WCSC-TV 
Charleston 
None 
Charleston 
Sustaining 
None 
Sustaining 
Cherokee 
Chester 
Lee 
Wylie, Jr . 
wFGN 
WSPA 
lrGCD 
Gaffney 
Spartanburg 
Chester 
Blanton Tractor, 
Pierce Motor,Purnia, 
Taylor Colquit 
Sustaining 
'WSPA- TV 
wBTV 
Spartanburg 
Charlotte 
Sustaining 
Sustaining 
Chesterfield Willis WADE Wadesboro,NG Sustaining WBTW-TV Florence FCX 
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Contirued 
Nare of Radio Radio Television Television 
County Agent Station City Sponsor Station City Sponsor 
Clarendon Grainger None None None W!IDLTV Florence Ft:;X 
Colleton Aliord WALD Walterboro 
wcsc Charleston Sustaining \tSCr-TV Charleston Sustaining 
Darlington Gray WHSC Hartsville Sustaining WBTW-TV Florence FCX 
WPFD Darling1.on 
Yes-
Dillon Livingston WDSC Dillon Do not lmow. WBTW-TV Florence FCX 
Dorchest er King wt:lC Cltarleston Sustaining WCSC-TV Charleston Sustaining 
WBLR Bates burg Sustaining &lgefield Lloyd n WAKN Aiken WJBF-TV Augusta Purina Feed 
Fairfield Lynn None None None None None None 
~ Florence Sustaining WBTW-TV Florence FCX Florence Rogers 
WJOT Lake City 
Georgetown McCord None None None None None None 
v.ESC Greenville Ag. Tractor & Impl. 
Greenville Jones B 'WFOC-TV Greenville Sustaining "W'1R II Sustaining 
It II '\-FOC WSPA-TV Spartanburg 
Greenl«Jod Garvin wrns Greenwod Sustaining WJBF-TV Augusta Purina Feed 
Hampton Thompson Nona None None WJIF-TV Augusta Purina Feed 
w1AT Conway Horry Johnston 
Wl'AB Tabor City, NC ~staining None None None 
JaspEr Tate None None None None None None 
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~ntinued 
Nane of Radi o Radio Television Television 
County Agent Station City Sponsor Jtation City Sponsor 
Kershaw McCarley WACA Camden Sustai.. ning None None None 
Lancaster Cannon vJL.l.f Lan::aster Sustaining wffi'V ::!harlotte Sustaining 
Laurens Cannon wLID Laurens Sustaining 'l.o.FBC-TV Greenville Sustaining 
Lee Linder WAGS Bishopville FCX ltlBT~T11 Florence FCX 
Lexington Bai knight WBLR Bates burg Sustaining None Nore None 
Marion King 1t4.Tr1. y Mullins Sustaining WBTF- TV Florence FCX 
Marlboro ft.brams w"BSC Bennet ts ville z. V. Pate - Radio 'lBT1-l-T V Florence FCX 
McCormick Bonnette None None None \-.JBF-Tv rtugusta Purina Feed 
Newberry Ezell }lone None None None None None 
Oconee Morgan 1£NW Seneca Sustaining \.FBC-TV Grt:?enville Sustaining 
Orangeburg Kearse Wl'ND 
WDIX 
Orangeburg 
Orange t..urg 
Bank of Ora~eburg 
Feed Co. ,International WBF- TV Augusta Purina Feed 
Pickens 1*,od WELP Easley 
Harvest er 
Sustaining WOC-T7 Greenville Sustaining 
Richland Bailey WIS Columbia Yes-Do not know. wTS-TV Columbia Sustaining 
Saluda Craven WBLR Bates burg Sustaining WJBF-TV Augusta Purina Feed 
Spartanburg Martin 
W3PA 
1.omD 
Spartanl:urg 
11 
Pierce 
Britton 
Motors 
Feed 
W3PA- TV 
WFIC-TV 
Spartanl:urg 
Greenville 
Sustaining 
II 
WEilB Gree r 
Contimed 
County 
Name of 
Ji.gent 
Radio 
Station C:ity 
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Radio 
Sponsor 
Television 
Station City 
Television 
Sponsor 
Sumter Bo~n WFIG Sumter Kneece Truck & 
Tractor, Tuxedo Feeds WBT\-l-TV Florence FCX 
Union Cochran WBCU Union Sustaining WSPA- TV Spartanb.lrg Sustaining 
Williamsburg Jackson WDKD Kingstree Palmetto Bank & 
Tr. Co. , Lake City ~TV Florence FCX 
York Miller 
WRHI- Wl'YC 
WY~L 
Rock Hill 
York Purina Feed WBTV Charlotte Sustain~ 
1956 REPORT OF EXTENSION POT ON BY HOME DEMONSTRATION RrillIO AND TELEVISION PROORAHS AGENTS 
Showing '\'fbether on Sustainin~ or Commercially Sponsored Basis 
County 
Name of 
HD Agent 
Radio 
Station Oity 
Radio 
Sponsor 
Television 
Station City 
Television 
Sponsor 
Abbeville 
J.ik en 
Leslie 
Jenkins 
'WJJ3V 
W.AKN 
.i.bbeville 
Aiken 
Sustaining 
Coward Seed 
Holley Tracto r 
None 
v.UBF 
Non~ 
Augusta 
None 
Purina Feed 
Allendale Hicks "WBAW BarnW:!ll Sustaining WJBF Augusta Purina Feed 
Anderson Nelson WI.Ill Anders on Sust aining \l."AIM Anderson 5.1.staining 
Bamber g Dant zler l..JBAW Barn\Ell Sustaining ~BF Augusta Purina Feed 
Barn~l l Johnson WBAW Barn..Bll Sustaining WJBF Augusta Purina Feed 
Beaufort Gibson WBEU Beaufor t Sustaining wroc Savannah Sustaining 
Berkeley wh.isenhunt WCSC Charleston Sustaining WCSC Oiarleston Sustaining 
Calhoun Forreste r WfND Orangeburg Bank of 
Orangeburg None None None 
Char l eston 
Cher okee 
Heaton 
Wingo 
wcsc 
WGN 
Charl aston 
Gaffney 
Sustaining 
Blanton Tracto r Co. 
wcsc 
WSPA 
Charleston 
Spartanrurg 
Sustaining 
Sustaining 
Cheste r Dudley None None None None None None 
Chesterfield Rivers None None None None None None 
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Continued 
Name of Radio Radio Television Tel evision 
County HD Agent Station City Sponsor Station City Sponsor 
Clarendon Carson None None None None None None 
Colleton M.:,G13e None None None None None None 
Darlington Roper WPFD Darlington Pee Dee Elec . 
Co-op. None None None 
Dillon Sellers WDSC Dillon Sustaining N~re None None 
Dorchester Barker None Nore None None None None 
Edgefield Forkner None None None None None None 
Fairfield Cooley None None None None None None 
Florence Fost~r WJMX Florence Sustaining None None None 
Georgeto'WD. Koger WCSC <liar le ston Sustaining WC.SC Charleston Sustaining 
Greenville Nesbitt WESC WrBC 
Greenvill e Ag. Trac .&Impl. Co. 
Sustaining 
\·5Pk 
'WFBC 
Spartanburg 
Greenville 
Sustaining 
Sustaining 
Greenwood McColl WCRS Grce n"uod Sustaining WJBF Augusta Purina Feed 
Hampton Rubenstein None None None ;m3F Augusta Purina Feed 
Horry Owings None None None None None None 
-3-
.. ontimed 
Name of Radio Radio Television Television 
County HD Agent St~tion City Soo'1!"or Stat.ion City Sponsor 
Jasper Berry None None None None None None 
Kershaw Fewell WACA. Camden Sustaining None None None 
Lancaster Sturgis WLCM Lancaster Sustaining None None None 
Laurens Taylor WI.BG Laurens Sustaining WFBC l-ISPft. 
Greenvi:ile 
Spartanburg 
Sustaining 
Sustaining 
Lee Meares None None None None None None 
Lexing t on McFadden WBLR Bates burg Sustaining None None None 
Marion Smith WJAY Mullins Sul - Mag., 
Tobacco Warehouse None None None 
Marlboro He riot None None None None None None 
McCormick Herring None None None WJBF Augusta Purina Feed 
Newberry Freeman None None None None None None 
Oconee Haynie \t5NW Seneca Sustaining None None None 
Ormgeburg Neely Wl'ND Orangeburg Banlc of 
Orangeburg None None None 
Pickens Cureton None None None WFBC Greenville Sustaining 
~ntinued 
County 
Name of 
HD Agent 
Radio 
Station City 
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Radio 
Sponsor 
Television 
Station City 
Television 
Sponsor 
Richland Sumnier None None None w'IS Columbia Susta'ining 
Saluda Chapman WBLR Batesl::urg Sustaining 'WJBF Augusta Purina Feed 
Spartanl::urg Hill "5Pii. Spartanburg Pierce 
Taylor 
Motors 
Colquit WSPa Spartanl::u rg Sustaining 
Sumter Rayle WIG Sumter Sustaining None None None 
Union Senn w13ru Union Sustaining WSPA Spartanbu rg Sustaining 
Williamsburg Tomlinson WDKD Kingstree Sustaining None None None 
York McNaull 
WYCL 
WUII 
·wrYc 
York 
Rock Hill 
Rocle Hill 
Whi. teside 
Sustaining 
Sustaining 
Feed 
WBrV Charlotte Sustaining 
l 
\.. 
Law Offices 
WATKiti6, VANDIVER & FRE1!:MAN 
Anderson, South Carolina 
May 9, 1957 
V;r. G. E. Metz 
Assistant to the President 
The Clemson Agricultural College 
Clemson, South Carclina 
Dear Gus: 
You have asked us to advise you as to the tax status of the 
Cooperative St.ores operat.ing under the FCX label. We rcpo:;."t in this 
letter such information as we have been able to obtain locally and 
supplement this after a chance to t;,.lk to the tax auth0rities in Colum­
bia . The stcre at Anderfion, ,,hich TfC t.:;sur.ie to be an organ:::.t.atinn 
similar to the others in the Stz.te, is a b:-anch of Farmers Cocperative 
Exchange, Inc . , a North Carolina corporation, ~ith its principal place 
of business at Raleigh . Local records do not indicate that it is other 
than a business corporationo This corporation owns its store building 
and lot at Anderson and pays City and County Taxes and City License Tax 
under the same rules applying to privately owned businesses . The land 
and building are assessed for tax purposes by the local Board of Assessors 
and the merchant stock is assessed by the South Carolina Tax Commission. 
T~is type organization is not exempt from Sales Tax. However, 
many of the items it handles are exempt from Sales Tax, whether sold by 
it or a privately owned store. 
This type ori;anization receives special treatment under the 
Federal Income Tax ~ct . To explain this ~enerally , both dividends 
paid to shareholders and dividends or rebates paid to customers are 
deductible before computing income tax . It would seem that any profit 
accumulated in the company is subject to Federal income tax at the 
normal rate. 
We cannot be certain as to the status of this organization 
under State Income Tax Laws. Our State Law exempts many organizations 
of the mutual type. Probably this organization pays State income tax 
on its profit after deducting patronage dividends paid to customers, 
but before deducting dividends paid to shareholders . 
Yours very truly, 
WATKINS, VA 1\TI)IVER & FREEtvlAN 
By - /s/ "fm. L. Watkins 
i-hn. L, Watkins 
WLW/.MM 
Law Offices 
Watkins, Vandiver and Freeman 
Anderson, South Carolina 
May 17, 1957 
!fir . G. E. 1'1etz 
Assistant to the President 
The Clemson Agricultural College 
Clemson, S . c. 
Dear Gus: 
I arn advised by telephone by Mr. F. D. Beatt i e, Director of the Income 
Tax Division of the South Carolina Tax Commission, that tho F. C. Xo 
stores file income tax returns and pay income tax just like everybody 
el se . 
As I stated in my £ar l ier letter , my repo r t is based on the Anderson 
store ~~d other branches of the Raleigh , North Carolina , organization . 
It is quite possible that there are other farmers cooperative or ~aniza ­
tions in the State which meet certain tests in the State Inco me Tax 
Law and are exempt. The only way to check on them would be to get a 
list of the different organizations and the placos where they operate 
and check each one of them separately . 
Yours very truly , 
WATKIMS, VA'·1DIVER & FREEi·1AN 
\ 
By /s/ Wm. L. Watkins 
\ Wm. L. Watkins 
WLW/gsh 
District Agent Pee Dee District - Replacement fo r~ · ! • ~ 
~ecommend anpointment of Franklin Mace Kearse , age 37; B. s. 
Animal Husbandr y , Clemson 1941; M. s., N. C. State College , 1956; native , 
Bamber g County. Exper ie nce includes Assistan t Super viso r, Farm Secur i ty 
Administ r ation ; Assistant County Agent, Orangeburg; County Agent , Saluda; 
County Agent , Orangeburg . 
Dist r ict Agent Savannah Vall ey Di st r ict - Replacement fo r ! • g. ~ 
Recommend appointmen t of D. Austin Shelley , age 43; Ba s. 
Animal Husbandr y, Clemson, 1936; 6 hours graduate work; native , Marion 
County~ Exp~rience includes County Agent , McCormic k; Acting County Agent , 
Barnwell ; County Agent, Barnwell; military ser vice . 
~ Home Demonstration Agent - Repl acement for Miss Juanita!! • Neely 
Recommend appointment of Miss Sall i e A. Pearce age 55; Two 
years Columbia College; B. A. Peabody, 1948; M.A . Peabody, 1950; native , 
Camden, S . c. Experience inc l udes teaching in elementary schools; Home 
Agent, Lee & Sumter Counties; Food Conservation Speci alis t; Marketing 
Specialist ; District and Associate District Agent , Savannah Valley Dist r ict . 
State 4-H ~ Agent - New Position 
Recommend appointment of John Boyce Wil liams to State 4-H Club 
Agent, aRe 42; B. S. Vocational lgricu l tural Education , Clemson, 1938; 
native Pickens County, Exper ience includes tea ching Vocationa l Agricu l ture; 
Assistant County Agent , Laurens ; Distri ct Boys' 4-H Club ~gont , Savannah 
Valley District. 
This position is r ecommended to bring about coor dination of boys 
and girls 4-H Club work. 
The 4-H program has been expanding and membership rea ched an 
all - time high in 1956, when more than 55,000 boys and gi rl s were enro l led . 
Ther e are many instan ces when it is necessary for the men and women leaders 
to work togethe r, With a leader for boys and a leade r for gir l s of equal 
rank , conflicts result because neitho r i s sure who should assume r esponsibility . 
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After a careful consideration of the 4-H leaders, I am confident 
that Hr. Williams is qualified to assume this very important and responsible 
position . 
Specialist in Horticulture - New Position 
There is considerable interest in horticultural crops such as 
market vegetables, melons, peaches and grapes. Reduction of cotton and 
tobacco acreage is r espons ibl e in part for this trend and there is hope 
of establish ing better market outlets such as freezing and canning plants 
in the state~ Mr, Ferree, Leader , Horticulture Extension Work, is obligated 
to ~ive almost full time to peaches, which have become a major crop. Mr. 
H. A. Bowers, Extension Truck Crops Specialist, is hard pressed to meet 
the demands of the Coastal Plains . Both Messrs, Ferree and Bowers are 
overworked. We should be able to finance this position from the increment 
of 3(c)2, Farm and Eome Development funds anticipated for 1957-58~ 
House Furnishing Special~_st - New Position 
The State Hom~ Denonstration Agent has recommended several times 
that this position be established on the basis that Hiss Ruby M, Craven, 
Home I1anagcment Specialist , cannot meet the demands for her services . 
I have observed th~t Miss Craven is hard pressed to assist agricultural 
and demonstr~tion agents with home rnD.nagemcnt problems , which have been 
given special attention with Federal F~rm & Home Developmunt funds . It 
is anticipate d that th e final increment of 3(c)2 Farm and Home Development 
funds will be made available for 1957·~58. If the position is approved , 
it will be financed from this appropriation. 
DIFORMATION PERTAHTING '1'0 ADttrtISTRATIO~ OF 
HOl1E DEMONSTRATION '{ORK 
1 - 11 Under the Smith - Lever .~ct and the Land- Grant College Act of Congress, 
Clemson, as the Land-Grnnt college in South Carolina, is designated as 
the. ag,3ncy to ndminister and conduct ae:ricultural extonsion and home 
dcmonstratj".>n work provided in acts of Congress . " 
R. M. Cooper to John G. Dinkins, Dec. 20, 1955 
2 - 11The General Assembly of South Carolina, by joint resolution dated 
February 12, 1915, designated Clemson as the agency in South Carolina 
to carry on this work. 11 
R. ~ . Coo}hlr to John G. Dinkins , Dec. 20, 1955 
3 - "An agreement between Clemson and the United States Department of Agricul ­
ture, first in 1914 and more recently in 1955, places the responsibility and 
duty for conducting cooperative extension work in the field of agriculture 
and home economics under the direct control of Clemson College . " 
R. M. Cooper to John G. Dinkins , Dec. 20, 1955 
4 - 11We wish to reaffirm the statement which we made to you in that in the 
Department's relationships with the State Extension Services , we arc 
obligated to deal with tho state Extension Director with respect to all 
mattors involving ~ur joint responsibilities for cooperative extension 
work •••• There is no way in which the State Director can delegate to 
another ~ization ~tity or incli vidual ~ under his direct adminis tra 
tivc control any of his rcsprmsibility to the Department." 
c. M. Ferguson to R. F. Poole , Nov. 22, 1955 
5 - "The nomination of al l c.~cnts in home economics work shall be made by tho 
President of r,rinthrop College to the Director of Extension at Clemson 
Colleges whose acti".>n thereon shall be sub ect to the same rules as govern 
his appointment of agents in demonstrati on ~ eitorisionwork . " -
Paragraph 4 of Memorandum of Understanding between 
The Clemson Agricult ur al College and the Winthrop 
Normal College of South Carolina, Juno 26, 1914c 
6 - "The original agrs&ment betw0en Cle;mson and Winthrop regarding the Home 
Demonstr ation work provides, Section (4), •The nomination of all agents 
in home economics work shall be made by the President of Winthrop College 
to the Director of Extension at Clemson Collegco'" 
- 2 .. 
6 - Cont •d . 
"In accordonce with this provision I mn reconune;nding for this position 
Miss Ruby Mae Craven ••••• • •••• " 
Henry R. Si.ms to George B. Nutt, March 26, 1957 
Note that words underlined in the agreement, item 
- 5 above, were not quoted by President Sims 
7 - 11 .1. successor will oc named jointly by ·i/inthrop, Clemson College and U .,S. 
Department of Agriculture Extension Services in South Carolina on the 
roconunendation of Dr. Henry R. Sims, Winthrop President ." 
From article in Tho State, May 6, 1957, announcing 
Yri.ss Neely ' s retiremGnt~ 
8 - "Neither Clumson College nor its Board of Trustees has any such author ity 
in relations to tho Home Demonstration Ex:tonsion Service, as you and I 
well know, nor does Winthrop College intend to acqui esce in the repu ­
diation by one party of a solemn agreement entered into over forty - one 
years ago in g~od faith and which has never been quosti on~d in all those 
years. 
"The Lever Act pr0vidcd for extension work in aericulture and home 
economicso Thou. s. Department of Agric ulture was to ~dminister certain 
Federal funds for these purposes, and could only deal wit~ one agency in 
a stnte, thc.reforo Clemson was designated o.s the agency of S')uth 
Carolina to administ er these federal funds , which wGre to be augmented 
by State funds . Naturally, Clemson was to administe r the ngricultural 
extension service , -md, just ~s naturally , Winthrop was to administer 
the homo economics program, which arrangGment for South Carolina was 
approved by the u. S . Department of Agri cultur e . 
"Therefore, in view of the foregoing, and tho fact that you hold your 
position by virtue of an appointment from Winthrop , to which you 'lre 
r6sponsible , you are directed to disregard entirely the arbitrary ~nd 
unwnrranted instructions from Clemson College . Please advise o.11 members 
of your staff ." 
Henry R. Sims to Juruiita H. N0cly, Nov. 8, 1955 
WINTRHOP COLLEGE 
The South Carolina College far Women 
Rock Hill, South Carolina 
Office of the President March 26, 1957 
Mr. George B. Nutt 
Director of Extension Service 
Clemson College 
ClGmson, South Carolina 
Dear Mr. Nutt: 
Miss Juanita H. Neely has tendered her resign2tion as 
Stote Home Demonstration Agent to become effective June 30, 1957. 
I am quite certain you share with me the regret I feel 
in Miss Nc;ely' s retirement but after the many yeors of splendid 
service she has rendered I can understand her desire to discontinue 
the arduous duties connected with her off i ce . 
The original agr eement between Clemson and Winthrop re ­
garding the Home Domonstration work pr ovides, Section (4), "The 
nomination of all agents in home economics work shall be made by 
the President of Winthrop College to the Director of Extension at 
ClGmson College.,'' 
In accordance with this provision I am recommending for this 
position Yri.ss Ruby Mae Craven . I run quite sure that you arc familiar 
with h~r record , as home economics teacher for seven years, and as 
a mGmber of the Home Demonstration Service for about sixteen years , 
during which time she has been Assistant Home Agent , Home Agent , 
Poultry Specialist , Home Management Specialist , and for the past 
three years she has been supervising the State Farm and Home Develop­
ment Programo 
With kindest r egar ds and best wishes , 
Sincerely yours, 
s/ Henry R. Sims 
President of Winthrop College 
Copies to : Dr. Poole 
Miss Neely 
Clemson, South Carolina 
March 29, 1957 
Dr. Henry R. Sims, President 
Winthrop College 
Rock Hill , s. c. 
Dear President Sims: 
Your lettar of YUJ.rch 26 about Miss Juanita H. Neely , 
State Home Demonstration Agc.nt, is ac!alowlodged~ 
Miss Neely has m.'.l.de a great contribution to farm life 
in South Carolina through her many years of capable work for 
the Extension Servicco 
Your recommondation that Miss Ruby Craven, Home Manage­
ment Specialist, be named to succeed Miss Neely will be sub­
mitted to our 
June mceting 0 
Board of Trustees at their regularly scheduled 
With best wishes , 
Sincerely yours , 
Geo. B. Nutt 
Director 
GBN : jcs 
CC: Dr. R. F. Poole 
News ~elease Published in The State~ May£ , 1957 
Stnte HD Agent 
M.I SS NEELY 
TO RETIRE 
ON JUNE JO 
ROCK HILL, S. C., May 6 (AP) -­
SJuth Carolina ' s home demonstra ­
tion agent, hiss Ju~ita H. Neely, 
has announced plnns to retire 
June 300 
¥.d.ss Neely , located at Winthrop 
Coll0ge here , has bGcn state dem­
~nstration ngent since 1947. Prio r 
to her appointmont, ?f.iss Neely 
was assistant state agent, demon­
stration agent in the Piedmont 
District , extension home demon .. 
stration specinlist , and county 
homo demonst r ation agent for Lan­
caster and Yor k count i es . 
A successor will be named joint ­
ly by Winthrop, Clemson College 
nnd U. S . Department of Agricu l­
ture extension se r vi ces in South 
Carolina on the recommondatio n 
of Dr . Henry R. Sims , Winthrop 
president . 
Dr. Sims said , "As tho head 
nnd leader of this service , Niss 
Neely has given splondid leader ­
ship and rendered the state and the 
women of South Carolina an out ­
standing service." 
Miss Nc.oly currently is presi ­
dent of the Snuth Carolina Home 
Ec:>nomics f.ssn . 
UNITED ST~TES DEPJ\RTil'JENT OF ~G~ICULTURE 
Federal Ex:tension SGrvice 
Washington 23, D. C. 
May 17, 1957 
George B. Nutt 
Director 0f Ex:tonsion Service 
Clemson Agricultura l College 
Clemson, South Carolina 
Dear Director Nutt: 
Recently a press release fr0rn ono of your South Carolina papers 
was called to my attcnti,m , implications of w'1ich give us con­
siderable c!:mcern. Triis was a release of ?fay 6 from Rock Hill, 
South Carolina announcing thnt Miss Noely plans to retire on 
June 30. It also indicates that 11A successor will be named 
jointly by Winthrop, Clemson C0llege and U.S. Department of 
Agriculture cx.tcnsirm services in South Car"lina on the recom­
mc,ndation of Dr . Henry R. Sims, Winthrop President . 11 
In the first place, we c0uld not help but w0nder why such an 
app2rcntly official announcement came from Winthrop rcthcr 
than from you. As a jcint represcntativo of the Department 
of Agricultur e nnd of Clemson Coll ege you are responsible 
for all administr ati0n of this c0operative extension service 
in your State including lll.l personnel actio~s , insofar as the 
use of Federal and offset funds are cJncerned. 
However, the source of the ann0uncement is of less concern to 
us than other implications of the quot0d paragraph. These are 
the implication th~t a successor to }fi.ss Nvely will be nruncd 
jointly, with Winthrop Colle~;o :1 pD.rty to this officia l action , 
and that the person named will be "on the recommcndati0n of 
Dr. Honry R. Sims, Winthrop Prcsidcnt . 11 
Of course we would expect you to c0nsult with any and all sources 
you find practicable in your efforts to find the best qualified pro­
fessi~nal worker possible to succe~d to the responsible position 
Miss N~ely is to vacate . 
However, you cannot delegate the responsibility of n.:-ming such 
a pcrs,m to a third party . Under the memorandum .... f agr eement 
which has guided the very fin3 working relati0nships which have 
2- -Gcorge B. Nutt -- 5-17- 57 
nrcvailod over tho yGars betwc~n th~ Department of Agriculture 
~nd Clemson College, you alon o have the responsibility, subject 
to the ~ppr?val of your ~dministr ~tion c.nd the Department 0f 
;.griculture , for noming members of your staff . Again mny I 
state thnt this rosp0nsibility o.s a r0presc.mtative of the Socrc;to.ry 
of .~griculture in the administ r ati0n of this joint program in 
your St~te cannot legally be delegated. 
I ::unsure you have full apprcci~ti0n of this rGsponsibility. It 
sc~ms quite unfortunate that a press release of this kind, which 
no doubt has been road widely throughout y mr State , loaves the 
impression that a person or institution , not a direct party in this 
official partnership , has 2dn~nistrative authority in the program , 
This pr?mpts us tJ suggest th~t in the interest of maximum 
effici~ncy , mid th0 avoidance of such misunderstandings ~s 
may emanate from this press release , it probably would be 
well for y::,u to crnsider mJving such members of your staff 
ns ere now headquartered at Winthrop Colluge to Clemson, 
We feel sure this would 111.'.lke greate r effic i ency nnd inte fnr ­
grat1 ,,n of staff (;ff orts . Of course thnt is n matter that is 
y~ur prerogative . However, we cannot be disinterested in 
such matters when the (;fficioncy of nur joint effo rts is inv0lved , 
Sincerely y~urs , 
/s/ c. M. Fergus()n 
Administrator 
ACTIVITIES OF THE 
SOUTH CAROLINA STATE CROP PEST COMMISSION 
PERSONNEL 
Permanent Employees: 
J. H. Cochran, State Entomologist (part-time) 
w. M. Epps, State Pathologist (part-time) 
J. A. Berly, Entomologist 
J. K. Reed, Associate Entomologist (part -time) 
W. H. Purser, Assistant Entomologist (part-time) 
G. M. Anderson, Assistant State Pathnlogist (to be retired June 30, 1957) 
~I. M. Smith, Field Assistant (part -time) 
Margaret Johnston, Secretary (part - time) 
Temporary Employees: 11 Inspectors - (work 6 weeks to 2 months each) 
Total Appropriation: $37,8o8 - Salaries $22,656 - Operating $15,152 
Regulatory Programs During 1956-57 
I. State Programs 
A. Plant Inspections 
1. Nursery and greenhouse inspectionA: Two hundred seventy-six nurseries 
covering 1,250 acres and 61 greenhouses in 43 counties were inspected. 
Only one inspection made each year, should have two. 
2. Sweetpotato Wilt: Three inspections required : (a) Fields 354 acres 
for 61 growers in 15 counties . (b) Storage 17,185 bushels for 45 
growers in +4 counties . (c) Plant bed 45 growers. 
3. Cabbage and Tomato Plants: All plants for planting purposes must 
have a certificate of inspection. 
4. Seed Irish Potatoes: (Charleston County only). A certificate of 
inspection must be attached to each container, 60,000 one hundred 
pound bags inspected. 
5. Crown Gall: There has been a marked increase in this disease dur­
ing the past few years . Nursery stock has been re-inspected by 
South Carolina inspectors both in this state and in the state of origin. 
6. Camellia Flower Blight: First found in South Carolina in 1956. 
Has spread very rapidly . 
• > , 
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B. Bee Inspections 
All honeybees must be accompanied by a cert i ficate of inspection . 
6033 colonies in 93 apiaries in 31 counties were inspected. 
C. Economic Poison Law 
All pesticides must be registered and samples analyzed, 87 companies 
registered 2,465 products. Fees amounting to $6,500 were collected and 
turned over to the State Treasurer. Six hundred sixty samples were 
collected and analyzed by either biological or chemical methods or both. 
II. State and U.S.D.A. Cooperative Programs 
A. Major Programs 
1 . Phony peach disease: 918,195 trees on 325 properties in 14 counties 
were inspected . This disease has been reduced to less than .09 per 
cent. 
2. Japanese Beetle : First found in South Carolina in 1932. At present 
only two known infestations occur, one along North Carolina border 
from Landrum to Caesar's Head and the other in Dillon County . High­
ways in the infested areas are sprayed to prevent spread. 
3 , White-Fringed Beetle: First found in South Carolina in 1946. 
Approximately 6500 acres are infested, 1,688 acres were treated. 
!~. Sweetpotato Weevil: First found in South Carolina in 1944. Now 
infests relatively small areas in Charleston, Beaufort amd Jasper 
Counties . The infested areas have been declared non-potato growing 
areas. Erad i cation of wild hosts is in progress, 15 acres were 
sprayed . 
5. Imnorted Fire Ant : First found in South Carolina in 1953 in two 
nurseries, one at Charleston and the other at Orangeburg. These 
infestations at present comprise approximately 20 acres at Orangeburg 
and 5 at Charleston. Individual mounds have been treated as they 
occurred; but at present, plans are being made to apply an overall 
treatment to these areas as soon as sufficient funds can be obtained. 
6. Witchweed: First found in Sout h Carolina in fall of 1956. A limited 
survey indicates that 36 farms in four counties, Marion, Dillon, 
Marlboro and Horry are infested . A Federal Quarantine is being 
established. Additional surveys and control measures are needed . 
B. Limited Programs : 
The following destructive pests are not believed to be present in 
( South Carolina at present, but require constant surveys: pink bollworm, 
browntail moth, gypsy moth, cyst nematode on soybeans, golden nematode, 
Khapra beetle, Mexican fruit fly, Mediterranean fruit fly, cotton 
stem moth, European chafer and others . 
• 
~ . {" 
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Most Urgent Needs 
1. Emergency funds $14,099 to fight the witchweed during 1957, 
since this pest was not found until after the Budget for 1957 
was submitted. 
2. Approximately $20,000 to purchase insecticides and herbicides for 
the white -fringed beetle, sweetpotato weevil and Japanese beetle 
programs. 
( 
3, Additional personnel - Full-time secretary, two permanent inspectors 
and ten additional temporary inspectors. 
Recommendation 
1. That the Governor be requested to supply the $14,099 needed for 
the 1957 witchweed program from his contingency fund. 
2. That the Crop Pest Budget be set up as a separate item in the 
Clemson College 1958 Budget Request to the Legislature and that 
adequate funds be requested to support the programs that are 
by law the responsibility of the South Carolina State Crop Pest 
Commission. 
- -
Comparison of Funds Expended for Plant 
Work in South Carolina and Several 
Other Southern States 
State Amount 
South Carolina $ 37, 308 (Annually) 
Arkansas $129,000 (Annually) 
Georgia $185, 000 (Annually ) 
+21,000 (fees annually) 
$266,ooo 
Louisiana $570,637 (Annually) 
Mississippi $300,000 (Biennially) 
II $ 46,ooo (sp ec . appr . ) 
North Carolina $ 70,000 (Biennially) 
55- 57 
$100,000 (57- 59) 
Pest Contr ol 
of the 
Activities 
Plant Inspections 
Bee Inspections 
Economic Poison Law 
Plant Inspect i ons 
Economic Poison Law 
Pest Control Operators Law 
Pink Boll Worm 
Bee Inspections 
Plant Inspections 
Structural Pest Control Law 
Bee Inspections 
Plant Inspections 
Seed Cer tification 
Bee Inspections 
Plant Inspections 
iconomic Poison Law 
(but not the analytical wor l 
Bee Inspections 
Structural Pest Control Law 
Pink Boll Worm 
Plant Inspections 
Bee Inspections 
I 
CLEMSON A & M COLLEGE 
CLEMSON, SOUTH CAROLINA 
SCHOOL OF ENGINEERING 
OP'P'ICS OP' THE DUN 
May 6. 1957 
Dr. R. F. Poole, President 
Clemson College 
Through Dr . F. M. Kinard, Dean of the College 
Dear Dr. Poole : 
We are transmitting herewith the report of the Nuclear Science Com­
mittee of Clemson College, which we have approved and recommend to you 
for adoption. As a result of having carefully checked the experiences of 
other colleges and universities who have established programs in nuclear 
education, and after talking with key representatives of the Atomic Energy 
Commission who have worked very closely with these institutions, several 
outstanding facts are clearly evident. Among these are the following: 
l. It is impractical to award undergraduate degrees in nuclear 
science and/or nuclear engineering at the present time. The prerequisites for 
this program require at least four years in the basic and engineering sciences. 
2, Several i.lstitutions have embarked upon "crash" programs which 
have not only proven to be expensive, but the results attained have not been 
very satisfactory. 
3. Even with the vast amount of scientific knowledge available today, 
concerning nuclear energy and its application, the field is so broad, and the 
undiscovered areas so unlimited, there is still ample time to establish a 
sound, yet conservative program and, by vigorous effort, it is possible to 
catch up with the leaders in this field, within a reasonable period of time. 
Since S, C, is competing with neighboring states for new industries, it 
would appear imperative that we support a program in the nuclear field. Our 
neighboring states of Virginia, North Carolina, Georgia and Florida, are 
spending vast sums of money to establish nuclear programs at their leading 
colleges and universities where their scientists and engineers are trained. 
This Committee is presenting a program which is extremely modest when 
compared to what these states are doing, and yet we feel that it will enable 
Clemson College to provide adequate educational opportunities in this fieid. 
We wish to call to your particular attention the Summary of Recommendations 
and the Proposed Time Table for this program, starting on page 13 of this 
report • 
Dr. R. 
Clemson 
F. Poole, 
College 
President 
z 
It 
College 
Carolina 
is hoped, therefore, that 
will approve this program 
will support it financially. 
the administration and 
, and that the General 
trustees 
Assembly 
of Clemson 
of South 
( 
Respectfully submitted, 
H. L. 
School 
Hunter, 
of Arta 
Dean 
and Sciences 
cc: R. 
F. 
C. 
M. 
Edwards 
Kinard 
( 
James H. Sams, Dean 
School of Engineering 
A REPORT OF THE NUCLEAR SCIENCE COMMITTEE 
CONCERNING 
NUCLEAR EDUCATION AT CLEMSON 
submitted by: 
C. E. Littlejohn, Chairman 
( J. G. Dinwiddie 
J. F. Miller 
L. C. Adame 
H. J. Webb 
6 May, 1957 
REVIEWED AND RECOMMENDED FOR APPROVAL 
Dean of Engineering 
H. L. Hunter 
Dean of Arts and Sciences 
A REPORT OF THE NUCLEAR SCIENCE COMMITTEE 
CONCERNING NUCLEAR EDUCATION AT CLEMSON 
( I. 
II. 
III. 
IV. 
Introduction 
Objectives 
Requirements of the Proposed Program 
Academic Programs 
Personnel 
Admini str at ion 
Equipment and Space 
Summation of Recomrnendatic •ns 
Suggested Time-table for Development of the Program 
( 
I. INTRODUCTION 
On August 2, 1956, this committee submitted a report to the Dean 
of the College in which a program of nuclear science development was proposed, 
( Prior to that time the committee had visited the atomic energy installations at 
Oak Ridge where information had been obtained from various individuals such as 
W. W. Gregorieff, Univ . Relations Director, ORINS; J. R. Johnson, Asst, 
Director, ORNL; Lewis Nelson, Director of ORSORT1 T. M. Hahn of V. P. I.; and 
Henry Gomberg of the University of Michigan, 
Since the original report was made, the committee has collectively 
or individually visited several installations and has discussed the proposed pro ­
gram of nuclear science and engineering at Clemson with numerous specialists 
in the field of nuclear engineering. Included in the group vi.ho have been consulted 
since the original report are such authorities as Davis and Robinson from the 
Savannah River Project, Dr. Shoupp from the research organization of Westing­
house Corp., and Dr. Breazeale who is now with Babcock and Wilcox, and who 
is on leave from Penn. State University. Although the concepts expressed in the 
original report have not basically changed, it now appears that a second report 
is desirable, in order that current thinking, and information concerning more 
details of the program, may be expressed. 
In this report, as in the original, it is assumed that all concerned 
are well aware of the need for a program of studies in the field of nuclear 
energy. The committee, therefore, is not attempting to justify such a program, 
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but is concerned with the objectives and direction in which the program will be 
developed. 
Objectives. In keeping with Clemson's basic role which was 
defined at the founding of the institution, the primary objective of a program of 
nuclear studies should be to provide a thorough education for students who are 
interested in the fields related to nuclear energy. The availability of professional 
talent and experience in atomic energy is the limiting item in the progress toward 
the utilization of atomic energy for both peaceful and military purposes. Clemson 
College must accept its share of the responsibility of providing education for 
professional men who will work in the atomic energy fields. 
In an effort to discover what the training requirements should be for 
engineers and scientists prosecuting the development of atomic energy, a great 
deal of attention has been given to other programs of this type. Almost without 
exception all people consulted agree that at the undergraduate level the basic 
courses should not be changed, but that there is an urgent need for atomic 
information to be fed into the existing course subject matter. At the same time, 
the field of atomic energy is so broad and experimental that the information at 
this stage of development cannot be organized into a single body of science which 
is suitable for an undergraduate major . While the desirability of offering a 
bachelor's degree program in nuclear energy should be periodically evaluated, 
it is not considered advisable at the present time. 
It is recommended that a master's program be initiated as soon 
as possible, with majors being provided in engineering and the sciences. In 
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developing such a program it must be recognized that nuclear engineering cuts 
across the fields which are now represented by several departments. For 
example, some of the work is of such a nature that it can be taught best in the 
Electrical Engineering Department, some in the Mechanical Engineering 
Department, sorne in Chemical Engineering, some in Ceramic Engineering, etc. 
The im .mediate objective of the program should be to establish 
Clemson in the nuclear energy field and to build a strong master's program in 
this field, and in other fields of science and engineering. A strong research 
program is a requisite to any program of instruction at a graduate level. As 
a part of the Master's program, research facilities and programs must be 
developed. 
Certain courses which will be a part of the nuclear energy program 
should be organized and taught in the fall of 1957. The entire master's program 
should be organized and outlined in detail during the fall months so that students 
can be recruited during the winter and spring for the fall of 1958. It is anticipated 
that students who may be interested in this field will take certain courses of a 
nature which will be prerequisite to the graduate program during the coming year. 
In September, 1958, Clemson College should be prepared to accept a minimum 
of 20 students who will work toward the master of science degree in the nuclear 
field. 
Not later than September. 1960, Clemson should be prepared to 
accept students who will become candidates for the Doctor of Philosophy degree 
in the nuclear field. In logical sequence the same departments that are concerned 
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with the master's program should be in a position to offer the doctor's program . 
The departments which will be most concerned are the engineering departments, 
chemistry,· physics, mathematics, and biology. Each of these departments should 
be equipped to accept majors at the Doctor of Philosophy level at the time indicated 
above. Other departments will, of course, be expected to offer supporting work. 
As a part of the Doctor's program, a. strong research program, 
along with the required equipment and physical facilities is an absolute necess i ty. 
The heart of all Ph.D. programs is the students I training in research. The 
faculty and facilities for research are absolute prerequisites to a doctoral 
program. 
II. REQUIREMENTS OF THE PROPOSED PROGRAM 
The committee recommends that a broad graduate program in 
science and engineering be established, of which the nuclear program would be 
a part. This section of the report, however, is concerned wi,th the requirements 
of the nuclear phase of the overall graduate program. 
Academic Programs. In the immediate program, two Master's 
degrees in the nuclear field should be offered; one in Nuclear Engineering and one 
in Nuclear Science. Persons with an engineering background would take their 
degree in Nuclear Engineering, their minor would be in engineering, and their 
thesis would be along engineering lines. Persons with a background in chemistry 
or physics would take their degree in Nuclear Science, their minor would be in 
science, and their thesis would be of a scientific nature. 
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Prerequisites. An undergraduate who plans to enter this pro~ram 
should have completed the following courses or their equivalent: 
Math 307 Elementary Partial Differential 
Equations 3 or (3, 0) (Math 306 
prerequisite) 
Physics 451 Modern Physics 3 or (3, 0) 
( 
Physics 452 Atomic &: Nuclear Phyf'ics 3 or (3, 0) 
Physics 454 Experiments in Nuclear Physics 1 
or (0, 3) 
The Program. The proposed program consists of three major 
parts totaling a minimum of 30 hours. 
A. A core curriculum of courses fundamental to the study of 
nuclear science and engineering for all candidates. The suggested core 
curriculum totaling 18 semester hours is as follows: 
l 
Fall Spring 
Reactor Physics (3 er) Reactor Physics (3) 
Heat Transfer &: Fluid Flow (3) Reactor Engineering (3) 
Health Physics ( 1) Nucleonics Lab. (Z) 
Nuclear and Radiochemistry (3) 
B. Courses totaling a minimum of 6 hours, in the student's minor 
field, Normally his minor field would be his undergraduate major field. It is 
suggested that these courses be basic courses at the graduate level irrespective 
of "nuclear II overtones. 
C. A thesis for which 6 credit hours will be given. This thesis 
will be an investigation into an aspect of nuclear science or engineering, dictated 
J 
by the candidate's field of interest. 
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Description of Courses. The following is a brief description of 
the core courses: 
Reactor Physics A 500 level course using a text of 
material and difficulty comparable 
to Glasstone and Edlund's "Elements 
of Nuclear Reactor Theory". This 
course would include a survey of 
such subjects as neutron reactions, 
fission processes, temperature 
coefficients, transport theory, and 
( albedo. 
Heat Transfer & Fluid Flow A 500 level course which would entail 
a study of heat transfer problems, heat 
generation in reactors, heat exchanger 
design, and temperature distributions 
in homogeneous reactors. 
Health Physics A survey of the biological effects of 
radiation, toxicology of nuclear 
materials and fuels, heredity effects, 
waste disposal problems, and health 
physics standards. This course will be 
of the 400 level. The prerequisites 
stated above will not apply to this par­
ticular course. 
Reactor Engineering A 500 level course which will be 
concerned with engineering problems 
of the design and operation of reactors. 
This would include a study of reactor 
materials, reactor dynamics and con­
trol, and automatic control systems. 
A text of material and difficulty com­
parable to Glas stone's "Principles of 
Reactor Engineering" will be used. 
Nuclear and Radiochemistry This will be a 500 level course using a 
text of the "Friedlander and Kennedy" 
level, Topics to be included in this 
course will be properties of radioactive 
isotopes, ion exchange, solvent ex­
traction, radioactivation analysis, and 
tracer techniques. 
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Supporting Courses. The following type courses would have to be 
offered in the nuclear program as electives or supporting cour&esr 
* Physic• 5xy, Solid State Theory, 3 er . 
* PhysiCI 5xy 1 Ouantum Mechanics (for non-physics majors), 3 er. 
Phy1ic1 551, Quantum Mechanics, 3 er. 
* Physics Sxy, Physical Statistics, 3 er. 
Phy,el~s 553, Nucleonics, 3 er. 
J>hyalcs 552 1 Theory of Atomic Spectra, 3 er. 
Physics 521, Dynamids, 3 er. 
* EE Sxy, Nuclear Instrumentation, 3 er. 
* ChE 5xy, Nuclear Fuels and Separation Processes, 3 er. 
* NE 5xy, Reactor Materials, 3 er . 
* NE _Sxy, Reactor Design, 3 er. 
* CerE 5xy, High Temperature Ceramics, 3 er, 
* Mech Sxy, Advanced Fluid Dynamics, 3 er. 
* ChE Sxy, Advanced Heat Transfer, 3 er. 
* Mech Sxy, Advanced Strength of Materials, 3 er. 
* ChE Sxy, Radioactive Waste Disposal, 3 er. 
* ChE 5xy, Mass Transfer Operations, 3 er. 
* EE 4xy, Pulse Circuits, 3 er. 
* CE 5xy, High Density Concrete Design, 3 er. 
* ChE or ME 5xy, Advanced Thermodynamics, 3 er. 
Math 455 and 456, Advanced Math for Engineers , 3 er. 
Math . 502, Determinents and Matrics, 3 er . 
Math 503, Complex Variable, 3 er . 
Chem 491, Introductory Radiochemistry 
* - Denotes new course. 
Personnel. This portion of the report has been written with regard 
to the problem of initiating the Master's Program in Nuclear Science and Nuclear 
Engineering. No attempt has been made to anticipate the staff or budget needs 
involved in the development of a research reactor. 
Personnel is the number one problem in d eveloping a nuclear 
program. The success of the program will depend almost entirely upon the 
acquisition of a qualified staff, with the major portion of the responsibility falling 
on the man who heads up the program. 
I 
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The minimum staff needed to offer a Master's program in nuclear 
technology must include, at the very minimum, one man who thoroughly under­
stands the field of reactor physics. He would probably be either an engineer or 
a physicist with a sound educational background in his field plus considerable 
and broad experience in reactor physics. Since he will head up the program, he 
should be a good administrator and, since a large part of the program will involve 
( the cooperative effort of a number of academic departments, it is of considerable 
importance that he should have a pleasant personality and be able to work success­
fully with other people. 
In addition to this key man, the minimum staff should include at 
least one man in each of the cooperating and supporting departments who is 
acquainted with the nuclear field, and a health physicist. Each of these men in 
the supporting departments should have experience that would at least be the 
equivalent of a summer's work at Argonne National Laboratory. The function of 
the health physicist might well be assumed by one of these other people who has 
had training in health physics. 
Normally, the supporting departments would include Physics, 
Chemistry, Mathematics, Biology, Chemical Engineering, Mechanical Engineering, 
Electrical Engineering, Ceramic Engineering , and Metallurgy. However, it is 
possible, and will be necessary to initiate the program at Clemson without 
involving all of these departments, It is deemed desirable to include all of 
these departments in the program as soon as feasible. 
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The minimum number of departments represented on the initial 
staff would include Physics, Chemistry, Chemical Engineering, Mechanical 
Engineering, and Electrical Engineering. The key man could be the representative 
of one of these fields. 
It is envisioned that the teaching phases of the nuclear program 
would receive assistance from courses already being offered or courses that 
could be offered by persons presently on the teaching staff. However, the 
research work in the nuclear field that would be a vital part of the program must 
of necessity fall almost entirely upon the proposed minimum staff. 
While it has not been mentioned, it has been assumed that the 
nuclear program would also have the required technical, secretarial, and 
clerical help. The major technical assistance needed at first would be an 
electronics technician. 
Administration. It is the considered opinion of the Committee 
that the educational program in nuclear studies should be administered as a 
separate department in the School of Engineering or the School of Arts and 
Sciences, The School of Engineering is probably better because much of the 
equipment will be engineering in nature, and such an arrangement would 
facilitate equipment maintenance. 
The person employed to organize the new field should be given 
the rank of department head. He will have to deal on an equal footing with 
other heads of departments; hence, this approach seems sound even if the new 
department is of the one -man variety initially. 
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The success or failure of a graduate program in nuclear education 
at Clemson will be determined by many factors. Listed below are several of 
the more important items which require careful consideration and appropriate 
policy decisions if we are to proceed with confidence of success. 
1. The adequacy of the research programs of the many depart­
ments of the College is of major importance. Those departments not now doing 
research, if they are to participate in nuclear studies, must begin doing so at 
once. It will be necessary, therefore, that some faculty members who are now 
engaged solely in teaching will, in the future, divide their time between teaching 
and research. Additional faculty, as is necessary, must be added at various 
points in the overall College staff to allow for this increase in research effort. 
Division of time between teaching and research, and the hours to be devoted to 
each, will necessarily vary with the individual faculty members, depending on 
subjects taught, course levels, etc. Department heads, with approval of the 
appropriate dean, shwld deal with this problem on an individual basis. Those 
faculty members engaged entirely in the graduate program should be assigned a 
teaching load commensurate with their teaching and research responsibilities. 
It is recommended that the maximum not exceed twelve hours per week, with at 
least one hour being allowed for each graduate student the professor supervises. 
2. Since virtually all of the research to be included in this 
pr ogram will be fundamental in nature, and will be conducted by College 
personnel, who are compensated with College funds, it is essential that budgetary 
requirements be very carefully considered and adequate funds provided to support 
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this program. While Clemson College has a national reputation for research 
accomplishments in selected fields, particularly agriculture, Clemson is not 
well-known for its research efforts on a broad scale. Considerable time and a 
great deal of effort must be expended in developing a reputation in fundamental 
research in the fields in which nuclear technology will be primarily applied. 
Since Clemson College will be interested primarily in training men, it is 
questionable whether or not we should ever expect to develop a large industrially 
supported program in nucleonics. The experience of other institutions clearly 
indicates that we will be disappointed if we expect too much from industrially 
supported sponsored research in nucleonics. 
3. Provisions must be made for graduate assistantships with 
adequate stipends. This last point is of the utmost importance since only with 
stipends in the neighborhood of $2000 for the Master's degree candidate can 
Clemson hope to attract competent graduate students. The Atomic Energy 
Commission may be a source of funds for fellowships after Clemson's program 
is established; in addition, industrial fellowship 's can · be obtained. Another 
point to consider is that the research output of faculty members can be 
materially increased when good graduate students are available. 
4. The fact that a sound program in nuclear science and 
engineering must be a graduate program is, we believe, not open to question. 
It follows, then, that to be completely successful, our program in nucleonics 
must be supported by: 
a. Strong undergraduate curricula in the basic scientific 
and engineering disciplines. 
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b. Graduate programs in at least those fields of science and 
engineering where graduate work in nuclear science and 
engineering are to be taught. 
c. Graduate assistantships as referred to in (3) above. 
This committee would be neglecting its duties if it did not point up 
these facts. It is hoped that support, as needed, will be available to the end that 
the entire program may be pushed forward to completion in accordance with the 
time schedule indicated later in the report. 
Equipment and Space. The type of equipment that should be 
obtained will depend in a large measure on t~e interests and background of the 
person employed to administer the program. In no case should equipment be 
purchased before this person is on hand. However, as a guide for the adminis-
tration, the committee feels that approximately $400, 000 will be necessary to 
implement this program. Of this amount, we have reasonable assurance that 
$100, 000 will be available as a grant from the Atomic Energy Commission before 
July, 1957. It is anticipated that an additional sum amounting to approximately 
$225, 000 will be made available from the Atomic Energy Commission within the 
next two years. It will, therefore, be necessary that approximately $75, 000 be 
made available from our own resources in order to establish the program of 
nuclear education on a sound basis. 
After the program is established a sum amounting to about $15, 000 
per year will be necessary to provide small items of equipment, repairs and other 
costs which will be incurred in a graduate resed.rch program. 
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As the nuclear program developes, a critical research reactor 
will be required. A reactor of the type that can be used by an academic institution, 
including buildings, special high-radiation laboratories, etc., will cost a minimum 
of $1, 000, 000. 
The question will arise as to why the committee does not recommend 
the immediate acquisition of a critical reactor facility. There is considerable doubt 
as to whether a reactor is needed for teaching purposes at the Master's level. The 
Oak Ridge School of Reactor Technology (ORSORT), which is recognized as one of 
the outstanding reactor schools in the nation, does not use a critical reactor in 
their program. Their opinion is that the graphite exponential assembly yields more 
basic reactor information than can be conveniently obtained on a critical assembly. 
This may seem strange to a layman, but this is the considered opinion of people 
at ORSORT, the Oak Ridge Institute of Nuclear Studies, New York University, and 
Virginia Polytechnic Institute, to mention only a few. 
Ill. SUMMATION OF RECOMMENDATIONS 
The following is a summation of the recommendations of the 
Committee on Nuclear Science. 
1. Clemson College should embark on an expanded graduate program in science and 
engineering, and nuclear study should be a part of the overall program, The 
first phase of the program should be concerned with offering the Master's 
degree in all branches of science and engineering now at Clemson plus the 
nuclear program. The second phase of the program should be concerned 
with offering the Ph.D. degree in the same fields. 
2. In the nuclear program, two degrees should be offered. One should be in 
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Nuclear Engineering and one in Nuclear Science. 
3. The person to head the nuclear program should be employed by September, 1957. 
4. The nuclear program should be administered in a separate department. 
5. Plans should go forward toward the acquisition of a critical research reactor 
as soon as the program justifies it. 
6. Adequate funds must be made available to all departments offering graduate work. 
7. The staff of all departments planning to offer graduate work must be adjusted as 
necessary to accommodate the additional load. 
8. Persons not in the nuclear department but who will participate in the program 
should be sent to a school such as that operated by Argonne National Laboratory 
for training. 
9. Graduate assistantships with stipends of about $2000 should be made available. 
10. About $400, 000 should be on hand initially to equip the nuclear department, 
and in addition a sum amoL1nting to about $15, 000 must be made available 
annually to support the graduate research program. Budgets of other 
departments offering graduate work also must be adjusted to adequately 
support graduate research. 
IV. A RECOMMENDED TIME-TABLE FOR DEVELOPMENT 
OF THE PROGRAM 
Due to the many uncertainties that beset a college entering on a 
graduate program in nucleonics, no set time-table can be established; however, 
the following is the committee's feelings as to a possible development: 
May l, 1957. At the present time application has been made to the Atomic Energy 
Commission for $100, 000 to purchase equipment for offering certain courses 
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of a prerequisite nature such as Introductory Radiochemistry, Experiments 
in Nuclear Physics, advanced courses in Ceramic Engineering, etc. Plans 
have been made to offer these courses in September, 1957. 
September, 1957. Employ the person who is to head the nuclear program. This 
person should be given a minimum of teaching duties in his field for the first 
year; the majority of his time should be spent in developing the program. 
( September, 1957-1958. During this period several things should be accomplished: 
1. Provide funds to purchase and install nuclear equipment, and 
equipment for graduate work in other departments. Proposals 
should be submitted for the additional funds which must be 
provided to support the program. 
2. Recruit such faculty members as may be required to develop 
the nuclear program as well as necessary faculty members 
for other graduate programs. 
3. Take such steps as may be necessary to insure an adequate 
number of graduate students for the fall of 1958. 
September, 1958. Start graduate classes in nucleonics. 
1958-1959. During this year necessary steps will be taken to develop additional 
courses, and make plans for future development of the program. 
September, 1959, By this time, planning for graduate study at Master's and Ph.D. 
levels in departments not now offering graduate work should be complete, and 
some work should be under way. The Nuclear Department should have made 
their plans for offering the Ph.D. degree and, in addition, should be ready 
to make recommendations regarding the building of a critical reactor. 
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June, 1960. Award first Master's degree in nucleonics. 
September, 1960. Accept students who plan to become candidates for the Doctor 
of Philosophy degree. 
September, 1960, to September, 1962. During this period design studies and 
plans for the construction of a critical reactor will be completed. Before 
the end of this period funds for this facility should be provided. 
September, 1962. Begin construction of critical re sear ch reactor. 
September, 1963. The critical reactor should be in operation and the Ph.D. 
program in all branches of science and engineering should be in full swing. 
By 1964 or 1965 Clemson should grant its first Ph.D. degrees in physical 
science and engineering. 
The committee feels that this schedule is reasonable, provided all of the 
conditions can be met. It is conceivable that conditions may change and that 
funds, staff and facilities may become available at earlier dates. Under these 
conditions, the program may be accelerated. 
The following telegram has been received in the President's Office: 
( 
May 9, 1957 
DR. R. F. POOLE, PRESIDENT 
CLEMSON A AND M COLLEGE CLEMSON SOCAR 
THEUS ATOMIC COMMISSION SUBJECT TO YOUR ACCEPTANCE ENERGY HAS APPROVED 
OF THE GRANT CONDITIONS A GRANT OF $99,050 TO CLEMSON A AND M COLLEGE 
FOR THE PROCUREMENT OF TRAINING EQUIPMENT. WE PROPOSE TO ISSUE ANNOUNCEMENT 
TO THE PRESS FRIDAY MAY 10 AT 2 PM EDT FOR IMMEDIATE RELEASE. WE WOULD 
APPRECIATE YOUR ANY PRESS RELEASE PART WITH THT.S COORDINATING ON YOUR 
RELEASE TIME. CONFIRMING LETTER OF GRANT AWARD TO FOLLOW 
END RD/EDB/DG3 
W. KENNETH DAVIS DIRECTOR DIVISION OF REACTOR DEVELOPMENT 
R. F. Poole, President 
( 
( 
The Clemson Agricultural College 
Clemson, S. C. 
Office of the President 
March 20, 1957 
Mr. Donald Russell, President 
The University of South Carolina 
Columbia, South Carolina 
Dear Donald: 
We appreciate very much having had the opportunity to meet with Mr. 
Osborne, Mr. Sol Blatt, Jr . , and you in your office on Monday afternoon, 
March 18. 
The purpose of this letter is to confirm to you my understanding 
of the agreements reached at this meeting. If I have correctly stated our 
understanding, then I suggest that the respective Athletic Directors of 
our two institutions be instructed to proceed to work out the necessary 
details inciGental thereto. 
We advised you that the Board of Trustees of Clemson College, in 
a meeting held in Columbia on March 15, unanimously confirmed its desire 
that the footbell game between Clemson Coll ege and the University be played 
on a home-and-home basis beginning in 1960, with the first game under this 
arrangement to be played at Clemson College on November 12, 1960. (This is 
the date which has been tentatively agreed upon by Messrs . Enright and 
Howard, subject to the final approval of the respective Boards of Trustees.) 
For the years 1957, 1958 and 1959, the game would continue to be 
played in Columbia on ' Big Thursday · under the general terms and conditions 
of the contract which was in effect from 1952 through 1956. With resp ec t 
to our request for additional tickets, provisions of the agreement made on 
January 26, 1957, by sub -committees of the Boards of Trustees of our two 
institutions, which provides that in case of enlargement of Carolina Sta­
dium during these three years, Clemson College will be alloted 50% of the 
seats added, would apply. 
You stated that the University desires to increase the price of 
the tickets for this game beginning in 1957. We ad~ised you that we would 
be glad to consider any proposal you wish to submit on this point. 
Regarding that portion of paragraphs number one and two of the 
agreement of the two sub-committees dated January 26, 1957, referring to the 
increase in seating capacity of our football stadiums, we adv ised you that 
our Board of Trustees also unanimously agreed that the seating capacity of 
Clemson Memorial Stadium should be substantially increased at the earliest 
practicable date. Since the need for additional seats at Clemson is par­
ticularly urgent at this time, our Board of Trustees has expressed the 
desire that any legislation providing for increased seating capacity at the 
Mr. Donald Russell - 2 - March 20, 1957 
University, also provide funds for Clemson College at the same time. We 
sincerely appreciate your position in stating that the University feels that 
whatever money may be appropriated for additional seating capacity now; 
should be divided evenly between the two institutions. 
It is our understanding that, beginning with the game to be played 
at Clemson on November 12, 1960, and thereafter, this game will be considered 
( as any other Atlantic Coast Conference game. This being the case, details 
concerning the contract should be handlei in the future by our ~espective 
Athletic Directors. 
( If this letter does not accurately state your understanding of the 
agreements referred to above, please advise at your earliest convenience. 
Upoj receipt of your acknowledgment of this letter, I shall instruct Coach 
How3rd to ccntact Coach Enright to work out with him the necessary details 
which must be incorporated in a new formal agreement. 
Kindest regards, 
Sincerely yours, 
R. F. Poole 
President 
RFP:eb 
cc: Mr. R. M. Cooper 
Mr. Ben T. Leppard 
Mr. Robert L. Stoddard 
A BILL 
TO MAKE PROVISION AND IMPROVEMENT FOR THE ENLARGEMENT OF 
( 
THE STADIA OF THE UNIVERSITY OF SOUTH Cl\ROLINA ND THE 
CLEMEOU AGRICULTIJRAL OF SOUTH TO MARE COLLEGE CAROLINA, 
PROVISION FOR THE FINANCING OF THE COST THEREOF BY THE 
ISSUANCE OF NOTES OF THE STATE OF SOUTH CAROLINA, TO 
PRESCRIBE THE TERMS AND CONDITIONS UNDER WHICH SAID 
NOTES MAY BE ISSUED AND THEIR PROCEEDS EXPENDED, AND 
TO MAKE PROVISION FOR TIIE PAYMENT TIIEREOF. 
BE IT ENACTED BY THE GENERAL ASSEMELY OF THE STATE OF SOUTH CAROLINA: 
Section 1 . 
The General A~s~mbly finds that the athletic stadium of the 
University of South Carolina ·~d the athletic stadium of The Clemson 
Agricultural College of South .Carolina require enlargements and improve­
ments, and has determined to make the sum of Three Hundred Thousand 
Doll ars ($300,000) available to the respective Boards of Trustees of each 
institution for that purpose . 
~tion 2. 
The General Assembly authorizes the construction of enlargements 
and improvements to the stadium of the University of South Carolina, at a 
cost of not exceeding Three Hundred Thousand Dollars ($300,000). Such 
enlargements and improv~ments shall be effec~~d under the supervision of the 
Board of Trustees of the University of South Carolina. 
Section 3. 
The General Assembly authorizes the construction of enlargements 
and improvements to the stadium of The Clemson Agricultural College of South 
Carolina, at a cost of not exceeding Three Hundred Thousand Dollars ($300,00 1 
Such enlargP.ments and improvements shall be effected under the supervision o: 
the Board of Trustees of The Clemson Agricultural College of South Carolina. 
Section 4. 
In order to provide funds for the expenditures authorized by this 
Act, and with the approval of the St~te Budget and Control Board having 
first been expressed by proper resolution, the Governor and the State Trea­
surer shall be empowered to issue notes of the State to the extent of not 
exceeding Six Hundred Thousand Dollars ($600,000). They shall mature in 
ten successive annual installments, each in the amount of Sixty Thousand 
Dollars ($60,000), and eech maturing en anniversaries of the date the 
Notes bear. The Notes may, at the discretion of the State Budget and Con­
trol Board, be made subject to redemption prior to their stated maturities 
such occasions and under such conditions as the said State Budget and Con­
trol Board shall prescribe . The Notes shall bear interest payable annually 
or semi-annually, at such rates or rate as the said State Budget and Con­
trol Board may prescribe. 
Section 5. 
All Notes issued under this Act shall be signed by the Governor 
and the State Treasurer . The great Seal of the State shall be affixed to 
or reproduced upon each of them, and each shall be attested by the Secre­
tary of State. The delivery of the Notes so executed and authenticated 
shall be valid notwithstanding any changes in officers or seal occurring 
after such execution or authentication . The said Notes shall be in such 
form as the State Budget and Control Board shall prescribe. 
The principal and interest on the Notes issued pursuant to this 
Act shall have the tax exempt status prescribed by Act No. 730 of 1952; 
01 
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charge at such institution. The charge herein required shall be in addi­
tion to any other sum charged for adinission and shall not be in lieu of 
any admission now or hereafter imposed pursuant to law. 
Section 8. 
All Acts or parts of Acts inconsistent herewith are hereby re-
( pealed. 
kction 9. 
( This Act shall take effect upon its approval by the Governor. 
( 
\ 
( 
( 
ARCHITECTURAL EDUCATION 
AND 
CAMPUS DEVELOPMENT AT CLEMSON COLLEGE 
1. A STATEMENT OF FACTS CONCERNING PROGRESS MADE IN 
ARCHITECTURAL EDUCATION AT CLEMSON, AND OF THE 
IMPORTANCE OF COORDINATING THIS PROGRAM WITH A 
SOUND APPROACH TO FUTURE CAMPUS DEVELOPMENT. 
(a) Architectural Education: 
During the past two academic years, a serious and 
organized attempt has been made to bring architectural education at 
Clemson College up to the level of the better collegiate schools of 
architecture in this country. The staff has been significantly strengthened, 
the curriculum and teaching methods have been revised and improved. 
Through the whole-hearted cooperation of the South Carolina Chapter of 
the American Institute of Architects, a great many necessary facilities 
and educational aids and adjuncts have been provided. 
During the period from September 1955 to December 31, 
1956, approximately $35, 000 was contributed by architects and others in 
the building industry of this area to help build a better school. 
Last year, for the first time, the architectural curriculum 
was fully accredited by the National Architectural Accrediting Board, and 
Clemson now has representation on several influential national committees. 
Important projects are developing here in architectural education such as 
a stimulating schedule of visiting lecturers and critics. Since these essen­
tial adjuncts to a good architectural education cannot be provided from 
existing collegiate funds, they have been provided during this period 
entirely through Clemson Architectural Foundation funds. 
We are aware of the great need for additional financial 
support in all of the professional areas of the college. The difference 
between an architectural education and a "quality" architectural degree 
from Clemson College depends upon the availability of considerable out-
side financial support. A sound program, and the development and promotion 
of good relations with these outside sources of help is imperative. 
Professional education is necessarily more expensive than 
general education, and in the fields of medicine, law, and architecture 
this is particularly true. Here, we must conscientiously do things to 
compensate for the non-urban environment of Clemson College. Taking 
the students on field trips to see outstanding examples of architecture, 
under construction and completed, helps solve this problem. During the 
past two years, the Architectural Foundation has made an excellent 
program of field trips possible. 
( During the current academic year the students of architecture, 
and the whole college population have been greatly stimulated by our lecture 
program. In addition, we have had a schedule of visiting exhibits, of 
national importance, brought to Clemson. 
(b) Architecture and Campus Development: 
A former Dean of Architecture and Planning at M. L T. 
once said that it is unthinkable to try to maintain a school of architecture 
in a collegiate environment which persists in producing buildings which do 
not conform to the high standards required of the students being trained. 
In keeping with this philosophy, M. I. T. has proceeded to take a position 
of leadership in expanding and developing its physical environment. As 
each new building complex has been added, the outstanding design, and 
other easily recognizable features, have been widely acclaimed. The 
student in the School of Architecture knows that M. I. T. supports and 
practices the principles he is being taught. 
It seems important that if Clemson wishes to continue to 
improve educationally, and at the same time increase the support of the 
practicing architectural profession throughout the state, we must embark 
upon a policy of assuming leadership in the design of our own collegiate 
environment. One building group recently completed has received some 
national attention. We should strive to make this experience the rule. 
(c) Architecture Related to Legal Responsibilities and 
Other Objectives: 
Aside from the opportunities to improve architectural 
education by taking full advantage of the building program at Clemson, 
the Trustees, with the College administration, have the responsibility 
of recommending to the State Government agencies involved, construction 
of such future buildings as are necessary to carry out the mission of the 
institution. This responsibility can be discharged only if the most capable 
professional service is available on each building project. Recommenda­
tions of the architects must be based upon a balance between original 
construction and future maintenance costs after considering the basic 
functions for which the building is being designed. 
While this statement would apply to the governing body of 
any public institution, it is particularly true here since Clemson is the 
only state institution equipped for training and research in architecture. 
It is logical, therefore, that the public of South Carolina should look to 
Clemson for its guidance and leadership in matters having to do with 
architecture. In view of this fact, it seems imperative that all buildings 
at Clemson reflect the best thinking, experience, ideas and techniques 
of architectural design, that they may be looked upon with favor by those 
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persons qualified to judge in such matters, and to be highly regarded by 
the general public of South Carolina. 
Every qualified architect registered in South Carolina 
should be encouraged to feel that his support of architectural education 
at Clemson is reciprocated by the College. One way in which the 
Trustees may do this is to adopt a policy of awarding architectural 
contracts on the basis of ability, determined impartially. It is obviously 
important that the selection of architects be made on a strictly impartial 
basis since such a high percentage of practicing architects in the state 
are Clemson graduates. 
2. A SUGGESTED PROCEDURE, TO SERVE AS A BASIS FOR A BOARD 
OF TRUSTEES POLICY DECISION, TO ACHIEVE THE OBJECTIVE 
REFERRED TO ABOVE. 
As a means of encouraging outstanding designs for Clemson 
buildings planned for the future, the following proposal is submitted for 
your consideration. 
(a) Selection of Architects on Basis of Holding a 
''Competition": 
There are a nwnber of ethically acceptable ways of engaging 
architects for professional services, but perhaps none of these would 
invoke in the architectural profession in this state the feeling of confidence 
and complete satisfaction that might be obtained if a "competition" were 
conducted for each new project baaed on complete adherence to A. I. A. 
regulations regarding the awarding of architectural commissions through 
"competition." The adoption of such a policy would assure the Trustees 
that each project would receive full problem studies and such research 
and stimulating design concepts as could only result in greatly benefiting 
Clemson and its future buildings. We submit the following definition of 
a "competition" as it is used in this connection .. 
II COMPETITION" 
The selection of an Architect by competition does not imply 
competition between architects on the basis of fee or any other unethical 
procedure, but does involve the observance of processes which will assure 
fair conduct of the competition and establish equitable relations between the 
owner (college) and competitors (registered architects). The American 
Institute of Architects has adopted a competition code establishing the 
processes which should be followed. Competition is thus defined as the 
means of selecting *1le architect for a project on the basis of submission 
of the design judged to be the most meritorious in a strictly anonymous 
fashion, so that neither the Professional Advisor, nor any member of the 
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jury is aware of the identity of any author until after the jury has made 
its report. 
(b) Recommended Procedure for Condu-cting Architec­
tural "Competitions" for Clemson: 
1. It is customary that a member of the A. I. A. be appointed 
as "Professional Advisor" for each "competition.'' It seems logical that 
the Head of the Department of Architecture should be requested to serve, 
permanently, in this capacity. r 
The "Professional Advisor" would be responsible for 
preparing a complete report on each project requirement, after having 
attended scheduled meetings of committees from the Board of Trustees, 
the Administration and the Dean of the School for Wlich the building is 
to be designed. The "Professional Advisor" would work in close 
coordination with the College Building Committee and the Director of 
Planning in defining clearly such items as: (1) building requirements, 
(Z) size, (3) special or unusual features, (4) budget cost for the building, 
exclusive of equipment. 
z. Normally a panel of three jurors makes an anonymous 
selection of the best design from those submitted. 
( The appropriate committee of the Board of Trustees would 
select three jurors from a list of ten or twelve names submitted by the 
"Professional Advisor. u 
A panel of jurors would be selected for each new project. 
The "Professional Advisor" would recommend to the Board committee 
the jurors to be selected from the list of prospective jurors submitted 
by him. 
For each project, the "Professional Advisor" would appoint 
from among the Architectural Department faculty, an H. C. Jury (Hors 
Concourse). This jury would be responsible for eliminating from the 
"competition" those designs, if any are submitted, which do not comply 
with the mandatory requirements of the building. 
3. Any qualified architect registered in South Carolina 
would be entitled to enter the "competition." However, to be eligible 
for award of the commission each entrant would have to clearly demon­
strate his ability, not only to produce an outstanding design, but also to 
execute this design expeditiously in a practical and economical manner. 
For this purpose a younger practitioner would be permitted to associate 
with a larger and more experienced firm of his own choosing. Such 
an arrangement could have a desirable effect in upgrading the abilities 
of both the smaller and larger firms. 
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At the same time, it would increase the opportunity for 
many good ideas to be entered in the "competition" which otherwise 
would not be available to the College. 
Entries from architects who are not sufficiently staffed to 
handle the project, without assistance, must be accompanied by documen­
tary evidence that ( 1) he is now, or will affiliate with, an organization 
capable of doing the job; (Note: Application would indicate name of firm 
or firms in such cases), and (Z) recommended action to be taken by 
Clemson should his design be the winner and he should, upon receipt 
of the award, be unable to perform the services required. 
To be considered, entrants will submit sketches showing 
the following: 
(a) Floor plans for all levels of the proposed structure. 
{b) Structure properly related to the site and at sufficient 
scale prescribed to show the design adequately. 
(c) Sections and elevations of the structure. 
(d) Perspective and/ or model showing the visual picture. 
4. The winner of the ''competition" would normally be 
awarded the commission. 
The Board of Trustees holds the power of decisions and, 
therefore, could use their judgement in making the award. If this 
procedure is adopted, it should be understood that unless there are some 
good reasons for doing otherwise, the winner of the "competition" 
would receive the award. 
5. Normally, in such competitions at least three cash 
prizes are given. The first prize winner has the amount of his prize 
deducted from the architect's fee. Funds to pay off second and third 
prizes would have to be provided in accordance with State fiscal 
requirements. 
3. HOLDING "COMPETITIONS" FOR ADVANCE PLANNING. 
The foregoing recommended procedure is designed to deal 
with specific building projects as they arise in the future. 
In line with the thinking of the Trustees when they employed 
the firm of Perry, Shaw & Hepburn, Kehoe&: Dean to prepare the Master 
Plan, it may be equally desirable at some future date to hold at least one 
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competition, aimed at long-range design planning of future buildings. 
If such an approach became desirable, it could be done very 
easily along the same general lines as apply to a specific project. 
Designs schemed in advance of plans for professional 
engagements would: 
(a) Fill in the Master Plan in more detailed fashion . This 
would allow the development of roads, services, etc., to be developed in 
a more orderly way. 
(b) Assume more imaginative designs. 
(c) Commit architects who win such a "competition" to later 
engagements on an impartial basis, when the need arises. 
All funds for such a "coinpetition" would, of necessity, have 
to be available when the project is concluded because no contracts would 
be let immediately from which the winning prize might be deducted. 
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-----------------------
------
---------
( 
TO: John Doe, A. I. A. 
Professional Advisor 
For 
Architectural Competition 
For 
-------- Building 
Clemson College, S. C. 
I, , registered for the practice of 
(Name of Individual or Firm) 
architecture in the State of South Carolina under number or numbers 
, hereby make application to enter the competition for the 
design of a for Clemson College. ~---------------------(Project) 
I hereby certify that my firm is completely qualified to perform archi-
tectural services for this building in an efficient and expeditious manner 
should my design be premiated/ or I am associated with the 
(name of 
firm of architects for the duration of this competition ~----------firm) 
and any professional developments arising therefrom. 
Signature 
Address 
Date 
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ACTIVITY AND PROGRESS REPORT FOR THE OFFICE OF STUDENT AFFAIRS 
May 15, 1957 
The Student Body, as a whole, has had a very successful 
and happy year. Under the leadership of A. N. Stall, Jr., 
President of Student Government, this organization has provided 
opportunities for students to accept responsibility in govern­
ing themselves in a very creditable manner. 
So far during the second semester student conduct has 
been the best in many years. There have been no major problems. 
Their attitude is good and their awareness of responsibility for 
securing the education available to them is to be commended. 
A very full report of the activities of Student Affairs 
was given at the last meeting of the Board of Trustees Committee 
for Educational Policy and Student Affairs. 
The following information concerning the activities of 
Student Affairs since March 6 is presented as follows: 
Student Health Service 
Dr. Roberts. Clarke, Jr. who succeeded Dr. Lee w. 
Milford when he retired August 31, 1956 has rendered outstand­
ing service during this school year. Student use of the Health 
Service has more than doubled during the year. Operational cost 
has been reduced considerably. 
Unfortunately for Clemson, Dr. Clarke has resigned effec­
tive June 30, 1957 to accept a residency in which he will prepare 
to specialize in Internal Medicine. It is with regret that this 
resignation is accepted. However, we have been able to secure 
a very highly recommended man, Dr. Judson E. Hair, to take his 
place. Dr. Hair, studied one year at Clemson prior to service 
in the Air Force. He later attended the College of Charleston 
and is a graduate of the South Carolina Medical College. Be is 
32 years of age, married and the father of four children. 
Outlined below are the clinical statistics for the Student 
Health Service for the months of March and April. The reduction 
in out-patients during this period reflects some decrease in the 
incidence of respiratory infections and is also partially due to 
the fact that we closed during the Easter holidays. 
Clinical Statistics from March lz 1921 to Ma;y la 1921 
Clinical Days: 
Fresh. Jr. So~h. Sr. Total 
March 1199 4-8 296 194 2177 
April 86:J 280 201 22 lhh2 
Totals 2062 768 503 293 3626 
March April Total 
No. Hospital Patients: 65 38 103 
No. Hospital Days: 132 72 204 
No. X-rays Taken: 122 Bo 202 
No. Films Used: 148 104 252 
No. Chests X-rayed: 40 30 70 
Student Aid and Placement 
Placement Services. 59 additional companies arranged campus 
visits during 56-57, with 476 representatives of business, indus­
try and goverrunent having personal interviews arranged prior to 
their visit. Specific job listings for 519 organizations, which 
were reported to the placement office since last June, have 
appeared periodically in the bulletin. In less than two years 
378 alumni have received copies of this bulletin. Already 191 
interview dates are scheduled for the coming school year. A 
placement library, primarily for student use prior to interview 
visits, is in operation. Multi-lithed student data sheets 
(which included a photograph) were used initially this year for 
interviews and other preliminary contacts with favorable response 
from company representatives. Undergraduates are attending group 
meetings, using the placement library, discussing career problems 
and securing temporary jobs through this office. 
Student Aid Activities. 208 current students and 161 prospective 
students have requested finanoial aid for next year. Applications 
are being processed for scholar ships, .loans, hall counselors, din­
ihg hall waiters and other part-time work through this office for 
the first time. Daily conferences with students, parents and others 
provide requested assistance, when available, and make referrals to 
other appropriate sources. 
Summary. Student and alumni placement services through centra­
lized campus interviews and placement bulletins are generally 
satisfactory. Additional progress in proper administration of 
scholarships and loans must await an increase in office help. 
The infrequency and involved nature of these activities will 
require experienced secretarial assistance before the recommended 
student aid and placement services can be effectively established. 
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Registrar's Office 
Acadendc Standards. Evidence that more stringent academic standards are bringing 
about the desired improvement in the quality of Clemson graduates is contained in 
a recent comparison of Clemson graduates, as released by the Registrar. According 
to these figures the percentage of prospective graduates qualifying for graduation 
with honors in June 1957 has increased SO per cent over those similarly qualified 
in June 1954. 
NUMBER CR QUALIFIED GRADUATES NUMBER 
PROOPF.CTIVE GRADUATES FCR HONCRS PER CENT 
284 (1954) 35 l2.3 
288 (1957) 54 18.8 
.Anaverage grade of "B" on all work taken at Clemson is required for graduation 
with honors. 
The top ten academically in the present graduating class is headed by D. F. 
Borchert of Greenville, an agricultural education major with a ratio of 3.95. 
others are, 
J. E. Brittain Horse Shoe, N. c. EE 3.90 
J. T. Ligon F..asley Ag Engr 3.81 
A. N. Stall Greenville Text Mtg 3.79 
W. G. Metz Clemson EE 3.71 
J. H. Turner Marion EE 3.64 
N. A. Hooton New Carlisle, Ind. Cer Engr 3.62 
W. C. Thomas Edgemoor ME J.609 
M. K. Richardson Gastonia, N. C. ME 3.601 
s. c. Gambrell Owings Ag Engr J.$89 
This improvement in grade-point-ratios has not been confined to the graduates. 
The table below shows a gradual improvement in all classes over the past five years. 
OOMPARISOO (MEAN)CUMULA.TIVE RATIC~ FAVERAGE GRADE-POINT 
1952-1953 -- 1956-1957 
Students Students 
Enrolled Enrolled 
2nd Sem 2nd Sem 
Class 19.52-19.53 1956-1957 
Freshman 1.52 1.61 
Sophomore 1.66 2.04 
Junior 1.95 2.27 
Senior 2.05 2.35 
All Students 1. 15 1.94 
When the f'ull effect is realized from entrance examinations and from quality 
requirements for continuing enrollment, further improvement in scholarship should 
result. 
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Major Course Preferences of Freshm.n Applicants. In the table below major course 
preferences of applicants for the 1957 freshman class are compared with preferences 
of the 1956 freshman class at this time a year ago and with the actual enrollment 
of these students in September 1956. 
CCJttPARISON COURSE OF 1956 OF MA.JCR ffi.EFERENCES 
FRESHMAN APPLICANTS AND ENROLLEF..S APPLICANTS WITH 1957 FRESHMAN 
PER CENT OF APPLICANTS CR ENROLLEES 
1956 (1) 1956 (2) 1957 (3) 
SCHOOL Applicants Enrollees Applicants 
Agriculture 14.8 11..5 13.3 
Arts and Sciences 22.1 22.1 19.5 
Engineering 54.1 58.7 59.4 
Textiles 9.0 7.7 7.8 
(1) 
(2) 
(3) 
As of applications 
Per cent of first 
As of applications 
on file 
semester 
on file 
May 4, 1956. 
freshmen as of September 25, 1956. 
May 3, 1957. 
Estimated Per Cent Enrollment By Schools. Unless there are significant shifts in 
major course preferences of f'reshrnan applicants between now and September, the per 
cent of undergraduates estimated to be enrolled by schools in September and a com­
parison with previous years, is as follows: 
PER CENT OF UNDERGRADUATE STUDENTS ENROLLED UNDER EACH SCHOOL 
WITH ESTIMATE FCR 1957-1958 
Estimated 
1950- 1951- 1952- 1953- 1954- 1955- 1956- 1957-
SCHOOL 1951 1952 1953 1954 1955 1956 1957 1958 
Agriculture 26.l 26.0 25.2 23.4 19.4 16.2 16.o 
Arts and Sciences 7.7 7.1 8.2 7.6 8.5 16.1 23.6 
Chemistry 1.1 1.1 1.0 1.1 1.2 
Education 10.0 9.6 8.7 9.0 9.0 7.7 
Engineering 31.2 31.3 34.3 37-5 42.2 46..5 50.4 51.5 
Textiles 23.9 24.9 22.6 21.4 19.7 13.5 lQ.O 9.1 
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
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THE CLEM.SON COLLEGE AGRICULTURAL 
Registrar's Office 
April 16, 1957 
Estimate of Enrollment br Courses and Semesters.z First Semester.z 1957 - 1958 
Freshman Sophomore Junior Senior 
Major Course (Semester) (Semester) (Semester) (Semester) Total 
1st 2nd 1st 2nd 1st 2nd 1st 2nd 
Agriculture 16 10 3 2 0 0 0 0 31 
Agricultural 
Agricultural 
Economics 
Education 
3 
28 
2 
12 
5 
24 
1 
16 
4 
8 
4 
!~ 
2 
8 
4 
6 
25 
lo6 
Agri. Engineering 27 10 10 20 11 5 7 4 94 
Agronomy 8 2 7 5 5 1 4 2 34 
Animal Husbandry 
Dairy 
25 
5 
13 
1 
11 
6 
19 
6 
6 
3 
2 
2 
5 
4 
2 
1 
83 
28 
Entomology 2 0 1 1 1 2 0 1 8 
Horticulture 4 1 3 4 4 2 2 1 21 
Poultry 1 0 0 0 1 0 0 1 3 
Pre-Forestry 17 13 4 8 0 0 0 0 42 
Pre-Veterinary 9 7 2 1 0 0 0 0 19 
Arts and Sciences 47 11 17 14 11 5 7 4 116 
Chendstry 16 4 12 2 5 1 4 l 45 
Education 18 17 19 6 5 11 5 l 82 
Industrial Education 4 3 9 3 3 1 3 l 27 
Industrial. Management 51 71 83 70 54 29 27 7 392 
Industrial Physics 6 3 5 6 4 3 2 0 29 
Pre-Medicine 55 16 12 11 8 8 6 5 121 
Architecture 51 13 12 30 10 4 15 5 140 
Arch. Engineering 0 0 0 0 0 0 0 3 3 
Ceramic liilgineering 21 17 17 9 8 4 5 4 85 
Chemical Engineering 58 16 41 19 13 3 2 9 161 
Civil Engineering 118 31 31 20 21 8 10 9 248 
Electrical Engineering 174 63 78 74 46 28 44 13 520 
Industrial Engineering 11 5 5 9 4 3 2 2 41 
Mechanical Engineering 170 74 73 79 48 28 29 7 508 
Textile Chemistry 6 5 4 5 6 1 4 5 36 
Textile Engineering 37 11 9 11 5 3 8 4 88 
Textile Manufacturing 46 22 23 16 23 18 15 16 179 
Tot.al 1034 453 526 467 317 180 220 118 3315 
Graduates, Post Graduates and Unclassified 135 
Grand Total 3450-:t-
*Includes an estimated 1100 new students. 
.. 
WHERE THE CLEMSON STUDENTS COME FROM 
TOTAL ENROLLMENT 1956 - 1957 SESSION 
SOUTH 
NORTH 
OTHER 
OTHER 80 .9~ 
I f.9~ 
TOTAL 7 .2~ 
CAROLINA 2886 
CAR. Ir GEORGIA 325 
SOU. STATES 100 
STATES 258 
ENROLLMENT 3569 
CAROLINA 
SO!J. STATES 
S~CTIONS 
THE CLEMSON STUDENT BODY - SIXTY-FOUR YEARS OF GROWTH - 1893 - 1957 
TOTAL ENROLLMENT FOR EACH REGULAR SESSION 
»o<>o---- ..... 1893 • TO 1944 • 1945 
TOTAL ENROLLMENT FOR EACH SEMESTER 
,000 1-----1 
1945 - 1946 TO 1956 • 1957 
• • : 2 
Z&OOI--- - --------- ------ --------- - --- ~ a-=-:-:-- ---------=-- -1 .. ;; 
20001- ------ ---- ;----------..--f-.il-------
g g ... ;; : .. .. .. 0 ~ s ! 8 t !; ~ ~ !? !! ~ i:l .. ;;; ::i ::! .. .. .. ll .. 
:., i ;, ;. .. .. 8 .. .. " .. .. • .. () .. .. " ... .. .. .. .. .. .. .. 0 0 0 " 0 0 0 0 0 0 !! 2 ~ '; ... i ; i 
----------------~ ...i 
500 
. . 8 .. .. .. 
!t !! !! !! !! !! !! !! !! !! !! !! !! !! !! !! !! !! .. ; ; .. .. !! ~ ; !! ~ ; ~ !! f! !! i !! i * 'SESSION BEGAN AND ENDED WITHIN CALENDAR YEAR . 
Athletic Department 
The track team won the South Carolina Intercollegiate 
Track Meet this spring. The golf' team won the South Carolina 
State Tournament 
The following plan for use of films of 1956 football 
games for delayed telecasts was as follows: 
A letter was written to each South Carolina television station 
requesting that they advise the Clemson College Athletic Associa­
tion of their interest in using films of 1956 football games for 
delayed telecasts. Some stations expressed an interest in using 
the films but 
to the stations 
not 
for 
enough 
bids. 
to indicate that it should be submitted 
After 
following 
conferring 
policies 
with 
were d
officials 
etermined: 
of the television stations the 
1. The 
responsibility 
Clemson 
for 
College 
making 
Athletic 
one film 
A
of 
ssocia
each 
tion would assume the 
1956 football game and 
editing it for a thirty minute television program with all films 
remaining the property of the Association. 
2. Exclusive use of the film would be given one station in 
the Piedmont Area, one in the Central Area and one in the Coastal 
Area of South Carolina. 
After conferring with all stations, contracts were negotiated 
with WSPA-TV, Spartanburg, South Carolina at the rate of one 
hundred fifty dollars ($150.00) per game with the film to be 
shown on Monday following each game; with WIS-TV, Columbia, 
South Carolina at the rate of seventy-five dollars ($75.oo) per 
game with the film to be shown on Tuesday following each game; 
and with WCSC, Charleston, South Carolina at the rate of fifty 
dollars ($50.00) per game with the film to be shown on Wednesday 
following each game. 
The total income received covered the approximate cost of furnish­
ing the films to the television stations. 
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If the television stations desire the films this same 
pian will be followed in 1957. 
The Atlantic Coast Conference voted, at their meeting May 31, 
to telecast under the NCAA Regional Telecasting Program four 
Atlantic Coast Conference football games on a one year experi­
mental basis. The NCAA Program provides for Regional Telecasts 
on October 12, October 26, November 9 and November 23. 
The football game to be telecast is to be selected the Saturday 
preceding the date of the game, and no advance publicity will be 
given before Monday preceding the game. 
The telecasting contract was awarded to the highe ·st bidder on 
a sealed bid basis. Provisions were made requiring a valid oon­
traot and approved sponsors (no alcoholic beverages or patent 
medicines). The net returns are to be divided equally among 
member institutions. 
A survey will be made after one year to determine advisibility 
ot continuing Regional Telecasting. 
The Atlantia Coast Conferenoe voted to continue investigating 
telecasting of basketball games. 
In accordance with the retirement policy, adopted by the 
Board of Trustees of Clemson College on October 29, 1956, A. w. 
Norman will retire on September 30, 1957. 
Plans for the enlargement of Clemson Memorial Stadium tre 
undeJtWay. Legislation for financing the oost of the enlargement 
by issuance of Note, or the State or South Carolina to be repaid 
by a surcharge of twenty five oents (.25) per ticket sold by 
C~emson is pending. This program will be reported to the Board 
of Trustees through the Development Committee. 
Y. M. A, CI 
A very successful family membership drive has been com­
pleted by the Y.M.C.A. Over 120 families in the coitanunity are 
now active members. 
Students and community organizations use the new facilities 
in increasing numbers. 
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R. O. T. C. 
Both the Air Force and Army R.O.T.C. units at Clemson 
received the highest rating possible at their annual Federal 
Inspection. 
The inspection team from the Air Force rated Clemson the 
best unit they had visited which included all those in the 
Carolinas as well as some in other Southern states. 
The Army inspection team rated the Cadet Officers at 
Clemson superior to any they had met on their tour. 
College Bands 
The Tiger Marching Band has received an invitation to 
present a 15 minute half-time show for the Washington Redskins 
on October 13th at Washington, D. c. This invitation was 
received from George Preston Marshall, president of Washington 
Redskins, and accepted by Dr. Poole. This will be televised 
on a national hookup. 
The Air Force R.O.T.C. Band received a superior rating 
at their Federal Inspection, April 25th. The Army R.O.T.c. 
Band also received a similar rating at Federal Inspection 
March 21st. 
The Concert Band, consisting of 40 members, toured South 
Carolina giving concerts in Williston, Aiken, Orangeburg, Moncks 
Corner, Charleston, Lake City, Lancaster and Clemson. This organ­
ization appeared before approximately 8 1 000 people. This is one 
of the best Concert Bands we have had in 5 years at Clemson. 
-1-
\ 
PROGRESS REPORT 
PUBLIC AND ALUMNI RELATIONS 
MAY 15, 1957 
The department is running like mad just to "stay even" with programs 
launched since the office was reorganized January 1, 1956. Since the 
February meeting of the Board Committee one new program---this in the area 
of both public and alumni relations---bas been formulated. It is to be 
presented at Clemson's Homecoming November 8th and annually thereafter. 
Quality and quantity of production remains high, though the lack of 
adequate staff at the creative level precludes much expansion of current 
programs and renders next to impossible the launching of new ones. 
By way of illustration (1) The Clemson News Bureau is now doing an 
outstanding job of keeping Clemson activities well represented in the daily 
and trade journal press, and on radio and television. This one-man staff 
has been at its production peak for several months and will do well to main­
tain the present pace. (2) the College Editor, who was new to his assign· 
ment last July 1st, is so engrossed in the established routine of ten 
alumni publications a year and miscellaneous promotion pieces that be has 
not yet begun tbe study of Clemson's overall publications program and is 
able to make very little progress in this area . (3) Clemson's alumni 
records apparently had undergone no extensive cross-check in many years. 
We have completed one phase of just such a check. Three other phases are 
planned. The entire survey is not likely to be completed before June 1959, 
(completion depends upon alumni response to information queries and requires 
much detail of record organization in this office before follow-ups can be 
made). 
Increased alumni interest and enthusiasm in the over-all Clemson pro• 
gram are highly gratifying. Much time is being spent personalizing atten­
tion to alumni and correspondence with the former students is reaching 
voluminous proportions. 
Good progress is being made in these areas of activity: 
**News, feature and picture coverage in the press, radio and television. 
**A program of Clemson House and campus promotion pieces totaling 
approximately 100,000 printed .pieces---including a folder for 
campus visitors and a new Calhoun Mansion folder---has been formu­
lated. We are working with the Henderson Advertising Agency of 
Greenville and will complete each segment as quickly as produc­
tion conditions permit. 
**The director of public relations has accepted an invitation to be 
a, panel member at a publications roundtable to be conducted at 
the American College Public Relations Association national con­
vention in Omaha in June. 
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**Approximately 40 campus tours have been conducted for visiting 
elementary school group,, for individuals and for groups holding 
meetings at Clemson House. These tours have exhausted our supply 
of the booklet "Clemson-··• dream come true" and the booklet is 
now being reprinted, 
**The development office coordinated and publicized the highly success­
ful Westinghouse Textile School at Clemson. Westinghouse officials 
were delighted with all arrangements, 
**Since February two issues of the alumni newsletter, Clemson Topics, 
and one issue of the Clemson Alumni News have been distributed to 
14,701 alumni. 
**In the past six months more than 600 ''missing alumni" have been 
located and added to the alumni master file. 
**Much promotion has been done on Clemson's class reunion program 
on June 7-8-9. Each member of the eleven reunioning classes was 
sent an up-to-date listing of the members of bis class. Many 
letters of appreciation for this service have been received. 
**Special lettera designed to promote increased attendance at the 
reunion program were designed and written to each of the classes 
holding reunions. 
**A letter designed specifically to take advantage of the General 
Electric Corporate Alumnus Program was written individually to the 
106 Clemson men employed by General Electric. A copy of the 
letter is attached. A similar letter was written to 110 Clemson 
men with Burlington Industries. Burlington has a comparable plan. 
**A Clemson alumni identification card was designed and distributed 
to nearly 15,000 alumni. Each alumnus was requested to put hie 
name and hometown on the card, to put it in bis billfold and to 
pin it on his coat lapel at such Clemson occasions as athletic 
contests, alumni meetings, reunions, etc. One of the cards is 
attached. 
I'm For 
CLEMSON 
, 
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.IOa8NDMAN •a• 
ALUMNI DIMCftMI 
• 
•••·•7 0"1cu• 
Pneidellt 
'r lk .. llc!wme, .... 
a-.a.c. 
lat Vb Pneidelll 
Wrtobt ..,._ 'M 
~·-1QQd Plata Dealer 
lenland, ObJo 
2nd Vb Pneidellt 
v- H. s.tUa •as 
QI WtllNlrr Anau. 
Charlott., N, C. 
Tr-et 
A. J, ltoW'll '12 
Clem8oA, LC • 
• 
DUISCTORe 
Dt.lrld One 
~ .. ~·s. 
Dt.lrlc:t Two 
. Norton •as 
ll1c:I T1uN 
, ,n e CcauloG '31 
Qlelrict ,_ 
'.G . Y~ll' k 
Dlatrlot Fin 
ieauy w. A.bill ·ao 
Dlmict II.a 
>.wold u.htMy '33 
Dt.lrlc:t lenn 
Peroy Miiey '27 
Dt8111ct El4111 
a. a. Tllrowet •11 
Dlalrlc:t NIM 
tlohl Jryan '21 
Dlalrict Ten 
r. c. C. Cowant '19 
Owtrtct Ewfen 
l H. Yarbotola4b '30 
Ditlrtot Twelve 
C. I, Anclenon 'II 
Ditlrlat 'nltriNn 
~IU L. IClnant ''4 
Dlatrlct roure­
Vmaon H. lmlth 'H 
Dielrlot PUteen 
Cla..- Pope •,1 
AT L.ANa 
Do)aQld M. Ccanp 
01, \. Hewitt '30 
)qTle'H 
CLSM.ON COLLEGE CLKM•ON, •oUTH CAROLINA 
Nay 14, 19S7 
Nr. lobert Walling White 
311 Ar.9trong Street 
Benderaonville, Horth Carolina 
Dear lobs 
You have the great good fortune to be aaaociated with an organisation 
that i1 intereated not only in your per1onal develo ... nt and progreaa, but 
in the aound educational training of tho1e who follow you. 
The General llectric COlllpany ii anxioua that your college continue• to 
offer young1ter1 a1 1ound a ba1ic education aa you received--and improve, 
Upoll it. 
Through ita out1tanding Corporate Alumnu1 Program, General Electric will 
match, dollar-for-dollar, any intere1t it1 employee, have in the develo ... nt 
and proareaa of Cleaaon College. 
ln tha1e challenging clay1 for education--claya which find the college• 
1truaaling de1perately to provide bouaing, faculty, claa1rooma, laboratoriea 
ancl equipment for ever-t.ocreaaing number• of atudant•·-we aincerely hope 
all Cleaaon men will recognise thi1 a1 a two-for-one opportunity of tremen• 
doua potential • 
lecauae c1 ... on need1 what a11iatance ia available to ita development 
and believe• that every Clamaon man 1incerely wanta to be a part of Cleuon '• 
proare11, we are aakins you to 1eriou1ly conaider making a gift to the College 
throuah your Company'• Corporate Alwnnu1 Progr.m, 
Such a 1ift, by the way, will acti~ate your alumni member1hip for 1957. 
If you are already active in the Alumni Corporation, you 1till may wi1h to add 
to the Clauon roundation, The gift mu1t be made durina the calend&r year 
1957 to be a part of thi1 year'• program. 
You may obtain Corporate Alumn~• Prosram information and form• from1 
General llectric lducational and· Charitable Jund 
Corporate Al11111Dua Program 
OM liver ao.d 
lcbenactady 5, llew York 
Your friend, on the cupu1 will want me to convey their beat wilhea a11d 
to ura• that you vi1it u1 1000. 
J81ajg 
--------- ·- Through The Alumni Loyalty Fund----------
01em10tt ,MJJI be f wtl - fwd ,,. edtWOfum, /ff'•f ,,. leader,Mp, J•rlf ,,. pubHo ,emce 
**The alumni information survey is under way and individual data 
cards have been filled in and returned by more than 4,000 alumni. 
The follow-ups necessary to complete this survey will require 
approximately 18 month,. The survey is in two parts : (1) For 
graduates and (2) Por non-graduates. Samples of the cards are 
below. 
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, Your Poaltkxl 
Yoar Jllrlhday lllo-Dar-Yr) 
ManWto 
Cbilllna-Gl 'N Blrtbdatw - -
U You Hcne Bad ii Son - -
List N- and~ ol hi 
. : .-:;, " " w:,..; 
From Date 
Yr) 
AHmd a- . Ll8t Nam. , Gntd. y- and eour.. 
People Who Wm Alwa ys JCDaw Your ~ 
PLEASE PRINT THROUGHOUT 
r FOR NON- GRADUATF.S 
Full Flr,1 - ful, Middle Los! Name 
( <;treet Addrnss _ _ --- City __ 
Course Dalo Entered Clemson Dale L'>II ---------
Monlh and Y<'or Month and Year 
Which Class Do You With to !le Placed With?----
Firm You Aro 
With and Addrf'ss __ _ 
Your Position You, !lirlhdale (Mo-Day-Yr) 
Dote ____ _ 
Married 10 -------- From 
Children With Birlhdute• (Mo-Da 1-Yr) 
Name one! Addtess ol Pt,son Who Wlll Always Kuow Your Address 
( 
------ -- - -----------
• 
**A project has been launched to build 
our picture file of Clemson alumni 
for use in alumni publications. Re­
sponse from the alumni bas been good 
in that approximately 500 individual 
pictures have been received and each 
mail brings additional ones. The 
request for pictures is attached. 
**A set schedule of six mailings de­
signed to stimulate active (dues 
paying)alumni memberships is being 
conducted in 1957. A sample of one 
of these mailings is shown below. 
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WANTED! 
A 
PICTURE 
OF 
YOU 
Far too frequently The Alumni News 
needs a picture of a Clemson man when 
there is no time to obtain one. 
Please help us establish a complete file 
of such pictures by forwarding a good 
one of yourself in the very near future. 
If you don't have a recent picture 
around the house, you should. So how 
about having one made and sending us 
a print real soon. Be sure to put your 
name on the back. 
Mail to 
CLEMSON ALUMNI CORPORATION 
Clemso n, South Carolina 
P.S.: If vou haven't activated your alumni 
membership for 1957, now is a perfect time. 
CLEMSON ALUMNI CORPORATION 
CLEMSON, SOUTH CARO L INA Sec. 34.66, P. L. & R. 
U. S. POSTAGE 
PA ID 
CLEMSON, S. C. 
Permit No. 3 
See. J~.6&, P. L. & R. 
U. S. POSTAGE 
PAID 
CLEMSON. S. C. 
Permit No. J 
As Clemson appeals to Industry, iness, Foundations and Corporations to help 
us stay abreast of the education and research times, we are asked -
"How Activelv do your o Alumni Support your Program?" 
B 
p rticipation) 
in 
To insure the Growth, S rength, Progress and Services of 
THE CLEMSO ALUMNI CORP. 
and the Dev lopment of a Finer 
Clems n College 
Your alumni organization showed a 9 % active membership increase in 1956 and is 
still growing. It can't p ssibly grow enough without YOU. 
Our present answer (15% alumni is not very impressive. It will be 
impressive when you join the easing number of active Clemson alumni. 
A Loyalty Gift of $5.00 activates your 1957 membership. Any above that 
will be credite<1 to your name in the 
Clemson Foundation 
Make Check Payable To: Clemson ollege • • Mail To Clemson Alumni Corp. 
(Please check your address on this folder f accuracy-slip it in the envelope with your check.) 
You're being pa ed front and center 
• first in 
•• 
**A new alumni membership card mailing method was designed and ii 
in use. The membership card and contribution receipt are on one 
card that fits into a window envelope so that the member receives 
his card in Clemson colors. A postage paid alumni news note card 
is included with the membership card and baa drawn an excellent 
response. The membership card mailing is attached. 
• 
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7~ftUe-
This receipt, acceptable for 
income tax purposes, certifies 
that you gave the amount of .. .s ..., .. ;a 
$ on I-
(ll 
,:: 
2 
to the < 
::; 
CLEMSON COLLEGE u 
ALUMNI CORPORATION 
and the 
CLEMSON FOUNDATION 
~~~ 
for your active participation in 
the growth and development of a finer 
CLEMSON COLLEGE 
Here is your 1957 Alumni Corporation Membership Card 
---- ----------------------------- -------------- ----------------------------------
Your Clemson friends want news of you. Use the check list at left for an idea from us to you- and use this card to get it to us. (Be sure to put your class after your name.) 
·----Promotions 
Job changes 
Births 
Marriages 
Honors 
(civic, etc.) 
Travel 
Accomplishments 
Deaths 
from YOU to US-- an Here's item for The Alumni News. 
-
Class 
**Much of the increased alumni interest in Clemson is attributed to 
Clemson's increased interest in the alumni. The attached "dividend" 
mailing---which is also a "selling" piece---was designed for the 
purpose of reassuring the alumni of Clemson's interest in them. 
**Active alumni memberships (former students who have paid the stipu­
lated dues) of the Alumni Corporation has followed this pattern: 
Number of 
Active Members 
1953 - The record figure prior to 1956 1,385 
1955 - (Calendar Year) 1,113 
Reorganization 
1956 - (Calendar Year) 2,118 
1957 - (As of May 18th) 2,276 
**In terms of income, since January 1, 1957, we have deposited to 
the Alumni Corporation for office operation, approximately $10,694.00 
from "dues". We have deposited to the Clemson Foundation General 
Fund approximately $9,733.00 received from alumni as Loyalty Gifts 
in addition to 1957 alumni dues. 
**The one new program mentioned in the first paragraph of this report 
is "nGERAMA". The Alumni Corporation, with the Clemson Chapter of 
Blue Key as the coordinating agency and the entire student body as 
participants, will present an all-student variety show each year 
on Homecoming eve in Clemson Memorial Stadium. The planned show 
defies brief word description. However, to test estimation powers, 
let it be guessed here that the first showing of TIGERAMA will be 
viewed by in excess of 10,000 people and that the audience will have 
swelled to more than 25,000 by 1962 (if Clemson Memorial Stadium 
will seat 40,000 people in 1960). Saturday morning of Homecoming 
will be departmental open house to the thousands of visitors on 
the campus at that time. The public and alumni relations potential 
of such a Homecoming program is tremendous. 
Investigation of the possibility of establishing an Associated Press news 
wire station (teletype) at Clemson revealed that the Associated Press does 
not consider the idea practical. The AP suggested a direct wire coanection 
between Clemson and the AP Charlotte office. This will not accomplish the 
end we have in mind. 
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a question about Clemson (or any subject) that we might investigat e for you . Our miss ion 
and greatest joy is serving Clemson men. Put us to work ! 
Item 9. Come to see us when you can. 
Kindest regards, 
Ir~ Diredo, 
CLEMSON COLLE G E C LEMS O N , SOUTH CAROLINA 
.JOE SHERMAN '3 4 
ALUM N I DIRBCTOR 
• 
1956-57 OFFICERS 
President 
( "'rank B. Schlrmer '34 
Clemaon, S. C. 
Isl Vice President 
Wright Bryan '26 
Cleveland Plain Daalor 
I Cleveland, Ohio 
2nd Vice President 
F. Vamon H. Smith '25 
2300 Wellesley Avenue 
Charlotta, N. C. 
Treasurer 
A. J. Brown '12 
Clamaon, S. C. 
• 
DIRECTORS 
District Ona 
Frank B. Schirmer '34 
District Two 
J. J. Norton '25 
Dlstrlcl Three 
Wayne Cannon '31 
District Four 
W. G. Yarborough '34 
DJ.strict Five 
Henry W. Asbill '30 
District Six 
Oswald Lightsey '33 
District Seven 
Percy Miley '27 
District Eight 
G. G. Thrower '19 
District Nina 
Wright Bryan '26 
District Tan 
Dr. C. C. Coward '19 
District Eleven 
1 .se H. Yarborough '30 
Diotrlct Twelve 
C. S. Anderson '16 
District Thlrtoen 
Will L. Kinard '44 
District Fourteen 
F. Vernon H. Smith '25 
D!strlct Futeen 
Clarance Popo '41 
A T LARGE 
Donald M. Camp 
--.tson L. Hewitt '30 
Jeff Davis '36 
TO CLEMSON MEN 
Such encouraging and exciting progress is being made within your Alumni Corporation 
that we want to pause a moment for a chatty little note about it . 
Some of the items briefed here will appear at greater length in the alumni publications , 
bu t we thought you might enjoy a "catch all" letter from the campus at this time. 
Item l. About the enclosed card: This experimental project bas very interesting possi­
bilities. If it proves sound, we'll do it again about a year hence in a more durable manner. 
Carefully fill in your name (use the first name you are called by), your class and the 
town in which you live. PRINT the information as large as the space allows . Then slip 
it in your billfold to be brought out and pinned on anytime you attend a Clemson occasion; 
football game, alumni meeting, etc. It will serve to (1) promote instantly tha t great brother ­
hood of Clemson men, (2) let countless thousands of people know that we are proud of 
Clemson, (3) save you the price of commercial Clemson buttons and pennants sold at 
athletic contests . 
Item 2. You'll be interested in alumni office efforts to cement a bond between Clemson's 
current students and the alumni. We (you) have financed three inexpensive student proj­
ects this year: (1) a prize for the winning Homecoming exhibit, (2) voting machines (trans ­
portation from Columbia) for student elections and (3) postage for a Senior Class Com­
mencement mailing. The students are deeply appreciative . 
Item 3. Homecoming. Details must come later, but here's a hint : There are plans on the 
drawing board for an annual alumni-presented Homecoming activity that I firmly believe 
will be a real pride of every former Clemson student. This is not an inexpensive proje ct, 
but is a big and colorful one - and one that can be a truly great asset to Clemson. You 
will hear much more about it. Just remember the word: TIGERAMA. 
Item 4. The alumni information survey is prog ressing very we ll . More than 3,000 former 
students have returned cards. If you haven't done that litt le chore, please do - today. 
If you've misplaced the card, let us know and another one will be on its way to you. 
Item 5. Looks like we might have the biggest reunion yet on June 7-8-9 for classes end­
ing in "2" and "7". Come on back if you're in those classes-and even if you aren't. We 
want as many Clemson men as possible to be with us. 
Item 6. You received a card the other day asking that a pictur e of you be sent to the 
alumni office. Please do this if you possibly can. It will be of great service to the alumni 
office. 
Item 7. You'll be glad to know our active membership now stands at 2138 members, for 
1957. We didn't reach the 2,000-mark in 1956 unt il December. This, of course, means that 
your Alumni Corporation is growing bigger, better, and we trust, more enjoyable. If you 
aren't an active member for this year, a check for $5.00 ($3.00 for classes of 1952-53-54-55-
56) made to Clemson College, and mailed to the Alumni Corporation will activate your 
membership. We're hoping to have at least 4,000 Clemson men on the active member­
ship Honor Roll for 1957. 
Item a. Your alumni office is here to serve you in any way we can. You may want the 
address of a classmate; a listing of the Clemson men in your town or those in a new town 
to which you are moving; a class may want to mak e a class mailing; or perhaps you have 
Through The Alumni Loyalty Fund 
<Jlemson shall be first - first in edtwation, first in leadership, first in public service 
( ADDITIONAL RIDOi.,,1MENDATIO~JS 
for Consideration of 
) 
THE CLEMSON AGRICULTURAL COLLEGE 
BOARD OF TRUSTEES 
June 21, 1957 
( 
( 
These recommendations are transmitted for the personal 
attention of the Board of Trustees of The Clemson 
Agricultural College. 
{. 
THE CLEMSO N 
CLEMSO 
A GR ICULTURAL COLLEGE 
N . SOUT H C AR O LI NA 
OFFICE OF THE PRll81DE NT 
June 10, 1957 
( TO MENBERS OF THE BOARD OF TRUSTEES: 
( 
Transmitted herewith are additional r ecommendations sublnitted 
for consideration of the Board on June 21. These recommendations supple -
ment the committee recommc:mdations previously forwarded to you and 
complete the recommendations except for the proposed budget which will 
be forwarded to you immediately upon its completion within the next 
few dayso Of course, there is always the possibility that certain urgent 
matters may develop but our recommendations are now essential l y compl ete . 
Sincerely yours , 
RtP~ 
R. F. Poole , President 
~ 
(_ 
\ 
REXJOMMENDATIONS 1 - 23 PREVIOUSLY ARE SUPPLEl~OOED BY THE NUMBERED FORWARDED 
REXlOlJttENDATIOtJS GIVEN BELOW 
24. Nuclear Engineering Department 
Statement : The recommendation given under Item 13 o'f the Committee Recorm1enda­
tions provides for an overall policy in implementing the program in nuclea r 
studies . The policy report given in Attachment No. 4 to the Committee Recom­
mendations outlines this policy but the Ad.ministration desires spocific action 
on one important phase of the program . This item is that of the organization 
necessary to implement the program . 
( Recommendation: That a new department be established in the School of Engineer ­
ing under the title of the Nuclear Engineering Department to be headed by a 
Professor of Nuclear Engineering who shall be designated as Head of the Depart ­
ment. 
25. ~ £!_ ~ Department 2!, Indust r ial Arts 
Recommendation: That effective July 1, 1957, Mr. D. C. Brock, Associate 
Professor of Industrial Arts, be promoted to Associate Professor and Head of 
the Department of Industrial Arts to replace Mr. J . L. Marshall who is retiring 
on June 30, 1957. 
26. Acting Dean 2.£. ~ School £f Textiles 
Recommendation: That effective July 1, 1957, Professo r Gaston Gage be 
temporarily appointed Acting Dean of the School of Textiles and paid $100 a 
month over and above his regular salary while he is serving in this capacity . 
27. Personnel Policies 
Statement : On July 18, 1955, the Board approved a Statement of Personnel 
Policies and Principles which provided the Administration wit~the broad 
framework""?or personnel relations and practices . Since that time , other 
policies have been approved by the Board which have supplemented this ori ginal 
statement . I submit for approval the suecific ijecommended Personnel Polic i es 
shown in Attachment No. 9, These needed policies will cl arify and strengthen 
existing practices and , when coupled with othe r basic pol ic i es previously 
approved by the Board, wil l provide a basis for the Personnel Manual. 
Recommendation: That the Recommended Personnel Policies presented i n Attach ­
ment No. 9 be approved , 
\ 
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' 28. Transition Policy on Hours of Work, Holidays and Leave (in anticipation of New Policies to be considered~t the October meeting of the Board) 
Information: The Administration has prepared Recommended Policies on Hours 
of Work, Ifolidays and Leave which will be forwarded to you in the near future ~ 
I intend to recommend these policies for ynur aoproval at the October meeting, 
but they will be forwarded to you at an early date so that you will have ample 
time to study them before taking action~ 
These proposed policies will be designed to cover all employees 
except the administrative officers reporting directly to the President, Deans 
of Schools , Heads of Teaching and Research activities , Teaching and Research 
Faculty, and Professional Librarians which will be covered in later recommenda­r tions. In addition student employees, contract employees, standby employees, 
and pick -up laborers have been excluded 0 
Recomm0udations: In order to have sufficient time to provide for an orderly 
transil.ion , I recommend that new policies on Hours of Work, Holidays and Leave 
become effective January 1, 1958. I further recommend that employees eligible 
for Sick Leave benefits under the proposed now policies carry forward on 
January 1, 1958, sick leave credits computed as follows : 
One day of sick leave credit for each month of completed service 
through December 31, 1957, less twelve days for each month in 
which sick pay was received for extended absence due to illness 
since December 31, 1954, ,2:: ninety days, whichever is lesser . 
Further, I recon.mend that the policies on Annual Leave , regard l ess of what is 
finally approved , provide for no carry - over into January 1958. 
The above recommendations do not depend upon the adoption of the 
specific recommended policies , but will allow us to make an orderly and 
reasonable transition to whatever policies arc approved at the October meeting 
by allowing employees to utilize current vacation accruals before the proposed 
new leave plan is initiated. 
29. Addition to Sl eeping Quarters at Camp Harr y Daniels 
Recommendation: Funds are available from State Appr opriations for the con­
struction of additional sleeping quarters at Camp Harry Daniels in Orangeburg 
County . The estimated cost of this structure is $6,539 and we request authority 
to proceed with the project . 
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30. Sc.le of Land to I1r. George Asnip 
Consideration Carri ed Forward from thG March Meeting: The following extract 
from the l'linutes of the meeting of Marc~indicatcs the plan of the Board 
to visit the site of the property which Mr. Asnip would like to purchase for 
the purpose of establishing a price for this property : 
On November 1956, the Board of Trustees authorized the 
College Administration to determine the value of a piece of College 
land consisting of approximately 1/3 acre and located on Martin 
Street and to deed the same to Mr, George Asnip upon his payment 
of the price estab lished . 
The Administ rati on received appraisals on this property 
( from three reliable independent real estate appraisers not connected 
in any way with the College . The appraisals received were as follows : 
Mr. James A. Stephenson - $ 1,250000 
Mr. F. c. Anderson O 2,000oOO 
Mr. I . N, Patterson - $ 5,000eOO 
Advice Requested: T{e ask the advice of the Board in the establish­
ment of a price for this property . 
Board Action : Consideration of this item was postponed until the 
Ju~m eoting of the Board at which time the Trustees plan to visit 
the site of the property. 
ATTACHMENT O. 10 
An inforJTl,-'ltional report on "Extension S(.,rvice Participation in Farmer 
Cooperatives" is given as Attachment No, 10. This report was distributed at 
the r,1ceting of the Agricultural Committee and is given now as information for 
the full Board. 
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Rl:.OJf• Pc.ltSONt%L 11•1l:.Nul:O R)U(,11:S 
Delegation of Approving Auth:>rity: 
1. The Board of Trustees shall be the final Approving Authority fo r 
personnel actions involving the positions of Pres i dent, administrative 
officers reporting to the President; Deans of Schools; Directors of Agr i­
cultural teaching, Experiment Station, Extension Service, Livestock 
Sanitary Department, and Fertilizer Inspection and Analysis Department; 
Heads of teaching and research departments, Seed Certification Department 
( and Crop Pest Commission; and Superintendents of branch Experiment Stations. 
2. The President shall be the Final Approving Author i ty for personnel 
actions , not specifically reserved to the Board of Trustees , concerning 
teaching and research faculty, graduate assistants , professional librarians , 
professional Extension Service workers, and all positions, regardless of 
classification, with annual salaries of 5000 dollars or more; this approval 
shall be upon the recommendation of the responsible administrative officers 
and the concurrence of the Personnel Director, Budget Officer and Comptroller . 
J. The Comptroller shall be the Final Approving Autho r ity for personnel 
actions involving positions not otherwise specifically delegated to the 
Board of Trustees and to the President; this approval shall be upon the re­
commendation of the r espon~ible ad.mini strati ve officers and the concurrence 
of the Personnel Director and Budget Off icer . Further ,. the Comptroller may· 
delegate to the Personnel Director Final Approving Authority for personnel 
actions concerning part-time student employees and pick -up laborers . 
Routine personnel actions, such as those involving a change in name, 
tax or insurance status, shall be administ~red by the Personnel Off i ce . All 
personnel actions shall be forwarded through supervisory channels to the 
Personnel Office and then on to the Final Approving Authority. 
employee Indebtedness and Pay Advances: The College shall not be responsible 
for the personal debts of employees and, in this connection, shall attach 
monies owed to ~nployees only in those cases where it becomes necessary to 
collect debts of employees to the College. 
In justifiable cases regular employees may request a payroll advance 
to the extent of accrued pay as of the date of the advance. The supervisor 
concerned shall recommend approval of such requests to the paying office~; 
the employee may be required to present evidence of need to his supervisor. 
Repeated requests from an employee shall be considered an abuse of this 
privilege and result in automatic disapproval by the paying officer. 
Maximum employment Age: The normal mandatory retirement age for Collzge 
employees is age 65. In cases of personnel hired or retained in emp .. oyment 
after age 65 there is no guarantee of continued employment in order to 
qualify for fully insured benefits of Social Security. 
In cases of short term appointments of laborers ( commonly kno,..,n as 
"pick-up" laborers), and temporary appointments of service workers to meet 
peak workloads, the maximwn employment age restrict .ion shall be applied 
based upon conditions of the labor market. If such labor is in sh:lrt supply, 
the maximum employment age restriction shall not apply to adversely affect 
operations. Prior approval through the Personnel Office from the South 
Carolina Hetirement System is required for hiring individuals 70 y~ars of 
age or older. No one shall be employed who is age 72 or older. 
Hiring of Minors : Supervisors are encouraged to utilize Clemson students 
where the hiring of a minor seems desirable. In this connection the Director 
of Student Aid and Placement wi 11 advise supervisors wherever possible on 
likely applicants based on applications received from Clemson students need-
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ing financial assistance or desiring employment. The employment of 
individuals under age 16 shall be avoided except as farm laborers. 
South Carolina Retirement System: It shall be a condition of employment 
that employees accepting positions covered by the South Carol ina Retirement 
System shall become members of the South Carolina Retirement System. 
Health Cards: employees whose duties require the handling of food for 
r 
human consumption shall be required to have in their possession valid 
state health cards. 
lnfluencing Legislation: No one in the employ of the College shall attempt 
in any way to influence legislation bearing directly or indi~ectly on the 
College unless such action previously has been authorized by the President. 
Citizenship : A person who is not an American Citizen cannot be paid from 
State funds without prior approval through the Personnel Office from the 
( 
Secretary of the State of South Carolina . 
{ 
Social Security: No prospective employee of the College, whose employment 
is covered by Social Security Regulations, wi 11 be paid without first 
presenting a Social SP.curity card for identification of the employee's 
Social Security number. 
Outside ~mployment: No employee shall hold any position outside of the 
department in which he works which will c:onflict with the r espons ibilities, 
duties and hours of work for his primary position. In the event that such 
a conflict should arise,the final disposition of the case shall be made by 
the final Approving Authority for the position involved. 
Committments to Employees: No official of the College shall make any 
committment to a current or prospective ~nployee concerning employment, 
pay rate or other conditions of employment without first making a formal 
recommendation for Personnel Action through proper channels and receiving 
the approval of the final Approving Authority for the position involved. 
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Nepctism: Members of the same economic household unit or of the same 
inunediate family normally shall not be employ~d in the same department 
or office. For purooses of this rule family shall include grandfathe r, 
father, husband, son, brother and corresponding f~minine and in-law 
relationships. Where it may appear advisable , due to special training 
and conditions of the labor market, for members of the same economic 
household unit or of the same immediate family to work together in the 
same department, the final determination shall be made by the Final 
Approving Authority for the position involved. As a general guide, only 
in extremely rare instances shall a member of a family be di~ectly or 
indirectly under the supervision of another member of the same family 
and such cases require prior aporoval of the President . 
Testing : Applicants for most office positions may be required to pass 
pre - employment tests measuring clerical aptitudes and skills. Applicants 
( for other positions may also be required to pass qualifying tests . 
Veterans Preference: Assuming equal qualifications, honorably discharged 
veterans of military service with the armed forces of the United States 
shall be given preference in making appointments to positions . 
Safety and. Workmen's Compensation : 
Official Records: The Personnel Director shall direct and coordinate the 
processing of all claims and reports aris i ng under the provisions of the 
~lorkmen' s Compensation Act; the Personnel Office shall maintain the official 
College files on all such cases and act for the College in official dealings 
with the Industrial Commission . 
Responsibility for Safety : It is the respons i bility of each employee and 
especially of supervisors to insure that accident hazards are reduced to 
Lhe minimum. In this connection, any employee noticing any unsafe condi -
( 
tion shall report his findings to an appropriate official in charge of the 
premises on which the unsafe condition is found . 
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l 
Reporting for Treatment of Injuries: An employee requiring medical 
( 
treatment of injuries received on the job may report to any doctor of 
his choice for treatment. except in cases of emergency, the employee ' s 
supervisor should be notified before leaving work. 
Ueath of an Employee: In the event of death of an employee due to injury, 
the employee's supervisor shall notify the Personnel Office immediately, 
in person or by telephone, and a full written report forwarded as soon as 
possible thereafter. 
Claim for Compensation : It shall ·be the responsibility of the injured 
employee to make written claim for compensation arising unde~ the provisions 
of the Workmen's Compensation Act . Supervisors shall insure that employees 
are aware of their rights and responsibilities. 
Fraud or Intent to Deceive: If, in connection with a claim under the pro­
visions of the Workmen' s Compensation Act, there is discovered any fraud 
or intent to deceive, such shall be considered grounds for dismissal . 
Official Personnel Records and Reports: The Personnel Office shall main­
tain the official College personnel records on all employees. The Personnel 
Director shall coordinate and direct the us~ of the various forms required 
for personnel actions and shall insure that all legal requirements of the 
State and Federal Governments in this connection are met . Official 
statistical personnel reports to agencies of the State or Federal Govern ­
ments shall be prepared by or coordinated with the Personnel Office and 
copies thereof maintained on permar:ient file. 
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The following policies are specifically 
applicable to Non-academic employees and 
are not intended to apply to Deans of 
Schools, Heads of teaching and research 
activities, teaching faculty, research staff 
and faculty or professional librarians. 
Central Control of Recruitment and Employment: The Personnel Director 
shall direct and coordinate the formal recruitment and employment proce-
dures for all personnel. In this connection he shall advise heads of 
activities on acceptable recruitment processes and insure that regulations 
relating to employment are enforced. It shall be the responsibility of 
supervisors to notify the Personnel Off ice promptly of all vacant positions; 
in this connection, the continuing need for a position shall be assured 
before the vacancy is filled. Qualified employees eligible for promotion, 
or who have been terminated through reduction - in - force action shall be 
given preference in filling vacancies . 
Conduct of employees: All 1?tllployees of the College are expected at all 
times to conduct themselves so as to bring credit upon themselves and upon 
the College. The observance of recogni zed laws, administrative r egulations 
and commonly accepted standards of conduct and performance shall be a 
condition of employment. 
Re- employment: 
1. No employee who has been dismissed from employment may be 
considered for re-employment unless specifically authorized by the 
Director of Personnel and by the final .Approving Authority for the 
position concerned. 
2. No preference for re-employment is guaranteed to employees termi -
nated from temporary positions nor to employees who resi gn from 
employment of their own volition. 
J. A re gula r employee who has been laid-off for reasons of lack of 
funds, organizational changes , technological changes or curtailment 
of work shall be given preference for re-employment. 
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Transfers: In transferring an emplo,yee from one departme nt to another, 
consideration shall be given to the relative personnel needs among de­
partments and to the employee ' s training , experience, personal qualifica­
tions, work record , test scores (if applicable) and personal preferences . 
All contemplated transfers of employees shall be referred , where practicable, 
to the Personnel Office by the requesting department before any contact is 
made with the employee concerned . 
The following policies apply without exception: 
If the emoloyee wishes to request a transfer he must first 
notify his present supervisor before any action may be initiated. 
No supervisor or department head should discuss the potential 
transfer of an enployee to his department without prior notice to the 
employee ' s current supervisor. 
The transfer of an employee from one department to another shall 
have no effect upon the employee ' s leave privileges , except in cases of 
transfer from regular positions to temoorary or part-time positions . 
Transfers involving a promotion for the employee shall be made in 
accordance with the policies affecting any other type of transfer . 
No transfer shall be effected without the concurrence of the 
Personnel Director. It is the responsibility of the Personnel Director 
to insure that the transfer is in the best inte r est of the College and, 
in so far as practicable, i n the best interes~ of the employee involved . 
Only employees classified as "regular" employees shall be con ­
sidered f or promotion transfers except that an employee not classified 
as "regular" may be considered for promotion transfer to a "regular" 
position if other "regular" employees are not available or qualified . 
An employee must have at least one year ' s prior service i n 
his present position to be considered for transfe r except that the 
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Personnel Director may waive this requirement in cases of adjustment, 
reduction - in-force, or production transfers . 
The reconunended effective date of tr.ansfer shall be coordinated 
with the supervisor losing the employee by the superviso r gaining the 
employee . The effective date of transfer is ordinarily contingent upon 
replacement of the employee transferred, and shall be determined by the 
Final Approving Authority, based on the relative needs of the departments 
concerned. 
Any proposed transfer must be discussed with the employee 
to assure whether or not he desires the transfer. 
iJefini tions - Types of Interdepartmental Transfers by Purpose Are: 
a. Reduction-in-force Transfer - a transfer made to avoid layoff 
of an employee . 
b . Promotion Transfer - a transfer of an employee deserving of 
promotion usually effected when promotional opportuni.ti es for the employee 
do not exist within his own department. 
c . Adjustment Transfe r - a transfer made for a variety of reasons 
primarily concerning the individual employee. Such reasons may include, 
but are not limited to , the employee's hea l th , family circumstances , 
faulty original placement, accident record and others . 
d . Production Transfer - an employment stabilization device usually 
effected for a brief period to handle peak work loads and to avoid sh:>rt ­
term hires . 
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Tenure: The tenure of e:very r egular employee shall be during good behavior 
and the satisfactory performance of duties as noted by the supervisor con­
cerned and as evidenced by applicable service ratings . This provision shall 
not be interpreted to prevent the separation of an employee for cause or 
due to lack of funds, organizational changes, technological changes or cur ­
tailment of work. 
( 
Demotions: A regular employee may be demoted as a disciplinary measure i·n 
lieu of dismissal or for other just cause, but in all such cases shall have 
the same right of appeal as an employee who has been dismissed. Except that 
if a regular employee is demoted to the class from which he was promoted 
during the six months immediately following his promotion he shall no':.. have 
the right to appeal. 
Hesi gnation: An employee who resigns is expected to present the reasons 
therefor in writing to the appropriate supervisor. Such notice sh::>11ld be 
( 
given at least one pay period in advance of the last day of work and shall 
ne recorded in the official files in the Personnel Office . 
An employee shall not be permitted to work during the three months 
prior to the expected terminal date of pregnancy . Such an employee shall 
be required to present a doctor ' s certificate indicating the expected 
terminal date of pregnancy . Employees resigning for reasons of pregnancy 
shall be given preference for re-employment in comparable positions . 
Termination of Services : Where an employee is separated at the discretion 
of the College , a complete written .report describing the circumstances and 
reasons for the separation shall be forwarded through r egular channels with 
the recommendation for separation . This report shall be recorded in the 
official files in the Personnel Office . 
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Reduction in For ce (Lay -off) : The Final Approving Auth:>ri ty for the 
position involved may separate any employee due to lack of funds, or­
ganizational changes, technological changes or curtailment of work . Such 
separation is without prejudice and to the extent possible proper advance 
notice shall be given . A r egular employee so separated shall be given 
preference fo r re-employment . Only regular employees re - employed under 
the same working conditions within ninety days of lay-off shall not lose 
previously acquired seniority or sick leave accruals . Seniority shall not 
of itself constitute a basis for retention or reh i re . 
Where reduction-in-force (lay-off) becomes necessary the Personnel 
Office shall be notified immediately so that opportunities for re-assignment 
of the affected employee(s) may be fully explored before the effective date(s) 
of the reduction - in-force action . Every effort should be made to effectively 
place the employee(s) so affected . 
Suspension : The final Approv i ng Authority for the position involved may, 
after written advance notice, suspend any employee without pay for reasons 
of delinquency or misconduct not to exceed JO calendar days in any 12 months 
period . Circumstances warranting over 30 calendar days of suspension within 
a 12 month period normally indicate grounds for dismissal . 
Dismissal: The Final Approving Auth::>ri ty for the position involved , after 
proper advance written notice stating specific reasons therefore , may dis­
miss any employee for misconduct , insubordination , inadequate perfo r mance 
or non-performance of duties . 
1. Misconduct shall be interpreted to mean conduct seriously prejudicial 
to the Col l ege through infraction of l aws, regulations or commonly accepted 
standards . 
2. Insubordinat i on shall be interpreted to mean defiance of authority 
(. 
and shall include rebelliousness and deliberate failu r e to r espond to 
direct i ons f r om an authorized supervisor . 
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J. Inadequate performance shall be inter preted to mean performance 
below th e prescribed or generally acce pted minimum standards of performance 
expected in the position involved. This will incl ude physical or mental 
inability to perform properly the usual duties uf the position held unless 
the employee is officially on sick leave . 
4. Non-performance of duties shall be interpreted to mean the complete , 
or essentially complete, failure of the employee to perform the duties of 
the position held. This will include physical or mental inability to 
perform properly the usual duties of the position held unless the employee 
is on official sick leave. 
In all of the above the employee shall have the right to appeal under 
procedures specifically established for such purpose. Dismissal und~:r the 
conditions noted above shall be consid ered termination with prejudice. 
An employee found guilty of a felony by a court of competent j, :.risdic-
( 
tion may be summarily dismissed by the Final Approving Authority without 
right to appeal . 
Grievances and Appeal of Grievances: The College wants its employees to 
feel that they are always fairly and impartially treated in any personnel 
action concerning them. Any employee will find his immediate supervisor 
or the Personnel Office r€ady to talk over any of these matters with him 
and to give him every possible assistance in finding satisfactory 
solutions . The College believes that most ~ifficulties can be satisfactorily 
adjusted between the individual and his supervisor. If, for any reason, an 
employee is not satisfied with such an adjustment, he or she is at complete 
liberty to bring the matter to the attention of the next level supervisor 
and through the supervisory line up to the Final Approving Auth:>rity for 
his position . 
If for any reason an employee feels that he has not gained satisfaction 
after resorting to the above and if he feels that the problem is serious 
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enough to warrant the attention of the Colle ~e Appeals Committee, he 
may file a formal appeal under the policies and procedures applicable 
in his case. 
The Appeals Committee shall consist of four (4) members as follows: 
a. The Personnel Director (ex-officio) who shall be a non­
voting m~nber and who shall serve in the capacity of Recorde r. 
( 
b. Three ( 3) other employees of the College appointed by the 
President upon the reconunendation of the Personnel Directo r and the 
concurrence of the Comptroller for terms not to exceed six (6) consecu­
tive months and who shall be voting members. 
No member of the Appeals Committee appointed by the President may 
serve two consecutive terms of office on the Conuni ttee. In all cases of 
appeal initiated by employees, the employee's immediate supervisor shall 
be present during the hearing and shall have no vote in the determination 
of the Committee. 
The employee or supervisor involved in the appeal action may call 
witnesses as desired. 
When the findings of the Appeals Committee have been determined, in 
each case the Personnel Director, within ten ( 10) days after conclusion 
of the hearings, shall prepare a sununary of the facts .and findings and an 
announcement of the determination in each case. A copy of the summary 
shall be retained in the Committee files maintained by the Personnel Dir­
ector, a copy retained for the employee's official personal file and other 
copies distributed to the employee, each of the three members of the 
Appeals Committee appointed by the President, the employee's supervisor, 
and other supervisors concerned. 
These procedures shall be available to any employee not eligible for 
academic or research faculty tenure. Student employees wishing to avail 
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themselves of these procedures shall bring formal complaint through 
the Dean of Student Affairs. 
The Appeals Committee shall not hear appeals arising out of 
classification or evaluation of positions; such aopeals shall be 
referred to the Classification Corwnittee. 
An employee wh:> is dismissed, suspended, demoted or laid off shall 
have the right to appeal to the Appeals Committee not later than fifteen 
(15) days after the receipt of his notification of the effective date 
of the dismissal, suspension, demotion or lay-off. 
An employee wishing an appeal shall make his appeal in writing and 
shall set forth the basis for the appeal and any facts known to him which 
may have bearing upon his appeal. At that ti me he shall name any wit­
nesses which he wishes called in his behalf. This written appeal should 
be transmitted in triplicate to his immediate supervisor who shall re­
tain one copy, forwa rd one copy to the Personnel Director within three 
working days, and another copy through channels to ·the Final Approving 
Authority. 
The Personnel Director, upon receipt of the written appeal, shall 
arrange a formal meeting of the Appeals Committee within 14 calendar 
days after receipt of the Appeal. 
Both the employee and his immediate supervisor shall be notified at 
least five (5) days in advance of the formal meeting of the Appeals 
Committee as to the time and place of the hearing. 
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EXTENSION SERVICE PARTICIPATION IN FARMER COOPERATIVES 
Throughout its history Extension has been called upon by farmers to 
help them organize to provide markets and needed services not ordinarily 
provided by other channels of business. Notable examples of cooperatives 
which have grown up with Extension assistance and are now operating on 
their own are: 
s. C. Peach Growers Association 
Dorchester Marketing Association 
Coastal Milk Producers Association 
Greenwood Cooperative Marketing Association 
21 cooperative Breeding Associations 
In many cases cooperatives have been able to establish an industry 
which could not otherwise have been done. An example is the fact that 
prior to World War #2., practically every coastal county had an organized 
hog marketing association. As a result, hog production grew until regular 
trade channels could be established, after which most local cooperatives 
were discontinued. 
The Extension Service found it necessary and desirable in 1944 to 
develop a program on farmer cooperatives and to provide special assistance 
in this field by establishing the position of Cooperative Marketing 
Specialist. Thus county agents, whose farmers contemplate or are using 
the cooperative method of solving some of their problems of marketing 
and the securing of other necessary services, were assured of competent 
assistance. By establishing the position of Cooperative Marketing Specialist, 
the Clemson Extension Service also became qualified to fully carry out 
the provisions of the 1921 "Cooperative Marketing Act" of South Carolina. 
During this period, 1944 to date, an adequate cooperative educational program 
has been developed to help meet the needs of farm people in this field. 
PROVISIONS REQUIRED BY STATE STA'IUTE 
I - When a group of farmers contemplate the organization of a cooperative: 
A - We must help them to make a survey 
B - We must then evaluate it and advise them of the indications 
for its success (Section 6503) 
II - They must 
6506 (g)) 
file a copy of the original charter with us. (Section 
III - Cooperative association reports are required annually, 
A - We must furnish the forms for these reports. 
2 
B - They must file with us reports of business operations, the 
amount of capital stock paid up, the number of stockholders 
of a stock association or the number of members, the amount 
of membership fees received - if a non-stock association, the 
total expenses of operations, the amount of indebtedness or 
ability and the balance sheets (section 6517). 
EXTENSION PROGRAM ACTIVITIES EDUCATIONAL AND 
(In addition to provisions of the State Statute) 
I - Each county agricultural committee has a marketing sub-committee to 
help develop local markets and to ad.minister educational demon­
strations with T.V.A. 
II - Every cooperative association requesting assistance of the local 
county agent, is aided with programs for memberchip education, plans 
for worthwhile membership meetings, systems of keeping patronage 
records, the analysis of studies of services employed or contemplated, 
and an analysis of operating statements. They are also referred to 
the Farmers Cooperative Service of the USDA for additional information. 
III· Artificial breeding associations operating under a mutual agreement 
with Clemson College are given additional assistance in the way of 
business analysis, monthly summaries, and suggested promotional 
materials. 
IV - State cooperative councils and federations are ~ven additional 
assistance in planning their educational programs. (Those assoc­
iations chartered outside South Carolina have received relatively 
little assistance.) 
V - 4-H Club boys and girls have a youth program consisting of awards for 
outstanding team demonstrations on cooperative activities. 
VI - There are many non-profit agricultural groups (although not cooperatives) 
which request and receive extensive assistance in the same fields 
as do cooperatives; namely, the securing of charters, preparing by-
laws and membership agreements, and making operating statement 
reports. This group includes purebred dairy, beef, and swine assoc­
iations; also producer groups of poul+,ry, turkey, sheep,and beef 
cattle. The same service is also extended to organize 4-H councils 
and community organizations. 
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SUMMARY BUSINESS IN OF COOPERATIVE 
{ SOUTH CAROLINA FOR 1956 
(Reported to Extension Service by 48 associations) 
Purchasing & 
Classification of No. of No. of Service 
Cooperative Business Assns. Members 
Processing 2 237 
Milk ( Other Marketing 4 598 
Volume 
Hogs and Cattle - Marketing 2 875 732,916.63 
Peach II 3 333 2,469,213.86 $ 588,675.34 
II Vegetable & Melons - 6 739 579,~9.63 
Gen. Marketing & Purchasing 5 23,837 * 1,165,456.92 5,712,653,03 
Services (Hauling, storing, 
cattle breeding) 23 1,676 z 119,868.43 
State-wide Associations 3 28 
48 28,323 $14, 778,819.65 $6,421,196.80 
Members and patrons * z Estimated no. members 
POSITIONS HELD BY EXTENSION PERSONNEL IN COOPERATIVES 
No extension personnel is permitted to serve as managers of cooperatives. 
Extension policy likewise does not permit an employee of the service to be 
employed by a cooperative or to be paid for services rendered to such an 
association. 
Although the Cooperative Marketing Act of South Carolina, in Section 
6510, permits the Director of Extension to appoin~ directors to a cooperative 
who may be neither members or stockholders (if the by-laws contain this pro­
vision), no extension personnel has been so appointed and none is kno~m to 
be serving as directors of cooperatives. 
County agents frequently serve as the Secretary of ~iarketing sub­
committees of the county agricultural committee and as corresponding 
secretary of artificial breeding associations. In come cases extension 
workers have also been called upon to serve in an advisory capacity to the 
boards of directors of cooperatives. However, it is felt that advisory 
work should be confined to an unofficial capacity and that the farmers 
should soon operate their own cooperatives. 
( 4 
( 
Extension workers have also served from time to time, as secretary of 
state-wise councils and federations of cooperatives, in carrying out 
strictly educational activities. No extension worker is known to be serving 
as secretary of an "operating" association which transacts business such 
as buying and selling. 
Thi; report was prepared by: 
( R. D. Steer 
Extension Cooperative Marketing Specialist 
( 
PROPOSSD TEijURE PLJl'l ?OR '!:'ITT tlC.o\D.E.i IC A'lD 'llESEAR.CH FACULTIES 
OF CLBl·.tSON COLLIDE 
(Revised draft incorporatin~ su~~estions 
made at the V.iarch 15 meeting of the Board) 
I . Definition of Tenure 
A. 4.s used throughout this plan, the term "tenure" shall be defined 
as employinent which puarantees eligible academic and research faculty mem­
bers continuous appointment until retirement, subject to enforced termina ­
tion only under conditions described within this plan . 
B. Tenure shall give assurance to a faculty member not only of con­
tinued faculty employment, but of continued employment in the highest aca ­
demic or r esearch rank to which he is promoted or appointed . 
II . Eligibility of Staff for Tenure 
A. r~embers of the teachine; faculty who hold rank above that of In ­
structor and members of the research faculty with corresponding ranks shall 
be eligible for tenure, except that military personnel duly assigned in 
line of active duty to instruct in the several ROTC uni.ts of the College 
shall not be eligible for tenureo 
B. Members of the research faculty or professional research staff 
with ranks corresponding to academic ranks of assistant professor , associ ­
ate professor , or professor shall be elip.ible for tenure. Where applicable 
in this tenure plan , the words "faculty member" and "professional research 
staff member" hold the same connotationo 
c. Full - time professional librarians shall be eligible for tenureu 
Where applicable in this tenure plan , t'1e wor ds "faculty member" and 
"professional librarian" hold the same connotation . 
A professional librarian is defined as a member of the Library Staff 
who has graduated from a college or university approved by an accrediting 
agency of more than state -wide standin~ and has successfully completed at 
least one year of training in a library school accredited by the American 
Library Association evidenced by the holding of an ap,,ropriate certificate 
or degree . However, a P.raduate from a college or university app~oved by 
an accrediting agency of more than state -wide standing whose undergraduate 
training included not fewer than twenty - four semester hours of library 
science and who has tiad not fewer than four years of progressive and re ­
sponsible experience in a library of recognized standing may be ~ranted 
professional status . 
D. Deans, Di~ectors, Heads of Departments, or other parsons appointed 
to special offices or duties shall not acquire tenure in such special 
offices or duties, but neither appointment to nor relief from such offices 
or duties shall impair academic tenure acquired previous to, at the time 
of, or during t..~e term of such appointment. Any person listed in this sec ­
tion who was appointed to his special office or duty prior to the adoption 
of this tenure plan shall , upon the date of adoption of this plan , acquire 
tenure in the highest academic or research rank which he has held at Clem­
son. 
III. Method of Appointment to the Faculty 
A. On the occasion of his first aopointment to the faculty a member 
shall be given a written contract which shall desienate terms and condi­
tions of his employment . The said contract shall incorporate by reference 
the entirety of this tenure plan . 
B. At a time when r eappointment of a member to the faculty shall 
result in his acquiring tenure he shall be "iven a written contract which 
shall attest to that fact, and which shall incorporate by reference the 
entirety of this tenure plan . 
IV. Conditions for Acquiring Tenure 
A. Instructors 
1. An Instructor shall be appointed on a year - to -year basis 
for a period not to exceed five years . At the end of this 
period either he shall be promoted in academic rank or his 
connection with the faculty of the College shall be terminated . 
In the case of an Instructor appointed as such prior to the 
adoption of this tenure plan, the five -year limit of time shall 
be counted from the date of such adoption . As used through ­
out this tenure plan, the word "yoar" shall be interpreted to 
mean twelve calendar months. 
2 . If an Instructor in his first year of service is not to be 
reappointed he shall be given writt en notice to t~at effect at 
least three calendar months prior to the date of expiration of 
his cont r act . After one full year of service an Instructo r who 
is not to be rea ppointed shall be eiven written notice to that 
effect at least six calenda r months prio r to the date of ex­
piration of his contract . The provisions of this section do 
not apply in the case of Instructor Miilty of mjsconduct or 
non-performance of duty as defined under ~ection VI. 
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B. Assistant Professors 
1. An Assistant Professor promoted from the rank of Instructor 
shall serve on a probationary basis for three years and shall 
acquire tenure when reappointed for a fourth year . 
2. A faculty member whose original appointment was as Assistant 
Professor shall serve on a probationary basis for four years and 
shall acquire tenure when reappointed for a fifth year . 
3. If an Assistant Professor without tenure is to be discharged 
from employment ho shall be given written notice to that effect 
at least six calendar months prior to the date of such discharge . 
The provisions of this section do not apply in the case of an 
Assistant Professor guilty of misconduct or non-performance of 
duty as defined under Section VI. 
c. Associate Professors 
1. An Associate Professor without tenure oromoted from a lower 
academic rank shall acqui re tenure when ho has served as a mem­
ber of the faculty above the rank of Instructor for three years 
and is reappointed. 
2. A faculty member whose ori~innl appointment was as Associate 
Professor shall serve on a probationary basis for three years 
and shall acquire tenure when reappointed for a fourth year . 
3. If an Associate Professor without tenure is to be dis -­
charged from employment he shall be given written notice to 
that effect at least six calendar months prior to the date of 
such discharge . This provision shall not aoply in the case of 
an Associate Professor guilty of misconduct or non- performance 
of duty as defined under Section VI. 
D. Professors 
1, A Professor without tenure promoted from a lower academic 
rank shall acquire tenure when he has served as a member of the 
faculty above the rank of Instructor for three years and is re ­
appointed. 
2o A faculty member whose original appoint~ent was as Pro­
fessor shall serve on a probationary basis for two years and 
shall acquire tenure when reappointed for a third year . 
3. If a Professor without tenure is to be discharged from 
employment he shall be riven written notice to that effect 
at least six calendar months prior to the date of such dis ­
charge . This provision shall not apply in the case of a 
Professor guilty of misconduct or non- performance of duty 
as defined under Section VI. 
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E. Professional Research Staff . Members of the professional re ­
search staff will be under policies listed for instructors , 
assistant professors, associate professors, and professors , 
according to their corresponding ranks. For example: 
Research Assistant as Instructor 
Assistant Agronomist as Assistant Professor 
Associate A8I'onomist as Associate Professor 
Agronomist as Professor 
F~ Professional Librarians 
1 . A professional librarian shall serve on a probationary basis 
for four years and shall acquire tenure when reappointed for a 
fifth year . 
2. If a professional librarian without tenure is to be dis­
charged from employment he shall be given written notice of 
that effect at least six calendar months prior to the date of 
such discharge. The provisions of this section do not apply in 
the case of a professional librarian guilty of misconduct or 
non-performance of duty as defined under Section VI. 
G. Any faculty member who, under the provisions h~retofore stated , 
is eli?ible for tenure at the date of adoption of this tenure 
plan shall acquire such tenure on the date of sa i d adoption . 
H. Faculty members resigning f~om their positions are expected to 
give the institution notice cnrresponding to the notice assured 
them for termination by tho instituti on. 
v. Rights of Tenure for 1.i'aculty Members~ Leave 
A, The tenure status of o faculty member on duly granted leave of 
absence from the College shall not be inipaircd by such absence~ 
B. While tenure status shall not be impaired by official leave ~ the 
time spont on such duly granted leave of absence froM the College by a 
faculty member shall not be counted toward acquiring tenure . 
VI. Conditions for Termin~ting Tenure 
A. Tenure ceases to exist upon retirement or resignati0n of a 
faculty member. 
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B. Cause for the termination of the employment of any faculty member 
who has acquired tenure shall consist only of misconduct, non-performance 
of duties , inadequate performance of duties, and instituti onal contingen ­
cies as interpreted , and under the conditions outlined below . 
1. Misc0nduct shall be interpreted to mean conduct seriously 
prejudicial to the College through infraction of law or com­
monly accepted standards. 
2 . Non-per!ormance of duties shall be interpreted to mean the 
complete, or essentially complete , failure of a faculty member 
to perform the duties of the position to which he is assigned . 
This will include physical or mental inability to perform prop­
erly the usual duties of the position held, unless the faculty 
member is officially on sick leave . 
3. Inadequate performance shall be interpreted to mean perform ­
ance below the prescribed or pcnerally accep t ed , minimum stan ­
dards of performance expected in the position to which the fac ­
culty mcmber is assigned . This will include physical or mental 
inability to perform properly the usual duties of the position 
held, unless t.~e faculty member is officially on sick l eave . 
4. Institutional contingencies shall be interpreted to consist 
of the curtailment or discontinuance of programs, departments , 
or schools or other conditions requiring r eduction of staff. 
Institutional contingencies shall includa financial oxigency 
but all such contingencies shall be demonstrably bona fide . 
Any faculty member with tenure whose employment is termi ­
nated due to institutional contingencies shall be offered re ­
appointment at tho srune rank, with appropriate salary and tenure , 
before any new faculty member is appointod in his discipline. 
C. Any member of the faculty who hns acqui r od tenure and whose em­
ployment is terminated f0r cause other than misconduct or non-performance 
of duty shall be given written notico to that effect at least six calendar 
months prior to the effective date of termination . In addition , at the 
ti.Ttie of termination, the faculty member shall be P,ranted severance pay 
amounting to one month ' s salary at his currEnt rate for every year em­
ployed by the institution at tho grade of Assistant Professor or above , 
for a period n0t to exceed six months . 
D. It is not intended thctiermination of tenure will in any way 
affect the benefits to which a faculty member is entit l ed under the South 
Carolina State Retirement System . 
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VII . Procedure in Termination of Employment of Faculty Members Who~ Acquired 
Tenure 
A. As ~1e administ r ative officer of the College charged with the 
responsibility of administering faculty personnel policies and procedures , 
the Dean of the College shall have the chief responsibility for the adminis­
tration of procedures concerning the termination of employment of faculty 
members who have acquired tenure. Except for the special provisions out ­
lined below , recommendations for such terminations of employment shall fol ­
low the regular administrative channels as followed for appointments , 
resignations , and similar personnel actions. Procedure for termination of 
a faculty member may be instituted by any of his supsrior administrative 
officers. Such procedure shall be instituted by the Dean of the College 
for the Board of Trustees whenever directed to do so by the President of 
the Board of Trustees. 
B. All recommendations for the termination of faculty mGmbers with 
tenure must be accompanied by thorou~h justification of the action con­
templated . For recommended ternri.nations for misconduct, non- performance 
of duty , or inadequate performance , the justification must include a writ ­
ten statement detailing the charges against the faculty member together 
with a summary of the evidence in support of the charges . 
c. Before officially recommending to the President that the employ­
ment of a faculty member with tenure be terminated, the Dean of the Col­
lege shall furnish the faculty member with a copy of the justification of 
this contemplated action~ No member of the faculty with tenure shall have 
his employment terminated by the College or be suspended without first 
having had this justification transmitted to him. However, a faculty 
member charged with misconduct or non-performance of duty may be suspended 
without pay by either the Dean of the Collep,e or the President for the 
period during which his case is under consideration or for any portion 
of this p~riodo Any pay withheld during a puriod of suspension shall 
be released to the faculty member if he is cleared . 
D. After the justification is transmitted to the faculty member, he 
shall have the privilege of a hearing before a committee constituted as in ­
dicated below provided that he files a written request for such a hearing 
with the Dean of the College within fifte ~n days after the justification 
is transmitt0d to him. 
1, The effective date of transmittal shall be the date the 
justification is delivered in person, or in case it is ~ot 
delivered in person, the effective date shall be the date 
the justification is mailed to the faculty member at his 
latest home address on file in the office of the Dean of 
the CollePe. Similarly, the effective date of any re ­
quest fo r a hearing shall be the date such a request is 
delivered to the Dean of the College in person or, if it 
is not delivered in person , the effective date shall be the 
date the request is mailed to the Dean of the College. 
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The Hearing CommittLe of five m~mbers, t0 be selected 
:aid appointed within ten days after a hearing is requested , 
shall consist of (1) two membsrs ~f the faculty appointed 
by the Dean of the College and (2) three members of the 
Faculty Sen~te selected b)· the Senate or three mc.mbcrs of 
the Research Faculty Council selected by the Council which­
ever the Dean of the Colle ge deems more appropriate f0r the 
individual for whom the hearing is held . 
3~ The faculty member shall be permitted to have witnesses 
appear in his behalf and to have an advise r of his own 
choosing who may act as his counsel, 
4. .• full sten0graphic record of the hearings shall bo 
provided to the parties concerned . 
5u The henring shall be held within 15 dRys after the 
committee is appointed . 
6. Tho committee shall transmit tho complete rGc0rd of the 
~earings together with its findings and recommendations to the 
Dean of the College within ten days afte r the conclusion of the 
hearings . 
7. Failure of a faculty member to file a request for a hearing 
as indicated above precludes further consideration of an appeal 
f r om the faculty member unless the faculty member c~n give 
satisfactory evidence that he did not r eceive n,tification . 
E0 Afte r the Dean of the College receives the report from the hearing 
committee , he shall transmit a full report on tho c~se to tho President of 
the College along with his recommendations. This report will be submitted. 
whether or not the Dean of the College recommends termination of employment. 
The P-resident will then make the institutional decision for the disposition 
of the case. 
F. Tho foculty membor shall hnve th& ri P,ht to appeal the decision of 
the President to the Board of Trust0cs . If the decision is appealed to the 
Board of TrustGes , it shall be appealLd through the President of the College 
who shall transmit it to the Board ru. ong with the complete r ocord of the 
hearings together with al l findings and recomm~ndations of the committee as 
well as tho records and recommendations of tho Dean of tho College and the 
rGcords of the President ' s r evi ew and his actionc The Board of Trustees will 
review the findings based on the evidence presented and make n final decision 
but m~y refer the case back to the President fo r the taking of additinnal 
testimony 0r for the compilation of additional facts pri or to final con­
sideration . ThG faculty member shall be allowed to nppear before the Bo,-i.rd 
in his behalf . 
The Dean of the College shall also have the ri~1t to appeal any 
decision t0 the Board of Truste .. s as well as the right to appeal to 
the Board for a contrary decision whenever the faculty member appeals 
for a decisi~n in his favoro In addit i on, whcn~vcr procedure for termina ­
tion is instituted by the Dean of the Colle~e by direction of the Presi ­
d~nt of the Board, the President of the Board shall hnve the right within 
his usual prerogatives to appsal to the Board for a decision contrary to 
th~t advocated by the President or the Dean of the College . 
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TUE GRADUKrE PROGRAM AT CLEMSON 
,Introduction 
This report is based on a study of the graduate offerings, facilities, 
obligations, and prospects at !Clemson College. The study was conducted at 
Clemson March 3-6 by Lloyd ChaJpin (former Dean of Faculties at Georgia 
Institute of Technology and pr1esently special Consultant to the southern 
Regional Education Board), Lou:ls A. Pardue (Vice-President and Director of 
Grnduate Studies at Virginia ~)lytechnic Institute), and Herman E. Spivey 
(Dean of the Graduate School a1t the University of Kentucky and Executive 
Secretary of the Conference of Bo11thern Graduate Deans). This committee 
was greatly aided by having pr1!viOusly studied certain publications of 
Clemson and thirty-three brief written reports prepared for the committee 
by department heads in the fou1r School~ of the College and by some of the 
~fmeral administrative officeru. 
Aaainst this background oJr up-to-date information the committee con­
ducted a series of interviews irunning from Monday morning through Wednesday 
noon, beginning with President Poole nnd Dean Kinard, and concluding with 
the Committee on Educational Policies of the Board of Trustees. Three of 
the conferences involved larger groups (the deans, directors and administra­
tive officers; the advisory Committee on Graduate Studies; and the Trustees 
Committee on Educational PolicJ.es, with the principal administrative 
officers); but most of the inte 1rviews involved from one to three people at 
a time. representing various ph1ascs of College activity --in all, approxi­
mately twenty groups. 
' 
2 
It would be impossible to find anywhere a more helpful group than the 
Clemson faculty and administrat :ion. All the interviews were held in an 
atmosphere of free and frank discussion. and the co111111ittee found no evidence 
of conflicting purposes and desires but instead a consistent conviction that 
advanced study and research are in need of vigorous development at Clemson 
and that Clemson is in a poRition to make highly significant progress in 
this direction if given firm and steady support by the Board and the adminis­
tration. 
The committee agrees that Clemson is indeed blessed with a number of 
assets fundamental to the development of a strong program of graduate study 
and research. For example: 
(1) Clemson bas developed a tradition of sound undergraduate work with the 
emphasis on those subjects which are basic to all branches of learning. 
It would appear that Clems1on graduates of all the four Schools get a 
good undergraduate general education as well as good undergraduate 
technical training. 
(2) Clemson has a sizeable numlber of outstanding faculty members well 
qualified to conduct graduii,.te work of high quality. (Much of this 
potential is unrealized nQw, however, because of Clemson's extremely 
small graduate program. Ftllrthennore, many phaees of the present 
research program and some ]phases of the elementary teaching now 
performed by senior faculty members could be carried out by graduate 
students under supervision ,. This would allow a more productive use 
of the high competence pos1~essed by the leading faculty members.) 
(3) Clemson has some programs nnd facilities of distinctive and rare 
value to south Carolina: Jlts Textile School. for example, its 
program and fac 111 ties in ~:eramic engineering; its physical plant 
and facilities tor the ani~oal and plant sciences; its expanding 
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engineering program and p,lant. 
(4) And Clemson is blessed with an experienced, well-informed, and dedicated 
administration, imbued with the philosophy of land-grant institutions at 
their best and alert both to the distinctive achievements of the land-
grant colleges and their challenging opportunities in .American education. 
Why Develop Graduate work at Clemson? ~- -~- --
Clemson has not kept pace, however, with the other land-grant colleges 
and universities in the training of graduate students, or even with the other 
colleges of the south. No otber major white school of the land-grant family 
has so small a graduate progra1111. In fact, very few of the colleges in the 
south, land-grant or not, private or public, have so small a program. This 
fall, for example, the Souther ;n schools listed below were training graduate 
students in numbers as indicat~d, exclusive of the additional graduate students 
taking off-campus graduate worlk: 
86 
Alabama Polytechnic Institute 526 
Baylor University - - - - - 307 
Catholic University - - - - - - - - - - 1052 
Duke University - - - - - - - - - - - - 457 
Emory University - - - - - - - - - - - - - - - - - - - - - - 265 
Florida State University 861 
George Peabody University - - - - - - - 146 
Georgetown University - - - - - - - - - - - 771 
Georgia Institute of Tech111ology - - - - - - - - 321 
Institute of Textile Tech1:1ology - - - - - - - 22 
Louisiana State Universit~r - - - - - - - - - - - - - - - - - 1332 
Mercer University - - - - - - - - - - 78 
Mississippi Southern Coll4~ge - 286 
Mississippi State College - - - - - - - 165 
North Carolina State Colloge 419 
Oklahoma A. & M.- 864 
Prairie View A. & M. - - - - 104 
Rice Institute 149 
Southern Methodist Univer!1ity - - - - - - - - 554 
Texas A. & M. - - - - - - - 518 
Texas Christian - - - - - - - 376 
Texas State College for Women 648 
Texas Technological ColleE~e - 449 
CLEMSON - - - - - - - - - - - -
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Tulane University - - - - - - 345 
University of Alabama - - 552 
University of Arkansas - - - - - 398 
University of Florida - - - - - - - 1081 
University of Georgia - - - - 411 
University of Kentucky - - - - - - - 783 
University of Louisville - - - 320 
University of Maryland - - - - 1480 
University of Miami - - - - - - 604 
Unifersity of Mississippi - - - - - - - - - - 194 
University of North Caroli .na - - - - - - - - - - -1081 
University of Oklahoma- - - - - - 935 
University of South caroltna - - - 366 
University of Tenn e ssee - - - - - - - 885 
University of Texas - - - 2206 
University of Tulsa - - - - 135 
University of vtrginia - - - - - 329 
Vanderbilt University - - _ - - - - ____ - - 380 
Virginia Polytechnic Jnstlt~te - - - - - 278 
This year (1956-1957) the South 1s training more than 25,000 graduate 
students for leadership in our increasingly complex society; and all surveys 
of u. s. manpower ne eds insist that this proportion is below the critical 
level. Of these 25,000 graduate students in the south, Clemson is preparing 
only 95 (86 on-eampus and 9 off-campus)! 
Since graduate work is ine iscapably expensive, why should Clemson enlarge 
her meager graduate work? If Clemson does not, she will be the only land-grant 
institution in the nation which has not felt obliged to contribute significantly 
to the training of col loge teac :hers, state, federal, and industrial research 
workers. There can be no futur·e college as good as Clemson unless colleges 
like Clemson contribute the graduate training prerequisite to the operation of 
such institutions. 
The committee urges earnes 1t consideration of the following ten statements: 
1. A land-grant institution historically is commissioned to prepare the sons 
and daughters of agricultural, industrial, and business people for the 
various pursuits and profes 1sions of life. Undergraduate education alone 
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does not prepare for all :phases of modern life. Society nowadays needs 
and demands more people with graduate training, and must get them from 
somewhere. In South Carolina only Clemson and the University are equipped 
and staffed to conduct the graduate training and research of the state. 
vet at present these two combined contribute only about one-third as much 
as most south~n states do to the graduate work conducted in the South. 
2. All the land-grant colleg1es and universities of America are conducting 
graduate work--all the ot 'hers in greater degree than Clemson. Without a 
growing graduate program, Clemson will be conspicuous within the land­
grant family, and will suffer a serious loss of prestige, not only among 
land-grant colleges but also among students. 
3. The Clemson Will says that Clemson is to offer "thorough theoretic and 
practical instruction in those sciences and arts which bear directly upon 
agriculture" and is to be an "institution for developing the material 
resources of the state by affording its youth the advantages of scientific 
culture." It is absolutely impossible, here in the mid-twentieth century, 
to carry out this intent without well-developed graduate work . 
4. The agricultural and engineering faculties of tomorrow, as well as all 
the other college and university faculties, both teaching and research 
groups, have to come from graduate schools. In fact, practically all 
specialists in all fields, business and professional, require graduate 
training. south Carolina should contribute her share of this advanced 
education required by a growing proportion of society; and south 
Carolina must do so if she is to have her share of the specialists 
needed. It is neither safe nor right to depend on other states and 
other regions to meet our most advanced needs. 
5. The greatest achievements in agriculture, engineering, business, and the 
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professions have come from research--just such research as is conducted and 
learned in graduate schools. 
6. The undergraduate program is generally better in America where there is also 
a graduate program. Each tones up the other. 
7. An institution that has a good gradi. ate program can keep and can recruit a 
better staff than one which does not have a graduate program. 
8. Opportunities for research and 1:raduate instruction help keep a faculty 
aware of the latest devel1)pments in their fields and thus make them better 
faculty members. Graduat, :? work, in other words, stimulates both faculty and 
students. As one Clemson department head insisted, "Grt1duate work helps 
the faculty, helps the st1udents, and is a drawing card. It helps business 
and industry, too." 
9. Recent studies show that the institutions which are most successful in 
motivating graduate study are the institutions which themselves conduct 
graduate work. 
10. Graduate work is of such 1:1. complex nature that it can not be dropped at 
will and picked u~at will, fluctuating with economic or other factors. 
Neglect forfour or five y1ears, for example, will have ill effects for ten 
or twenty years, if indeed the institution can ever recover from the 
damage done. 
Impressions of the Exist:Lng Graduate work at Clemson 
As indicated earlier, th,erc is a strong and practically unanimous feeling 
among the faculty at Clemson t~hat a strong graduate program should be developed. 
This sentiment, sincerely fel1t and vigorously expressed to the consultants, 
constitutes an important asse1t in evaluating the potential of the institution 
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for graduate work. Lacking such an interest and concern, the faculty of 
Clemson college would be without the first and fundamental foundation for 
the development of a graduate program. 
There are areas of genuine strength for graduate work at Clemson, 
strength in terms of faculty c:ompetence and physical facilities in several 
departments. \Yi thout attempt1Lng here to list all of the departments or to 
make the complete appraisal f<>r which time was lacking on their brief visit, 
the consultants are of the op1Lnion that the programs in entomology, agronomy, 
plant pathology, agricultural economics, and dairying are strongly staffed 
and well equipped with excellEmt facilities. In the basic sciences, which 
constitute the backbone of thEi land-grant college curriculum, the staffs in 
mathematics, physics, and che111istry--especially chemistry--are prepared to 
develop strong graduate programs if they can be relieved of an extra­
ordinarily heavy burden of undergraduate teaching. The School of Engineer­
ing and School of Textiles have facilities of distinguished excellence for 
ceramics and textile research,, respectively. The Department of Social 
Sciences and the Department 01'. English have staffs of unusual distinction 
who have maintained scholarly activity in an environment where their func­
tion has been limited to undergraduate instruction. 
More than sincere intentJLons, some scholarly competence, and a few well­
equipped facilities for instruction and research, however, will be necessary 
if the full potential of the present faculty strength is to be realized. 
There are obstacles to be removed and points of weakness to be bolstered. 
To say that a larger staj~f is needed, not only for the present size of 
the teaching operation, but f<>r growth, expansion, and improvement, is to 
state a generality which appltes to most educational institutions today. The 
average teaching load at Clem~son is high--perhaps not exceptionally so for 
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undergraduate instruction, bu1~ too high to accommodate the present modest 
graduate program, and impossil~ly high if an enlarged graduate program were 
superimposed upon it. The veiry nature of graduate instruction is such that 
it cannot be measured in the name terms as undergraduate instruction. There 
must be time for the instructor to give individual attention to students, 
to advise and guide thesis projects, to conduct research, and to keep himself 
informed concerning latest developments in his field. Where normal loads in 
undergraduate teaching may run from twelve to fifteen credit hours, graduate 
loads should normally be nine to twelve. One undergraduate department at 
Clemson has loads of from eighteen to twenty. This situatton leads the 
consultants strongly to recomn~end that the present 1/16 faculty-student 
ratio not be applied to areas of graduate instruction. One-to-sixteen, 
applied to the overall operatilon, is a high ratio at best, even if limited 
to the undergraduate faculty, and it would render practically impossible any 
development of a respectable frraduate - level operation. If some compromise 
must be made in this mntter, i.t is suggested that the one-to-sixteen ratio be 
limited in its application to undergraduate instruction only, and then not 
necessarily in detail to each segment of instruction but on the average, and 
that every effort be made to s:ee that the figure used as the faculty divisor 
in the ratio be derived from sm accurate estimate of equivalent time represented 
by full-time and part-time in$truction. 
Another barrier at Clemscm to the growth of the graduate program is the 
faculty salary scale. The pre 1sent average salaries of the teaching staff 
are below both mtional and reg:ional averages. The median salaries indicated 
below for all land-grant colle 1ges for 1955-56 are figures supplied by the 
research staff of the National Education Association: 
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Ml~dian Salaries 
All land-grant colleges Clemson 
1955 1956 
Professor $7539 $6283 
Asso. Prof. 6015 5431 
Asst. Prof. 5047 4649 
Instructor 4059 3995 
These are times when there :Ls a pressing demand, both by industry and 
education, for highly trained pe1rsonnel, particularly in the sciences and 
engineering. An inability to me~~t prevailing salary scales is not only a 
handicap to the recruitment of additional strength for the staff, but it 
also makes difficult the retention of those staff members already employed. 
Another point where additional financial support must be brought to bear 
on the development of a sound graduate program 1& the enhancement of resources 
for graduate fellowships and assi Lstantships. The number of fellowships and 
assistantships should be increaSE!d and the stipends raised. By such means 
good students arc attracted to t~1e gracuate program, and the teaching faculty 
may be relieved of a considerablE1 burden of routine work which is properly 
and economically done by graduate assistants, in order that the valuable time 
of a highly trained faculty member may be used for advanced level teaching, 
thesis supervision, and research. The inadequacy of the present stipends for 
graduate assistants has led one department at Clemson to offer potential 
graduate students full-time instructorships with permission to carry a part-
time program of graduate studies concurrently. While this practice is not 
unique, the consultants are empha.tically of the opinion that it is unfortunate 
in thal it imposes a heavy strain . upon the person involved, with consequent 
bad effects upon both his teaching · and his study. 
There is no more effective m1eans for tho attraction of able persons to a 
college faculty than the opportunity to participate in an excellent graduate 
program--effective both in bringing in good students for training, and for 
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bringing in and retaining good teachers for the faculty. 
The heart of a graduate school is the library. In the opinion of the 
consultants, the library of Clemson is in competent hands and is of good 
quality as far as it goes, but it does not go far enough. Of all the major 
institutions in the south, Clemson has the smallest total library collection. 
Clemson annually spends about $35,000 for books and periodicals. Only one 
of the twenty-seven major southern institutions (the University of Mississippi) 
spends an amount as small, and that one has more books. An annual increase 
for books and periodicals of $25,000 plus a smaller allotment for library 
staff increase would make a significant differ ence in library resources for 
advanced instruction. Unless the library can be appreciably improved, it is 
doubtful that Clemson should expand the graduate work; but library improvement 
alone would cost comparatively little. 
Since Clemson conducts doctoral work in zoology and entomology and also 
in botany and bacteriology, the library needs more of the frequently cited 
journals in these subjects. Other subject fields in which the library of 
Clemson, because of her natur e , ought to be stronger in basic scientific 
journals are mathematics, physics, and chemistry. The lowest journal hold­
ings are in engineering journals; and in the field offextile technology, where 
Clemson h3s a rnre progrAm, the library could improve present holdings. If 
the graduate program is enlar 1ged, the collection of recently published 
scientific books should be built up also. 
The library will soon ne ,ed a new and larger building. The librarian 
reports that the present shelving is filled beyond working capacity--a fact 
evident upon the most casual :inspection--and there are no facilities for 
seminar and conference rooms which are essential for maintaining effective 
relationships between the library and the teaching and research activities 
of a graduate program. 
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The consultants are of the opinion that a careful study of the present 
curriculum, with a view to some consolidation and integration of offerings 
should be undertaken, with the promise of increased simplicity of administra ­
tion and strengthening of instruction and research through joint use of staff, 
An illustrative instance is in the School of Agriculture, where the strong 
staff and excellent facilities in animal husbandry, dairying, and poultry 
might be united in a really distinguished program in nutrition and breeding, 
or in the general area of the plant sciences where the resources in agronomy, 
botany, forestry, and horticulture are equally rich and could be concentrated 
into fewer and less widely spread offerings. 
such changes should be made only after extended and careful study, and 
the same deliberateness should ,govern also any decisions to add to the present 
curriculum. It would be highly desirable, for instance, for a bachelor's and 
master's degr.ee to be offered i1n mathematics, but it is obvious that arbitrarily 
to superimpose such a program U!POn the Department of Mathematics with its present 
teaching load would be shortsigltltP.d and futile. 
The consultants recommend :n similar caution in going forward with such a 
prpposal as that for n program :Ln nuclear engineering. The extraordinary costs 
for equipment and personnel (if personnel can be obtained) should be weighed 
with utmost care, since the opeiration will require not only its own high-cost 
support, but if successful, will require a substantial strengthening of the 
work in basic sciences and engi1)eering throughout the institution. 
The whole problem of conte1~t of the curriculum of the entire institution-­
the relation of each part to evory other part, and the relation of each part to 
the whole--is of such importanco in every aspect of program planning that the 
consultants recommend that the Committee on Curriculum or some similar body 
undertake a study of the entire corpus of curricular offerings as a guide for 
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continuing evaluation and planning (and perhaps some eliminations) which 
must be a part of strong and successful growth. The reports supplied the 
consultants by the various heads of departments for the purpose of the 
present visit would provide au excellent base for beginning such an effort. 
Organization for Graduate work ~- -~-
Part and parcel with the concern about what is regarded at Clemson as 
a de-emphasis of graduate work is a feeling t,hat what is left will be in 
danger of withering and dying unless a positive commitment is made to 
graduate work, at the top levols of authority, by setting up an organizational 
pattern which will symbolize Jfull recognition. Rece nt events have suggested 
to many members of the facultJr that graduate work has been assigned to 
operate in the vicinity of the dry docks so that it could be easily put in 
"moth balls". The consultanti; believe that Clemson cannot afford to go out 
of the graduate business even for a day without doing irreparable dariage to 
an obligation she holds as a ]land-grant college. To restore interest to the 
faculty in what they have a r Jlght to regard as one of their principal reasons 
for being and, in any event, 1~o captut"e the best efforts of faculty and 
graduate stud~nts, it is necei,~ary to esthblish and majntain an organizational 
pattern which will exhibit c~nmitment to graduate work from the governing 
Board down. 
Admittedly it is impossible to defend a given pattern of organization 
as the best of all possible ones and certainty different systems of administra-
tion are used effectively in m1ccessful graduate s chools. However, in all 
graduate programs certain elen~ents are present, with very few exceptions. 
Graduate work almojt invariably is headed by a principal administrator bear-
ing the title of dean or dire<:tor of graduatA wot"k. There is a faculty group 
under the chairmanship of the dean which has the responsibility for formalizing 
in the first stage of policy-n!aking the felt needs at the institution. Both 
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of these agents have official i~anction from the top. These are the cardinal 
points of graduate school admi1~istration. In the opinion of the consultants, 
Clemson should give official rHcognition to the following organization for 
graduate work: 
President 
I 
Dean of Institution 
I 
Deans of Schools Graduate Dean 
I I 
Departments Graduate Council 
The organization shows the channels for instructional matters. Since this 
leaves the head of graduate work somewh:\t outside of budgetary and personnel 
matters, he should be included in the administrative council of the dean of 
instruction or group with which he confers on these matters, for they are 
important to graduate instructi .on. The dean or director of graduate work 
should bear a specifid title a~ such. Though it is not desirable, particularly 
in a large graduate school, the • graduate deanship is sometimes conbined with 
the office of overall academic dean, vice president or provost. In a way 
this is done at Clemson now in that a very able and highly respected Dean of 
the College performs the function but he does not carry the title. Also the 
Dean is very busy, not having time to specialize in the intricate techniques 
of graduate school administration, nor has he had previous experience in the 
area. 
A graduate council or comm.i ttee of not more than f1 fteen members should 
be set up. Slightly more than half of these should be recommended by the 
graduate dean to the President and serve at his pleasure. Any administrators 
important to graduate work ghould be included ex officio in this group, e.g., 
school deans. The remainder of the council should be appointed by the President 
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on recommendation of the graduate dean and school dean for non-repeating 
terms of two or three or possJlbly four years. Professors who teach graduate 
students and direct their res,?arch should be chosen for these nembersbips. 
Over a period of a few years, Clemson should work toward a graduate faculty 
made up of faculty members wh<> each year on the average spend a considerable 
portion of their time, say approximately one half, teaching and directing 
graduate students. Of course certain administrative officers should be 
included in such a faculty. This latter group would be a forum for discuss­
ing grauuate matters and could make recommendations to tho graduate council. 
Other functions are possible. For example, this group could elect the rotating 
members of the graduate counc:ll. 
In the opinion of the co 1nsultants a united graduate school is strongly 
to be preferred at a large pulbl ic colle~e of university type such as Clemson 
is, for a good reason and a c•:>rollary to 1 t. A modern large educational 
institution is a complex rcvo 'lving mechanism with centrifugal forces threaten­
ing to toar it apart. A single grnduato school is the finest device to 
counteract these forces. The corollary 1~ that the separate schools and 
departments tend to compete with each other leading to much duplication of 
effort and fragmentation of n,nturnl units. A single graduate school serves 
as a unifying agent to counter this tendency, thus, importantly, enriching 
scholarly attainment and, not n~gligibly, saving money without loss of 
service. If this plan were rteveloped to its full potential, the fine 
facilities and personnel at Clemson in animal science and plant science 
could be brought to bear on strong graduate p~ograms at the doctorate level 
in a f.cw years. Likewise str ,ong uni ts could be established from the resources 
in physical science and engineerin~ science. Joint staffing becomes a possibility, 
for artificial barriers can be crossP.d. In this connection the consultants 
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believe that the Research Fac~lty now being established is of dubious value. 
Drawing lines between rescarclll and teaching can easily be a hannful dichotomy 
of parts which belong together. 
The great value of a clearly defined graduate school in a university is 
generally recognized. In a roaring this month before a congressional committee 
(March 14, 1957) concerned with higher education, this value is featured by 
Dr. ward Darley speaking in biehalf of a complex national association: "A 
university is a constellation of schools and colleges. Each of these schools 
and colleges brings together the teachers, investigators and scholars with the 
common interests and capacities necessary to serve thtir separate objectives. 
As a consequence of this, while the University provides the framework within 
which each of these schools nlild colleges may operate as more or less independent 
units, it also provides the f1rar:1ework within which these schools and colleges 
may join hands in the lnteres1ts of any program that may require the joint 
effort of more than one school or college. The graduate schools of our 
universities exemplify the ~~~timate in}his 'joining of hands' in that they 
are devices whereby the univc_!1·sity cuts across nll departments, all schools, 
and all colleges so as to brin~ together the~ of its educational resources 
in the interests of the most advanced kind of education that we can conceive." 
Conclusion 
The consul tan ts would be remiss in tho performance of a clear obligation 
if they did not express their indebtedness to the Administration and faculty of 
Clemson College for a fine ed11cational experience, for a delightful hospitality, 
and for patiently sharing ideas on a very important area of learning. ~hey feel 
that they learned much more than they possibly could have imparted. 
The findings of the cons1Jltants and the opinions expressed above may be 
summarized in the following rEiCp!Jlmendation: 
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A clear acceptance of tb.e challenge to maintain, improve and enlarge 
graduate work at Clemson should be made in such a way as will commit the 
Board, the Administration, and the Faculty to a partnership of great deter-
mination. 
Once such a decision is made, several steps are suggested --
1. An appropriate administrative organization should be set up 
which will give the graduate program unequivocal status and 
a focus for dev ,elopment and action. 
2. Complementary r1esources for instruction and research, now in 
separate administrative units, should be used in concert on 
graduate progra1111s. 
3. Graduate stip~nds should be increased in number and amounts . 
4. Plans should be made to enlarge library holdings and facilities. 
5. Provision shouli:f be made to reward scholarly and scientific 
competence more ndequately. 
6. Allowable unit ~:osts for graduate work should be more realistic 
in terms of need and by comparison with good graduate programs 
in other institutions. savings on and enrichment of the under -
graduate progran~--and there are some such as better teachers for 
less money--should not be overlooked. 
Finally the consultants are convinced from direct contacts that the Board, 
the Administration, and the Faiculty possess the educational statesmanship to 
work out the destiny to which Clemson was called when she became a land-grant 
college. 
Lloyd Chapin 
Southern Regional Education Board 
L.A. Pardue, Vice Pr e sident 
Virginia Polytechnic Institute 
Herman E. Spivey, Dean, 
Graduate School, University of 
Kentucky 
THE CLEMSON AGRICULTURAL COLLEGE 
CLEMSON.SOUTH CAROLINA 
June 9, 1957 
0F"l'ICE 01' THE PRESIOEl'IT 
( 
To All Members of the Board of Trustees: 
I am presenting you herewith the proposed budgets 
for fiscal year 1957-58, together with the proposed salary 
rolls. I recommend approval of these budgets. 
Yours very truly, 
!J-!;h..p~~ 
Rf}. ·;oole, President 
SUMMARY OF BUDGET RECOMMENDATIONS 
{Based on Estimated Funds Available) 
Budget Proposed 
1956-57 1957-58 
CollegiateandMaintenance ••• $ 2,877,717.00 $ 3,127,293.00 
Auxiliary Enterprises •••••• 1,613,063.00 1,712,928.00 
Auxiliary A cti vities •• . . . . 884,827.00 907,093.00 
Agricultural Research • • • • • 1,623,610.00 1,758,969.00 
Agricultural Extension Service • 2,381,998.08 2,438,738.08 
Livestock Sanitary Department. 211, 711. 00 219,534.00 
Fert. Insp. & Analysis Dept ••• 74,517.00 18, 503. 00 
Total . . . . . . $ 9,667,443.08 $ 10,243,058.08 
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• • • • 
•••• • • 
SUMMARY 
COLLEGIATE AND MAINTENANCE 
Estimated Income 1957 -58 
State Appropriation • • • • • • • • • • • • • • • • • • • 
State Appropriation Research in Water & Sewage •••• 
Federal Funds ••• . •••••••• • . • • ••• • Cl • 
• • • • • 0 • • • • Endowment Funds •••••••••• 
Sales Electric Current and Water •• . . . . . . . . . . 
Student Fees •••••••••.•••• • 0 • • • • 
Summer Term Fees . . . . . . . . . . . . . . . . . . . 
Miscellaneous Income . . . . . . . . . . . . . . . . . 
Total • . . . . . . .. 
Summary of Proposed Budget 
1956-57 
Total Salaries ••••••••• • • $ 1,983,326.00 
Current Positions • • • • • • • 1,983,326.00 
New Positions • • • • • • • ••••• 00 
Special Payments • • • • • • •••• 4,800.00 
Wages ••••••••••••• • • • • 264,646.oo 
Supplies and Expenses • • ••••• 387,945.00 
Coal and Electric Current • • • • • • 203,000.00 
Equipment . . . . . 34,000.00 O 
Total ••• 2,877,717.00 • • • $ 
$ 2, 567, 032. 00 
10,000.00 
45,558.86 
9,266.36 
125,000.00 
230,000.00 
90,000.00 
50,435.78 
$ 3, 127, 293. 00 
1957-58 
$ 2, 154, 868 . 00 
2,079, 184.00 
75,684.00 
3,700.00 
280,580.00 
409,845.00 
220,000.00 
58,300.00 
$ 3, 127 I 293. 00 
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COLLEGIATE AND MAINTENANCE 
Proposed Budget 
1956-57 1957-58 
President's Office 
Total Salaries • • • • • 
Special Payments •••••• 
Supplies and Expenses • 
Total • • • • 
•• 
• . 
. . 
. . 
. . 
$ 25,236 
$ 00 
17,205 
$ 42, 441 
$ 
$ 
28,416 
300 
17,205 
45,921 
Comptroller I s Office 
Total Salaries • . . . . . . 
Supplies and Expenses • 
Total ••• . . 
$ 
$ 
40, 956 
5,600 
46, 556 
$ 
$ 
42,276 
5,600 
47, 81,; 
Accounting Division 
Total Salaries • • • • • • • 
Wages • • • • • • • • •••••• 
Supplies and Expenses ••••• 
Total . . • 
• 
• 
• 
• 
$ 42,888 
1,625 
23,315 
$ 67, 828 
$ 
$ 
42, 5(,4 
l,OJO 
23,315 
66,879 
Personnel Division 
Total Salaries . . . . . . . . 
Wages . . • • . • • . • . 
Supplies and Expenses ••• . . 
Total •••••• • • 
$ 
$ 
11, 520 
2,220 
1,580 
15, 320 
$ 
$ 
12,000 
2,220 
1, 580 
15,800 
Purchasing Division 
To t al Salaries • • • • • • • • • 
Wages (Increase due to transfer 
from Aux. Ent.) • . • • 
Supplies and Expenses ••••• 
Total •••••••• 
$ 
$ 
15, 432 
2,600 
2, 150 
20, 182 
$ 
$ 
16, 092 
4,440 
2,150 
22,682 
Office of Development 
Total Salaries • • • 
Wages • • • . • • . 
Supplies and Expenses 
Total • • 
• • • • • 
• . • .•• 
••••• 
• • • • 
• 
• 
$ 56,808 
1,500 
12,000 
$ 70,308 
$ 
$ 
57,588 
2,000 
12,000 
71,588 
Dean of Student Affairs 
Total Salaries •• . . . . • • • 
Current Positions •• . . . . 
New Positions • • • • • • . . 
Wages • • • • • • • • • •• • • 
Supplies and Expenses ••• 
Total • • • • • • • • 
$(23,544) 
23,544 
00 
600 
2,925 
$ 27,069 
$ 
$ 
(27,636) 
24,996 
2,640 
300 
4,525 
32,461 
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COLLEGIATE AND MAINTENANCE - (Continued) 
Proposed Budget 
1956-57 1957-58 
Student Affairs - Band 
Total Salaries •• $ 7,020 $ 7,284 
Wages ....••.. 00 500 
Supplies and Services ••• 2,978 2,978 
Total • • • • $ 9,998 $ 10, 762 
Registrar I s Office 
Total Salaries • • • • • $ 40,548 $ 41,868 
Wages • • . • • . • • • ••• 4,000 5,920 
Supplies and Expenses ••• 29,800 34,603 
Total • • • •••• $ 74,348 $ 82,391 
Physical Training 
Total Salaries • • • • • . . $ 00 $ 7,200 
Wages • • • • • • • • •••• 00 5,000 
Supplies and Expenses. . . 00 3, 500 
Equipment • • • • • • • • • • 00 300 
Total • • • • • $ $ 16,000 
Miscellaneous 
Total Salaries • . . . . . $ 8, 172 $ 8,172 
Special Payments • • • •• 4,800 3,000 
Wages • • • • • • • • •••• 2,400 2,400 
Supplies and Expenses •• • •• 30,500 30,500 
Total • • • • • • • $ 45, 872 $ 44,072 
Central Office Services 
Total Salaries •• • • • • $ 23,028 $ 23,910 
Wages . • . • • . • • • . . . . 500 750 
Supplies and Expenses ••• 15,600 14,350 
Total. • • • • • • $ 39, 128 $ 39,010 
Telephone Exchange 
Total Salaries. . . . . • • • • $ 1,500 $ 1,500 
Wages. . • • . . . . . •••• 1,200 1,200 
Supplies and Expenses ••••• 6,010 6,010 
Total • • • • • • • $ 8,710 $ 8,710 
Dean of the College 
Total Salaries . . . . . . • • $ 21,696 $ 21, 32.4 
Supplies and Expenses ••••• 1,975 2,025 
Total • • • • • • • $ 23,671 $ 23,349 
School of Agriculture - Existing Pro ram 
Total Salaries. • • • • • • • • 265, 036 $ 274,424 
Wages. • • • • • • • • • • • • 13, 104 13,400 
Supplies and Expenses. • • • • 22, 188 22,400 
Total • • • ••••• $300, 328 $ 310,224 
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COLLEGIATE AND MAINTENANCE- (Continued) 
Proposed Budget 
School of Agriculture (Supplement to 
Provide for 4 year Forestry 
Curriculum} 
Total Salaries • • • • • • • • $ 
Wages ...••••.•.. . . 
Supplies and Expenses . . • • 
Equipment ••••••• . . • • 
Total ••• • • • . $ 
School of Arts and Sciences 
Total Salaries •••• $ 
Current Positions • . . 
New Positions ••••••• 
Special Payments ••••••• 
Wages • • • • • • • • • ••. 
Supplies and Expenses •••• 
Total ••••••• 
School of Engineering 
Total Salaries • . . • • $ 
Current Positions . . . . 
New Positions ••• . . 
Wages ••••••••••• • • 
Supplies and Expenses •• . . 
Total • • • • • • $ 
School of Textiles 
Total Salaries • . . . . . . • • $ 
Wages • • • • • • • •••• 
Supplies and Services •• 
Total • • • • • • • $ 
Air Science 
Supplies and Expenses • • $ 
Total ••••• $ 
ArmyR.O.T.C. 
Wages ••••••••• . . • • $ 
Supplies and Services 
Total •• • • • • $ 
- 5 -
1956-57 
00 $ 
00 
00 
00 
$ 
(513, 752) $ 
513, 752 
00 
00 
8, 100 
22,896 
544, 748 $ 
(433, 424) 
433,424 
00 
3, 100 
20,740 
457, 264 
$ 
$ 
177, 108 
2,100 
7,350 
186,558 
$ 
$ 
900 $ 
900 $ 
00 $ 
1,208 
1,208 $ 
1957-58 
10,800 
600 
5,800 
18,000 
35,200 
(572, 960) 
542,940 
30,020 
. 400' 
8, 350 
24,575 
606,285 
(488, 052) 
467,252 
20,800 
2,500 
22,500 
513,052 
185, 7 32 
2, 100 
7,350 
195, 182 
960 
1, 272 
1, 472 
960 
200 
• • 
COLLEGIATE AND MAINTENANCE 
Proposed Budget 
1956-57 
Summer School 
Total Salaries ••• $ 90,000 0 0 • • 
Total 90,000 
Teachin g and Re se arch in Wat~r 
and Sewage 
Total Salaries • • • • • • $ 8, 300 
Wages . • . • . • • o •• 200 
Supplies and Expenses. 1, 5 00 
Total • • • • • $ 10,000 
Library 
Total Salari e s •• . . • • . . . $ (63, soe 
Current Positions ••••• 63,508 
New Po s itions (Transfer from 
Wages) ••••••• 00 
Wa ges • • • • • o • • o ••• 10,720 
Suppli e s and E x penses •••• • 10,712 
Equi p rnent • • • • • • •• 26,000 
Total • • • • • • • $ 110,940 
P hy si c al Plant 
Total Sal a ries . . . . . . $ 113,850 
Wages . . . . . . . . . . . . . 210,~77 
Su p pli e s and E x penses ••• 148,813 
Equipm e nt ••••.• . • • •• 8,000 
Sub-Total ••••• 481,340 
Coal and Electric Current . . 203,000 
Total •• $ 684,340 • 0 
- (Continued) 
1957-58 
$ 
$ 
90,000 
90,000 
$ 
$ 
8,300 
200 
1,500 
10,000 
$ (69,516) 
65,292 
$ 
4,224 
7,500 
12,000 
32,000 
121, 016 
$ 
$ 
117,254 
220,000 
151,147 
8,000 
496,401 
220,000 
716,401 
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AUXILIARY ENTERPRISES 
(Budgets Baaed on Estimated Income) 
College Housing 
Total Salaries • • • • • . . • • $ 
Wages • • • • • • • • • • • • • 
Supplies and Expenses ••• • • 
Total • • • • • • • $ 
Dormitories 
Total Salaries . . . . . . . • • $ 
Wages •••••••••• • •• 
Supplies and Expenses ••••• 
Equipment • • • • • • , • • • 
Total • • • • • $ 
Dining Hall 
Total Salaries. • • • • • • • • $ 
Wages • • • • • • • • • • • • 
Supplies and Expenses ••••• 
Equipment • • • • • • •••• 
Total •••• . $ 
Laundry 
Total Salaries . . . . . . . . • $ 
Wages .•..•..•. 
Supplies and Services ••••• 
Equipment • • • • • • •••• 
Total • • • . . • • $ 
Hospital 
Total Salaries . . . . . . . • $ 
Special Payments • • • • . • 
Wages • • . • • • • • • . • • 
Supplies and Services •••• • 
Equipment • • • • • • • • ••• 
Total • • • • • • • $ 
1956-57 
10, 128 
31,950 
149,297 
191, 375 
26,988 
45,010 
315,380 
7,800 
395,178 
26,976 
178, 000 
593,600 
20,000 
818, 576 
9,960 
112,140 
27,100 
1,980 
151,180 
28, 156 
500 
5, 140 
19,958 
3,000 
56,754 
1957-58 
$ 
$ 
10,308 
32,400 
154,517 
197,225 
$ 
$ 
27,504 
46,600 
334,100 
10,800 
419,004 
$ 
$ 
27,880 
188,400 
655,700 
Z0,000 
891, 980 
$ 
$ 
11, 280 
112,300 
27,100 
2,000 
152, 680 
$ 
$ 
29,280 
800 
2,280 
17,679 
2,000 
52, 039 
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AUXILIARY ACTIVITIES (RestrictedFunds) 
1956-57 1957-58 
Athletic Department 
Total Salaries . . . . . . . • $ 
Current Positions • • • • • 
New Positions • • •• . . . . 
Wages . • . . . • • • • .• 
Wages • • • • • • • • • • • • • 
Supplies and Services ••••• 
Equipment • • • • • • •••• 
Total • • • • • • • $ 
(94, 572) 
94,572 
00 
7,500 
26,182 
189,616 
3,000 
320,870 
$ 
$ 
(97, 464} 
91,964 
5,500 
7,500 
24,124 
210,116 
3,000 
342,204 
Book Store 
Total Salaries (Paid 
Store Proceeds} 
Total 
out 
• 
• • 
of Book 
• • • • 
• • • • 
$ 
$ 
13, 428 
13,428 
$ 
$ 
13,428 
13, 428 
Y. M. C. A. 
Total Salaries (From 
Funds} • • • 
Total , • 
Y. M. C. A. 
• • • • • $ 
• • • • • $ 
19, 956 
19,956 
$ 
$ 
20,988 
Z0,988 
Clemson House 
Total Salaries . . . . • • • • 
Wages • • • • . • . • • ••• 
Supplies and Services ••••• 
Total • • • • • • • 
$ 
$ 
33,888 
158,000 
308,000 
499,888 
$ 
$ 
34,272 
158,000 
308,000 
500,272 
Land-Use Area - Operating 
Total Salaries • • • • 
Current Positions 
New Positions • 
Wages • • • • • • • 
Supplies and Services 
Equipment ••••••• 
Total • • 
• • • • • 
• • • •• 
• • • • • 
• • • • • 
••••• 
• • • • 
• • • • • 
$ 
$ 
(19, 680) 
19,680 
00 
4,780 
6,125 
100 
30,685 
$ 
$ 
(24, 176) 
12,972 
4,704 
4,800 
6,125 
1, 600 
30,201 
Forestry Research Projects~! •• 00 (15,954) 
Total • • • • • ••• $ (30, 685) $ (46, 155) 
1/ 
- LU Funds Allocated to Experiment Station for Research. 
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SUMMARY 
AGRICULTURAL EXPERIMENT STATION 
Estimated Funds Available 1957-58 
State Appropriation • • • • • • • • • • • • • • • • • • •• $ 625,319 
Farm Revenue • • • • • • • • • • • • • • • • • • • • • • 453,867 
Federal Funds 628, 011 
Miscellaneous Rev.enue •••••••••••••• . ... 51,772 
Total . . . • . • • • • . • • • $ 1, 758, 969 
Summary of Proposed Budget 
1956-57 1957-58 
Total Salaries • • • . • • $ (7 86, 900) $ (881,056) . • • • • • 
Existing Positions • . • . • . • . • 786,900 842, 152 • 
New Positions . • . . • • • • • 00 38,904 
Wages . • 322,001 328,340 
Special Payments • • • • • • • • • • 1, 450 950 
Supplies and Expenses • , •••••• 433,164 437,150 
Equipment •••••••• 68,691 89,275 
Permanent Improvements 11, 404 22,198 
Total $ 1, 623, 610 $ 1, 758, 969 
Proposed Allocation of Funds 
Administration and Clemson Station: 
(a) Regular Programs • • • • • • • • • • • • • • •• $ 1, 346, 209 
(b) New Programs. • • • • • • • • • • • • • • • • • 15,000 
Coast Experiment Station ••••• 23,912 
Edisto Experiment Station • • • • • • • • • 177,983 
Pee Dee Experiment Station • • • • • • • • • • • • • • • 106,681 
Sandhill Experiment Station ••• , ••••••••••• 44,329 
Truck Experiment Station •• , ••••••••••••• 44,855 
Total • $ 1, 758, 969 
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SUMMARY 
AGRICULTURAL EXTENSION SERVICE 
Estimated Funds Available 1957-58 
State Appropriation - Extension • • • • • • • • $ 975,000.00 
State Appropriation - Campa Cooper, Long 
and Daniel • • • • • • • • • • • • • • • • • • 7,200.00 
County Funds • • • • • • • • • • • • • • • • • • • 152,072.34 
Federal Funds •••••••••••••••••• 1,297,985.74 
Other Funds ••••• 6,480.00 
Total • • • • • • • • • • $ 2,438,738.08 
Summary of Proposed Budget 
1956-57 1957-58 
Total Salaries •••• . . $ (1, 938, 745. 44) (2, 033, 949. 00) 
Current Positions . . . . .. 1,938,745.44 2,025,949.00 
New Positions (2) . . . . . . oo 8,000.00 
Wages • • • • • • • • • ••• 31,921.00 10,755.00 
Supplies and Expenses •••••• 392, 111.64 376,634.08 
Equipment • • • • • • • • • • • • 12,020.00 10,200.00 
Sub-Total 2,374,798.08 2,431,538.08 
Camps Cooper, Long and Daniel 7,200.00 7,200.00 
Total ••• $ Z,381,998.08 $2.438, 738.08 
Summary of Projects Total for Projects 
Administration • • • • • • • • • • • • • • • • • • $ 84,080.15 
Publications • • • • • • • • • • • • • • • • • • • • 61,140.00 
County Agents • • • • • • • • • • • .. • • • • • • 954,987.80 
Home Demonstration • • • • • • • • • • • • • • • 550,653.65 
Negro Demonstration (Men) ••••••••••• 218,807.48 
Negro Demonstration (Women). •••••••••• 166,688.00 
Livestock ••••••••••••••••••••• 29,680.00 
Dairy • • • • . • • • • • • • • • • • • • • • • • • 22, 870. 00 
Agronomy • • • • • • • • • • • • • • • • • • • • • 29,152.00 
Horticulture • • • • • • • • • • • • • • • • • • • 18,568.00 
Poultry • • • • • • • • • ••••••••••••• 31,700.00 
Marketing • • • • • • • • • • • • • • • • • • • • • 54,810.00 
Entomology • • • • • • • • • • • • • • • • • • • • 25,735.00 
Agricultural Engineering • • • •••••••••• 53,800.00 
Boys I Club Work ••••••••••••••••• 25,720.00 
Agricultural Economics • • • • • • • • • • • • • 19,360.00 
Forestry •••••••••••••• • • • • • • • • • 25,734.00 
Visual Instruction • • • • • • • • • • • • • • • • • 15,652.00 
Rural Development • • • • • • • • • • • • • • • • 42,400.00 
Sub-Total ••••••••••• $ 2,431,538.08 
Camps Long, Cooper, and Daniel ••••••••• 7,Z00.00 
Total all Projects •••••••• $ 2,438,738.08 
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SUMMARY 
LIVESTOCK SANITARY DEPARTMENT 
State Appropriation 1957-58 • • • • • • • • • • • • $ 219, 534 
Proposed Budget 1957-58 
1956-57 1957-58 
Salaries • • • • • • . . . . $119,970 $128,346 
Special Payments. . . • . 27, 157 25,903 
Wages 7,490 6, 485 . . • • . • • • • • 
Supplies and Expenses . . 41,594 42,300 
Indemnities . • • . 14,500 15,000 
Equipment . • • . . 1,000 1,500 
Total. • . • • $ 211,711 $ 219, 534 
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SUMMARY 
FERTILIZER INSPECTION AND ANALYSIS 
State Appropriation 1957-58 ••••••••••••• $ 78, 50~ 
Proposed Budget 1957-58 
1956-57 1957 -58 . 
Salaries . $ 47,936 $ 50, 940 
Special Payments ••• . 250 00 
Wages • • • • • • • • • . 10,756 11, 292 
Supplies and Expenses , • 15,575 16,271 
Total •••• $ 74,517 $ 78, 503 
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Administration and General 
REMARKS 
Recom'd 
Next Year 
(5) (6) 
NAME 
(1) 
President's Office 
Bobbie M. Longshore 
G. E. Metz 
R. F. Poole 
Virginia Shanklin 
Comptroller's Office 
Melford A. Wilson 
A. J. Brown 
K. R. Helton 
G. Hamilton Hill 
Change in Title Recommended Present Title 
for Next Year, If Any 
(3) (2) 
I 
Stenographer 
As st. to Pres. & Sec. 
of Board 
President 
Secretary 
Comptroller 
Staff Assistant 
Internal Auditor 
Budget Officer 
c 
Ext 
c 
Aux 
Exp 
Ext 
c 
Aux 
Exp 
c 
Aux 
Exp 
- 1 -
SALARY 
Current 
Year 
(4) 
$ 2 400 
8 136 
10 500 
I 500 
12 000 
4 200 
7 200 
2 400 
1 200 
1 200 
12 000 
8 136 
3 204 
600 
2 400 
6 204 
6 036 
492 
1 200 
7 728 
$ 2 580 
8 136 
13 500 
I 500 
15 000 
4 200 
7 200 
2 400 
1 200 
1 200 
12 000 
8 136 
3 420 
600 
2 400 
6 420 
6 336 
492 
1 200 
8 028 
Administration and General 
NAME Present Title Change in Title Recommended for Next Year, If Any 
SALARY 
Current Recom'd 
REMARKS 
Year Next Year 
(2) (1) 
Comptroller 1s Office - (C IOntinued) 
Virginia Poole 
J. W. Shinn 
Vacant 
Betsy Turnipseed 
Hilma R. Means 
Accounting Division 
Marjorie F. Campbell 
Roy J. Campbell, Jr. 
Mary C. Craddock 
Margaret M. Hardy 
Ann C. Harkey 
Vivian R. Harrell 
Nancy Harrison 
Principal 
Methods 
Supv. 
Clerk 
& Procedures 
Secretary 
Steno-Clerk 
Steno-Clerk 
Secretary 
Machine Operator 
Audit Clerk 
Machine Operator 
Machine Operator 
IBM Supervisor 
Audit Clerk 
(3) (4) 
I 
$ 3 720 
5 400 
Exp 
c 
600 
6 000 
2 820 
2 220 
2 220 
I 
I 
I 
2 400 
3 720 Ext 
00 
3 720 
00 
c 
I 
2 280 
2 400 Exp 
5 400 
FI&A 
c 
00 
5 400 
2 280 
- 2 -
(5) (6) 
$ 3 900 
5 820 
600 
6 420 
2 820 
·2 304 
2 340 
2 460 
3 720 
300 
4 020 
2 280 To fill Morton position 
2 376 
2 460 
4 704 
996 
5 700 
2 376 
-
NAME 
(1) 
Accounting Division 
Trescott N. Hinton 
Shirley 
Dorothy 
Virginia 
G. Honea 
C. Hough 
A. Jackson 
Betty Moorman 
Helen T. Morrison 
Roberta N. Morton 
Gloria M. Rodenburg 
Jo Anne A. Tant 
Ina P. Tingle 
Joseph S. Walker 
Administration and General 
- (Co titinued} 
Present Title 
(2) 
Change in Title Recommended 
for Next Year, If Any 
(3) 
SALARY 
Current Recom'd 
Year Next Year 
(4) (5) 
REMARKS 
(6) 
Chief Accountant c 
Exp 
Ext 
$ 600 
3 600 
3 000 
7 zoo 
$ 876 
3 600 
3 000 
7 476 
Teller z 400 00 Resigned 
Teller 00 z 256 To fill Honea position 
Sr. Payroll & Vou. Cl lk. c 
Exp 
Ext I I 
288 
1 800 
840 
z 928 
1 
3 
420 
800 
840 
060 
Senior Teller z 880 3 000 
Sr. Accounting Clerk 3 600 3 720 
Senior Clerk z 880 00 Resigned 
Machine 
Machine 
Operator 
Operator 
I 
z 400 
00 
00 
z 256 
Resigned 
To fill Rohdenburg 
position 
Teller Z 400 z 460 
Bursar c 
Aux 
4 
1 
6 
680 
800 
480 
4 
1 
6 
680 
920 
600 
- 3 -
Administration and General 
SALARY 
Change in Tille Recommended. Present Title REMARKS NAME for Next Year, If Any Current Recom'd 
Year Next Year 
(1) (3) (6) (4) (5) (2) 
1tinued) Accounting: Di.Yi.sion - (Co 
. 
$ 3 000 $ 3 000 Senior Clerk Vacant 
5 400 5 400 Accountant Vacant 
Personnel Division 
2 100 z 100 c Personnel Director 
Aux 
Douglas G. Mac Lean 
l 800 
Exp 
l 800 
3 300 
7 200 
3 300 
7 zoo 
I 
5 .100 c I 4 800 Job Analyst C. W. Lott 
600 
5 400 
600 Aux 
5 700 
2 580 2 400 Secretary Lola L. Eaddy 
z zzo 2 220 Clerk Connie C. Galloway 
Purchasin~ Di vision 
4 008 
I 
3 900 Supervisor of Stores N. Roy Boggs 
z 580 Z 400 Secretary Barbara K. Brantly 
5 088 4 812 Director of PurchasiI g c 
Exp 
E. S. Liberty 
Z 388 z 388 
7 476 7 zoo 
z 196 z 100 Clerk Typist 
- 4 -
Loretta L. Ohlman 
~'iU-ICIIIWUD e~ Ql.alltge 
Administration and General 
Purchasing 
NAME 
(1) 
Division - (Continued) 
Present Title 
(2) 
Change in Title Recommended 
for Next Year, If Any 
(3) 
I 
SALARY 
Current Recom'd 
Year Next Year 
(4) (5) 
REMARKS 
(6) 
Barbara J. Phillips Clerk Typist $ 2 220 $ Z 2ZO 
Office of Development 
R. C. Edwards Vice President for De v-elopm.ent 12 000 lZ 000 
J. E. Sherman Dir. Pub. 8t Alumni R iel. 7 200 7 500 
H. E. Glenn Dir. of Planning c 
TRW' 
f 
I 
' 
7 
l 
992 
008 
7 
1 
99Z 
008 
9 000 9 000 
Vacant Dir. of Sponsored Res. 8 496 8 496 
Ray G. Davis Editor, News Bureau 4 800 5 040 
T. C. Witherspoon College Editor 4 200 4 200 
Elizabeth Bates Secretary to Vice Pre s. ' 3 000 3 000 
Mary J. Graham Clerk-Steno 2 340 z 340 
Sara Dukes Clerk-Steno 2 340 2 340 
Catherine Spurlock Clerk-Steno 2 220 2 340 
Jane Eubanks Clerk-Steno 2 220 z 340 
c. ·-
Administration and General 
SALARY 
Change in Title Recommended Present Title NAME for Next Year, If Any Current Recom'd 
Year Next Year 
(1) (3) (4) I (5) (2) 
D ean of Student 
Sy bil R. Albert 
Je an M. Corkern 
w alter T. Cox 
Affairs 
Secretary 
Secretary 
Dean of Student Affair I 
Receptionist-Steno 
$ 2 
2 
9 
556 
220 
000 
$ 2 
2 
9 
700 
340 
492 
D • G. Hughes Director of Student 
and Placement 
Ai1l 
5 208 5 460 
Secretary 00 2 640 
REMARKS 
(6) 
p • B. Holtzendorff YMCA General Sec. c 
y 
I 
I 
3 
3 
7 
444 
660 
104 
B obbie Palmer YMCA Office Sec. c 
y 
1 116 
1 224 
2 340 
St udent Affairs 
R • E. Lovett 
- Band 
Vacant 
Director of 
Stenographer 
Bands I 4 
2 
800 
220 
R egistrar 1 s Office 
R • J. Berry Asst. 
Dir. 
Registrar and 
of Admissions 5 604 
3 720 
4 020 
7 740 
1 284 
1 296 
z 520 
5 004 
2 280 
5 820 
2 472 2 400 Psychometrist T ommie D. Bickley 
- 6 -
·-
Administration and General 
SALARY 
Change in Title Recommended REMARKS Present Title NAME Current Recom'd 
Year Next Year 
for Next Year, If Any 
(3) (5) (6) (4) I (2) (1) 
I 
Registrar's Office - (Con1 :nued) 
$ z 340 $ z 340 Clerk-Steno Velma H. Hutto 
4 224 4 104 Recorder Helen Coker 
Z 400 z 340 Clerk-Steno Patricia N. Warren 
2 580 ·Z 400 Clerk-Steno Beatrice S. Hall 
2 400 z 340 Clerk-Steno Jean H. Worthy 
4 320 4 zoo r Adminssions Counselc I William R. Mattox 
I 
I 
2 '280 z zzo Clerk-Steno Rosevelyn C. Garrison 
7 800 - 7 500 Registrar K. N. Vickery 
2 400 z 340 Clerk-Steno Billie T. Cleveland 
2 832 z 760 Transcript Clerk Julia A. Cato 
. 
' Miscellaneous Departme1 t I 
I 
1 008 1 008 Chaplain c. A. Arrington 
1 008 1 008 Chaplain G. R. Cannon 
204 204 Recorder B. D. Cloaninger 
1 920 1 920 Caretaker, Cal. Man, Harriet H. Cook 
1 008 1 008 Chaplain C. E. Raynall, Jr. 
- 7 -
Administration and General 
NAME 
(1) 
Miscellaneous Departmen 
R. L. Oliveros 
s. J. McFarland 
E. D. Stockman 
Central Services 
San Hanvey 
Carolyn Jones 
Jan Moore 
Edward Grant 
Lawrence Reid 
Lewis W. Riley 
Vacant 
Vacant 
G ene Cantrell 
Present Title 
(2) 
- (Continued) 
Chaplain 
Chaplain 
Chaplain 
Supv., & Machine Op. 
Typist & Machine Op. 
Addressographer 
Typist & Machine Op. 
Typist & Machine Op. 
Messenger 
Inter-Office Mailman 
Supv. of Photography 
Photographer 
Change in Title Recommended 
for Next Year, If Any Current 
Year 
(3) (4) 
I 
$ 1 008 
l 008 
l 008 
2 208 
Exp 
c 
l 800 
Aux 192 
I 4 200 
I 
2 100 
2 100 
2 100 
2 100 
Exp I l 620 
l 944 
3 000 
Ext 
c 
3 000 
6 000 
3 600 
- 8 -
-
SALARY 
REMARKS 
I 
Recom'd 
Next Year 
(5) (6) 
$ l 008 
l 008 
l 008 
2 508 
l 800 
192 
4 500 
2 184 
z 184 
z 100 
z 100 
l 680 
2 040 
3 120 
3 120 
6 240 
3 672 
Administration and General 
SALARY 
Change in Title Recommended Present Title NAME for Next Year, If Any Current 
Year 
(3) (4) (2) (1) 
Central Services - ( Conti tiued) I I 
John Nowell Asst. In Visual Instr. c 
Ext 
1 
1 
716 
716 
3 432 
Carol Campbell Clerk-Typist 2 
2 160 
Telephone Service OverhE ad 
Virginia S. Gravely Telephone Operator c 
Exp 
1 500 
1 800 
3 300 
- 9 -
Recom'd 
Next Year 
(5) 
1 782 
1 782 
3 564 
2 220 
REMARKS 
(6) 
1 
1 
3 
500 
800 
300 
--- -- - - -.... ,., -.z,-
Dean of College 
SALARY 
Change in Title Recommended REMARKS Present Title NAME Current Recom'd for Next Year, If Any 
Year Next Year 
(5) (6) (3) (4) (2) (1) 
F. M. Kinard 
W. H. Washington 
'Peggy H. McCarter 
Dean of College and 
Graduate School 
Ed. Research Analyst 
Secretary 
$ 10 500 
8 316 
2 880 
DC- 1 
$ 10 500 
8 316 
2 508 
m~~ Ql'.lemson kriat1hmd Ginlltge 
School of Agrjculture qegchjnsi) 
D.:gree NAME 
(1) (2) 
Agricultural Economics and Rur :ii Socic 
G. H. Aull Ph.D. 
F. M. Simpson B.S. 
J. M. Stepp Ph.D. 
L. M. Bauknight M.S. 
V. A. Boyd M.S.J. 
E. E. Brown Ph.D. 
B. J. Todd M.S. 
Beth Anderson 
' 
Present Title 
(3) 
logy 
Prof. Agr, Econ, , Agr, 
Econ. , & Dept. Head 
Visiting Prof. Agr. Econ 
& Agr. Econ. 
Prof. Agr. Econ. 
Assoc • Prof. Agr. Econ. 
.Assoc. Prof. Rural Soc. 
& Assoc . Rura I Soc • 
Assoc • Agr. Econ 
Assoc , Prof. Agr. Econ. 
Secretary 
Change in Title Recommended 
for Next Year, lfAny 
(4} 
Assoc • Prof. Agr. Econ, 
& Assoc • Agr. Econ. 
Ag -1 
No. 
of 
Mo. 
(5) 
12 
9 
9 
12 
12 
9 
12 
SALARY 
Current Recom'd 
Year Next Year 
(6) (7) 
c 3744 c 4056 
Exp 4752 .Exp 4944 
8496 9000 
c 1600 c 0 
Exp 2400 Exp 0 
4000 
c 6408 c 7104 
c 5400 c 6108. 
c '096 c 2928 
Exp 4200 Exp 4068 
6996 6996 
c 0 c 1896 
Exp 6108 Exp 5100 . 
6108 6996 
c 6000 c 6108 
c 1404 c 1476 
Exp 1416 Exp 1464 
2820 2940 
To retire 
REMARKS 
(8) 
June 30, 1957 
School of AgrJsvltw::s: crc,gcbJng) 
NAME 
G) 
Agricultural Education 
J. a • .Monroe 
l. A. White 
W. C. Bowen 
F. E. Kirkley 
8. H. Stribling 
lots M. Plunkett 
Jewel M. Bradfield 
* By agreement with State 
Degree 
m 
M.S. 
Ph.D. 
M.S. 
. M.S. 
M.S. 
Present Title 
(3) 
Prof. Agr. Ed. & Dept. 
Head 
Prof. Agr. Ed. 
Aaoc. Prof. Agr. Ed. 
Assoc. Prof. Agr • .Ed •
Assoc. Prof. Agr. Ed. 
Ste11091apher 
Stenographer 
Change in Title Becornrnended 
for Next Year, If Any 
(~ 
No. 
of 
Mo. 
(5) 
12* 
12* 
12* 
12' 
12* 
12 
12 
SALARY 
BEV«\RKS Becom'd 
Year 
Cmrent 
NeztYear 
(8) (7) (I) 
Thb proposed budget hm 
not been approved by the 
c 4140 c .4-488 State Depa, I rnent of Educ:. 
SD 1860 SD 2004 
6000 6492 
c 2064 c 2280 
SD 3336 SD 3720 
5,100 6000 
c 1584 c 1764 
SD 373) SD 4140 
5304 5904 
c 588 c 660 
SD Ql6 SD 524' 
53)4 5904 
c 'ZJ60 c 3CU2 
SD 2544 SD 2832 
5304" 5904 
c 0 c 0 
SD 2«xl SD 2Q2 
c 2064 c 2124 
SD 336 SD 3(8 
2400 2.V2 
... ,.....: of Education, the staf ~~ members are 
Ag -2 
..... . 
permitted extra pay for si mmers ~hool teaching. 
'mlr~ <l!lnmnm J\griatltnra1 G!allese 
School of Agriculture (Teachjn~} 
No. SALARY 
of Change in Title Recommended o.,gree REMARKS Present Title Recom'd Current NAME Mo. for Next Year, If Any Next Year Year 
(8) (5) (3) (7} (6) (2) (4) (1) 
Agricultural Engineering 
Prof. Agr. Engr. , Agr. M.S. 12 c 4692 c 3108 
.Engr. , & Dept. Head 
A. W. Snell 
Exp 2316 Exp 4644 
7008 ns2 
G. H. Dunkelberg Prof. Agr. Engr. & M.S. c 3000 12 c 3000 Leave expires 8/24/57. 
Agr. Engr. Exp 3804 Exp 3804 Wil I request extension of 
6804 6804 leave. 
T. V. Wilson Prof. Agr. Engr., & M.S. c 4080 12 c 4296 
.Agr. Engr. Exp 2724 Exp 3096 
6804 7392 
J. H. Anderson Assoc • Agr. Engr. Ph.D. Assoc. Agr. Engr. & 12 c 0 c 804 
Assoc • Prof. Agr. Engr. Exp 7308 Exp 3204 
NCC3996 
8004 
E. 8. Rogers M.S. Assoc • Prof. Agr. Engr. c 4992 12 c 5184 
& Assoc • Agr. Engr. .Exp 1748 Exp 2016 
6240 7200 
J. T. Craig Asst. Prof. Agr. Engr. B.S. 9 c 4620 c 5196 
H. E. Mcleod Instructor Agr. Engr. B.S. 9 0 0 Leave expires 9/1/57. 
Will request extension of 
leave. 
J. A. Murphy Instructor Agr. Engr. B.S. 9 c 3900 c 4500 Substitute for H.E.Mcleod 
NCC--National Cotton C ,uncil 
Ag -3 
·- --
'mly.e aI:1.enmrn ~ aI:aI1.e£.e 
School of Agricultur e (Teac hing) 
No. SALARY 
of Chan ge in Title Recommended Dc,g re e REMARKS Presen t Titl e Recom'd Current NA ME M o. for Next Year , If An y Next Year Year 
(8) (5) (3) (7 ) (6) (4) (2) (1) 
ued) 
Cha ri otte K • Koone 
Agricultural Engineering (conti, 
c 900 Stenographer 12 c 1020 
Exp 1320 Exp 1200 
2220 2220 
Agronomy 
Prof. Soils, Agron., 12 G. H. Collings Ph.D. c 4248 c 4500 
& Dept. Head Exp 4248 Exp 4500 
8496 9000 
H. P. Cooper Ph.D. Prof. Agron. & Agron. c 2052 c 00 To retire June 30, 1957 
Exp 7080 Exp 00 
9132 
VI. B. S. Boykin Assoc • Prof. Agron . & Ph.D. 12 c 1260 c 2316 
Assoc. Agron. Exp 5040 Exp 4680 
6300 6996 
C. M. Jones Ph.D. Assoc . Prof. Agron • Professor of Agronomy c 5904 9 c 6792 
N. R. Page M.S. Assoc . Prof. Agron . & 12 c 2076 c 1332 
Assoc . Agron • Exp 4296 Exp 5664 
6372 6996 
R. C. Shelley M.S. Assoc. Prof. Agron. Assoc. Prof. Agron. & 12 c 5400 c 540 
Assistant Agronomist Exp 00 Exp 5064 
5604 
Ag - 4 
·-
ijtq~ Qtlauott J\griatihmd &Urge 
School of Agriculture {Jeachjng) 
NAME 
(1) 
Agronomy (continued) 
G. R. Craddock 
K. F. Moore 
Dorothy C. Pettus 
Animal Husbandry 
R. F. Wheeler 
W. C. Godley 
R. R. Ritchie 
L. V. Starkey 
Do:gree Present Title 
(2) (3) 
Ph.D. Asst. Prof. Agron • & 
Asst. Sort Scientist 
Ph.D. Asst. Prof. Agron. 
Stenographer 
Ph.D. Prof. An. Husby. , An. 
Husbm. r & Dept. Head 
Ph.D. Prof. An. Husby., An. 
Husbm. , & Geneticist 
M.S. Prof. An. Husby. 
M.S. Prof. An • Husby. & 
An. Husbm. 
No. SALARY 
of Change in Title Recommended Current Recom'd REMARKS for Next Year, IfAny Mo. Year Next Year 
(4) (5) (6) (7) (8) 
Assoc. Prof. Agron • & 12 c 1920 c 2112 
Assoc. Soil Scientist Exp 3888 Exp 4692 
5808 6804 
9 c 5604 Appointment approved. 
~./18/57. Succeeds E.L. 
Robinson 
Secretary 12 c 1200 c 1248 
Exp 1200 Exp 1248 
2400 2496 
12 c 2964 c 3492 
Exp 3636 Exp 4260 
6600 7752 
12 c 2964 c · 3036. 
Exp 3636 Exp 4560 
6600 7596 
9 c 6300 c 7104 
c 3456 c 00 To retire June 30r 1957 
Exp 3588 Exp 00 
7044 00 
Ag -5 
~qe Qilenwm ~ Q!ollege 
School of Agrlculture (Ieachiog) 
NAME 
{1) 
Animal Husbandry (continued) 
J . R. Cook 
D. L. Handlin 
E. W. Cook 
Newton N. Henderson 
Josephine S. Lazar 
Botany & Bacteriology 
W. M. Epps 
G. M. Armstrong 
C. H. Arndt 
No. SAL A RY 
of 
Deg ree Change in Title Recommended Present Title Curr ent Recom'd REMARKS for Next Year, If Any M o. Year Next Year 
(5) (8) (2) (3) (4) (6) (7) 
M.S. Assoc • Prof. An. Husby. 9 c 5700 c 6300 
M.S. Asst • Prof. An • Husby. 12 c '096 c 3108 
& Asst. An. Husbm. Exp '096 Exp 3108 
5592 6216 
Foreman c 2568 c 00 To retire June 30, 1957 
Foreman 12 Exp '060 c 2832 Succeeds E. W. Cook 
Stenographer 12 c 1056 c 1164 
Exp 1344 Exp 1356 
2400 2520 
Ph.D. Prof. Bot. & Bact. , 12 c 756 c 3324 
Pl ant Path. , & Dept. Hea j Exp 6744 Exp 4980 
7500 8304 
Ph.D. Prof. Bot. & Bact. 1 Bot. 12 c 2832 c 2592 
· & Plant Path. Exp 4476 Exp 5220 
7308 7812 
Ph.D. Plant Pathologist Plant Path. & Prof. of 12 Exp 6504 c 504 
Botany Exp 6696 
7200 
Ag -6 
Degree 
(2} 
M.A. 
Present Title 
(3) 
Prof. .Botany 
Change in Title Recommended 
for Next Year, If Any 
(4) 
No. 
of 
Mo. 
(5) 
SALARY 
REMARKS 
(8) 
To retire June 30, 1957 
Current 
Year 
(6) 
c 6804 
Recom'd 
Next Year 
(7) 
c 00 
Ph.D. Prof. .Botany 9 c 6204 c 6900 
M.S. Assoc • Prof. Bact. & 12 c 2952 c 3228 
Assoc • Bact. Exp 2952 Exp 3228 
5904 6456 
Ph.D. Assoc • Prof. Bot. (now employed part-time 12 c 2172 
GLT4500 GLT4344 
6516 
Ph.D. Assoc • Prof. .Bact. 9 c 5604 c 6300 
Ph.D. Assoc . Prof. .Bot. Professor of Botany 9 c 5508 c 6504 
Stenographer Secretary 12 c 1320 c 1356 
Exp 1236 Exp 1Zl2 
2556 2628 
M.S. Prof. Dairy., Dairy c 4248 c 00 To retire June 30, 1957 
Husbm. , & Dept. Head Exp 4248 Exp 00 
8496 
M.S. Prof. Dairying Prof. Da.iry. r Dairy 12 c 6708 c 415~ 
Husb. r & Dept. Head Exp 415: 
~ 
Ag - 7 
! 
~e Cltlenmm J\griadhmd &luge 
School of Agriculture (Teaching) 
NAME 
(1) 
Botany and Bacteriology (contir ued) 
D . B. Rosenkrans 
J • .B. Whitney 
J. H. Bond 
A. C. Mathews 
J. M. Rush 
R. W. Rutledge 
Mary W. Duckett 
Dairy 
J • P. LaMaster 
B. E. Goodale 
ij'.tq.e GiltJUon J\grim1hmd Giolle,ge 
School of Agriculture (Teachtng) 
NAME 
(1) 
Dairy {continued) 
W. A. King 
G. W. Brandt 
C. C. .Brannon 
D. M. Graham 
Victor Hurst 
J. T. Lazar 
Luther Henderson 
Mary K. LittleJohn 
D~gree 
(2) 
Ph.D. 
M.S. 
B.S. 
Ph.D. 
Ph.D. 
Ph.D. 
Present Title 
(3) 
Prof. Dairy., & Dairy 
Husbm. 
Assoc.. Prof. Dairy., & 
Assoc • Dairy Husbm. 
Assoc. Prof. Dairy., & 
Assoc Dairy Husbm. 
Asst. Prof. Dairy., & 
Assoc • Dal ry Husbm. 
Assoc. Prof. Dairy., & 
Assoc • Dairy Husbm. 
Assoc. Prof. Dairy., & 
Asst. Dairy Scientist 
Foreman 
Secretary 
Change in Title Recommended 
for Next Year, If Any 
(4) 
Assoc. Prof. Dairy. & 
Assoc. Dairy Husbm. 
Assoc. Prof. Dairy., & 
Assoc. Dairy Scientist 
Ag - 8 
No. 
of 
Mo. 
(5) 
12 
12 
12 
12 
12 
12 
12 
12 
SALARY 
Current REMARKS Recom'd 
Next Year 
(6) 
Year 
(8) (7) 
c W2 c 1800 
Exp 6528 Exp 6408 
7500 8208 
c 300 c 600 
USDA625( USDA625( -6550 6850 
c 612 
Exp 5328 
c 540 
Exp 5508 
"5868 6120 
c 936 c 1500 
Exp 5772 Exp 6000 
6708 7500 
c 804 c 1056 
Exp 5916 Exp 6444 
6720 7500 
c 4980 c 5676 
Exp 1248 Exp 1320 
6228 6996 
c 3324 c 3408 
c 1428 c 00 Resigned 
Exp 1428 Exp~ 
2856 00 
,~ 
School of Agrjcultvce (TeacbiQg) 
NAME 
{1) 
o~gree 
(2) 
Present Tille 
(3) 
Change in Title Recommended 
for Next Year, It Any 
(4) 
No. 
of 
Mo. 
(5) 
SALARY 
REMARKS 
(8) 
Current 
Year 
(6) 
Recom'd 
Next Year 
(7) 
Dairy (continued) 
Doris B. McNeely Stenographer Secretary 12 c 1392 To succeed Mary K. 
Exp 2724 Exp 1392 Littlejohn 
2784 
Entomology and Zoology 
J. H. Cochran Ph.D. Prof. Ent. & Zool., 12 c 3720 c 4152 
State Ent. , & Dept Head Exp 3720 Exp 4152 
7440 8304 
G . W. Anderson D. V.t-. . Assoc. Prof. Zoo I., & 12 c 3528 c 3708 
Vet.Med., & An. Path. Exp 2652 Exp 2784 
6180 6492 
W. F. Chamberlatn Ph.D. Assoc . Prof. Ent. & 12 c 3528 c 864 
Assoc. Ent. Exp 1992 Exp 5340 
5520 6204 
J. K. Reed Ph.D. Assoc • Prof. Ent. & 12 c 900 c 1800 
Assoc. Ent. Exp 5508 Exp 5400 
6408 7200 
R. E. Ware B.S. Assoc. Prof. Ent. ~ 9 c 5604 c 6300 
Zool. 
T. R. Adkins M.S. Asst. Prof. f nt. , & 12 c c 780 Appointment approved 
Asst. Ent. Exp5400 Exp 4824 April 25, 1957 
Ag - 9 3604 
- ~ ,
Degree 
(2) 
Ph.D. 
M.S. 
B.S. 
No. SALARY 
of Change in Title Recommended Present Title Current Recom'd REMARKS for Next Year, If Arq Mo. Year Next Year 
(3) (4) (5) (6) (7) (8) 
Asst. Prof. Ent. & Zool • 12 c 4320 Appointment approved 
& Asst. Ent. Exp 1680 February 1 ,. 1957 
6000 
Instr. Zool & Ent., 12 c 2304 c 732 
& Asst. Ent. Exp 2304 Exp 4476 
4608 5208 
Graduate T chg. Asst. 10 c 1308 c 1500 Ten month's appointment 
Assoc. Prof. Ent. &Zool Asst. Prof. Ent. & Zool • 12 c 2700 Succeeds E. H. Wamhoff 
& Asst. Ent. Exp 3300 
6000 
Graduate Tchg. Asst. Graduate Tchg. Asst. 10 c 1400 Ten monthls appointment 
Secretary c 1344 c 00 Transfer to- full-time Crop 
Exp 1356 Exp 00 Pest 
2700 
Stenographer Secretaty 12 c 1200 Succeeds Margaret Johnston 
Exp 1200 
2400 
Ag -10 
~~ Oilenmm J\griadhmd GraH9 
School of Agricllltvre (Teaching) 
NAME 
(1) 
Entomology and Zoology {contl hlled) 
Jr. E. W. King, 
T. E. Skelton 
E. T. Tragus 
(vacant positbn) 
(vacant position) 
Margaret Johnston 
Doris~ Byrd 
~e Qilenwm J\griat1tnra1 G!alltge 
SCHOOL OF AGRICULTURE (Teaching) 
NAME 
(1) 
D.:gree 
(2) 
Present Title 
(3) 
Change in Title Recommended 
for Next Year, U Any 
(4) 
No. 
of 
Mo. 
(5) 
SALARY 
Current Recom'd 
Year Next Year 
(6) (7) 
REMARKS 
(8) 
Forestry (Current Program) 
K. Lehotsky PhD Prof. For. , Forester, 
& Dept. Head 
12 c 
Exp 
6288 c 5820 
708 Exp 960 
6996 Git 960 
7740 
Dorothy L. Ware Secretary 12 K: 00 
GLT2520 
,,.. .... 1320 
Exp. 660 
Glt 660 
2640 
Succeeds Julia B. ~ailey 
Julia B. Bailey Stenographer ,.. ""' 
~ 
,.. 
744 ~ 
1476 Ext 
2220 
00 
--
To be transferred 
time Extension. 
to fu-1 r -
Horticulture 
A. M. Mu-sser BS Prof. Hort. , 
Dept. Head 
Hort. , & 12 ,,- 3720 ~ 3360 ""' 
Exp 4236 Exp 5040 
7956 8400 
W. L. ()gle PhD Assoc. Prof. Hort., 
Assoc. Hort. 
& 12 K: 984 c 1596 
Exp 6024 Exp 5652 
7008 7248 
H. J. Sefick MS Assoc. Prof. Hort. & 
Assoc. Hort. 
12 c 2904 
Exp 2904 
5808 
c 3144 
Exp 3144 
6288 
Ag -11 
~ 
ltqe ~~ Q!oHe.se 
S<;HOOL OF AGRICULTURE (Teaching) 
NAME 
(1) 
T. L. Senn 
F. W. Thode 
L. 0. Va.n Blarlcom 
B. M. Mayson 
Jimmie D. Wilkinson 
Poultry 
C. L. Morgan 
M.A • . Boone 
J. B. Cooper 
o~gree 
(2) 
MS 
MS 
MS 
MS 
MS 
MS 
Present Title 
(3) 
Assoc. Prof. Hort. 
Assoc. Prof. Hort. 
Assoc. Prof. Food Tech. 
& Assoc. Food Tech. 
Foreman 
Secretary 
Prof. Poul. Husby. r 
Poul. Husbm., & Dept. 
Head 
Assoc. Pou I tryman 
Change in Title Recommended 
for Next Year, H Any 
(4) 
Assoc. Prof. Pou I . 
Husby. & Assoc. 
foultrymcm 
Assoc. Prof. Pou I • Husby ~ Assoc • Prof. Pou I • 
Husby. & ~oc. 
Poultryman 
Ag -12 
No. 
of 
Mo. 
(5) 
9 
9 
12 
12 
12 
12 
12 
12 
SALARY 
Recom'd 
Year 
Current 
Next Year 
(6) (7) 
c 5496 c 5496 
c 5400 c 6168 
c 3120 c 3492 
Exp 3120 Exp 3492 
6240 6984 
c 2904 c 2904 
c 1260 c 1296 
Exp 1260 Exp 1296 
2520 2592 
c 5964 c 4200 
Exp 1992 Exp 4200 
795o 1mJO 
Exp 4200 c 2952 
Exp 1020 Exp 2952 
3220 ~ 
c 5700 c 3252 
Exp 3252 
6504 
REMARKS 
(8) 
Leave expires 8/30/57. 
Will request extension 
of leave. 
,_ 
-
I I ~ Gtle1 •• 1 a ~ GtoUege 
SCHOOL OF AGRICULTURE (Teaching) I 
I 
I 
I 
No. SALARY 
of Change in Title Recommended REM.ARKS o~gree Recomid Present Title Current NAME Mo. for Next Year, If Any Next Year Year 
(8) (5) (7) (3) (6) 
J • H • Henderson 
(4) (2) (1) 
12 c 2940 Foreman c 3000 
Gladys W. Wilbanks Secretary 12 c 1200 c 1248 
Exp 1200 Exp 1248 
. 2496 
Administration 
2400 
M. D. Fwrar PhD Dean of Agriculture 12 c 2448 c 2556 
Exp 2448 Exp 2556 
Ext 2448 Ext 2544 
:..s 1356 .. s 1224 
i:1A 1224 FIA 1188 
9792 10,200 
J. W. Jones Director of Agricultural PhD 12 ... ,.. 8700 ~ 9000 
Teaching 
,.. ,.. H. J. Webb PhD Head Agr. Chem Researd 12 ... 1728 ...... 1824 
Chief Chem. & Tox. Exp 1728 Exp 1824 
FIA 4560 AA 4836 
8016 8484 
,.. G. H. Bonnette Administrative Asst. ... 504 12 c 504 
Exp 1464 Exp 1464 
Ext 5040 Ext 5436 
7008 7404 
,.. J • S. Goodman Maintenance Foreman ... 864 12 c 900 
Exp 2196 Exp 2256 
Ext 1344 Exp 1344 
~ 4500 
Ag -13 
~Ip~ Qtlnmon~ G!alltge 
SCHOOL OF AGRICULTURE (Teaching) 
No. I SALARY 
of Change in Title Recommended Degree REMARKS Present Title Recom'd Current NAME Mo. for Next Year, If Any Next Year 
(1) 
Year 
(3) (5) (8) (7) (6) (2) (4) 
Barbara P. Chapman Secretary 12 c 1416 c 1416 
Exp 1824 Exp 1824 
"TI40 3240 
Mary A. LaGrone s~cretary c 2880 12 c 2952 
Billie Vandiver Secretary c 816 12 c 840 
Exp 804 Exp 84C 
Ext 804 Ext 804 
LS 408 LS 456 
FIA 408 FIA 456 
3240 3396 
Forestry(Supplementary Progra1 n) 
New Position Reccomended PhD Assoc. Prof. of Forestry 12 c 3600 
& Assoc • For. Exp 3600 
7200 
New Position Recommended PhD Assoc Prof of Forestry 
& Assoc. Forester 12 c 3600 
I Exp 3600 
7200 
New Position Recommended PhD Assoc Prof. of Forestry 12 c 3600 
& Assoc Forester Exp 3600 
7200 
Ag -14 
,_ -
--
School of Arts and Sciences 1957-56 
No, SALARY 
of Change in Title Recommended REMARKS Degree Present Title Recom 'd Current NAME Mo. for Next Year, If Any Next Year Year 
(8) (5) (3) (7) (6) (4) (1) (21 
Chemistry and Geologz 
Department 
H. 1. Hunter Ph.D. Dean and Prof. of Chem. 12 10, 200. 9,792. 
1i' Prof. and Head of Dept . Ph.D. 8,004. 
:' • I • Brownley, Jr. 
- . B. Schirmer, Jr. 7 ,1D4. 9 
Ph.D. Professor 6,4o8. 7 ,200. 9 
Ph.D. Professor 6,204. 6,408. 
J., H .. Hobson 
R. Carodemos 9 
Ph.D. Professor 6,4o8. 7, 200. 9 
Ph.D. Professor 5,808. 6, 1D8. 
Jc G. Dinwiddie, Jr. 
2. l'., Polle 9 
Ph.D. Associate Professor 5,&>4. 6,300. 
i7. Lo Mauldin 
9 
Ph.D. Associate Professor 5,808. 5,6o4. 9 
Ce Qo Brown 
-
M.S.+ Assistant Professor 9 . 4,008. Returning from leave. 
B., H. Hodges 
5,208. 
B.S. Assistant P-rofessor 4,200. 4,4o4. 
J • R. Salley 
9 
M.S. Assistant Professor 4,5oo. 5,oo4. 9 
11.s. Assistant Professor w. w. Tingle 4, 200. 4,&>8. 
.t\• s. I.anders 
9 
M.S • Instructor 4,008. 9 4,5oo .* 
B.S.+ 10 Graduate Assistant R. D. Anderson 1,Joo. (1,500) 
B .s.+ Graduate Assistant v. T. Barnette 10 1,400. 11 1+00. 
(R. 1. Bilton) Graduate A3sistant B.S. 10 1,400. Leaving end af semester. 1,400. i 
B.S.+ (1,wo.) v. G. Camacho Graduate Assistant 10 1,300. 
B.S.+ w. Garrison Graduate Assistant 10 1,300. 1,6oo. 
(V. E. Gray) B.S. Graduate Assistant 10 1,5oo. Leaving end of semester. 1,400. 
C. w. Howle B.S.+ Graduate Assistant 10 1,300. 1,6oo. 
B.S.+ E. B. Jennings, Jr. Graduate Assistant 10 1,300. 1,5oo. 
B.S.+ Graduate Assistant 1. J. Keller 10 1,400. 1,400. 
B.S.+ Graduate Assistant 10 1,300. 1. Pike 2,400. Is being employed 2/3 
time for next year. 
c. v. Reid (Miss) B.S.+ Graduate Assistant 10 1,300. 1,6oo. 
w. Sutton M.S. Graduate Assistant InstrJ.ctor 1,5oo. 4, 200. 9 
( s. Vazopolos) B.S. ·Graduate Assistant 1D 1, Sao. Leaving end of semester, 1,4oo. 
(C. u. Westendorff) B.S. Graduate Assistant 1D 1,5oo. 1,400. Leaving end of semester. 
ll. A. Willia.ms (Miss) B.S.+ Graduate Assistant 10 1,300. 1,000 •. i 
(P. s. Whaley, Mrs.) B.S. Graduate Assistant 10 (1,400 .) 1,300. Leaving end of seme8t~. 
New Positions 
3 Graduate Assistants who we 'e taking the place of Prof. Brow, while on eavE of absen ::e and is now returning,will be 
·..:·~:::tinued for a second ye ar at ,he salaries starred at pve and shown in paren .hese s, 4,5oo. 
1 Graduate Assistant B.S. 1,400. 
ASif-1 
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Schoo1. of Arts and Sciences 1957-58 
No. SALARY 
of Change in Title Recommended REMARKS D.:gr ee Recom'd Present Title Current NAME for Next Year, If Any Mo. Next Year 
(3) 
Year 
(8) (5) (7) (6) (4) (2} (1) 
English and Modern Lan-
guages DeEart~ent 
Prof. and Head of Dept. Ph.J. Prof. and Acting Head 1,008 7,908. 
of Departirent 
9 H. M. Cox 
6,300. 7 ,008. Ph.J. Professor C. B. Green 9 
Ph . il. 6,1D8. Professor J. c. Green 5,5o8. 9 
la., .+ Pr ofessor 6,t:Do. 7 ,104. J. D. Lane 9 
Ph.D. 6,108. Professor 5,808. F. H. Macintosh 9 
p;.1. D. Professor 6,300. 6,900. M. A· Owings 9 
Ph.iJ. Associate Professor G. E. Bair 5,100. 5,808. 9 
5, 208. 5,508. M.A.+ Associate Professor J •. A· Dean 9 
A. 1.1. Associate Professor 5,400. 5,608. ll. B. Wilson, Jr., 9 
A. H. Abel M.A.+ Assistant Professor 4,908. 4,5oo. 9 
A.,.;.+ G. o. Caskey Assistant Professor 4,500. 4,908. 
!: . M. Felder, ·Jr. 
9 
M.A.+ Assistant Professor 4,908. 5,304. 9 
Ph.D. Assistant Professor T. A· Garbavy in place of 4,608. 9 
(J. z. Bennett, resigned M.A. Assistant Professor 4,5oo. 
( 3., A· Gold.gar, resigned) 
9 
Assistant Professor Resigned after being on 
leave. 
.-\ .. ·, Halt 
3,504. 9 
M.A.+ Assistant Professor Associate Professor 4,800. 5,400. 9 . A.M. Assistant Professor v~ .. cGee, Jr. 5,004. 5,400. 9 
..l. Purser M.A.+ Assistant Professor 5,oo4. 5,5o8 • 9 
C., H. ifatson A.M. A$sistant Professor 4,908. 5,304. 
J • P. Winter 
9 
M.A. Assistant Professor Associate Professor 5,004. 5,5o8. 9 
P. 1. Elliott, Jr. M.A. Instructor 3,900. 9 
in place of 
(R. Taylor, retired) Ph.D. Professor Retired for age. 
J • S. :MacKenzie 
5,808. 9 
M.A.+ Instructor 4,008. 1i;464. 9 
A. l:i • Osteen tl .A. Instructor 3,900. 4,308. 
J • W. Tu ttleton 
9 
M.A. Instructor 3,708. 4,1D4. 9 
H • Wagner (Miss) M.A.+ Instructor J,ooo. 9 
in place of 
(o. P. Rhyne, retired) Ph.D. Professor and Head of 6,300. Retired for age. 
Modern languages Dept. 
9 
New Positions -
P • K • Hill ( 1,rs • ) 0 M.A. Instructor / 3, 708. 
AS-2 
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School of Arts and Sciences 19 57-58 
No. SALARY 
of Change in Title Recommended REMARKS Do:gree Recom'd Present Title Current NAME Mo. for Next Year, If Any Next Year 
(3) 
Year 
(8) (5) (7) (6) (4) (2) (1) 
Industrial Lana.ge .. c:1t 
'-DeEart menL 
6,Lo8. 1,5oo. Ph.D. Prof. of Econorrj_cs and 9 W. D. Trevillian 
Ilead of Industrial Man 
agemnt Departioont. 
5, 208. 4,4o4. ~.B.A Assistant Professor 9 c. c. Davis 
4,800. 4,200. M.S. Assistant Professor s. M. Will is 9 
New Posit ion - 5,L.oo. M.S. !Assistant Professor 
Mathematics Depar tment 
Prof. and Head of Dept 8,Jo4. 
J • P. Brewster 
Ph.D. 7 ,Soo. D. C. Sheldon 9 
Ph.D. 6, 000. 7,308. Professor 9 
6,300. Fh.D. Professor 7 ,104. A· T. Hin d, Jr. 9 
6,6oo. ·7 ,JOB. Ph.D. Professor w. G. Miller 9 
M.A.+ Associate Professor 5,5o8. M. C. Bell 5,904. 9 .,.., . 5, 700. 6,204. M.A.+ Associate Professor !'..• C. Coker, Jr. 9 
M.S.+ Associate Professor 5,.5o8. 5,904. • E. Kirkwood, Jr. 9 
M,A.+ 6,204. Associate Professor J • W. I.aGrone 5,904. 9 
6,000. M.A.+ Associate Professor E. Park 5,304. 9 
M,S.+ 5,808. E. 1. stanley Associate Professor 5,304. 9 
Assistant Professor 4,800. 5,100. M.A. P. Le A..T"Instrong 9 
9 ~ Associate Professor J .. w,. Brown Assistant Professor 4,800. M.A. 5,Jo4. 
M.A. Assistant Professor 5,208. J. c. Harden, Jr. 4, 704. 9 
M.S. Assistant Professor 4,308. n. A· King 4., 704. 
Mc c. Pal mer 
9 
M. A,,+ !ssistant Professor 4, 700. 5,oo4. 9 
M.A.+ L. A· Rife Assistant Professor 4,JOO. 4,800. 9 
r,,i.1',.+ c. M. St uart Assistant Professor Associate Professor 4.,908. 5,oo4. 9 
M.A.+ J. R. Sullivan Assistant Professor 4, 704. 5,100. 9 
J. a. Fulmer ( Y-irs. ) A. 1 . Instructor 3, c()(). 3,804. 
New Posi tionG 
J .""'Y:-Flatt 
9 
M.A.+ Assistant Professor 5,004. 
C • P. Derrick 
9 
J.L.A. Instructor 4,008. 9 
AS-3 
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School of Arts and Sciences 1957-58 
NAME 
(1) 
D~gree 
{2) 
Present Title 
(3) 
Change in Title Recommenq.ed 
for Next Year. If Any 
(4) 
No. 
of 
Mo. 
(5) 
SALARY 
Current Recom'd 
Year Next Year 
(6) (7) 
I 
REMARKS 
(8) 
Physics Department 
1. D. Huff 
T. J • Lindsey 
J. E. Miller 
c. A· Reed 
D. D. Porter 
A· R. Reed 
R.H. Bennett,Jr. in place 
of (H.E. Vogel, on leave) 
J. I. Pollard in place of 
(N. s. Kendrick, on leave 
M. ShackelfDrd 
K. 1. Wood 
D. R. Cline 
T. F. Collins 
(ll. L. Fleming) 
(T. D. Foster) 
(R. G. Hagner) 
P-n.D. Prof. and Head of Dept 
Ph.D. Professor 
Ph.D. Professor 
Ph.D. Professor 
A.M.+ Visiting Professor 
M.S.+ Associate Professor 
M.S. Assistant Professor 
M.S.+ Aosistant Professor 
M.Ed.~ Assistant Professor 
M.S.+ Assistant Professor 
B.S. Assistant Professor 
M.S. !Assistant Professor 
A.B.+ Graduate Assistant 
A.B.+ fGraduate Assistant 
B.S. Graduate Assistant 
B.S. Graduate Assistant 
B.S. Graduate Assistant 
Associate Professor 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 · 
9 
9 
JD 
10 
10 
JD 
10 
1, 596. 
6,804 . 
6,204. 
6,804. 
4., 704. 
5,304. 
4, 704. 
4,t0 8. 
4,608. 
4,4o4. 
5,oo4. 
1,300. 
1,300. 
1,300. 
1,300. 
1,300. 
8,L.oo. 
7 ,li.o4. 
6,900. 
7,404. 
4,908. 
5,€o4. 
4,eoo. 
(4,eoo.) On leave until 
4,Boo. 
(4,800.) On leave until 
4, 704. 
5, 9)8. 
1,9)0. 
1,9)0. 
1.,L,00. !Leaving end of 
1,_L.oo. iueaving end of 
1,1.too. ILea ving end of 
9 /1/58. 
9/1/58. 
semester. 
ser:ester. 
semester. 
i'-iew Position 
J~. Patterson Ph.D. Associate Professor 9 6,000 
Secondary Education 
DeEartment 
J. L. Brock 
J. B. Gentry, Jr. 
H. H. McGarity 
M.A. Professor 
Ed.11.· Professor 
M.F.A ~ Associate Professor 
9 
9 
9 
5,5o8. 
5, 5o8. 
4,800. 
5, 700. 
6,000. 
5,304. 
Social Sciences Department 
C. L. Epting 
c. w. Bolen 
(s. J. 1. Crouch, retiring) 
E. M. Lander 
A.M.+ !Prof. of History and 
Government and Acting 
Head of Dept. Soc. Sci 
Ph.D. Professor 
Th.D. Part-ti.n:e Professor 
Ph.D. Professor 
Prof. of History and 
Government and Head oj 
Dept. Social Sciences 
9 
9 
9 
9 
6, 708. 
6,300. 
2,004. 
6,300. 
1,L.oo. 
6,804. 
Retired ~- for age. 
J. K. VYilliams Ph.D Professor 9 6, 204. 6,804. 
AS-4 
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Dcagree Present Title NAME 
(S) (1) (2) 
Social Sciences Dept. cont• ti. 
G. W. Biggs Ph.D. Associate Professor 
F. A. Bu..~ner M.A.+ P.ssociate Professor 
R. s. Lambert Ph.D. Associate Professor 
Ii• H. Macaula.Y Ph.D. Associate Professor 
E •. E. Waite, Jr. M.A. Associate Professor 
R. Wood M.S. Associate Professor 
C .. H. Carpenter M.A.+ Assist~t Professor 
G. Frazee Assistant Professor M·f•+ 
M. • J.P. Reed in place of Assistant Professor 11.B. 
(W. E., Vlebb, resigned) Ph.D. Associate Professor 
J. E. Tuttle M.A.+ Assistq.nt Professor 
Non-Academic E!!:£loyees 
Doris Ee Deadwyler Stenographer 
Julia s. Dickerson Secretary to Dean 
Marion E. Donley Stenographer 
Patricia D. Hawld.ns Stenographer 
Nancy c .. Hunter Secretary 
Myra J. 1.usser Stenographer 
Barbara s. Smith Stenographer 
C,. L. Merck Technician in Physics 
Depari1nent 
Change in Title Recommended 
for Next Year, It Any 
(4) 
No. 
of 
Mo. 
(5) 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
12 
12 
12 
12 
12 
12 
12 
12 
SALARY 
Current Recom'd 
Year Next Year 
(6) (7) 
5,304. 5,808. 
5,604. 6,000. 
5,oo4. 5, 700. 
5, 208. 6,oco. 
c'. ,... - • .5,6J4. .J,;;04. 
5,208. 5,5o8. 
4.,200. 4,;bo. 
4,800. 5, 208. 
5,004. 
4, 6:)8. 
4,800. 5,304. 
c 216. c 216. 
SD 2.iL.oo., D 2,1400. 
2,616 2,616. 
2,820. 3,000. 
2, 220. 2,340. 
2,220. 2,400. 
2,400. 2,400. 
2,340. 2,400. 
2,220. 2, 280. 
J,ooo. 3,ooo. 
REMARKS 
(St 
. 
I 
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SCHOOL OF ENGINEERING 
No, SALARY 
of Change in Title Recommended REMARKS D~gree Recom'd Present Title Current NAME Mo. for Next Year, If Any Next Year Year 
(8) (5) (7) (3) (6) (4) (2) (1) 
ARCHITECTURE 
Change from 12 to 9 
H. E. McClure Prof. & Head of Dept. M.Arch '56-'57 12 months status 
Anthon y Ellner 
$8400 $8508 
Associate Professor MA & 9 5400 5808 
B.Arcb 
MS Associate Professor E. A. Gunnin 6204 9 5400 
G. C. Means M.Arch Associate Professor 5520 9 6204 
c. M,Page M.Arcb Associate Professor 9 5640 6300 
w. A. Speer BS Associate Professor 5280 9 5700 
H. N. Cooledge, Jr. MS Assistatnt Professor 5004 New appt. eff. 9/1/57 
Pos. vac. in '56-'57 
9 5400 
c. P. Graves M.Arch Assistant Professor Ret. from study leave 
eff. 9/1/57. St. Hubert's 
position 
J, L. Young 
9 4680 5004 
M.Arch ~Assistant Professor 9 4800 5400 
R. H. Brady, Jr, B.Arch Part-time Instructor 9 1008 1200 
R. H. Hunter MFA Instructor 4008 4500 
John E. Min ton 
9 
MFA Instructor "4000 9 4500 
CERAMIC ENGINEERING 
G. c. Robinson BS Prof. & Head of Dept. 9 7500 8100 
H. H. Wilson Ph.D Associate Professor 9 5880 6600 
Instructor c. c. Fain MS Assistant Prof. 9 4152 4908 
To be filled Assistant Professor 9 4800 4908 
CHEMICAL ENGINEERING 
c. E. Littlejohn Ph.D Prof. & Head of Dept. 9 7080 7704 
G. F. Meenaghan Ph.D Assistant Professor 9 5004 5808 
To be filled ·Associate Professor 5876 5904 
CIVIL ENGINEERING 
w. L. Lowry MS Prof. & Head of Dept. 9 7608 8100 
I• A. Trively MS Professor 6204 9 7008 
J. M. Ford MS Assoc. Professor 9 5604 6204 
J. H. Hunter MS Assoc, Professor 9 5604 6204 
E-1 . 
,~ , -'--
SCHOOL OF ENGINEERING 
No. SALARY 
of Change in Title Recommended REMARKS o~gree Recom'd Present Title Current NAME Mo. for Next Year, I!Any Next Year 
(5) 
Year 
(8) (7) (3) (6) (4) (1) (21 
CIVIL ENG. CONTINUED 
A. J. Mccutchen CE Assoc. Professor 9 $4800 $ 5304 
J. P. Rostron MS Assoc . Professor 9 5208 5808 
J. M. McCormac MS Asst. Professor 9 4800 5304 
MS A. A. Moss Asst. Professor 9 4800 5304 
DRAWING & DESIGN Resigned, eff. 8/31/57 
J. E. Shigley (Resigned) Professor & Head MS 7380 9 7800 Position to be filled 
R. A. Banister MS Asst. Professor Assoc. Professor 4404 5304 
D. w. Bradbury BS Assoc. Professor 9 5208 5808 
A. F. Hammond MS Asst. Professor Assoc. Professor 4608 9 5508 
c. M. McHugh BS Assoc. Professor 9 5208 5808 
c. w. Carter BS Asst. Professor 4320 9 4608 
J. c. Von Kaenel BS Asst. Professor Instructor 9 I 4320 4800 Change in. rank reque st e~ until grad. work co i::_;,2.. 
J. P. Uldrick BS Instructor 9 4008 4500 
ELECTRICAL ENGINEERING Change from 12 to 9 
J. N. Thurston Ph.D Prof . & Head of Dept. '56-'57 12 8400 months status 8508 
L. c. Adams Ph.D Assoc. Professor Professor 5904 9 6600 
P. E. Creager MS Visiting Professor 9 6000 New pos. Appt. eff.9 / 1/ 57 
w. L. Ball MS Assoc. Professor 9 5208 5808 
c. H. Bovell MS eqv Assoc. Professor 9 5100 5508 
H. E. Broyles MS Assoc. Professor 9 4800 5304 
c. P. Goodin MS Asst. Professor Assoc. Professor 9 4800 5508 
J. T. Long MS<f' Assoc. Professor 9 5604 5904 Dn leave 9/1/57 to 8/31 / ~8 
R. N. Kersey Instructor 9 {5304) aub. for J. T. Long eff. 
9/ 1/ 57 
H. v. Poe MS Assoc. Professor 9 5520 6204 
J. c. Martin MS+ Asst. Professor 9 4980 5208 Dn lv. 9/ 1/ 57-8 / 31 / 58 
F. s. Bryant, Jr. In~tructor 9 (4104) Sub. for Martin. E:ff 9/l / 5i 
Wm. F. Rochester BS+ Instructor 9 4728 5004 
2 E-
SCHCX>L OF ENGINEERING 
SALARY 
NAME 
(1) 
INDUSTRIAL ARTS 
D. c. Brock 
To be filled 
INDUSTRIAL ENGINEERING 
E. J. Freeman 
J. H. Couch 
B. E. Dunkle 
P. E. Short 
c. D. Meeks 
A. F. Newton 
MECHANICAL ENGINEERING 
J. c. Cook, Jr. 
J. L. Edwards 
A. D. Lewis 
K. w. Rausch 
A. F. Schildhauer 
s. M. Watson 
w. G. Hudson 
R. L. Perry 
A. c. Elrod 
J. K. Johnson 
D. L. Pettigrew 
ENGINEERING MECHANICS 
D. D. Curtis 
R. w. Moorman 
G. w. Androne 
E. F. Byars 
R. F. Nowack 
c. D. Lucas 
o~gree 
(2) 
BS 
MS 
MS 
MS 
BS 
BS 
BS 
Ph.D 
MS 
MS 
MS 
BS 
MS 
MS+ 
MS 
MS+ 
BS 
BS 
MS 
Ph.D 
BS 
Ph.D 
MS 
MS 
-
Present Title 
(3) 
Assoc. Professor 
Asst. Professor 
Professor and Head 
Assoc. Professor 
Assoc. Professor 
Asst. Professor 
Asst. P:i;-ofessor 
Instructor 
Professor & Head 
Assoc. Professor 
Professor 
Professor 
Visiting Professor 
Professor 
Asst. Professor 
Asst. Professor 
Asst. Professor 
Instructor 
Instructor 
. Professor & Head 
Professor 
Assoc. Professor 
Asst . Professor 
Asst. Professor 
Asst. Professor 
E-
Change in Title Recommended 
for Next Year, If Any 
(4) 
Assoc. Prof. & Head 
of Dept. 
Assoc. Professor 
Professor 
Assoc. Professor 
Assoc. Professor 
Assoc. Professor 
3 
No. 
of 
Mo. 
(5) 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
9 
Current 
Year 
(6) 
$5172 
5400 
7200 
5208 
5100 
4920 
4680 
4152 
7608 
5808 
65Q4 
6300 
1500 
6204 
5040 
4980 
4200 
4152 
3900 
6480 
6204 
5004 
4920 
5400 
Recom'd 
Next Year 
(7) 
$5700 
4800 
8004 
5808 
5700 
5508 
5100 
4500 
8100 
6504 
7104 
6900 
1500 
6804 
5808 
5400 
5100 
4500 
(4104) 
6480 
7200 
5004 
6000 
( 
( 
5700 
4800 
REMARKS 
(8) 
Repl. for J. L. 
Marshall , retired 
Continue lv. to 8/31/58 
Sub. for Elrod 
Continue on sick leave 
at one half of amt. sho~ 
New pos. Has been on 
study leave 2 years 
New appt. repl. H.W. 
Humphreys, resigned 
Eff. 9/1/57 
SCHOOL OF ENGINEERING 
Degree NAME 
(1) m 
ENG. MECHANICS CONTINDED 
R. D. Snyder BS 
NUCLEAR E?lGINEERING 
To. be filled 
AIIIINISTRATICB 
James B. Sams Ph.D 
Student Assistants 
NON ACADEMIC 
Nellie McBugh 
Mamie F. Davenport 
Virginia Davis 
Marie Grimes 
Aretha Xing 
Johnnye Uldrick AB 
Hattie B. Wagener BS 
Cer&mic Engineering 
Rudolph Hendricks, Jr. 
~emical Engineering 
C. E. Alexander 
Electrtcal Engineering 
w. w. Wilson 
Industrial Arts 
s. L. Perry 
No. 
of 
Present T"rtle Change in Title Recommended 
for Next Year, If Any Mo. 
(3) (4) (5) 
Instructor 9 
Professor• Dept. Hd. 
Dean o:f .Engineering 12 
Secretary to Dean. 
Stenograp_Jier 
Stenographer 
Stenographer 
Secretary (Sou. Bell) 
Stenographer 
Stenographer 
LaJ>oratory Technician 
~ 
Laboratory Technician 
Laboratory Teclm1.c1.an. 
Asst. in IJood Shop 
E:... 4 
SALARY 
kiiMA'kKS Current Recom.'d 
Year Nat Year 
(6) (7) (8) 
New appt. Pos. formerly 
$4200 $4008 used by E. P. Byars 
Vac. ill 56-57. E.ff.9/1/57 
8800 !iew position 
9792 10.200 
4800 s.100 
3300 3420 
2340 2400 
2220 2400 
2400 2520 
2400 24.00 
2280 2400 Bes. Pos. to be :filled. 
2520 2580 
3720 3804 
3720 3780 
3600 3720 
2520 2580 
! 
SCHOOL OF ENGINEERING 
No. SALARY 
NAME 
(1) 
Industrial Engineering 
w. E. Crooks 
Ernest Dillard 
Ralph. Hendricks 
Rudolph Hendricks, Sr. 
Harold Timms 
Mechanical Engineering 
E. A. Andrews 
Oc=gree 
(2) 
Present Title 
(3) 
Asst. in Welding 
Asst. in F ~ F -
Shop & Lab. Tech.. 
Machinist 
Asst. in Mach. Shop 
Laboratory Technician 
Change in Title Recommended 
for Next Year, If Any 
(4) 
of 
Mo. 
(5) 
Current 
Year 
(6) 
$3120 
3920 
4320 
3920 
3520 
3720 
Recom'd 
Next Year 
(7) 
$3240 
. 3600 
4404 
4040 
3636 
3804 
REMARKS 
(8) 
Retires 6/30/57 
Pos. to be filled. 
Eff. 7/1/57 
Er 
-
~ 
School of Text iles 
No. SALA .RY 
of Change in Title Recommended REMARKS Do,gree Recom'd Present Title Current NAME Mo. for Next Year, I! Any Next Year 
(3) 
Year 
(8) (5) (7) (6) (4) (2) (1) 
Textile Chemistry De1 ~men~ 
Joseph Lindsay M.s •. Prof. Chemo & Dye. & 
Dept. Head 7,152 7,70L. 9 
J. H. Langston Ph.D. Prof. Chem. & Dye. 6,168 6,6o o y 9 
w. T. Rainey Assoc. Prof.Chem.&Dye. Ph.D. 5,568 6,300 9 
w. P. Creighton Graduate Assistant r.10 1,200 y 
G. A. Hutto, Jr. Graduate Assistant 110 1,200 y 
vr. F. Taylor Graduate Assistant 10 1,200 1,500 ll 
Vacant Graduate Assistant 10 1,200 1,400 
Vacant Asst. Prof~Chem.&Dye. 2,208 2,208 ~ 
1/ J. H. Iangston wiJ l be OI ~ leave the first semes ,er. 
W.T. Rainey, who is on leave this year. 
'!/ Tlf. F. Taylor rill ~ample 
'l./ Temporary, replad ng nr. 
e his work June 30, 19 j?. This position wil: "illed by be I. D. Ale wine 
- in September. 
4/ The College s~h.rv fort is position is to be m ttched from the Sirrim Fou o.dation f mds. 
- ¥ 
Textile Management De '.)artJre l lt 
H. u. Brown Dean and Head Ph.D. 10,200 12 9,792 !I 
,. A. Campbell Assoc .Prof. Textiles M.Ed. 6,204 5,172 9 
J. s. Graham Asst. Prof. Textiles 12 B.S. 6,528 6,132 
T-1 
School o: ':'e:ct~ 1 es 
No. SALARY 
Change in Title Recommended of Degree Present Title Current NAME for Next Year, If Any Mo. Year 
(3) (4) (5) (6) (2) (1) 
l'extile : Ia._riagement D ~partmE nt (con t inued) 
A.:,: . J • ~eyn Ph . :!). Prof . ~rat . & Syn .?i b . 9 6,372 
-A. l.a:loche i.leS. Assoc.Prof.Textiles 9 .5,172 ~ 
J . L. Ri chardson ::> .s O Asst. Pro£' . Textiles 9 4,776 
" ...,  v. '":ray " .... .!.• c; - • Assoc . ?rof . Textiles 9 .5,364 
1/ Po3:.ti::m o: b:ith )ean ard :-lead o~ Textile ::a2,a, ement Departm~t to be vac, nt July 
tl:e retire ,:1-3nt of th e p! es e..'1t dean. 
y E . A. l.a~oche ml .. b e tr; aching one-half ti:ne ~ t:i e School of Arts & Bcie ces. 
""Jea0:i..rp; :: Desi~nin~ Departr lent 
~ 
!\.. ~. :.;c?:enna I.1. s. Prof. · ~eav. & Des. & 
Dept. Head 9 7,1.52 
~· 0 ,;' 1i' - . Cartee 1:i.S. Prof. ;'[eav o & Des. ., 6,360 
r . D. Efla.rid J .s. Assoc,. Prof. Knit -l:.in g 9 5,3h0 
. 
I' .J. Eubbard .. e .:) " . Ass oc • ?rof • 7ea,.ring 9 5,172 ~'"'. 
L. ::-I. Jameson i.1. S. Assoc. Prof . Textiles 0 ., 4,956 
-:[ . :s. Tarrant r::.:::a. Assoc . Prof . ·.'Teavin'.;: 9 S,376 
J. v. "1alters l· .s . Assoc. Pro.: . 1:Teavi ng 9 5,376 
:l . c; • 'Whitten !.1. S . Assoc. Prof . Textiles 9 4, 968 
-~ -::, .. • ""lilliams 1.i. S. Assoc. ?rof. 1eaving 9 5,376 
T-2 ------ ____ ~ 
REMARKS Recom'd 
Next Year 
(8) (7) 
6,1304 
5,508 2/ 
5,076 
5,700 
, 1957, d 1e to 
7,704 
6,90ll 
5, 676 
y 5, ~96 
.5,220 y 
S,724 
5, 724 
.5,280 y 
5, 724 ll 
.__ _ 
School of Textiles 
o~gree Present Title NAME 
(3) (2) (1) 
Weaving & Designing bepartIJent (continued) 
Vacant Asst. Profo Textil~s 
1/ Professors Hub bar i and ..i ameson will be teachin: 
No. SALARY 
Change in Title Recommended of REMARKS Recom'd Current for Next Year, If Any Mo. Next Year Year 
(8) (7) (4) (5) (6) 
2,208 2,208 !±I 
full time in the Sch::i )1 oi Engineer ling. 
2/ "f'!f. c. Whitten wil be telaching full time in Ee , nomics. 
JI w. B. Williams ,ti. 1 be teaching full time in l.:i thematics. 
y The Colle ge salar; for this position is to be at ·ched from the Sirrin3 Fo1rndation fiunds. 
Yarn 1!anufacturing D ipartl'IlEnt 
Gaston Gage M.Ed. Prof. Card. & Spin. 
& Dept. Head 9 7,J.4o 7,704 
J. H. M ... arvm • B.S • Asst. Prof.Yarn Mfg• 9 4,380 4,704 
D. P. Thomson M.A.Ec •. \ssoc. Prof. Yarn Mfg. 9 5,376 5, 724 
J. L. Thompson B.S. Asst. Prof. Yarn. Mfg • . 9 4,584 5,400 
H. B. Wilson B.S. Asst. Prof. Textiles 9 4,488 4, 776 
Vacant Asst. Prof. Yarn Mfg. 2,208 2,208 y 
"!f The College salar/ for this position is to be Iilatched from the Sirrine Fo mdation j unds. 
T-3 
~ 
School of Textiles 
SALARY 
NAME 
(1) 
Non-Academic 
Carolyn c. Feeley 
L. Bo !<ing 
F. J. leard 
B. L. Lovinggood 
Vacant 
A. N. Whittle 
J. c. Williams 
Ti lla H. Williamon 
Dt!gree Present Title 
(2) (3) 
stenographer 
Mechanic 
Machinist 
~Jechanic 
Stenographer 
Mechanic 
Change in Title Recommended 
for Next Year, If Any 
(4) 
Knitting Technician 
Secretary 
, ___ 
,_ ..., -A 
No. 
of 
Mo. 
(5) 
Current 
Year 
(6) 
2,496 
3,480 
4,008 
3.,480 
2.,520 
3,480 
4.,992 
2.,916 
Recom'd 
Next Year 
(7) 
2,568 
3,588 
4,128 
3,588 
2,304 
3,588 
5.,100 
3.,000 
REMARKS 
(8) 
Teaching 8t Research in Water and Sewage 
NAME 
Cl) 
Present Title 
(2) 
Change in Title Recommended 
for Next Year, If Any 
(3) 
SALARY 
Current Recom'd 
Year Next Year 
(4) (5) 
REMARKS 
(8) 
H • E. Glenn 
N atalie T. Sanders 
Sa laries - Summer School 
Conducting Cori 
Director of Planning $ 1 008 $ 1 008 
2 700 z 700 Secretary 
for Preparing and 
espondence Courses 4 592 4 592 
I 
I 
TRWS-1 
ltlt.e QUauou ~ Q!ollt,1? 
Library 
No. SALARY 
NAME 
(1) 
Sidell B. Ellis 
John Goodman 
Lois J. Goodman 
J. W. Gordon Gourlay 
Cornelia A. Graham 
J. B. Howell, Jr. 
Faye J. Mitchell 
Muriel G. Rutledge 
Ma.ry E. Schaap 
Mary C. Stevenson 
Va.cant 
Alice B. Holt 
Shirley H. Hunter 
-Gertrude . R. Bailey 
Verner s. Campbell 
Pauline K. Holden 
Frances T. Owings 
Peggy H. Cook 
Jacqueline C. Bullock 
Degree 
BS in 
LS 
BS in 
LS 
BS 
11 '-A'T c 
BS 
MS 
AB 
BS 
MA 
AB 
Change in Title Recommended Present Title 
(3) 
for Next Year, If Any 
(4) 
Asst. Cir. Libraria:ll 
Asst. Lib. Agric. Ref. 
Cataloger (Pa.rt-Tin e) 
Director 
Librarian 
Asst. Lib. Soc. Sci. 
& Humanities 
Acquisitions Lib. 
Sci. & Tech. Lib. (I art-Time} 
Documents Lib. 
Hea.d Cataloger 
Circulation Libraria ti 
Clerk (Part-Time) 
Clerk 
Library Aid 
Sec. -Bookkeeper 
Senior Catalog Clerk 
Clerk-Typist 
Sr. Cat. Lib. Asst. 
Jr. Cat. Lib. Asst. 
o! 
Mo. 
(5) 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
Current 
Year 
(6) 
3 400 
5 604 
3 084 
7 200 
4 860 
5 400 
4 404 
2 208 
4 200 
5 004 
4 404 
1 416 
2 508 
2 520 
2 520 
2 520 
2 256 
00 
00 
Recom'd 
Next Year 
(7) 
REMARKS 
(8) 
3 612 
5 
3 
7 
4 
808 
156 
476 
968 
5 604 
4 500 
2 272 
4 308 
5 204 
4 404 
1 416 
2. 508 
2 592 
2 604 
2 604 
2 256 
2 220 
2 004 
trransfer 
Transfer 
from 
from 
wages 
wages 
L-1 
I 
NAME 
(1) 
s arah W. Adams 
c lifton Allison 
J ames C. Carey 
R alph S . Collins 
A • L. Cowan 
J • H. Cureton 
G • W. Danenhower 
w illiam T. Davis 
L ouis A. Edwards 
L ouis H. Farmer 
F leurette M. Fendley 
L ee Guy 
J • W. Hunnicut 
w alter E. Kelly 
D • C. Land 
J ames B. Lindsay 
R • R. Lindsay 
J ohnson W. Link 
A lvin F. Maw 
R obert L. Owens 
w • A. Palmer 
R oy E. Reeves 
E zra W. Richardson 
H ubert E. Shaw 
E arl H. Swain 
D arid J. Watson 
Vacant 
Vacant 
Vacant 
Present Title 
(2) 
Clerk-Typist 
Night Watchman 
Supt. Grounds 
Supt. Utilities 
Foreman 
Campus Marshall 
Supv. - Janitors 
Supv. - Motor Pool 
Supt. of Buildings 
Supv. - Office 
Secretary 
Asst. Electrician 
Night Watchman 
Night Watchman 
Fire Station Attendant 
Change in Title Recommended 
for Next Year, If Any 
(3) 
Electrician 
Asst. Supt. Planning & Engr. 
Foreman 
Campus Policeman 
Refrigeration Mechanic 
Filter Plant Operator 
Boiler Plant Operator 
Supv. -Grounds 
Campus Policeman 
Asst. Engineer 
Supt. of Planning & Eng 
Director of Physical Pl 
Night Policeman 
Pest Control Supv. 
Filter Plant Operator 
Chief Filter Plant Op. 
Chief Boiler Plant Op • 
Boiler Plant Op. 
r. 
ant 
P-1 ·-
Physical Plant 
SALARY 
REMARKS 
Current Recom'd 
Year Next Year 
(4) (5) (6) I 
$ 2 904 
2 604 
4 800 
6 504 
4 404 
4 452 
3 804 
3 804 
5 004 
3 804 
Z 400 
3 708 
I Z 400 
I Z 472 
3 000 
5 004 
4 572 
3 180 
4 zoo 
3 204 
3 540 
3 600 
3 000 
I 
3 180 
6 804 
7 728 
3 000 
4 zoo 
z 574 
$ 3 024 
2 724 
4 992 
6 996 
4 584 
4 452 
4 008 
4 008 
5 004 
4 008 
2 496 
3 768 
2 520 
2 472 
3 300 
5 004 
4 752 
3 300 
4 zoo 
3 324 
3 660 
3 800 
3 000 
3 300 
6 996 
8 028 
3 000 
4 zoo 
z 574 
NAME 
(1) 
Present Title 
(2) 
F. J. Howard Director of Athletics 
A. W. Norman Assistant Coach 
I.: -.;, - - ---- v -
Change in Title Recommended 
for Next Year, If Any 
(3) 
Ath 
c 
Director of Intra- Ath 
mural Sports c 
Physical Training 
SALARY 
Cun-ent Recom'd 
Year Next Year 
(5) (6) (4) 
$ 11 004 $ 8 004 
00 3 000 
11 004 11 004 
4 200 00 
00 4 200 
4 2.00 4 2.00 
PT-I 
NAME 
(1) 
ousing H -
H enry H. Hill 
s ibyl E. Sumner 
ormitories D 
G arven Cannon 
• N. Land E 
Change in Title Reeommended Present Title 
for Next Year, If Any 
(2) (3) 
I 
Dir. of Aux. Enterpriles 
Stenographer 
Quartermaster 
Barracks As st • 
I 
Supv. Bks. Property 
Comptroller 
I I AE-1 
Current 
I 
Year 
(4) 
$ 
J • B. Robinson 
M • A. Wilson 
H • W. Rimmer 
G • H. Hill 
M rs. M. H. Cole 
J • S. Walker 
M argaret A. Bryan 
T om Gordon 
D ining Hall 
A • A. Atkins on 
M ary M. Cloaninger 
L uther J. Fields 
R obert M. Hart 
F ranees Mason 
w oodrow A. Simpson 
v erner Pilgram 
J esse M. Hubbard 
L aundry 
F rank Dillard 
T ruman C. Dunn 
T • R. Rhymes 
H azel J. Thomas 
Auxiliary Enterprises 
SALARY 
7 728 
z 400 
4 128 
3 396 
4 008 
600 
Dormitory Manager I 4 zoo 
Budget Officer 492 I Hostess I 3 000 
I 
Bursar I 1 800 
Typist 2 160 
Electrician 3 204 
As st. Mess Officer 4 272 
Dietitian 3 720 
Mess Officer 5 712 
Storeroom Clerk 3 480 
Steno-Clerk 
I 2 772 
Asst. to Mess Officer I 3 648 
Head Butcher 00 
Head Butcher 3 372 
I Superintendent I 4 020 
As st. to Supt. 3 684 
Superintendent 00 
Clerk-Steno Typist 2 256 
I 
Recom'd 
Next Year 
(5) 
$ 7 
2 
4 
3 
4 
4 
3 
1 
2 
3 
I 
I 
4 
3 
6 
3 
2 
3 
3 
3 
5 
908 
400 
200 
420 
128 
600 
320 
492 
000 
920 
220 
204 
440 
816 
000 
612 
884 
948 
180 
00 
00 
756 
004 
2 520 
REMARKS 
(6) 
To replace J. M. Hub-
bard who retires 6/3 0/57 
Retires 6/30/57 
To replace Frank Dil­
lard who retires 6 /30/4~ 
NAME 
(1) 
Hospital 
Hair, Dr. J. E. 
Ruth D. Durham 
Frances L. Downie 
Gladys Mitchell 
Helena L. Thayer 
Estelle R. Langford 
Myrtle Dean 
Jeanette D. Tritapoe 
Luther A. Hunnicutt 
-----~---
. ------- ,;:-~--- -~ 
Change in Title Recommended Present Title 
for Next Year, H Any 
(2) (3) 
Dir. of Stu. Health SeJ·vice 
Supv. of Nurses and 
Kitchen Supv. 
Nurse, General Duty 
Nurse, General Duty 
Nurse, General Duty 
Practical Nurse 
X-ray and Lab. Tech. 
Secretary 
Night Orderly & Night 
Watchman 
J----~-----~--
Auxiliary Enterprise s 
SALARY 
Current Recom'd 
Year Next Year 
(5) (4) 
$ 9 600 $ 9 000 
2 520 2 700 
2 400 2 400 
2 532 Z 580 
2 400 Z 400 
l 920 l 980 
3 064 3 240 
2 400 z 460 
I l 920 l 920 
I 
REMARKS 
(6) 
Succeeds R. S. Clarke, 
Jr., 6/ 30/57 
AE-2 
~~----~- ----·-
'- ----- - -
NAME 
(1) 
R . c. Bradley 
G ladys A. Evatt 
N ancy L. Harrell 
B elva C. Henderson 
F . J. Howard 
R obert M. Jones 
D orothy M. Kellett 
J. B. McFadden 
c o.vington McMillan 
p eter P. Maravich 
E arle E. Martin 
Sa ra E. Mason 
F red D. Miller 
A • W. Norman 
B arbara M. Rivers 
R • W. Smith 
J • D. Wade 
c harles F. Waller 
E • P. Willimon 
Vacant 
Vacant 
Present Title 
(2) 
Ath. Pub. Director 
Stenographer 
Stenographer 
Canteen Bookkeeper 
Director of Athletics 
Assistant Coach 
Stenographer 
Assistant Coach 
Assistant Coach 
Basketball Coach 
Office Assistant 
Stenographer 
Canteen Manager 
Assistant Coach 
Stenographer 
Assistant Coach 
Assistant Coach 
Assistant Coach 
Business Manager 
Baseball Coach 
Tutors 
Extra Coaches 
.., -4'-
Change in Title Recommended 
for Next Year, If Any 
(3) 
Ath 
c 
Dir. of Intramural 
Sports 
Trainer {New Position) 
Athletic Department 
SALARY 
Current Recom'd 
Year Next Year 
(4) (5) I 
$ 
I 
I 
I 
5 
2 
2 
2 
11 
6 
2 
6 
5 
6 
2 
2 
4 
4 
2 
6 
4 
7 
6 
2 
2 
2 
004 
040 
220 
244 
004 
492 
220 
000 
508 
000 
280 
220 
248 
zoo 
400 
000 
500 
500 
492 
000 
000 
000 
$ 5 
2 
2 
2 
8 
3 
11 
6 
2 
6 
6 
6 
2 
2 
4 
4 
2 
6 
5 
7 
7 
2 
508 
304 
280 
364 
004 
000 
004 
504 
400 
504 
000 
504 
340 
220 
548 
200 
460 
504 
004 
500 
008 
000 
5 508 
2 000 
2 000 
· 
REMARKS 
(6) 
(~ Nine Months 
Part-Time 
AD-1 
Clemson Book Store 
SALARY 
Change in Title Recommended REMARKS Present Title NAME for Next Year, If Any Current Recom'd 
Year Next Year 
(5) (8) (4) (2) I (3) (1) 
$6 504 $6 504 Manager James H.- Lever 
5 004 5 004 Assistant Manager J obn C. Cureton 
l 9ZO 1 9ZO Clerk Nell B. Hayes 
I 
I . 
. 
I 
CBS-I 
Y. M. C. A. 
S AL ARY 
NA ME 
(1) 
J. R. R. Cooper 
Nash N. Gray 
P . B. Holtzendorff Jr. I 
Bobbie O. Palmer 
Walter Whitten 
Archie Lee Gilliard 
Present Title 
(2) 
Associate 
Assistant 
General 
Secretary 
Secretary 
Secre.;ary 
Office Secretary 
Projectionist 
As st. Projectionist 
Change in Title Recommended 
for Next Year, If Any 
(3) 
c 
y 
c 
y 
Current 
Year 
(4) 
$ 5 688 
4 944 
3 444 
3 660 
7 104 
l 116 
1 224 
2 340 
2 520 
l 920 
I . 
' 
Recom'd 
Next Year 
(5) 
REMARKS 
(6) 
$ 5 916 
5 1-48 
3 720 
4 020 
7 740 
1 284 
1 296 
2 520 
2 616 
1 992 
YMCA-1 
Clemson House 
NAME 
(1) 
G ussie T. Cox 
J ames C. Freeman 
M axi.e c. Gossett 
R us sie H. Paget 
G ertrude Shepard 
R obert B. Spangenberg 
F rederick L. Zink, Jr. 
w ilton Maurice Evans 
J ames P. Few 
Vacant 
Present Title 
(2) 
Secretary 
Auditor 
Night Auditor 
Dietitian 
Housekeeper 
Room Clerk 
Manager 
Chief Desk Clerk 
Steward 
Secretary 
Change in Title Recommended 
for Next Year, If Any 
(3) 
SALARY 
Current Recom'd 
Year Next Year 
(5) (4) 
$ 2 400 $ 2 280 
3 300 3 300 
2 400 2 400 
3 900 3 900 
2 400 2 400 
2. 400 2 400 
7 2.72. 7 008 
4 zoo 4 200 
3 600 3 600 
2. 400 2. 400 
I . 
' 
REMARKS 
(8)" 
' 
CH-1 
Land-Use Area Operating 
NAME 
(1) 
Marlin H. Bruner 
N. B. Goebel 
A. C. Mathews 
Dorothy L. Ware 
K. Lehotsky 
Vacancy 
Degree 
m 
Present Title 
(3) 
Change in Title Recommended 
for Next Year, If Any 
(4) 
No. 
of 
Mo. 
(5) 
SALARY 
REMARKS 
(8) 
Current 
Year 
(6) 
Recom'd 
Next Year 
(7) 
MF 
MSF 
PhD 
PhD 
Forester 
Assoc. Forester 
Assoc. Botanist 
Secretary 
Prof. of Forestry 
& Dept. Head 
Asst. Forester 
GLT 
GLT 
Exp 
(Part-Time) GLT 
c 
GLT 
Exp 
c 
c 
Exp 
GLT 
LU-1 
lZ 
lZ 
12 
12 
12 
$6 660 
6 000 
00 
6 000 
4 500 
00 
4 500 
2 5ZO 
00 
00 
2 520 
6 288 
708 
00 
6 996 
00 
$ 7 008 
00 
6 504 
6 504 
4 344 
Z 16Z 
6 516 
660 
660 
I 3ZO 
2 640 
5 8ZO 
960 
960 
7 740 
4 704 
THE CLEMSON AGRICULTURAL COLLEGE 
S. G. AGR !CULTURAL EXPERIMENT STATION 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
BUDGET 
Salaries • • • • • • • • • • • • Operating 
1957-56 
S. C. Agr. Experiment Station 
R.R.F. 
AMA 
Hatch 
Salary Roll Codes: 
F 
s 
CP 
ST 
SCl 
Rev 
USDA 
GLT 
ResC 
EXT 
c 
FRT 
L 
T 
EU 
CF 
AT 
w 
EXPLANATICN OF CODES USED IN EXPERIMENT STATION BUDGET 
(Other than Project-Level Budget) 
Regional Research Fund, Federal-grant 
Agricultural Marketing Act, Title 11 
All fed er al-grant funds other than R.R. F. & AMA 
Federal-grant, including Hatch & R.R. F. 
Agric':1ltural Research appropriation, other than special funds 
Crop Pests & Diseases, Agricultural Research 
Soil Testing, Agricultural Research 
S. C. Crop Improvement Association 
R evolving Fund 
USDA funds, paid direct to individual 
Govermnent Land Tinlber 
Research Corporation 
Extension Service 
College (Teaching) 
Fertilizer Inspection & Analysis 
Livestock Sanitary Division 
Tea Investigations 
Effect of unemployment 
Cotton Foundation 
Aromatic Tobacco 
Wellman 
S. C. Agricultural 
NEW POSITIONS 
Department: 
Administration 
Animal Husbandry 
Entomology 
Forestry 
Horticulture 
Experiment Station 
REQUESTED: 
Position Requested: 
Assistant Director 
Research Assistant 
(Position now under wages, 
Joe Ralph Ables) 
Secretary 
(Pos~ .tion now under wages as 
stenographer, Doris B. Byrd) 
Assoc. Prof. of Forestry & 
Assoc. Forester 
Assoc. Prof. of Forestry & 
Assoc. Forester 
Assoc. Prof. of Forestry & 
Assoc. Forester 
Horticulture Assistant 
(Position now llllder wages, 
Bobby J. Skelton) 
$ 
Annual Salary 
s 7008 
s 4296 
s 1200 
c 1200 
2400 
s 3600 
c 3600 
7200 
c 3600 
s 3600 
7200 
c 3600 
s 3600 
7200 
s 900 
AT 2700 
3600 
EXP. 2 
S. C. Agricultural Experiment Station 
REQUESTED CHANGES IN TITLE: 
Department: 
Agricultural Economics 
Agricultural Engineering 
Change Requested: 
Ernest E. Brown 
From: Associate Agricultural Economist 
To: Associate Agricultural Economist and Associate Professor 
of Agricultural .Economics. 
Willi-am H. Faver 
From: Assistant Profect Leader 
To: Assistant Agricultural Economist. 
Charles W. Pitchford 
From: Technical Assistant 
To: Draftsman. 
H. L. Steele 
From: Assistant Agdcultur.al Economist 
To: Associate. Agricultural Economist. 
James H. Anderson 
From: Associate Agricultural Engineer 
. To: Associate Agricultural Engineer and Associate Pi:ofessor of 
of Agricultural Engineering 
EXP. 3 
S. C. Agricultural Experiment Station 
REQUESTED CHANGES IN TITLE {Cont'd): 
Department: 
Agronomy 
Animal Husbandry 
Botany 
Change Requested: 
Garnet R. Craddock 
From: Assistant Soil Scientist and Assistant Professor of Agronomy 
To: Associate Soil Scientist and Associate Professor Agronomy 
Dorothy C. Pettus 
From: Stenographer 
To: Secretary 
Robert C. She lle.y 
From: Associate Professor of Agronomy 
To: Associate Professor of Agronomy and Assistant Agronomist 
John Swaney 
From: Assistant in Agronomy 
To: Agronomy Supervisor 
Vacant Position 
From: Professor of Animal Husbandry and Animal Husbandman 
To: Associate Animal Husbandman 
Charles H. Arndt 
From: Plant Pathologist 
To: Plant Pathologist and Professor of Botany 
Mary W. Duckett 
From: Stenographer 
To: Secretary 
EXP. 4 
REQUESTED CHANGES IN TITLE (Cont'd): 
Department: Change Requested: 
Dairy Ben E. Goodale 
From: Professor 
To: Dept. Head, 
of Dairy 
Professor 
Husbandry 
of Dairying & Dairy Husbandman 
Dee M. Graham 
From: Associate in Dairying & Assistant Proffssor Dairy. 
To: Assoc. Dairy Husbandman and Assoc Prof. of Dairying 
James W. Kelley 
From: Assistant in Dairying 
To: Dairy Assistant 
James T. Lazar, Jr. 
From: Assoc. Prqf.of 
To: Assoc. Prof. of 
Dairying 
Dairying 
& Assistant Dairy Scientist 
& Assoc. Dairy Scientist 
Glen D. O'Dell 
From: Assistant in Dairying 
To: Assistant Dairy Husbandman 
Doris B. McNeely 
From: Stenographer 
To: Secretary 
Entomology Vacant Position 
From: Associate 
To: Assistant 
Prof. of Entomology & Zoology 
Prof. of Ent. & Zoology & Asst. Entomologist 
Food Tech. & Human Nutrition Vacant Position 
From: Assistant in Home Economics 
To: Assistant Home Economist 
EXP. 5 
S. C. Agricultural Experiment Station 
REQUESTED CHANGES IN TITLE (Cont'd): 
Department: 
Poultry 
Seed Certification 
Crop Pests and Diseases 
Sandhill Station 
Tru.ck Station 
Change Requested: 
Merritt A. Boone 
From: Associate Poultryman 
To: Associate Poultryman and Professor of Poultry Husbandry 
James B. Cooper 
From: Associate Professor of Poultry Husbandry 
To: Associa.te Poultrymon and Associate. Professor Poultry 
Husbandry. 
Ne II ie Sue Be II 
From: Stenographer 
To: Secretary 
Vacant Position 
From: Assistant State Pathologist 
To: Assistant State Entomologist 
Travis A. Dudley 
From: Agronomist 
To: Research Assistant 
WaynP. R. Sitterly 
From: Plant Pathologist 
To: Assistant Plant Pathologist. 
EXP. 6 
S. C. Agricultural Experiment Station 
REQUESTED-CHANGES IN TITLE (Cont'd): 
Department: Change Requested: 
Wellman Clifton H. Mudge 
From: Research Fellow 
To: Superintendent and Research Fellow 
EXP. 7 
form I 10 {Nvised May, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Department or Branch Station ADMINISTRATION 
Name 
Mil ton D. Farrar 
Degree 
PhD 
Mos. per yr. 
employed 
12 months 
Olen B. Garrison PhD 12 months 
(New Position) 
Francis M. Kinard 
. . . . . . . . . . . . . 
Comptroller & Staff: 
Melford A. Wilson 
12 months 
12 months 
12 months 
T1tfa 
Dean of Agriculture 
Director of Agricultural 
Experiment Station 
Assistant Director 
(New Position) 
Dean of the C allege 
Comptroller 
Budgeted 
salary 1956-57 
$ s 2448 
c 2448 
E 2448 
L 1224 
FRT 1224 
9792 
F 3804 
s 5004 
8808 
-0-
I s 600 
s 1200 
Recommended 
$ 
salary 
s 
c 
E 
L 
FRT 
1957-58 
2556 
2556 
2544 
1356 
1188 
10200 
s 9204 
s 7008 
s 600 
s 1200 
EXP. 8 
fonn I 10 (rovisad Nay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
C>Gpartment or Branch Station ADMlliISTRATION 
Title Mos. per yr. uegree Bu 9.et..ecl Recommanded Noma 
employed s.:ilary 1956-57 salary 1957-58 
$ s 1680 $ s 1620 ... Messenger • J 12 months Edward F. Grant 
,-
s 1800 s 1800 Telephone Operator v irgi.nia Gravley r 12 months 
s 1800 s 1800 Supervis-or, Office Services s am Hanvey 112 months 
s 2460 S 2400 Machine Operator Ann C. Harkey 112 months 
s 2400 Internal Auditor s 2400 12 months K enny R • Helton 
I 
H amilton Hill t 12 m-onths Budget Qf'f'icer s 1200 s 1200 
Trescott N. Hinton 12 months Chief Accountant s 3600 s 3600 
v irginia A. Jackson 12 months Sr. Voucher & Payroll s 1800 s 1800 
Clerk 
w alter E. Kelly 12 months Night Watchman s 720 s 720 
E arl S. Liberty 12 months Director of Purchasing s 2388 s 2388 
D ouglas MacLean 12 months Personel Director s 3300 s 3300 
EXP. 9 
form I 10 (Nvised Nay, 1957) 
s. C. EXPERIMENT STATIOM 
SALARY BUDGET, 1957-58 
D~partment or Branch Station ADMIN'ISTRATION 
Title Mos. per yr. Degree Name 
employed 
Methods & Procedures 12 months J ack W. Shinn 
Supervisor 
. . . . . . . . . . . . 
D irector 1 s Staff: 
Editorial Assistant 12 months B obbie K. Bennett 
Administrative Assistant 12 months G eorge H. Bonnette 
Secretary lZ months B arbara Chapman 
Budgeted 
salary 1956-57 
$ s 600 
F 1152 
s 1776 
2928 
c 504 
s 1464 
E 5040 
7008 
c 1416 
s 912 
F 912 
3240 
Recommended 
salory 1957-58 
$ s 600 
s 3168 
c 504 
s 1464 
E 5436 
/4(f4-
c 1416 
s 1824 -3240 
EXP. 10 
Form I 10 (NviS3d Nay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET 1 1957-58 ADMINISTRATION Department or Branch Station ~~------------------~------~~ 
Name 
J ack S. Goodman 
Degree Mos. per yr. 
employed 
12 months 
TrtJ-a 
Maintenance Foreman $ 
v irgie K. Padgett lZ months Typist 
N adine U. Rogers 12 months Stenog :r apher 
R uth J. Tidwell 
B illie Vandiver 
12 rn onths. 
1Z months 
Of £ice Assistant 
Secretary 
Budgeted 
864 $ 
2196 
1344 
4404 
1092 
1296 
2388 
888 
1500 
2388 
2760 
816 
804 
804 
408 
408 
3240 
Recommcmde 
salary 1956-57 salary 1957-58 
c c 900 
s 2256 s 
E 1344 
4500 
E 
s 2220 
F 
s 
s 2400 
F 
s 
s 3000 
c 
F 
c 840 
s s 840 
E 804 
L 
E 
L 456 
FRT FRT 456 
3396 
EXP. II 
Form II 10 (revi5ed Nay, 1957) 
s. C. EXPERIMENT STATIOM 
SALARY BUDGET, 1957-58 
D3partment or Branch Station 
Name 
George H. Aull 
Beth Anderson 
Dan W. Bickley 
Betty A. Boney 
V. A. Boyd 
AGRlCUL TU~ .. AL ECONOMICS 
Degree 
PhD 
AB 
BS 
MSA 
Mos. per yr. 
employed 
12 months 
12 months 
12 months 
12 months 
12 months 
lit la 
Dept. Head, Prof. of Agricul-
tural Economics, & Agricultural 
Economist. 
Secretary 
Asst. Agricultural Economist. 
Agent, Co-op., USDA 
Assoc. Prof. Rural Sociology & 
Assoc. Rural Sociologist 
Budgeted 
sal cry 1956-57 
$ c 3744 
F 4752 
8496 
c 1404 
F 1416 
2820 
F 4008 
s 360 
USDA 2460 
AMA 360 
3loo 
c 2796 
* 4200 
6996 
R~commende 
salary 1957-58 
4056 $ c 
s 4944 
vooo 
c 1476 
s 1464 
2940 
s 4488 
s 384 
USDA 2460 
AMA 384 
"ma 
c 2928 
4068 * 
69% 
* Grant-In-Aid "Effects of Unemployment" 04-02-027 
EXP. 12 
Form I 10 (rovi~d J.lay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
DC3partment or Branch Station AGRICULTURAL ECONOMlCS 
Name Degree Mos. per yr. 
employed 
Titl-3 Budg<=ted 
salary 1956-57 
Recommended 
salary 1957-58 
Ernest E. Brown 
Thomas A Burch 
Wi 11 iam F. Chapman 
Joan S. Coward 
Der- is f. Crawford 
Marion L. Dill 
William H. Faver 
PhD 
MS 
BS 
MS 
MS 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
Assoc. Agr. Economist and 
Assoc. Prof. of Agr. Economics 
Asst. Agricultural Economist 
.b.sst. Agr i cu I tural Economist 
Clerk-Typist 
Assoc. Agr. Economist 
Secretary 
Asst. Agricultural Economist 
$ F 6108 
F 5004 
F 4020 
s 1080 
AMA 1080 
2160 
F 5400 
2400 * 
4800 * 
$ c 1896 
s 5100 
6~96 
s 5484 
s 4200 
s 1116 
AMA 1116 
2232 
s 6048 
2400 * 
s 4800 
* Grant-In-Aid 11Effects of Unemployment"- 04-02-027 
EXP. 13 
Form I 10 (revised #lay, 1957) 
s. C. EXPERIMENT STATI0"1 
SALARY BUDGET 1 1957-58 
DGpartment or Branch Station AGRICULTURAL ECONOMICS 
Name Degree Mos. per yr. 
employed 
11tla Buageted 
salary 1956-57 
Rocommanded 
salary 1957-58 
Sybl I J. McMahon 12 months Clerk-Typist $ s 
USDA 
AMA 
384 
2460 
384 
~ 
$ s 
USDA 
AMA 
384 
2460 
384 
~ 
Lewis D. Malphrus PhD 12 months Assoc. Agricultural Economist F 6000 s 6612 
Patricia L. Moore 12 months Stenographer F 2100 s 2220 
James F. Miles PHO 12 months Assoc. Agricultural Economist F 6000 s 6612 
Carl A. Ouzts BS 12 months Jr. Statistician s 
AMA 
2004 
2004 
4000 
s 
AMA 
2244 
2244 
4488 
Charles W. Pitchford 12 months Draftsman 
{Change from Technical Asst.) 
F 2700 s 
AMA 
• 
720 
720 
1440 
2880 
* Grant-In-Aid nEffects of Unemployment 11 04-02-027 
EXP. 14 
Form I 10 (rovised Woy, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
OGpartment or Branch Station AGRJCULTURAL ECONOMICS 
Name 
Jerold F. Pittman 
Degree 
MS 
IV\os. per yr. 
employed 
12 months 
Tit la 
Asst. Agricultural Economist 
(Employee on LWOP until 
7 /1/57) 
$ 
Budgeted 
salary 1956-57 
$ 
R~commended 
salary 1957-58 
s 5400 
Clifford Sims BA 12 months Agriculturgl Statistician s 
USDA 
Af'M 
600 
7800 
600 
ffim 
s 
USDA 
AMA 
600 
7800 
600 
vaoo 
Hooper C. Spurlock PhD 12 months Assoc. Agricultural Eca,omist F 5904 s 6504 
H. L. Steele 
June Weeks 
Coyle H. Whitworth 
MS 
BSA 
12 months 
12 months 
12 months 
Assoc. Agricultural 
(Change from Asst. 
Clerk-Typist 
Agr. Statistician 
Economist 
Agr. Econ.) 
F 
F 
s 
USDA 
AMA 
5208 
2220 
300 
6000 
300 --
6600 
s 
s 
s 
USDA 
AMA 
5808 
2280 
300 
6000 
300 --6600 
* Grant-In-Aid 11Effects of Unemployment" 04-02-027 
EXP. 15 
form I 10 (r~vised Nay, 1957) 
S. c. EXPERIMENT STATION 
SALARY BUDGET I i<;5"7··5S 
Cnpartment or &ro,,!..:h S~o~i011 AGRIC\J TIJRAI fCQNQMICS 
Name I l'.5egree I M<>li. per yr. J 1tla a:'!irliJ, .?d -
Clyde E. Woodall MS 12 months Asst. Agricultural Economist 
Nathaniel A. Wynn 8-5 12 months Asst. Agricultural Economist 
Agricultural Economist 
. u - -
$ 
Budgeted 
salary 1956-57 
F 4608 
F 4008 
F 5808 
n Gra nt In Aid Effects of Unemployment - 04-02-027 * 
Recommend~d 
salary 1957-58 
$ s 4968 
s 4608 
s 6504 
EXP. 16 
f()f"ffl I 10 (r1Jvised Noy, 1957) 
s. c. EXPERIMENT STATION 
SALARY BU i)G ET: i <; 57-.58 
AGRICULTURAL ENGINEERING °'3partment or trc;11:.:h S~o}icn 
gree Mos~ per yr. 1,tla Budgeted Recommen ed Name 
err;;,!.?.aJ solar, 195-f)-57 salary 1957-58 
.Absal.cn 11'. Snell 12 months Dept. 
tura1 
tural. 
Head, Pr~ .. 
Engineering 
Engineer 
of Agricul.• 
& Agricu1-
James He Anderson. PhD 12 months Assoc. Pr~. of Jgricul.turaJ. 
Engineering & Assoc. Jgricul.• 
tural. Engineer 
Bleka Ce Ko1b 12 months stenographer 
Charlotte Ke Koone 12 months stenographer 
WI JJ i am N • McAdams 
Sidney .A. Nunnery BS 
12 months 
12 months 
Assoc. Prof. Agricul.tura1 
Engineering & Assoc. Agri-
cul.tural. Engineer 
Asst. Agricu1tura1 Engineer 
EXP. 17 
• c s 
F 
F 
F 
s 
USDA 
F 
s 
c 
F 
s 
s 
F 
4h92 
456 
:1860 
7008 
7308 
1008 
240 
~ 
2833 
780 
540 
900 
2220 
5232 
1008 
6240 
1056 
~ 
4200 
t C 3108 
s~ 
7752 
c 804 
S 3204 
CF~ 
8004 
s 1368 
USDA~ 
2952 
C 1020 
S 1200 
2220 
s 6648 
S 4596 
____ ___ __ 
form Ii 10 (r~vised Hay, 1957) 
s. c. EXPERIMENT STATION 
SALARY BIJi)G ET, l<i57-58 
~partment or 6rot1~h S~oHcn A_GR_r_cu L_TURAL EN_G_IN_EE_R I_N_G 
Name Degree I tvk·.t, per yr. 1,tle Budgeted Recommended 
"e1~.,.)!·J~ aJ ~------~----------~*'--------
Tom P. Reid 
Ernest B. Rogers, Jr. 
Carl J. Turner 
BS 
MS 
BS 
12 
12 
12 
months 
months 
months 
Hugh O. Vaigneur 
Bryon K. Webb 
lhomas V. Wilson 
BS 
BS 
MS 
12 
12 
12 
months 
months 
months 
George H. Du.nkelberg MS 12 months 
salary 195~57 salary 1957-58 ,;._-----~+-------------------t-~--.....;_-----+------------~ 
Asst. in Agricultural s 3804 s 4200 
Engineering 
Aasoc. 
Engr. 
Engr. 
Prof. of 
and Assoc. 
Agr. 
Agr. 
s 
c 
1248 
tMa 
S 2016 
c 5184 
rlOO 
Asst. Agr. En.gr. F 4200 s 4596 
Asst. Agr. Engr. F 4620 s 5112 
Asst. Agr. Engr. F 2100 s 2292 
USDA 2300 USDA 2300 
4400 4592 
Prof. 
Agr. 
of Agr 
En.gr. 
. Engr. & 
s 
O 
2724 
ig~4 
s 3096 
c 4296 
~ 
Prof. of Agr-. Engr. & 
Agr. Engr. (!JWOP until 
8-24-57) 
F 
c 
3804 
3000 
~ 
.;'" s 
c 
3804 .,~-
3000 
tiBo1+ 
Includes $1524 to be paid from A H D t 
• . ep • F, ~£.i, 69,Jf • 
Form I 10 (rovised Way, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Department or Branch Station AGRONOMY 
Name Degree Mos. per yr. 
employed 
Title Budgeted 
salary 1956-57 
~ecommended 
salary 1957-58 
Gilbeart H. Collings PhD lZ months Dept. Head, Prof. of Soils 
& Agronomist 
$ c 4248 
s 2520 
F 1728 
8496 
$ C 4500 
s 4500 
9000 
1 ill iam B .. S. B oyki.n PhD lZ months Assoc. Agron-omist & 
Assoc. Prof. of Agronomy 
F 5040 
c 1260 
6300 
C 2316 
s 4680 
6996 
A lonzo Bright 12 months Asst. in Agronomy F 2436 s 2496 
w ilbert P. Byrd PhD lZ months Assoc. Agronanist F 6204 s 6996 
al'n- .. R. Craddock PhD lZ months Assoc. Soil Scientist & 
Assoc. Prof. of Agronomy 
(Change in title fr om 
Assistant Soil Scientist 
& Asst. Prof. of Agronomy 
c 1920 
F 3888 --5808 
C 2112 
s 4692 
6SU4 
EXP. 19 
form I 10 (r~vised Nay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
OGpartment or Branch Station ___ _________ A_G_R_O_N_O M_Y _ 
Name 
Elias B. Eskew 
B etty W. HarriS' 
Eu gene F. McClain 
w illiam R. Paden 
N orwood R. Page 
Thomas C. Peele 
Budgeted Recommended Title Mos. per yr. Degree 
salary 1956-57 salary 1957-58 employed 
MS 
MS 
Phd 
MS 
PhD 
12 months 
12 months 
12 nronths 
12 months. 
12 months 
12 months 
Assoc Agronomist 
Stenographer 
Asst. Agronomist 
AgrC?Jl-Omist 
Assoc. Agronomist & 
Assoc. Prof. of Agronomy 
Soil Scientist 
$ F 
s. 
3048 
2484 
5532 
F 
s. 
828 
1404 
2232 
F 5004 
F 7500 
F 
c 
4296 
2076 
6372 
F 7440 
$ s 6216 
s. 2292 
s 5604 
s 7992 
c 1332 
s 5664 
o'ffi6 
s 8100 
EXP. 20 
________ 
form I 10 (rovised 1'ay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
DGpartment or Branch Station ___ 
Name . 
-
D orothy C. Pettus 
R obert C • .Shelley 
J ay H. Smith 
J ohn Swa:ney 
A_G_R_O_N_o M Y 
Degree 
MS 
PhD 
Mos. per yr. 
employed 
12 months 
12 monther 
12 nr-onths 
lZ months 
_ 
Title 
Secretary 
( Change fr.om Stenographer) 
As goc. Pr-of. of Agron & 
Asst. AgronomiS't (Change 
in title from Aersoc. Prof 
of Agron) 
.As st. Soil Micr-obiologi:s;t; 
Agronomy SuperVi5.or 
(Change from Assistant 
in Agronomy) 
Budge tea 
salary 1956-57 
$ F 
c 
1200 
1200 
2400 
F 
c 
2700 
2700 
5400 
F 
USDA 
2208 
3575 
5783 
F 2436 
Recommendec:I 
salary 1957-58 
$ c 
s 
1248 
1248 
24%° 
c 
s 
540 
5064 
5604 
s 2208 
USDA3575 
5783 
s 2556 
EXP. 21 
form I 10 {r~vised Noy, 1957) 
S. C. EXPERIMENT STATION 
SALARY eu;1G H, ,95"/-;:,S 
~partment or Cro11~h S~oi icn A.i.""1IHAL HUSBAND}{Y 
Name 
Ric h ard F . Wheele r 
Henry L. Easo n 
Ewart G. Godbey 
Willie C. Godley 
Dale L. Handlin 
Josephine S. Lazar 
egre~ 
PhD 
BS 
BS 
PhD 
MS 
Mo 'i, per yr. 
e:rr.pL;~ ~cl 
12 months 
12 month s 
12 months 
12 months 
12 months 
12 months 
Head of Dept ., Pro~ . of 
An. Huso . & An. Husb . 
An.L~al liusbandry Ass i s­
tant 
A.r1imal Husbandman 
Prof . of An. Husb., 
Im. Husbandman and An . 
Geneticist 
Asst. Prof. of An. Eust 
& Asst. An. Husbandman 
Budge tad R1J commended 
salary 1956-57 !olary 1957-58 
F 3636 -::- $ c 349 2 ,., s 4260 v m1cr 0 77 5 2 
s 4500 s 4500 
F 6708 s 7104 
F 3960 s 4560 
c 2640 c 3036 
b600 7596 
,..., 
2796 s 3108 "' p 2412 c 3108 
s b2R 
? ~
F 1200 s 1356 
~ 1 Ii) i c 11 f-.J, 
(' 1056 2520 
2~JO 
.j 
* Includes $1320 ($110 per mo.) to be paid by Agr. hcon. Dept. 
EXP. 22 
____ _ 
form I 10 (r1..wised Nay, 1957) 
s. c. EXPERIMENT STATION 
SALARY BU0GET: l<i57-58 
n.~ t c I ,., ,• vGpartmen or i'O/H;n ~ ;o, 1cn __ 
Name 
Ruel L. Wilson, Jr. 
Joe Ralph Ables 
1 A .... ru,¥.s:aa=BAN=JDY..  ___.AM,N ,.rl;,,i,r ..  L.... H .... R . .. 
gre~ 
MS 
BS 
PhD 
Mes~ per yr. 
err,;·il·)'. .?d 
12 months 
12 months 
12 months 
T1tra 
Research Asst. 
Research Asst. 
Assoc. An. Husb. 
(chan ge in title fro m 
Pro f . of Animal Hus­
bandry and Animal Hus­
ban dman) 
Budgeted 
salary 1956-57 
F 4500 
F 4008 
s 3588 
c ~Et 
Recommended 
salary 1957-58 
s 4500 
s 4296 
s 6708 
Note: A.H. Dept. will p ay $1524 ($1008 F, $516 S) of G. B. Dunkelberb's Salary, whi ch is sh own under 
Agr. Engr. Dept. 
EXP. 23 
form II 10 (n.:vised I-lay, 1957) 
s. C. EXPERIMENT STATIOl\l 
SALARY BUi.1G ET 1 195,'-58 
Department or Brond1 Sta~ion BOTANY ~~--------------------------~ 
1,tla Mos. per yr. Name I !5egree I err.pl,;~·~o 
William M. Epps PhD 12 months Head of Dept., Prof. of Botany 
& Beet., & Plant Pathologist 
Willard B. Albert PhD 12 months Assoc. Plant Physiologist 
George M. Annstrong PhD 12 months Plant Pathologist, Prof. of 
Botany & Bact., & Botanist 
Charles H. Arndt PhD 12 months Plant Pathologist & Prof. of 
Botany 
(Change from Plant Pathologist) 
Luther W. Baxter PhD 12 months Assoc. Plant Pathologist 
Chari ie C. Bennett BS 12 months Botany Assistant 
EXP. 24 
Buageted 
salary 1956-57 
$ c 756 
s 4380 
F 2364 
7SOU 
F 5496 
F 4476 
c 2832 
7308 
F 6504 
F 6000 
F 4236 
Recommended 
salary 1957-58 
$C 
s 
3324 
4980 
8304 
s 6000 
c 
s 
2592 
5220 
ia12 
c 
s 
504 
6996 
7200 
s 6804 
s 4440 
____ ________ 
form I 10 (r()visad l#ay, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Department or Branch Station so_,,.JA~NV......  
Name 
J. H. Bond 
Degree 
MS 
Mos. per yr. 
employed 
12 months 
Mary W. Du eke tt 12 months 
Robert W. Earhart 
Harold H. "Foster 
PhD 
PhD 
12 months 
12 months 
_ 
1,na 
Assoc. Bacteriologist & Assoc. 
Prof. of Bact. 
Secretary 
(Change from Stenographer) 
Plant Pathologist 
Assoc. Plant Pathologist 
Budgeted 
salary 1956-57 
$ c 2952 
F 2952 
39"04 
F 1236 
c 1320 
2556 
F 6492 
F 3.660 
s 2544 
o204 
Recommendecl 
salary 1957-58 
c 3228 $ 
s 3228 
6436 
c 1356 
s 1272 
2628 
s 7500 
s 6600 
EXP. 25 
Form I 10 {revised Noy, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET 1 1957-58 
DGpartment or Branch Stat ion CHE MISTRY RESEARCH 
Name 
H ubert J. Webb 
Degree 
PhD 
Mos. per yr. 
employed 
12 months 
Title 
Dept. Head, 
& Toxicologist 
Chief Chemist 
Budge tea 
salary 1956-57 
$ c 1728 
s 468 
F 1260 
FRT 4560 
8016 
Recommended 
sol ary 1957-58 
$ c 1824 
s 1824 
FRT 4836 
8484 
M aryL. McCracken BA 12 months Fertilizer 
Chemist 
Assistant FRT 
F 
2112 
696 
2808 
FRT 
s 
2316 
792 
3108 
M aurice M . Phillippe PhD 12 months Fertilizer Chemist F 
FRT 
s 
. 
396 
4284 
1152 
5832 
s 
FRT 
1548 
4284 
5832 
D onald B . Rode rick BA 12 months- Fertilizer 
Chemist 
Assistant FRT 
F 
2052 
2244 
4296 
FRT 
s 
2160 
2412 
4572 
EXP. 26 
Form I 10 (revised W.oy, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET 1 1957-58 
D~partment or Branch Station DAIRY ~~~~~-=:..=..:..:...~~~~~~~~~ 
Name 
B. E. Goodale 
Degree 
MS 
Mos. per yr. 
employed 
12 months 
T1tla Budgeted 
salary 1956-57 
Dept. Head, Prof. of 
$ F 3588 Dairying & Dairy Hus .band- c 4248 man s 660 
I (Change from Prof. of 
I 8496 
Dairy Husbandry) 
$ 
~1;commendGd 
salary 1957-58 
c 4152 
s 4152 
8304 
Carrol I C. Brannon BS 12 months Assoc. Prof. of Dairying & F 3264 
Assoc. Dairyman c 540 s 6300 
s 2064 
5868 
Cecil Conley PhD 12 months Asst. Dairy Scientist F 4500 s 6504 
s 1500 
6000 
Earac fllison 12 months Crea mery Foreman s 3732 s 4008 
Dee M. Graham PhD 12 months Assoc. Dairy Husbaiidmon c!. c 936 c 1500 
Assoc. Prof. of Dairyin g s 5772 s 60 0 0 
(Change in Title recom mended) 6708 7500 
EXP. 27 
Form I 10 (revised tlay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
OGparhnent or Branch Station DAIRY ~~~...:;.;...;.:.;..:...:-~~~~~~~~~~ 
Name 
Robert W. Henningson 
Vic.tor Hurst 
James W. Kelly 
Willis A. King 
Jo.'lles T. Lazar, Jr. 
Degre.a 
PhD 
PhD 
BS 
PhD 
PhD 
Mos. per yr. 
employed 
12 months 
12 mont~ 
12 months 
12 months 
12 months 
T1tfo 
Asst. Dairy Scientist 
Assoc. Prof. of Dairying & 
Assoc. Dairy Husbandman 
Dairy Assistant 
(Change in Title from Asst. in 
Dairying} 
Prof. of DaJrying & Dairy 
Husbandman 
Assoc. Prof. of Dairying & 
Assoc. Da.iry Scientist. 
( Change from Assoc. Prof. of 
Dairying & Asst. Dairy Scientis} 
EXP. 28 
Budgeted 
salary 
$ F 
F 
c 
s 
F 
s 
F 
c 
s 
c 
s 
1956-57 
5700 
4428 
804 
1488 
o720 
3060 
1560 
4620 
4896 
972 
1632 
7500 
4980 
1248 
6228 
Recomme ed 
salary 1957-58 
$ s 6000 
c 1056 
s 6444 
7500 
s 4860 
c 1800 
s 6408 
~ 
c 5676 
s 1320 
6996 
form I 10 (revised W.oy, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUDGET 1 1957-!:>8 
DGpartment or Branch Station DAIR y 
~-~~~~~~~~~----~~ 
Name 
Doris B. McNeely 
Kitty L. McDaniel 
Glen D. O'Dell 
I Degree I Mos. per yr. efl'lployed 
12 months 
12 months 
12 months 
MS 12 months 
Title 
Secretary 
(Change from Stenographer) 
Stenographer 
Stenographer 
Asst. Dairy Husbandman 
(Change from Asst. in 
Dairying) 
Budge tea 
salary 1956-57 
$ s 2724 
F 2040 
s 180 --2220 
F 2604 
s 120 
2724 
s 4560 
$ 
Recommended 
salary 1957-58 
c 1392 
s 1392 
2784 
s 2304 
5 2400 
s 4860 
EXP. 29 
Form I 10 {rcvisad Hay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Department or Branch Station 
ame 
James H. Cochran 
Theodore R. Adkins 
Grant W. Anderson 
Wi 11 iam F. Chamberlarn 
Edwin W. King, Jr. 
ENTOMOLOGY 
PhD 
MS 
DVMMS 
PhD 
PhD 
as. per yr. 
employed 
12 months 
12 months 
12 months 
12 months 
12 months 
,ta 
Dept. Head, Prof. of Entomol-
ogy & State Entomologist 
Asst. Entomologist 
Assoc. Prof. of Vet. Med. & 
An. Pathologist 
Assoc. Entomologist & Assoc. 
Prof. of .Entomology 
Assoc. Prof. of Ent. & Zool. 
& Assoc. Entomologist 
ta 
salary 1956-57 
Reeomme 
sofory 1951-58 
$ F 
c 
s 
2604 
3720 
1116 
rnIT 
$ c 
s 
4152 
4152 
8304 
F 5400 c 
S 
780 
4824 
5604 
c 
s 
3528 
2652 
6180 
c 
s 
3708 
2784 
6492 
c 
F 
3528 
1992 
5520 
c 
s 
864 
5340 
&204 
F 
C 
S 
2496 
2700 
804 
oOOU 
C 
S 
4320 
1680 
6000 
EXP. 30 
form I 10 (rovisad tJoy, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
0<3partment or Branch Station ENTOMOLOGY 
NatnG 
Frances McAI ister 
uegrae 
BA 
Mos. per yr. 
employed 
12 months 
I 1tla 
Entomology Assistant $ 
Budgeted 
salary 1956-57 
F 2328 
s. 672 
~ 
$ 
Recommendea 
saiory 1957-58 
s 3180 
John K • Re.e.d PhD 12 months Assoc. Entomologist & Assoc. 
Prof. of Entomology 
ep-
F 
c 
3600 
1908 
900 
~ 
c 
s 
GP 
1800 
4284 
1116 --7200 
Thomas f. Skelton MS 12 months Instructor and Asst. Entomologis c 
s 
2304 
2304 
40(m 
c 
s 
732 
4476 
~ 
Walter M. Smith 12 months 
12 months 
Fiald Assistant 
Asst. Parasitologist 
F 
CP 
F 
1560 
840 
2400° 
5604 
s. 
CP 
s 
1608 
864 
2472 
6000 
EXP. 31 
form I 10 (Nvised I-Joy, 1957) 
s. c. EXPERIMENT STATIOf\.l 
SALARY BUDGET, 1957-58 
Deportment or Branch Station ENTOMOLOGY 
Titr~ Degree I Mos. per yr. Num0 
err.;:i!oy~d 
l 
Asst. Prof. of Ent. & Zool. & 
Asst. Entomologist 
( Change from Assoc. Prof. of 
Ent. & Zoology) · 
12months 
Secretory , 12 months Doris B. Byrd 
(Change in Title from ' Stenographer) 
Budgeted 
salary 1956-57 
$ C 4800 
Recommended 
salary 1957-58 
$ C 2700 
S 3300 
"&lOU 
C 1200 
S 1200 
2400 
EXP. 32 
form I 10 (~vised tloy, 1957) 
S. C. EXPERIMENT STATIOf'.! 
SALARY BUDGET, 1957-58 
OGpartment or Branch Station FARMS 
~~~~~~~~~~~~~~~~~ 
Budgeted Title Degre1;1 Mos. per yr. Name 
salary 1956-57 employed 
J obn S. Evans 
p eggy R obbi.ns 
F rank A. Sharp-
H enry A. Shirley 
SCI- S. C. Crop Improveme * p d. fr'Olll Seed Certification 
MS 12 months Department Head $ s 7008 
12 months Secretary Rev. 1056 
SCI 1344* 
2400 
12 months Foreman s 2964 
lZ months Foreman Rev. 2964 
it Assoc.; Rev. -Revol~ ing Funds. 
I ept. 
Recommended 
salary 1957-58 
$ s 7008 
Rev. 1200 
SCI 1200 
2400 
s 3048 
Rev. 3048 
EXP. 33 
Form I 10 (rovised #lay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
~partrnent or Branch Station FORESTRY. 
~~~~~~~~~~~~~~~~ 
Name Degree Mos. per yr. 
employed 
Jrtle Budgeted 
salcry 1956-57 
R~comroonded 
salary 1957-58 
Kolomon Leho~sky PhD 12 months Dept. Head, 
and Forester 
Prof. of Forestsry $ c 6288 
s 708 
6996 
$ c 
s 
GJJ' 
5820 
960 
960 
7740 
Norbert 8. Goebel MS 12 months Assoc. Forester GLT 5988 GLT 6504 
(New Position) 
PhD 12 months AJsoc. Prof of Forestsry 
and Assoc. For e sL ::r 
c 
s 
-3600 
3600 
7200 
(New Position) 
(New Position) 
Phc3 
PhD 
12 months 
12 months 
Assoc. Prof. d Forestry & 
Assoc. Forester 
Assoc. Prof for Forestry & 
Assoc. Forester 
c 
s 
c 
s 
3600 
3600 
7200 
3600 
3600 
7200 
Dorothy L. War·e 12 months Secretary GLT 2520 
c 0 
2520 
s 
c 
GLT 
660 
1320 
660 
2640 
EXP. 34 
form I 10 (revised W.oy, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET 1 1957-58 
OGpartment or Branch Station FOOD TECHNOLOGY & HUMAN NI JJRIJION 
Name 
Jack H. Mi tche.11 
Marie S. Hindman 
Degree 
PhD 
MS 
Mos. per yr. 
employed 
12 months 
12 months 
12 months 
12 months 
J 1tla 
Head, Dept. of Food Technolog~ 
& Human Nutrition 
Asst. Home Economist 
(Change in Title from· Asst. in 
Home Economics) 
Asst. Home Economist 
Stenographer 
Budgeted 
salary 1956-57 
$ F 8004 
F 2736 
s 672 
~ 
F 4608 
F 1284 
s 936 
2220 
Recommended 
salary 1957-58 
$ s 8004 
s 6504 
s 4608 
s 2220 
EXP. 35 
________ _ 
form I 10 (r.avised Hay, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUDGEi 1 l<i57-58 
DGpartment or Branch Sto~ion _........:.H.:.;:O:.;R~J,..l~Ci..-U;a,L...,TLR_,E 
Name 
Albert M. Musser 
James H. Crawford 
John P. Fulmer 
John A. Martin 
Wayne L. Ogle 
I C>egree I Mos. per yr. 
BS 
BS 
MS 
BS 
PhD 
err.plu~ ed 
12 months 
12 months 
12 months 
12 months 
12 months 
Tctla Budgeted 
salary 1956-57 
Recommended 
salary 1957-58 
Dept. He.ad, Prof. of Horticul-
ture & Horticulturist 
$ F 2820 * 
c 3720 
s 1416 
7936 
$ c 3360 
s 5040 
8400 
Horticulture .Assistant 
Asst. H orti cu I turist 
F 3432 
s. 420 
~ 
F 5004 
s 4152 
. 
s 53.04 
Assoc. Horticulturist 
Assoc. Horticulturist & Assoc. 
Prof. of Horticulture 
F 3816 
s 1488 
US.DA 1200 
~ 
F 4632 
c 984 
s. 1392 
7008 
s 6996 
c 1596 
s 5652 
nm 
* Includes $900 ($75. per mo) to be paid by Agr. Econ. Dept. 
EXP. 36 
form I 10 (r~vised Hay, 1957) 
S. C. EXPERIMENT STATION 
SALARY BU0G ET, ,<;57-58 
Department or Branch Station HORTICULTURE 
Name Degree I Mos. per yr. 
~~~~~~~~~~--~>..-~~--.:.-
MS Harold J. Sefick 
Jimmie D. Wilkinson 
MS ChE Lester O. Van Blaricom 
BS Bobby J. Ske I ton 
* Includes $600 {$50 per mo.} to be paid from Agr. Econ. Dept. 
EXP. 37 
err,plv~·Jd 
l ttl.a Budgated 
salary 1956-57 
Recommen ed 
salary 1957-58 
12 months ~oc. Horticulturist & Assoc. 
Prof. of Horticutlure 
$ F 2604 
C 2904 
S 300 
38U8 
$ C 3144 
S 3144 
6288 
12 months Secretary F 852 
C 1260 
S 408 
2520 
C 1296 
S 1296 
2592 
12 months Assoc. Food Technologist & 
Assoc. Prof. of Food Technolog: F 1560 * 
C 3120 
S 1560 
6240' 
C 3492 
S 3492 
6984 
12 months Horticulture Assistant S 900 
AT 2700 
3600 
S 900 
AT 2700 
j600 
fonn I 10 (r~vised #lay, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
()Gpartment or Branch Station NUTRITION 
Name uegree lv'ios. per yr. 
emplo}·ed 
Title 
Nutritionist 
Laboratory Assistant 
Budgeted 
salary 1956-57 
$ F 900 
Res.C 3816 
s 2196 
6912 
Res.C 2220 
Recommended 
salary 1957-58 
$ s. 3456 
Res.C 3816 
7'272 
Res.C 2280 
Elmer J. Lease 
Harriett Anderson 
Ph.D. 
B. S. 
12 months 
12 months 
EXP. 38 
___ __ _______ 
form I 10 (Nvisod Nay, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Deparhnent or Branch StoHon ______ PO U_L T_RY.,  _ 
Degree Nome 
Charles L Morgan MS 
PhD Bobby D. Barnett 
MS Merritt A. Boone 
Warre n Henderson 
Dale J. Richey PhD 
Mos. 
empluyed 
12 months 
12 months 
I 12 months 
12 months 
per yr. T 1tfa Budgeted 
salary 1956-57 
Recommended 
salary 1957-58 
, 
Dept. Head, Prof. of Poultry 
Husb. & Poultryman 
Assistant Poultryman 
I 
$ F 1332 
c 5964 
s 660 
7936 
F 4032 
s 1668 
"5700" 
$ c 4200 
s 4200 
8400 
s 6696 
Assoc. Pou I tryman and Prof. of 
Poultry Husbandry 
(Change from Assoc. Poultryman 
Turkey Foreman 
Assoc. Poultry Pathologist 
F 4200* 
s 1020 
5220 
s 2640 
s 6540 
c 2952 
s. 2952 
5904 
s 2700 
s 7188 12 months 
* Includes $1800 to be p aid from A 9 r. Ecoti. De p t. 
EXP. 39 
fonn I 10 {rl.3vised "1oy, 1957) 
S~ C. EXPERIMENT STATION 
SALARY BUi:>G Ei r i957-58 
°'3partment or Branch S~o!ion ___ _....P;...O~U L TR Y _ ...___ _________ 
Name gree Mos. per yr. 
err,pk,~·ed 
Tit la Budge tad 
salary 1956-57 
Recommended 
salary 1957-58 
Gladys Wilbanks 12 months Secretary $ c 
s 
1200 
1200 
24Cffl" 
$ c 
s 
1248 
1248 
2496 
James B. Cooper MS 12 months Assoc. Poultryman & Assoc. Prof, 
of Poultry Husbandry 
(Change from Assoc. Prof. of 
Poultry Husbandry} 
C 
S 
3108 
3108 
6216 
C 
S 
3252 
3252 
6504 
EXP. 40 
Form I 10 (,~vised flay, 1957) 
S • C • EXP ER I ME NT S_ TAT I O N 
SALARY BUDGEi, 1957-58 
~partment or Branch Sto~ion PUBLICATIONS 
Name DGgree Mos. per yr. 
emplu }"ed 
T1tla 8udgoted 
salary 1956-57 
Recommen ed 
salary 1957-58 
Stiles C. Strib.l ing BS 12 months 
Jimmy B. Cope land BSA 12 months 
Ethel S. Elmore 12 months 
Doris A. Timmerman BA 12 months 
Agricultural Editor 
Asst. Agri cu I tura I Edi tor 
Bui letin Clerk 
Asst. Agricultural Editor 
$ s 
E 
s 
E 
F 
E 
F 
s 
E 
2244 
4476 
6720 
3072 
2520 
5592 
864 
1896 
27oO 
564 
276 
2520 
3360 
$ s 
E 
2400 
4800 
7200 
s 6300 
s· 
E 
960 
1860 
~ 
s 
f 
1260 
2520 
3780 
EXP. 41 
SPECIAL FUNDS 
AGRICUL TURAl RESEARCH 
Clemson Station 
E;( P. 42 
form II 10 (r~vised Nay, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUi:>GET, 1957-58 
Department or Branch Sta:ion CROP PESTS & DISEASES 
Name 
James H. Cochran 
Joel A. Berly 
Margaret Johnston 
Wesley R. McCaskill 
Wa I ter H. Purser 
John K. Reed 
egrea 
T 
PhD 
BS 
BS 
MS 
PhD 
Buagcted Recommended 
arnp!tJ! 3d 
T1tla Mos. per yr. 
salary 1956-57 salary 1957-58 
12 months Dept. Head (Entire salary under $ $ 
Entomology Department) 
CP 6240 CP 6744 12 months Entomologist 
CP 2784 CP 852 12 months Secretary 
C 1344 
S 504 
2700 
CP 4308 CP 4104 12 months Chemistry Assistant 
CP 4644 CP 2520 12 months Asst. Entomologist 
S 1920 
mo 
CP 1800 CP 3600 Assoc. Entomologist 12 months 
C 4284 
C 900 
F 1908 
S 1116 
7200 o4US 
fonn # 10 (r.Jvised Way, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUi:>GET 1 1<i57-58 
DGpartment or Branch Sta~ion CROP PESTS & DISEASES 
NomG Degree 1-·--~o-s., pe~ _r· Titre Budgeted Recommended 
--rr:piu' ,-:L1 salary 1951)-57 solcry 1957-58 ~----~~~--~~--~~:--~~-; _;__  --,..----~~~~~----------+---~..;._------~----_,;.----~~ 
Walter M. Smith 12 months Fie Id Assistant $ CP 840 $ CP 864 
F 1560 s 1608 
2400 2472 
12 months Asst. State Entomologist CP 4500 CP 5400 
(Change from Asst. State 
Pathologist) 
EXP. 44 
form Ii 10 (rovised Way, 1957) 
S • C • EX P ER I M E NT ST AT I O l'l 
SALARY BUDGET, 1957-58 SEED GER TIFICA TION 
D~partment or Branch Station 
~~~~~~--~~~~~~~~~~ 
~gre~ Name 
BS R ob ert H. Garrison 
N ellie Sue Bell 
B eneva Jean Link 
J • M. Little BS 
H enslee C. McLellan MS 
p eggy Rob bins 
nt Revoh * Paid from Farms Departme 
Mos. per yr. 
employed 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
ing 
T1tl~ 
Head, Seed Certification, 
Assoc. Plant Breeder 
Secretary 
( Change in title fr om 
Stenographer) 
St emgrapher 
Asst. Agronomist 
Asst. Agronomist 
Secretary 
Budge tee 
6696 $ 
804 
7500 
1992 
528 
2520 
2400 
4008 
4500 
(1056 *) 
1344 
2400 
R~commended 
salary 1956-57 salary 1957-58 
s 6696 $ s 
SCI 1812 
8508 
SCI 
s 2040 
SCI 
s 
SCI 564 
2604 
SCI 2472 SCI 
SCI 4284 SCI 
s 4812 s 
Rev. (1200*) 
SCI 
Rev. 
SCI 1200 
2400 
EXP. 45 
Form II 10 {Nvised W.oy, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET 1 1957-58 
Department or Branch Station 
Nam0 
Herbert G. Allb ri.tten 
Mary E. Aull 
Jack C. Clemens 
Linda M. White 
"ST" ... Soil Tes- ting 1 Agr. R, 
SOIL 
Degree 
PhD 
BA 
BA 
search. 
TESTING 
Mos. per yr. 
employed 
12 months 
12 months 
12 months 
12 months 
Titl.a 
Head of Soil Testing & 
Agronomist 
Asst. in Soil Testing 
Asst. in Soil Testing 
St enographer 
Budgeted 
salary 1956-57 
$ ST 7200 
ST2820 
ST 3252 
ST 2220 
Recommencfad 
salary 1957-58 
$ 7500 
3012 
3480 
2280 
EXP. 46 
BRANCH STATIONS 
S.C. Agricultural Experiment Station 
EXP. 47 
Form II 10 (r~vised Nay, 1957) 
s. C. EXPERlMENT STATION 
SALARY BUDGET 1 1957-58 
~partment or Branch Sta~ion c __ ______ O A_S_T_S_T_A_T..,_10.;::;..;...N~----
gree Nome 
B. S. Edward D. Kyzer 
Hammett M. Bishop 
Moi. per yr. Title Budgatad Recommended 
err.;:il013d salary 1956-57 salary 1957-58 
12 months 
12 months 
Superintendent 
Foreman 
$ S 5664 
S 3168 
$ S 5904 
S 3168 
EXP. 48 
form U 10 (,~vised Nay, 1957) 
s. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Deportment or Branch Station EDISTO EXPERIMENT STATION 
Budgeted R.iacommer.aed Title Name 
salary 1957-58 salary 1956-57 
B. S. T 12 months --Wi-11-ia_m_B_ .Rog_e_rs_____ 
William A. Balk 
Daniel F. Cohoon 
Betsy H. Croft 
Jack Edwards 
Joseph C. Etheredge 
Sam O. Eubanks 
Morris B. Hughes 
B. S. 
Ph.D. 
Ph.D. 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
Superintendent 
Assoc. Agr. Engr. 
Assoc. Pl ant Pa tho I og ist 
Stenographer 
Foreman 
Field Assistant 
Foreman 
Horticulturist 
$ S 
S 
S 
S 
S 
S 
S 
S 
7308 
5808 
5604 
2880 
3108 
3708 
3108 
6408 
$ S 7584 
S 5952 
S 6108 
S 2976 
S 3228 
S 3804 
S 3180 
S 6552 
EXP. 49 
form I 10 (r, .. wised W.ay, 1957) 
S . C. EXPERIMENT STATION 
SALARY BUuG ET, 1957-58 
OGpartment or Branch Station EDISTO EXPERIMENT STATION 
Riacommen ed Bui:lgatad 11tla ~Degree Mos. per yr. Name 
salary 1957-58 salary 1956-57 :_rr.plu} ad 
Harold L. Musen 
W. E. Seigler 
Reynold F. Suman 
Harold D. Taylor 
Charles A. Thomas 
Sam G. Woods 
Ph.D. 
B. S. 
M. S. 
M. S. 
B. S. 
B. S. 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
$ s 5808 $ s 5604 Assoc. Agronomist 
s 4800 s 4200 Asst. Agr. Engr. 
s 5652 s 5508 Asst. Agronomist 
s 5448 s 5304 Assoc. Horticulturist 
s 5004 s 3024 Asst. Entomologist & Asst.Prof. 
c 1176 of Entomology {to revert to full 
4200 time research 7 /1/57) 
s 5196 s 5004 Asst. An. Husbandman 
EXP. 50 
form II 10 (r\Jvised Noy, 1957) 
s. c. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
DGpartment or Branch Station PEE DEE EXPERIMENT STATION 
Mos. per yr. NomG I i'.5egree I empluyGd Budgeted Recommended I 1trG salary 1957-58 salary 1956-57 
Superintendent & Agronomist 
Asst. Agronomist 
Stenographer 
Assoc. Agronomist 
Agronomy Supervisor 
Assoc. Plant Pathologist 
EXP. 51 
$ s 8000 $ s 8244 
s 3600 s 3600 
s 
USDA 
2472 
300 
2772 
s 2832 
s 2460 
USDA 4790 
7250 
s 2664 
USDA 4790 
7454 
s 4380 S 4740 
s 6000 s. 6588 
John B. Pitner 
Remo E. Cribb 
Mary Harl I ec 
D. C. Harrell 
Frank M. Harrel I 
Quintin L. Holdeman 
Ph.D. 
B. S. 
B. S. 
Ph.D. 
12 months 
12 months 
12 months 
12 months 
12 months 
12 months 
f<>rm II 10 (,-~vised Noy, 1957) 
S • C • EXP ER I ME N T ST AT I O f'.! 
SALARY BUDG Ei, 1957-58 
~partment or Branch Station PEE DEE EXPERIMENT STATION 
~.;commended Budgc::tad T1tla D3grea I Mos. per yr. Nome 
salary 1956-57 salary 1957-58 amplu!:~d 
1 $ s 6588 $ s 4320 Assoc. Entomologist 8, Assoc. 
Prof. of Entomology (to revert 
12 months fhD. Vernon M. Kirk 
c 1680 
to full time research 7/1/57) 6000 
S 3600 S 3300 Entomology Assistant 12 months B. S. John L. McKee 
S 6588 S 6000 Associate Plant Breeder 12 months Ph.D. Alfred Monwiller 
S 3600 S 3600 Entomology Assistant 12 months B. S. Will iom W. McMill ion 
S 3888 S 3708 Foreman 12 months Claude B. Smith 
S 1764 S 1704 Asst. in Agronomy 
USDA 1748 
12 months W. D. Yeargin 
USDA 1748 
3452 3512 
S 3804 Asst. Agr. Engin eer S 3804 12 months 
E,rp . 52 
Form I 10 (n;vised W.ay, 1957) 
S. C. EXPERIMENT STATION 
SALARY BUDGET, 1957-58 
Department or Branch Station SANDHILL EXPERilviENT STATIQN' 
Name Degree Mos. per yr. 
employed 
Title Budgeted 
salary 1956-57 
Recommended 
salary 1957-58 
w Uliam H. Rhodes BS 12 months Superintendent $ s 6504 $ s 7200 
0 rland L. Motley 12 months Foreman s 3408 3408 
T ravis A. Dudley BS 12 months 
, 
Research As-sistant 
(Change in title from 
Agronomist) 
3804 s 4008 
R ichard Hawkins 0 MS 12 months Assoc 
2/1/58 
Agron. LWOP until s 4668 s 4668 
He-nry B., Senn) BS 12 months (As-t. Horticulturist, 
currently filling above 
position on budget 
@ S 4668) 
G lad ys Potter 12 months Clerk (Part-tune) s 1344 s 1344 
EXP. 53 
Form I 10 (rovised Uoy, 1957) 
s. C. EXPERIMENT STATlOI'! 
SALARY BUDGET, 1957-58 
TRUCK EXPERIMENT STATION 
D~partment or Branch Station 
~~~~~~~~~~~~~~~~~ 
NamG 
w illiarn C. Barnes 
M artin W. McCarter, Jr. 
Sh uf ord E. Shuler 
Wayne R. Sitterly 
* Grant - In-Aid 
II Study of T 
DGgree 
Phd 
MS 
~a Plants 
-Mos. per yr. 
employed 
12 months 
12 months 
12 months 
12 months 
I -04-25-601 
Titl~ 
Superintendent 
Asst. Plant Pathologj.st 
Foreman 
Assistant Plant Pathologist 
(Change title from Plant 
Pathologist) 
Buc;lgetecl 
salary 1956-57 
$ s 7500 
4596 * 
s 3900 
s 7356 
Recommended 
salary 1957-58 
$ s 8004 
4956 * 
s 4008 
s 5808 
EXP. 54 
Ferm I 10 (revised W.oy, 1957) 
S • C • EXP ER I M E ~ T ST A Tl O I'! 
SALARY BUDGET 1 1957-58 
0-:partment or Branch Station CLEMSON COLLEGE EXP. STATION 
WELLMAN b!v !SION. 
Nam'3 
c lifton H. Mudge 
D arol A. Kirby 
* Wellman Research Fund 0 
Degree 
BS 
BS 
l-01-002 
Title 
employed 
Mos. per yr. 
12 months 5upt. & Research Fellow 
( Change in title from 
Research Fellow) 
Research Assistant 12 months 
Budgeted 
salary 1956-57 
$ 4908 * 
4000 * 
R~commanded 
salary 1957-58 
$ 5604* 
4000* 
EXP. 55 
EXTENSION SERVICE 
Summary of Income - 1957-58 
Sources: 
(Appropriations) 
1. Federal Smith-Lever Act Amended Fund $1 246 8J5 74 
2. State Fund 975 000 00 
Total $2 221 8J5 74 
(Special Funds) 
J. Rural Development 42 .400 00 
4. U.S.D.A. FUDd 1 000 00 
5. County Fund 152 072 J4 
6. Turkish Tobacco Fund 5 280 00 
7. S. C. Poultry Improvement Association Fund 1 200 00 
8. A.II.A. Federal Fund 7 750 00 
Total (l-8) $2 4Jl 538 08 
( other Funds) 
Camps Long, Cooper, and Daniel: 
State Appropriation 7 200 00 
Total Resources $2 4J8 738 08 
Note: The above summary of income does not include any increase in Section J(c) 2 
Federal Farm and Home Development funds and Federal Rural Development Funds 
or county funds since the status of these appropriations are not available 
at this time. A supplementary budget aoo individual changes will be submitted 
as soon as these figures are available. 
EXT-1 
EXTENSION SERVICE 
Summary of Projects 
Number of Projects 
1. Administration 
2. Publications 
J. County Agents 
4. Home Dem:mstl'8tion 
5. Negro Demonstration (Men) 
Negro DeIOOnstration (Women) 
6. Livestock 
7. Dairy 
8. Agronoiey 
9. Horticulture 
10. Poultry 
ll. Marketing 
12 • Entomology 
lJ. Agricultural :Eugineering 
14. Boys ' Club Work 
15. Agricultural Economics 
16. Forestry 
17. Visual Instruction 
18. Rural Development 
Total 
$ 
for Projects 
84 080 15 
61140 00 
954 987 80 
550 653 65 
218 807 48 
166 688 00 
29 680 00 
22 870 00 
29 152 00 
18 568 00 
31 700 00 
54 810 00 
25 735 00 
53 800 00 
25 720 00 
19 360 00 
25 734 00 
15 652 00 
42 400 00 
$2 431 538 08 
Other Projects 
Camps Long, Cooper, and Daniel 
Total all projects 
7 200 00 
$2 438 738 08 
EXT-_!::. 
EXTENSION SERVICE 
Sumnary of Items 
Salaries 
Labor 
Travel 
Telephone and Telegraph 
Freight and Express 
Heat, Light, and water 
Rent and Insurance 
Repairs 
Printing 
Supplies 
Equipment 
Total for items 
Total for Item 
$2 OJJ 949 04 
10 755 00 
285 968 00 
19 005 00 
2 400 00 
J 000 00 
8 2JO 00 
2 550 00 
21 247 89 
34 2JJ 15 
10 200 00 
$2 431 5J8 08 
EXT-3 
.r orm .o-o 
DEPARTMENT Extension .. · (1) 
I 
ANNUAL RATE 
NAME POSITION OF PAY 
Jg~_ 195_ 
Administration 1956--57 
R. F. Poole President $ 1 500 
M. D. Farrar Dean of Agriculture 2 448 
George B. Nutt Director 9 000 
Thos. W. Morgan Asst. Director 8 000 
Exp. (1 464} 
G. H. Bonnette Administrative Col. ( 504) 
Assistant Ext. 5 O{tO 
(7 008) 
Mattie G. Buchanan Budget Assistant J 780 
R. J. Campbell, Jr. Machine Operator J 720 I 
T. N. Hinton Chief Accountant J 000 
Virginia A. Jackson Senior Voucher & Pr.elk. . .-840 
M. H. Sutherland Asst. In Farm & Home Dev. 5 640 
M. A. Wilson Comptroller 1 200 
·-
(2) (3) (4) (5) 
PROPOSED RATE OF ?AY 195_ 195- SOURCE OF FUNDS 
ANNUAL MONTHLY STATE FUNDS I FEDERAL FUNDS I OTHER FUNDS I 
1957-58 
$ 1 500 
2 544 
9 504 
8 520 
I 
(1 464) 1 
( 504) 
5 {tJ6 
(7 404) 
J 840 
J 720 
J 000 
840 
6 000 
1 200 
EXT-4 
\!.J.lfl? Q.l.lemsou c_l'\grtcultural Q!olll?,Sl? 
DEPARTMEN'IExtension . (1) (2) (3) (4) (5) 
A NNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS NAME POSITION OF PA Y 
195_ 195_ ANNUA L MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
Snecialists. Clerical an1 Shon Workers 1956-51 1957-58 
w.· J. Barker Ldr., Ext. Forestry Wk. $ 6 720 $ 7 200 
Sybil Boatwright Stenographer 2 520 2 340 
H. A. Bowers Ext. Truck Crops S~ac. 5 280 5 520 
L. F. Cato Ext. Livestock Spec. 5 220 5 820 
Lorraine K. Cauthen Stenographer 2 400 2 460 
L. 0. Clayton St. Boys• 4-H Clu b Agent 6 480 6 480 
Beverly B. Cureton Stenogre .pher 2 220 2 280 
C. G. Cushman Ldr., Ext. Dairy Work 6 720 7 200 
A. L. DuRant l.dr . , Livestock Ext. Wk. 6 240 6 840 
Wm • ..., . Earle, Jr. Illustrator J 600 3 780 
J. M. Eleazer Ext. Information Spec. 5 820 6 JOO 
Ext. l 896 1 860 
Ethel Elmore Bulletin Room Clerk Exp. {86~.) (960} 
(2 760) (2 820) 
R. J. Ferree Ldr., Hort. Ext. Work 6 480 7 008 
June C. Garnett Stenographer (Col) AMA 2 520 2 580 
P.H. Gooding Ldr., Poultry Ext. Work 6 720 7 200 
Jack S. Goodman Maintenance -Foreman 1 34/t 1 344 
2 880 2 820 Bernice Graham Office Assistant 
. EXT-5 
l! orm J:1-:> 
(2) (3) (4) (5) I PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS 
ANNUAL MONTHLY OTHER FUNDS STATE FUNDS FEDERAL FUNDS 
1957-58 
$ 5 760 
6 000 
6 000 
l 620 
I 
6 480 
I 2 460 I I 
2 460 
2 820 
5 820 
6 600 
6 000 i 
5 820 
7 008 
2 940 
5 720 
J JOO 
5 820 
2 460 
EXT-6 
DEPARTMENT Extension 
NAME 
Soecialists. Clerical a 
L. C. Hamilton 
c. w. Hall 
Frank H. Hedden 
Sarah W. Hodges 
H. M. Jamison 
Jeannette C. Jatz 
Coleman C. Jennings 
Nettie H. Joye 
C.H. Langford 
J. M. Lewis 
c. H. !Dmas 
H. P. cynn 
M. c. McKenzie 
.Katherine .McLeskey 
S. A. Marbut 
C. F. Masters 
J. R. Mattison 
Norma Miller 
(1) 
ANNUAL RATE 
POSITION OF PAY 
19~-195_ I 
Id Shoo Workers (Cont'd) 
Extension Photographer 
Extension Forester 
Ext. Ag. Engineer 
Stenographer (Part-time) 
Ext. Sheep Specialist 
Stenographer 
Stenographer 
Steno., (Columbia) 
Ext. Marketing Specialist 
Ext. Tobacco Spec. 
Ext. Dairy Specialist 
Ext. Ag. Engineer 
Ldr. , Ext. Ag. Engineerini 
Office Assistant I 2 880 
Ext. Forester 
Shop Mechanic 
Ext. Radio Spec. 
Stenographer 
1956-57 
$ 5 520 
5 400 
5 220 
l 560 
6 000 
2 400 
2 .340 
2 820 
5 460 
6 000 
5 64() 
5 400 
6 240 
5 220 
J 180 
5 400 
2 400 
~ 
DEPARTMENT Extension 
NAME 
~nee ialists . Clerical 
w. C. Nettles 
Barbara New 
J. G. Nowell 
Ellen Pettigrew 
Calvin B. Reeves 
L. W. Riley 
Frances Ripley 
c. F. Risher 
M. C • Rochester 
J. A. Rowland 
Eloise Scott 
Jeanette Shedd 
E. W. Siedschlag 
Fred Smith 
Mary S. Smith 
W. S. Snelling 
an i 
I 
·m4.e Q.H.ems.on ~ricultunrl illoll.eg.e 
(1) (2) 
ANNUAL RATE PROPOSED RATE OF PAY 1953- 1954 
POSITION 
Shot> Workers l Cont 'd) 
Iar., Ext. Ent.&pt.&D,Wk. 
Stenographer 
Col. 
Asst. Photographer Ext. 
Stenographer 
Ext. Dairy Technologist'. 
Col. 
Supv. of Photography Ext. 
Stenographer 
Ext. Turkey Spec. 
I.dr. , Ag. Econ. Ext. Wk. 
Agric. S.oop Foreman 
Stenographer (Part-time) 
Secretary 
Ext. Mktg. Spec. (Mktg. Fae .') 
Ext. Plant Pathologist 
Stenographer 
Ext. Poultryman 
·-
OF PAY 
AN NUAL MONTHLY 1952 - 1953 
1956-57 1957-58 
$ 6 720 $ 7 200 
2 220 2 280 
(1 716) (1 782) 
1 782 
(J 4J2) 
1 712 
(3 564) 
2 340 2 460 
6 000 6 JOO 
(J 000) (3 120) 
J 000 J 120 
(6 000) (6 240) 
2 220 2 340 
4 740 5 160 
I 
6 720 7 200 
) JOO J 420 
1 548 1 548 
2 820 2 940 
5 100 5 520 
I 
5 400 5 700 I 
2 400 I 2 400 
4 800 5 220 
EXT - 7 
- ·--
FormB-5 
(3) (4) (5) 
SOURCE OF FUNDS 
STATE FUNDS OTI!ER FUNDS FEDERAL FUNDS 
I 
I 
I 
I 
r orm .t:H> 
DEPARTMENTExtension (1) (2) (3) (4) (5) 
NAME 
ANNUAL RATE 
POSITION OF PAY 
195_ 195_ I 
FROPOSED RATE OF PAY 195_ 195_ 
ANi'.lJAL MONTHLY 
1957-58 
$ 5 520 
6 120 
5 580 
(2 400) 
'800 
(7 200) 
{1 ·260) 
2 520 
(J 780) 
6 420 
6 000 
804 
2 J04 
2 580 
5 820 
STATE FUNDS 
SOURCE OF FUNCS 
FEDERAL FUNDS OTHER FUNDS 
! 
I 
I 
~necialists. Clerical 
L. M. Sparks 
R. D. Steer 
T. C. Stewart 
S. C. Stribling 
Doris Timmerman 
E. C. Turner 
W. A. Tuten 
Billie Vandiver 
Barbara Wsde 
Isabel P. Wall 
P. S. WilliallX)D 
and Shon Workers lcon'd) 1956-57 
Ext. Ento100logist $ 5 100 
Ext. Marketing Spec. 5 580 
Ext. Poultryman 5 280 
Exp. (2 244 
Ag. FAitor Ext. tt. !t,76 
{6 720) 
Exp. (840) 
Asst. Ag. Editor Ext. 2 52Q 
(J J60) 
Ext. Conservationist 6 JOO 
Ext. Marketing Spec. 5 640 
Secretary 804 
Stenographer 2 220 
Stenographer 2 520 
Farm Management Spec. 5 400 
S. A. Williams 
J. F. Wise 
Betty N. Woodall 
H. A. Woodle 
J. E. Youngblood 
!Cotton Ginning ,Spec. 
I 
Ext. Livestock Spec. (Mktg. 
Stenographer 
ldr. , Agrononw Ext. Work 
I 
s~ c. (J 792) (4 200) 
Chief, Ext. Div. Of Mktg. E11 t. 4 008 ~ 200 
(7 800) {8 400) 
EXT-8 
5 820 6 420 
4 500 4 920 
2 760 2 820 
6 720 7 200 
Form B-5 
DEPARTMENT Extension (1) (2) (3) (4) (5) 
NAME POSITION 
Vacant Ext. Ag. Engineer 
Vacant Ext. Mktg. Spec . (Farm Pr 
Vacant State 4-H Club Agent 
Vacant Stenographer 
Vacant Stenographer 
NP-Ne-. Position 
ANNUAL RATE 
OF PAY 
1952 - 1953 
1956-57 
$ 5 040 
. ) 4 800 
NP 
2 520 
2 400 
PROPOSED RA TE OF PAY 1953 - 1954 SOURCE OF FUNDS 
ANNUAL STATE FUNDS MONTHLY FEDERAL FUNDS OTHER FUNDS 
1957-58 
$ 6 000 
4 800 
6 600 
2 304 
2 400 
EXT-9 
DEPARTMENT Extension 
NAME POSITION 
Dist.rict Aaent And Sec-rAtJ 1-ries 
G. H. Baker District Boys' Club Agent 
Arty DeBerry Secretary (Florence) 
Louise D. Crotwell Secretary (Clemson) 
L. B. Massey District Agent 
J. B. Williams District Boys' Club Agent 
Vacant District Agent 
Vacant District Agent 
Vacant Secretary {Clemson) 
NP to serve two {2) Distr· ct Agents at Clemson 
' 
' 
(1) 
ANNUAL RATE 
OF PAY 
1952 • 1953 
1956-57 
$ 5 100 
2 760 
2 400 
7 200 
5 460 
7 200 
7 200 
NP 
Form B-5 
(2) (3) (4) (5) 
PROPOSED RA TE OF PAY 1953 • 1954 SOURCE OF FUNDS 
ANNUAL STATE FUNDS MONTHLY FEDERAL FUNDS OTHER FUNDS 
1957-58 
$ 5 520 
2 760 
2 400 
7 620 
5 880 
7 380 
7 200 
2 400 
EXT-10 
I 
DEPARTMENT Extension 
NAME 
c ounty Agents 
E . C. Abrams 
L . w. Alford 
R . W. Bailey 
G . w. Bonnette 
T . 0. Bowen 
L • H. Bull 
0 . w. Cain 
c . B. Cannon 
F . w. Cannon 
J . L. Cochran 
p • B. Ezell 
M . A. Bouknight 
p • M. Garvin 
A • D. Grainger 
w • J. Gray 
J • H. Hopkins 
R . c. Hubbard 
R . A. Jackson 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
POSITI ON 
Marlboro Co. 
Colleton Co. 
Richland Co . 
McCormick Co. 
Sumter Co. 
Abbeville Co. 
Calhoun Co. 
Laurens Co. 
I.ancaster Co. 
Union Co . 
Newberry Co . 
Lexington co~ 
Greenwood Co. 
Clarendon Co. 
Darlington Co . 
Anderson Co. 
Bamberg Co. 
Williamsburg Co. 
(1) 
ANNU AL RATE 
OF PA Y 
1952 - 1953 
1956-57 
$ 6 120 
6 108 
6 929 
5 280 
6 880 
5 460 
5 280 
6 780 
6 060 
6 050 
6 060 
5 400 
5 520 
6 JOO 
6 540 
I 6 729 9] 
I 
5 580 
6 240 
(2) 
PROPOSED RA TE OF PAY 1953 - 1954 
ANNUAL MONT HLY 
1957-58 I 
I 
$ 6 240 
6 288 
7 049 
5 640 
7 000 
5 640 
5 640 
6 900 
6 100 
6 2JO 
6 JOO 
5 820 
5 640 
6 480 
6 660 
6 909 911 
5 700 
6 J60 
EXT-11 
Form B-5 
(3) (4) (5) 
SOURCE OF FUNDS 
STATE FUNDS FEDERAL FUNDS OTiiER FUNDS 
. 
Extension DEPARTMENT 
POSITION NAME 
Q__ ou.T1t~nt.s (Co~) 
w . L. Johnson 
v • M. Johnston 
J • K. Jones 
w • H. Craven 
J . c. King 
J . L.King 
T • B. Lee 
v • F. Linder 
c . J. Livingston 
H • F. Livingston, Jr. 
0 . w. Lloyd 
M • H. Iqnn 
w . c. Mccarley 
F • M. Kearse 
M • M. McCord 
w . J. Martin 
M . c. Mason 
R . R. Mellette 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agon-:., 
Aga:1t, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Beaufort Co. 
Ho1·ry Co. 
Greenvi~e Co. 
Saluda Co. 
Marion Co. 
Durchester Co. 
Ch-;iro1:ee Co. 
Lee Co. 
Charleston Co • 
Dillon Co. 
Edgefield Co. 
Fa:frfield Co. 
Kershaw Co. 
Orangeburg Co. 
Georgetown Co. 
Spartanburg Co. 
Berkeley Co. 
Aiken Co. 
(1) 
ANNUAL RATE 
OF PAY 
1952 - 1953 
1956-57 
$ 5 J40 
5 760 
5 996 04 
5 660 
6 J60 
5 900 
5 460 
6 080 
5 460 
5 340 
5 940 
5 430 
6 120 
6 820 
5 640 l 
6 900 
5 460 
5 980 
I 
I 
I 
I 
I 
I 
I 
I 
ANNUAL 
1957-58 
$ 5 700 
6 000 
6 176 04 
5 780 
6 480 
6 080 
5 580 
6 200 
5 700 
5 640 
6 060 
5 610 
6 240 
6 940 
5 880 
7 080 
5 640 
6 100 
EXT -12 
(2) 
Form B-5 
(3) (4) (5) 
SOURCE OF FUNDS 
STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
I 
I 
I 
I 
l 
PROPOSED RA TE OF PAY 1953 - 1954 
MONTHLY 
I 
Form B-5 
DEPARTMENT Extension 
NAME 
c ounty Agents-(Cont'd) 
J • D. Miller 
J . c. Morgan 
H . v. Rogers 
J • T. Rogers 
D • A. Shelley 
E • G. Tate, Jr. 
c . w. Thompson 
J . c. Willis 
J • R. Wood 
D • C. Wylie, Jr. 
(1) 
ANNUAL RATE 
POSITION OF PAY 
1952 - 1953 
1956-57 
Agent, York Co . $ 5 940 
Agent, Oconee Co. 5 400 
Agent, Allendale Co. 5 820 
Agent, Florence Co. 6 720 
Agent, Barnwell Co. 6 180 
Agent, Jasper Co • 5 568 
Agent, Hampton Co. 5 280 
Agent, Chesterfield Co. 5 980 
Agent, Pickens Co • 5 810 
. 
Agent, Chester Co. 6 180 
I 
(2) 
PROPOSED RATE OF PAY 1953 - 1954 
ANNUAL MONTHLY 
1957-58 
$ 6 180 
5 640 
5 940 
6 840 
6 JOO 
5 688 
5 640 
6 160 
6 050 
6 360 
I 
I 
I 
EXT-18 
I I 
(3) (4) (5) 
SOURCE OF FUNDS 
STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
I 
l 
~~Orm B-5 'QI.lye Q!Jemson J\_gricultuntl C!.l.ollr_se 
Extension DEPARTMENT (1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS NAME POSITION OF PAY 
195_195_ ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
Associate and Assistant ~ounty Agents and 
Snecial Assistants 1956-57 195?-58 
c. W. Ackerman 
L. R. Allen 
A. C. Altmn 
L. P. Anderson 
N. C. Anderson 
w. H. Barksdale 
W. A. Beasley 
G. E. Bell 
R. J. Bennett 
D. A. Benton 
R. H. Berly 
P. H. Berry 
A. D. Boggs 
R. L. Boozer 
T. J. Bryson 
A. F. Busby 
G.D. Butler 
M. J. Carter 
Asst., Orangeburg Co. 
Asst., Bamberg Co. 
Asst . , Mar ion Co. 
Asst., Lee Co. 
Asst., Pickens Co. 
Asst., Abbeville 
Assoc., Aiken Co. 
Asst., Hampton Co. 
Asst., Iaurens Co. 
Assoc • , Horry Co. 
Asst., Richland Co. 
Asst., York Co. 
Asst., Fairfield Co. 
Asst., Lexington Co. 
Asst., Greenville Co. 
Asst., Newberry Co. 
Spec. Asst., Greenville 
Assoc., Marion Co. 
Co. 
$ 4 560 
4 560 
4 500 
4 920 
4 6JO 
4 020 
4 880 
4 020 
4 020 
4 800 
4 500 
4 020 
4 170 
4 440 
4 074 
4 854 
4 200 
4 800 
$ 4 860 
4 920 
4 800 
5 160 
4 9.30 
4 140 
5 240 
4 J20 
4 500 
5 040 
4 800 
4 140 
4 590 
4 740 
4 494 
5 154 
4 560 
5 040 
EXT-14 
.lform H-5 'QJ.lre QJJemson ~_sricul tuntl illol.Lege 
DEPARTMENT Extc~ ~i~n (1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS NAME POSITION OF PAY 
195_195_ ANNUAL MONTID.Y STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
Associate and Assistant C ~u.nty Agents and 
_§.Jl<3C ie.l A 'i€.. if't'..'.D°t8 (Con"t 1957~58 !2,56-57 '_g_; 
F. B. Cates Asst., Charleston Co. $ 4 020 $ 4 440 
J. c. DeBruhl Asst., Lancaster Co. 4 J20 4 680 
J. o. Donkle Asst., Newberry Co. 4 020 4 380 
R. C. DuBose Asst., Darlinbton Co. 4 200 4 500 
P. D. Dukes Asst., Saluda Co. 4 020 4 284 
W. H. Eaddy Asst., Florenca Co. 4 020 4 440 
D. E. Epps Assoc., Florence Co. 4 J20 4 920 
J. H. Evans Asst., Orangeburg Co. 4 560 4 860 
C.H. Fant Assoc., York Co. 4 500 4 920 
F. M. Fleming Assoc., Pickens Co. 4 930 5 2JO 
w. H. Funchess, Jr. Asst., Edgefield Co. 4 140 4 500 
J. w. Gilliam, Jr. Asst., Greenville Co. 4 610 4( 4 910 4C 
c. P. Goodyear Assoc., Berkeley Co. 4 860 5 100 
J. B. Griffith Assoc., Orangeburg Co. 4 800 5 160 
H. B. Hardee Asst., Horry Co. 4 020 4 440 
Samuel Hair Asst., Edgefield Co. 4 020 4 284 
L. B. Harrington 5 200 
4 620 
Assoc., Williamsburg Co. 4 960 
4 J20 Asst., Jasper Co. J. L. Ho.yd en 
. E.XT-15 
-
i • u1u.1 D-.J ~11£ ~u cmson c'-\_Hrtcuuur:u \!J..ouege 
DEPARTMENT Extension (1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS NAME POSITION OF PAY 
195_ 195_ ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHE R FUNDS 
Associate and Assistant Co 1mt:i· Agents and 
Scecial a1.1sistants (Cont' I) 1957-58 1956-27 
$ 4 028 Asst., Lexington Co. $ 4 292 Francis Hipp 
Asst., Anderson Co. 4 080 4 320 
Wildon Hucks 
D. W. Howe 
Asst., Beaufort Co. 4 140 4 140 
4 080 Asst., Hampton Co. 4 560 0. F. Huff 
Asst., Spartanburg Co. 4 080 4 560 D. C. Hutchins 
4 080 Asst., Colleton Co. H. S. Jenkins 4 440 
Asst., Clarendon Co. 4 660 F. M. Johnson 4 420 
Asst., Williamsburg Co. R. M. Johnston 4 440 4 029 
5 080 J. M. Lalrl'ence Asst., Chesterfield Co. 4 840 
4 020 C.H. Key Asst., Edgefield Co. 4 J80 
B. S. Lalrl'irore Asst., Berkeley Co. 4 020 4 140 
. A. E. Liebenrood Asst., Georgetown Co. 4 560 4 080 
G. H. Liebenrood Asst., Clarendon Co. 4 560 4 020 
G. w. Littlejohn Asst., Oconee Co. 4 500 4 080 
L. s. Livingston Asst., Colleton Co. 4 620 4 140 
0. F. Lovelace Asst., Chester Co. 4 680 
Jack McAlister 
4 440 
Asst., York Co. 4 020 4 140 
Crayton Mccown Assoc., Spartanburg Co. 5 220 
EXT-16 
4 920 
--
.lform B-5 'QJ.t1e QJ..l.emson J\.9ricn!turnl QJ.0Ue.9e 
DEPARTMENT Extenaion 
NAME POSITION 
Associate and Assistant C1 >unty Agents and 
Snocial Assist~n~s (Cont d) 
w. J. McMillan Asst., 
Asst., R. D. McNair 
Assoc., H. D. Marett 
A. H. Marshall Asst., 
Spec. D. P . .Matheson 
John Miley Asst., 
R.R. Montgomery, Jr. Asst., 
C. G. Newton, Jr. Asst., 
W. H. O'Brien Asst., 
Marett outz Asst., 
C. K. Palmer Asst., 
J.M. Parnell Asst., 
W. A. Ridgeway Assoc., 
J oho W. Riser Asst., 
R. H. Sams Assoc., 
C. B. Searson Asst., 
B. W. Sherer Asst., 
C. M. Shuman Asst. , 
Florence Co. 
Sumter Co. 
Anderson Co. 
6hesterfield Co. 
Asst., Oconee Co. 
Dorchester Co. 
Kershaw Co. 
Darlington Co. 
Greenwood Co. 
Laurens Co. 
Union Co. 
Florence Co. 
Cherokee Co. 
Aiken Co. 
Barnwell Co. 
Saluda Co. 
Spartanburg Co. 
Richland Co. 
(1) 
ANNUAL RATE 
OF PAY 
195_195_ 
1956~57 
$ 4 080 
5 020 
4 8?8 6( 
4 020 
4 J20 
4 020 
4 720 
4 260 
4 020 
4 260 
4 020 
4 020 
4 854 
4 020 
4 620 
4 620 
4 200 
4 628 
(2) (3) (4) (5) 
PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS 
ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1957-58 
$ 4 500 
5 260 
5 l?S 60 
4 140 
4 680 
4 380 
5 020 
4 6.20 
4 284 
4 740 
4 260 
4 260 
5 154 
4 284 
4 920 
4 860 
4 620 
4 988 
EXT-17 
£ vr1u .o-.J 
(3) (4) (5) 
SOURCE OF FUNDS 
FEDERAL FU NDS OTHER FUNDS STATE FUNDS I 
DEPARTME NT 
NAME 
Extension 
POSITION I 
(1) 
ANNUAL RATE 
OF PAY 
195_195_ 
(2) I PROPOSED RATE OF PAY 195_ 195_ 
ANNUAL MONTHLY 
, 
Associate and Assistant c, ~unty Agents and 
Special Ass..i.etants ( Con 'd) 1956-57 1957-58 
P. M. Smith Assoc., Spartanburg Co. $ 4 740 $ 5 040 
Ray C. Smith Asst., Marlboro Co. 4 140 4 620 
J. D. Sparkman Asst., Richland Co. 4 020 4 284 
Clyde N. Strange Asst., Chester Co. J 840 4 260 
T. B. TillD&n, Jr. Asst., Sumter Co. 5 020 5 260 
W. S. Toy Asst., Richland Co. 4 080 4 J80 
C. R. Tuten Asst., Edgefield Co. 4 020 4 J80 
w. s. Walker Asst., Spartanburg Co. 4 020 4 440 
E. C. Wallace Asst., Chesterfield Co. 4 420 4 780 
J. R. White, Jr. Assoc., Colleton Co. 4 980 5 280 
J. D. Williams Assoc., York Co. 4 500 4 920 
G. A. Wolfe Asst., Oconee Co. 4 140 4 440 
Vacant Asst., Dillon Co. 4 020 4 140 
Vacant Asst., Bamberg Co. J 840 4 140 
Vacant Asst., Anderson Co. 4 260 4 26o 
Vacant Asst., Florence Co. 4 200 4 200 
EXT-18 
-
w.17e \.!...!emsott c\.sru:mmnn w.ouege 
(1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS POSITION OF PAY 
195_ 195_ ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1957-58 12~6-57 
.. York Co. $ 2 220 $ 2 280 
Newberry Co. 2 340 2 400 
Kershaw Co.* 2 520 2 640 
Dillon Co. 2 280 2 J40 
McCormick Co. 2 160 2 256 
Beaufort Co.* 2 520 2 700 
Barnwell Co. 2 220 2 Jl6 
Marion Co. 2 280 2 340 
Fairfield Co. 2 190 2 JlO 
Bamberg Co. 2 100 2 208 
Abbeville Co. 2 220 2 304 
Orangeburg Co. 2 544 2 604 
Colleton Co. 2 Jl6 2 376 
Oconee Co. 2 220 2 400 
Allendale Co. 2 160 2 256 
Dorc hester Co. 2 220 2 J40 
Darlington Co. 2 460 2 520 
Chesterfield Co. 2 J40 2 400 
EXT-19 
Extension DEPARTMENT 
NAME 
Betty J. Adams 
Florence Addison 
Peggy D. Barfield 
Haney Bryant 
Betty L. Butler 
Alice C. Cory 
Nelly Jo Creech 
Louvenia P. Davis 
Isobel Douglas 
Edna P. England 
lois L. Fleming 
Vallerie V. Garrick 
Anne S. Glover 
Barbara F. Hardy 
Louise G. Harter 
Catherine D. Horne 
Maude M. Hursey 
Ruby Hurst 
Countv Aaents' Stennuranl Iara 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
~· u1u 1 u· " 
Extension DEPARTMENT (1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUN DS NAME POSITION OF PA Y 
195_ 195_ A NNU AL MO NTHLY FEDERAL FUNDS OTHER FUNDS STATE FUNDS 
r.ountv Aaents' StenolTY'anh Ars (Cont'd\ 1956-57 1957-58 
Betty Jo Johnson Steno., Horry Co. $ 2 220 $ 2 304 
Jacqueline Johnston Steno., Berkeley Co. 2 436 2 496 
Maude A. Jordan Steno., Lee Co. 2 220 2 340 
Donna D. Klinger Stano., Greenville Co. 2 796 6' 2 856 6~ 
Lorena Lambright Steno., Union Co. 2 550 
Mildred Lever 
2 430 
Steno., Richland Co. J 392 3 452 
Phoebe S. Long Steno., Hampton Co. 2 700 2 700 
Jessie ~brand Sec. , Aiken Co. 2 700 2 796 
Frances McElveen Steno., Clarendon Co. 2 680 2 ?40 
Ann J. McGilvray 2 220 Steno., Marlboro Co. 2 J40 
Frances A. Mauldin Steno., Anderson Co. 
J 04J i J 16.J 8C 
Helen P. Matthews 2 220 2 JU, 
Dorothy R. Moore 
Steno., Saluda Co.* 
Steno., Laurens Co. 2 220 2 280 
Teresa C. Moore Steno., Edgefield Co. 2 160 2 280 
Ma rion Nealy Steno., Pickens Co.* 2 840 2 900 
Carol J. Putnam Steno., Greenwood Co. 2 280 2 J76 
Hazel Reynolds Steno., Charleston Co. 2 220 2 340 
Floy Richardson Steno., Lexington Co. 2 580 2 520 
EXT-20 
S:V1UJ .D- J w.111~ \!.l.l.cmsn1t c\.sncuuunn \!.l.ou.cge 
D EP ARTMENT ~ Ext e nsion Service 
NAME POSITION 
Countv A.vents • Steno~ranl ers 
Naomi Scott Steno., Williamsburg Co.* 
Wadena P. Shaw Steno., Georgetown Co. 
Cleora K. Smith Steno., Spartanburg Co. 
Zelda Smith Steno., Jasper Co.• 
Dorothy Ulmer Steno., Calhoun Co.* 
Betty Jo Vause Steno., Florence Co. 
Mary B. Wright Steno., Sumter Co. 
Anna R. Stevenson Steno., Chester Co. 
Vacant Steno., York Co.(Part-time) 
Vacant Steno., Cherokee Co. 
Vacant Steno., Lancaster Co. 
* Works jointly for coun1 y agent and home agent. 
(1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS 
OF PAY 
195_ 195_ AN NUA L MONTHLY STATE FUNDS FEDERAL FUNDS 
1956-57 1957-58 
$ 2 440 $ 2 440 
2 280 2 364 
2 760 2 880 
2 040 2 244 
2 700 2 700 
2 340 2 400 
J 060 J 060 
2 500 2 440 
900 900 
2 280 2 280 
2 280 2 280 
EXT ... 21 
OTHER FUNDS 
J!'orm B-5 'QJ.qe QJ.lemson J\srirnltural QJ.ollese 
DEPARTMENT Extension 
NAME 
Neul'n AD"1'icultural i1 aentE 
E. N. Williams 
Wayoon Johnson 
R. C. Bacote 
Benjamin Barnwell 
D. G. Belton, Jr. 
Quincy Benbow 
J. G. Bowman, Jr. 
Charlie Bronson, Jr. 
C. A. Brown 
Bennie L. Cunningham 
E. D. Dean 
G. w. Dean 
s. c. Disher 
Eugene Frederick 
F. D. Garrett 
Hugene Gerald 
B. J. Gill 
T. A. Hammond 
(1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS POSITION OF PAY 
195_195_ ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1956-57 1957-58 
St., Supv. Negro Agents $ 5 220 $ 5 400 
Negro Boys' 4-H Club Agent 4 740 4 920 
Agent, Berkeley Co. 4 J80 4 440 
Agent, Beau.fort Co. 4 448 6,~ 4 544 6E 
Agent, Fairfield Co. J 900 J 960 
Agent, Marlboro Co. J 840 3 900 
Asst., York Co. J 840 J 900 
Asst., Richland Co. J 420 J 600 
Agent, Marion Co. 4 200 4 260 
Asst., Spartanburg Co. J 600 J 720 
Agent, Bamberg Co. J 840 J 9J6 
Agent-at-large 4 560 4 740 
Agent, Darlington Co. 4 260 4 320 
Agent, Dorchester Co. J 780 J 900 
Agent, Greenville Co. 4 116 4 176 
Agent, Clarendon Co. J 840 J 900 
Agent, Newberry Co. J 780 J 900 
Agent, Aiken Co. 4 250 4 J46 
EXT-22 
·-
J: V J. 1.11 D-il 
DEPARTMENT Extension (1) (2) (3) (4) (5) 
ANNUAL RATE I PROPOSED RATE OF PAY 195_ 195_ 
I 
SOURCE OF FUNDS NAME POSITION CF PAY 
Jg<_ 195_ i ANNUAL MCNTHLY STATE FUN DS FEDERAL FUNDS I OTHER FUNDS I 
Nearo Aa-ricultural Ai!ents (Cont'd) 1956-5? 1957-58 
Joseph Hill Asst., Florence Co. $ J 420 $ J 600 
W. M. Holcomb Agent, Laurens Co. J 720 J 840 
Morris B. Jackson Asst., Berkeley Co. J 600 J 660 
Leon Johnson Asst., Orangeburg Co. J 480 J 600 
W. P. Johnson Agent, Horry Co. J 720 J 900 
Ezekiel Middleton Agent, Greenwood Co. 4 J80 4 464 
I. E. McGraw I Agent, Richland Co. 4 498 4 594 
B. T. Mcintosh Agent, Charleston Co. J 900 J 960 
J. D. Marshall Agent, Kershaw Co. 4 440 4 500 
B. T. Miller Agent, York Co. J 780 J 900 
J. J. Mitchell Agent, Colleton Co. 4 020 
James E. Page 
3 900 
Asst., Colleton Co. J 420 3 600 
H. S. Person Agent, Florence Co. 4 122 4 182 
Arthur Sanders Agent, Sumter Co. 4 020 4 080 
T. E. Shields Agent, Union Co. J /80 J 900 
M. M. Sitton Agen t , Chester Co. 4 200 4 260 
Q. J. Smith Agent, Orangeburg Co. 4 420 4 504 
R. C. Smith, Jr. Agent, Spartanburg Co. 4 560 
EXT-23 
4 440 
Jform .l:i-a 'QJ.ty.e QJ.lcmsou J\.9rtt1tltura:l illoll.e_ge 
DEPARTMENT i;x:tenc,;on (1) (2) (3 (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS NAME POSITION OF PAY 
195 195 ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1957-58 
$ 4 360 
1956-57 (Cont'd\ Ne~ro Agricultural Agents 
Agent, Iancaster Co. $ 4 JOO 
J 840 
R. N. Smith 
J 720 
4 546 f b 4 606 80 
Agent, Hampton J. A. Spruill 
Agent, Anderson Co. G. w. Stewart 
4 250 4 JlO Agent, Williamsburg Co. v. B. Thomas 
4 J20 4 404 
J 780 
Agent, Barnwell Co. w. J. warren 
J 720 
4 180 
Agent, Cherokee Co. Julius Westbrooks 
4 240 Agent, Chesterfield Co. 
2 520 
C. N. Wilson 
2 460 Stenographer Helen L. Kelley 
J. J60 J J60 Asst., Florence Co. Vacant 
EXT-24 
-
J:"orm B-5 'QJ,q.e ill.lemson ~.sru:uUural Q.Lol.Le.s.e 
DEPARTMENT Extension (1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSE D RATE OF PAY 1953- 1954 SOURCE OF FUNDS 
NAME POSITION OF PAY 
STATE FUNDS ANNUAL FEDERAL FUNDS OTHER FUNDS MONTHLY 1952 - 1953 
State Home Demonstration, $upervisors, 
Soecialists and Clerical Workers 1956-5? l957-58 
Curtys Ballentine Assoc • . District Agent $ 5 460 $ 5 880 
Edith L. Burgess Steno., State Office 2 760 2 820 
Ruth R. Cheney Steno., State Office 2 520 2 640 
Ruby M. Craven Ext. Home Management Spec. 5 280 5 580 
Sara Graham Asst.St.Girls'4-H Cl.Agt. 4 500 4 620 
Ellie L. Herrick Ext. Family Life Spec. 4 800 5 100 
Rosa T. Herring Exec.Asst.-State Office J 720 J 840 
Elizabeth A. Hoffman Steno., State Office 2 400 2 460 
Rita Huggins Steno., State Office J 120 J 180 
W. Gertrude Lanham Assoc. District Agent 5 460 ' 5 880 
Doris Love Steno., State Office 2 520 2 640 
Jessie C. McAliley Steno., State Office 2 880 2 940 
Janie McDill Ext. Nutritionist 5 280 5 580 
.Margaret Martin , Ext. Food Prod.& Cons. Spec. 5 220 5 520 
Betty Lee Palmer Ext. Consumer Inf. Spec. 4 500 4 680 
Sallie A. Pearce Assoc. District Agent J 5 460 5 880 I 
Vela Smith Ext. Clothing Spec. 4 740 5 040 I I Ge orgia Taylor St.Girls'4-H Club Agt. 4 800 5 100 
EXT-25 
I l 
.J,..' V.i 111 .lJ .. V 
DEPARTMENT Extensio
NAME 
n 
POSITION 
Supervisors, 
I 
(1) 
ANNUAL RATE 
OF PAY 
195 195 
(2) 
PROPOSED RATE OF PAY 195_ 195_ 
ANNUAL MONTHLY I 
(3) (4) 
SOURCE OF FUNDS 
STATE FUNDS FEDERAL FUNDS 
(5) 
OTHER FUNDS 
State Home Demonstratio1 
-~ecialists and ClericE l Workers 1956-57 1957-58 
Lorraine W. Warlick Steno., State Office $ 2 400 $ 2 460 
Vacant State Home Dem. Agent 6 420 6 420 
I 
EXT- 26 
Form B-5 m4e Q.J..lcmson ~rtculturttl QJ..nllege 
DEPARTMENT Extension 
NAME POSITION 
Countv HomA Demnnst~tion 
Elizabeth B. Berry 
Edith A. Byrd 
iieanor D. Carson 
Martha c. Chapmn 
Mattie Lee Cooley 
Berah G. Cureton 
Jessica V. Dantzler 
Mary E. Dudley 
Margaret B. Fewell 
Margaret S. Forkner 
Addie M. Forrester 
Eleanor M. Foster 
Margie D. Freeman 
Vivian C. Gibson 
Mary C • Haynie 
Isobel P. Heaton 
~a L. Heriot 
Mamie Sue Hicks 
(1) 
ANNUAL RATE 
OF PAY 
1952 - 1953 
1956-57 
$ 4 188 
) 000 P 
4 620 
4 140 
4 260 
4 570 
J 840 
4 260 
4 920 
4 200 
J 840 
4 020 
4 200 
4 200 
4 020 
4 560 
4 260 
4 020 
(2) 
PROPOSED RATE OF PAY 1953 - 1954 
ANNUAL MONTIILY 
1957-58 
$ 4 548 
4 020 
4 860 
4 :380 
4 500 
4 810 
4 140 
4 560 
5 160 
I 
4 500 
4 140 
4 440 
I 
4 440 
4 560 
4 260 
4 920 I 
4 620 
I 4 200 
EXT-27 
(3) (4) (5) 
SOUR CE OF FUNDS 
STATE FUNDS FEDERAL FUNDS OTHER FUN DS 
' 
I 
I I 
I 
6.uQnts 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Jasper Co. 
McCormick Co. 
Clarendon Co. 
Saluda Co. 
Fairfield Co. 
Pickens Co. 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, Bamberg Co. 
Agent, Chester Co. 
Agent, Kershaw Co. 
Agent, Edgefield Co. 
Calhoun Co. 
Florence Co. 
Newberry Co. 
Beaufort Co. 
Oconee Co. 
Charleston Co. 
Agent., Marlboro Co. 
Agent, Allendale Co. 
.l!'Ortn.t:H> 'QJ.tye QUemson ~.9ricultuntl QJ,ollcge 
Extension 
DEPARTMENT (1) (2) (3) (4) (5) 
NAME POSITION 
ANNUAL RATE 
OF PAY 
195 195_ 
1956-57 
$ 4 020 
4 320 
4 J40 
J 960 
3 060 "P 
4 J20 
4 260 
4 J80 
4 140 
4 140 
4 420 
4 140 
5 097 41 
J 060 P 
4 260 
4 500 
4 260 
4 095 
PROPOSED RATE OF PAY 195- 195_ 
ANNUAL MONTHLY 
1957-58 
$ 4 J80 
4 440 
4 640 
4 200 
4 020 
4 500 
4 500 
4 620 
4 500 
4 500 
4 600 
4 440 
5 397 48 
4 020 
4 560 
4 840 
4 440 
4 455 
EXT-28 
STATE FUNDS 
SOURCE OF FUNDS 
FEDERAL FUNDS OTHER FUNDS 
Countv Home Demonstratior 
Nancy E. Hill 
laura C. Johnson 
Alpha C. Jenkins 
Betty B. Leslie 
Mildred E. cyles 
Annie L. McColl 
Margaret G. McFadden 
Eva M. McGee 
Jennie M. McNaull 
Barbara C . Meares 
Sara E. Neeley 
Elzie K. Nelson 
Margaret M. Nesbitt 
Grace E. Nolan 
T. Hunter Olrings 
Lillian D. Rivers 
Sara E. Roper 
Mary E. Senn 
APents (Cont'd) 
Agent, Spartanburg Co. 
Agent, Barnwell Co. 
Agent, Aiken Co. 
Agent, Abbeville Co. 
Agent, Dorchester Co. 
Agent, Greenwood Co. 
Agent, Lexington Co. 
Agent, Colleton Co. 
Agent, York Co. 
Agent, Lee Co. 
Agent, Orangeburg Co. 
Agent, Anderson Co. 
Agent, Greenville Co. 
Agent,Berkeley Co. 
Agent, Horry Co. 
Agent, Chesterfield Co. 
Agent, Darlington Co. 
Agent, Union Co. 
·-
DEPARTMENT Extension,: 
NAME 
Conntv Home Dernnnst,.Atio: ~ 
Sallie M. Smith 
Lena E. Sturgis 
Marguerite S. Summer 
Lina C. Sur ls 
Myrtle A. Swofford 
Sara M. Taylor 
Anne E. Thomasson 
Carrie C. Tomlinson 
Jessie A. Wingo 
Annie M. Stokes 
Eva Lillian Rubenstein 
POSITION 
A "ents 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
(Cont'd\ 
Marion Co. 
Lancaster Co. 
Richland Co. 
Dillon Co. 
Sumter Co. 
Laurens Co. 
Georgetown Co. 
Williamsburg Co. 
Cherokee Co. 
Hampton Co. 
Agent-at-Large 
P-lndicates promotion fi om Assistant to Agent 
.1... .,_,-v · v1.J.u 
(1) (2) (3) (4) (5) 
ANNUAL RATE SOURCE OF FUNDS I PROPOSED RATE OF PAY 195_ 195_ 
OF PAY 
195_ 195_ ANNUAL MONTHLY FEDERAL FUNDS OTHER FUNDS STATE FUNDS 
1957-58 
$ 4 260 
1956-5? 
$ 4 680 
J 960 4 260 
4 762 5 062 
J 060 J 4 140 
J 180 l 4 140 
J 900 4 260 
J 600 1~ 4 020 
4 1.35 4 675 
J 900 4 140 
J 060 ~ 4 020 
4 440 4 620 
EXT-29 
.1rorm J:i-o 
DEPARTMENT Extension (1) (2) (3) (4) (5) 
NAME POSITION 
A NNUAL RATE 
OF PAY 
195_ 195_ 
1!/.56-57 
$ 3 000 
J JOO 
J 060 
J 240 
J JOO 
J 120 
J 000 
J 460 
J 000 
J 000 
J 360* 
3 840* 
J 600* 
3 060 
J 120 
J JOO* 
J 060 
J 120 
PROPOSED RATE OF PAY 195_ 195_ 
A NNU AL MO NTill.Y 
1957-58 
$ J J60 
J 600 
J 240 
J 660 
J 600 
J 240 
J J60 
J 640 
J 360 
J 240 
J 240 
3 480 
J 480 
J 480 
3 240 
J 240 
J 240 
J 480 
EXT-30 
STATE FUNDS 
SOURCE OF FUNDS 
FEDERAL FUNDS On!ER FUNDS 
Assistant r.ountv Home Den ~nstration Aaents 
Lucille B. Alsing Asst., Colleton Co. 
Shirley W. Ar ledge Asst., R icbland Co . 
.Mary Lois Ayers Asst., Spartanbul'g Co • 
Claire L. Baker Asst., Marion Co. 
Theresa Beckham Asst., Richland Co. 
.Mary Brady Asst., Darlington Co. 
Josie Ann Brown Asst., Saluda Co. 
Claudell& Burgess Asst., Chesterfield Co. 
Martha J. Byrd Asst., Florence Co. 
Sylvia L. Byrd Asst., Horry Co. 
Doney L. Crain Asst., Newberry Co. 
Mildred Crocker Asst., Clarendon Co. 
Lela H. Chapman Asst., Chesterfield Co. 
Anna J. Fitzgerald Asst., York Co. 
Doris Mae Gerrald Asst., Lexington Co. 
Jervey Gramling Asst., Colleton Co. 
Donna Fae Hardee Asst., Florence 
Dorothy Herlong Asst., Edgefield Co. 
-
DEPARTMENT Extension 
NAME 
Assistant Countv Home, nom 
Shirley A. Hilton 
Etta M. Holmes 
Peggy Hunter 
Patsy McElveen 
Huldah P. McKnight 
Mary McPhail 
Sara E.K. Nicholson 
Carolyn E. O'Dell 
rtha M. Phillips 
c laudia c. Rogers 
A lm G. Sanderson 
Ma rtha Sadler 
J acqueline Sinclair 
J une L. Smoak 
s hirley S. Underwood 
A nnie Mae Stanfield · . 
Jewel C. Weatherford 
Hazle D. Wise 
r unn .o-.> 
(1) (2) (3) (4) (5) 
ANNUAL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS 
POSITION OF PAY 
ANNUAL MONTHLY OTHER FUNDS STATE FUNDS FEDERAL FUNDS 195-195 _ 
"nstration 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
Asst., 
A aents ( Cont I d) 1957-58 1956-57 
Sumter Co. $ J 180 $ J 360 
AsBt~qtL9x1ngton Co. J 060 
Asst., Berkeley Co. J 660 
Asst., Pickens Co. J 490 
than formei worker. esser salar; * Appointment of new empJ oyees recommended effective ~uly lat a 
EXT-31 
J 480 
J 240 
J 240 
J 940 
J 240 
J .840 
3 600 
J 690 
3 480 
J 540 
J 240 
I 4 000 
J 540 
J J60 
J 240 
J 660 
J 790 
Horry Co. 
Dillon Co. 
Cherokee Co. 
Orangeburg Co. 
Anderson Co. 
Bamberg Co. 
Anderson Co. 
Greenville Co. 
Laurens Co. 
Florence Co. 
Spartanburg Co. 
Kershaw Co. 
York Co. 
Oconee Co. 
J 060 
J 060 
J 060 
J 580 
J 240 
J 720 
J JOO 
J J.30 
J 060 
3 120 
J 060 
J 580 
3 180 
J 000 
'QJ.lf.e QUemson t\grimltuntl Q.l.ollc_ge 
DEPARTMENT Extension 
NAME 
Countv Home Demonstration 
Bennie W. Adams 
Wilma A. Beard 
Kathleen Belk 
Louise S. Berry 
Adele B. Bowers 
Catherine G. Brannon 
Lynda Brant 
Dorotlzy Carson 
Mary T. Chandler 
Caroline Cochran 
Nelle Crawford 
Mildred F. Cunningham 
.Marguerite N. Ginn 
Ella .Mae Grandy 
Katherine D. Hawkins 
Gloria N. Hayes 
Minnie O. Hightower 
Janette L. Hughes 
·-
(1) 
ANNUAL RATE 
POSITION OF PAY 
195_ 195_ 
aents' ~tenoa,oanhers 1956-57 
Steno., Anderson Co. $ 2 19J 42 
Steno., York Co. l 920 
Steno., Lancaster (Part-tim ~> 2 220 
Steno., Dillon Co. 2 200 
Steno., Fairfield Co. 1 380 
Steno • ., Greenville Co. 1 442 40 
Steno., Barnwell Co. l 500 
Steno., Clarendon Co. 1 920 
Steno., Sumter Co. 1 740 
Steno., Abbeville Co. 1 500 
Steno., Chester Co. 1 380 
Steno., Darlington Co. 1 J80 
Steno., Hampton Co. l 980 
Steno., Orangeburg Co. 2 040 
Steno., Greenwood Co. 1 J20 
Steno., Spartanburg Co. 2 100 
Steno., Bamberg Co. 1 920 
Steno., Horry Co. 1 J20 
-
(2) (3) (4) (5) 
PROPOSED RATE OF PAY 195_ 195- SOURCE OF FUNDS 
ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1957-58 
$ 2 25J 42 
2 040 
l 320 
2 200 
1 JOO 
1 502 40 
l 500 
1 980 
1 800 
l 560 
l J80 
l 440 
2 040 
2 100 
l 320 
2 220 
1 980 
1 380 
EXT-32 
.I.' VJ.U.1 .L,J-tJ ~!.J.tT1~ \!.I.Lem.son c\.srccmmrm \!...-ouege 
. -DEPAR TMENT Extension 
NAME 
coun+.v v'"'"'"' nA:monstration 
Elizabeth B. Johnson 
Lois Joyner 
Ruth Kil ·kland 
Elsie Rae McAlhane ~ 
Eva R. I.add 
Gena J. Melton 
Lorene M. Miskelly 
Christine S. Muldrow 
.Margaret Murden 
Mary G. Nicoolson 
Gertrude A. Parker 
Eleano r W. Pettit 
Marguerite R. Porcher -
Christobell Rideoutte 
Mary A. Rowe 
Miriam W. Saggus 
Nancy A. Shirley 
Hel en C. Smith 
· A nents ' 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno., 
Steno . , 
Steno., 
Steno., 
Steno., 
Ste no., 
Steno., 
Steno., 
Steno., 
St e no. , 
(1) (2) 
I 
(3) (4) (5) 
A NNUAL RATE SOU RCE OF FUND S I PROPOSED RATE OF PAY 195_ 195_ POSITION OF PAY 
195-195_ ANNUAL MONTHLY OTHER FUNDS STATE FUNDS FEDERAL FUNDS 
s tenntn"anhers ( Cont I d) 
Marion Co. 
Richland Co. 
Allendale Co. 
Dorchester Co. 
I.aurens Co. 
Florence Co. 
Newberry Co. 
Lee Co. 
Aiken Co. 
Chesterfield Co. 
Georgetown Co. 
Cherokee Co. 
Berkeley 
Colleton Co. 
Marlboro Co. 
Edgefield Co. 
Oconee Co. 
Uni on Co. 
1956-57 
$ l 980 
2 J80 
2 220 
l 800 
1 J80 
1 644 
l 620 
1 260 
2 589 
2 100 
1 260 
2 100 
1 J20 
2 118 
l 260 
1 800 
2 040 
1 821 6h 
1957-58 
$ 2 040 
2 440 
2 220 
l 800 
l 440 
l 704 
l 620 
1 260 
2 589 
2 160 
l 260 
2 100 
1 J80 
2 118 
1260 
1 800 
2 040 
l 881 66 
EXT-33 
I 
.A. V.L .. U,J. .,_, - -., 
DEPARTMENT Extension (1) (2) (3) (4) (5) 
NAME 
Crnmtv .Hama Demonstratinr 
Kathleen H. Tucker 
¥Jillie M. Wingard 
Vacant 
ANNUAL RATE 
POSITION OF PAY 
195_ 195_ 
Aaents' Stenouranhers (Con1: 'd} 1956-57 
Steno., McCormick Co. $ 1 J80 
Steno., Lexington Co. l 920 
Steno., Charleston Co. 1 500 
PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUNDS 
ANNUAL MONTHLY STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1957-58 
$ 1 J80 
2 040 
l 500 
EXT-34 
1.!J.lTe \,!;..lemson c'sncm runu \!J,OUcge 
DEPARTMENT Extension 
NAME 
N egro Home Demo~ration 
s ara K. Aiken 
ian B. Paul 
w illie P. washington 
Le ODS W. Bing 
fl enrietta G. Boozer 
H estella V. Broadwater 
Li · 111an W. Brown 
A nnie M. Butler 
c ammie F. Clagett 
A lbertba v. Deveaux 
Ed na K. DuPree 
R osa G. Gadson 
G ussie M. Goud.lock 
dge W. Hardy 
Lo nieal L. Harrison 
B ernice P. House 
Li llie M. Jamerson 
A nnie J. Johnson 
N aomi B. Johnson 
-
POSITION 
Wo_L~ . 
Negro Girls-4-H Cl. 
State Supervisor 
Asst. State Superv5.sor 
Agent, Hampton C·J . 
Steno., State Offi ce 
Agent, Darlingtor:. Co. 
I 
Agent 
(1) (2) (3) (4) (5) 
ANNU AL RATE PROPOSED RATE OF PAY 195_ 195_ SOURCE OF FUND S 
OF PAY 
195_ 195_ A NNUA L MONTHLY STA TE FUN DS FEDERAL FUNDS OTHER FUND S 
1-.2,.2~.J? 1957.=?8 
$ J 780 $ J 960 
4 440 4 680 
J 900 4 080 
J 2/tO J 240 
. 2 700 2 820 
J 000 J 000 
J 1J2 J 240 
J 240 J 360 
J 240 J 370 
J l.'W J 240 
J 120 J 240 
J 150 J 270 
J .252 J J72 
J 120 J 240 
J 140 3 2J7 
J 000 J 120 
J 120 ) 240 
J 240 J 320 
J 120 J 240 
EXT-35 
·~ 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
· Agent, 
Agent, 
Agent, 
Agent, 
Florence Co. 
Allendale Co. 
Spartanburg Co. 
Charleston Co. 
Barnwell Co. 
Georgetown Co. 
Colleton Co. 
Greenwood Co. 
Aiken Co. 
Dorchester 
Bamberg Co. 
Co. 
Beaufort Co. 
Berkeley Co. 
orm .1:::1-·Quy.e J;\grtc:ultural Q.1011.e l' · 5 Q.11.emsnn g.  
DEPARTMEi,q_tension (1) (2) (3) (4) (5) 
PROPOSED RATE OF PAY 1953- 1954 
NAME 
NeQ'ro Home Demonstration 
Wilhelmina P. Johnson 
Eva G. lawrence 
Goldie E. McDuffie 
laura R. McGhee 
Cornelia W. Mills 
Rosa R. Odom 
Alice G. Osborne 
Ivora P. Price 
Alice V. Rembert 
Iola D. Risher 
Martha O. Reid 
Gertrude H. Sanders 
Lillian G. Saunders 
Willie B. Sinpson 
Queenie H. Smith 
Adell W. Watson 
Laura M. Whitney 
Cynthia w. Williford 
POS!Tl ON 
-
W1 ~rk~r,s_Jcont 'd). 
Agent, 
Agent, 
Agent, 
Steno., 
Agent, 
'Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Agent, 
Fairfield Co. 
Williamsburg Co. 
Sumter Co. 
State Oi.'f5.ce 
York Co. 
Orangeburg Co. 
Lancaster Co. 
Marion Co. 
Chester Co. 
Chesterfield Co. 
Cherokee Co. 
Richland Co. 
Newberry Co. 
Agent, Greenville Co. 
'Agent, Clarendon Co. 
Agent, Kershaw Co. 
Agent, Union Co. 
Agent, Anderson Co. 
ANNUAL RATE 
OF PAY 
1952 - 1953 
J.956-5Z 
$ 2 880 
3 212 
J 120 
2 280 
J 200 
3 JOO 
J 140 
3 060 
J 120 
J 5eo 
J 140 
J 250 
J 180 
J 122 
J 270 
3 000 
J JOO 
I J JOO 
SOURCE OF FUNDS 
STATE FUNDS OTHER FUNDS FEDERAL FUNDS 
l 
I 
ANNUAL 
1957-58 
$ J 040 
I 
I 
I 
I 
l 
J JOO 
3 200 
2 J40 
J J20 
3 J71 
J 260 
J 180 
J 120 
J 586 
J 260 
J 366 
J JOO 
J 238 
3 270 
J 114 
3 420 
J J60 
EXT-36 
MONTHLY 
I . 
I 
~·orm .tl-5 
DEPARTMENT Extension 
NAME POSITION 
Nano Home Demonstration Wi rkers (Cont'd) 
Vacant 
Frankie B. Gibbs 
Lillian Lee 
Hattie P. Lowery 
Nettie F. Miles 
Al tamese B. Pough 
Johnnie G. Sloan 
Agent, Horry Co. 
Asst., Richland Co. 
Asst., Colleton Co. 
1 
Asst., Fl.orence Co. 
Asst., Spartanbu:;.·g Co. 
Asst., Berkeley Co. 
Asst., York Co. 
I 
(1) (2) 
ANNUAL RATE PROPOSED RATE OF PAY 1953 - 1954 
OF PAY 
1952 - 1953 ANNUAL MONTHLY 
1956-57 1957-58 
$ 3 120 $ J. 000 
J 060 2 940 
2 940 J 000 
J 000 J 060 
3 060 J 000 
J 000 J 120 
J 120 J 240 
I 
I 
I 
I 
' 
I I 
I l 
I I 
EXT-37 
I 
(3) (4) (5) 
SOURCE OF FUNDS 
STATE FUNDS FEDERAL FUNDS OTHER FUNDS 
1 
l 
I 
l 
l 
I 
I l 
! I 
l 
WAGE WORKERS AND IABCRERS 
1957-58 
NATORE OF WORK PRESENT RATE 
PER YF_.AR 
PROPOSED RATE 
PER YEAR 
c. J. Cooper 
Olin Wallace 
F. A. Attwood 
Caretaker at 
Supply Clerk 
Caretaker at 
Camp Long 
Camp Bob Coo7?er 
$ 1860 
1680 
1860 
$ 1920 
1680 
1920 
EXT-38 
4-H ClulJ Camps 
1957-58 
Camp Long $2 400 Caretaker $ 1 920 
Lights 158 
Insurance 322 
$ 2 400 
Camp Bob Cooper $ ·2 400 Caretaker $ l 920 
Lights 160 
Insurance 320 
$ 2 400 
Camp Harry Daniel $ 2 400 Buildings $ 2 400 
EXT-39 
NAME 
(1) 
O. E. Baker, Jr. 
B. W. Bierer 
Wilma M. Campbell 
R. W. Carter 
W. R. Chastain 
J. C. Epps., Jr. 
M. D. Farrar 
A. T. Gilpin 
Carolyn W. Jacobs 
J. B. Klugh 
J. M. Leaphart 
Annie W. McCall 
R. A. Mays 
S. L. Moore 
Helen B. Motley 
Ida L. R. Motley 
Gladys L. Potter 
Jack Scott 
C. M. Steele 
J. B. Thomas 
Billie Vandiver 
C. L. Vickers 
T. A. Warren, Jr. 
S. M. Witherspoon 
Vacant 
Vacant 
Vacant 
*Aleo receives $1350 frot.n 
Change in Title Recommended Present Title for Ne..."rt Year, If Any 
(2) (3) 
Veterinary Area Supv. 
Lab. Director 
Lab. Technician 
Director 
Vet. Supv. Auction Sal es 
Livestock Law En£. Cf. 
Dean of Agriculture 
Livestock Law Enf. 0 • 
Diagnostic Secretary 
Adm. Assistant 
Shipping Clerk 
Certification Secretar ~ 
As st. Director 
Vet. Area Supv. 
Lab. Technician 
Adm. Secretary 
Clerk-Typist 
Vet. Area Supv. 
Technical Asst. 
Vet. Supv. of Swine DILS. Control 
Secretary 
As st. Lab. Director 
Livestock Law En£. Of. 
Vet. Area Supv. 
Clerk-Steno 
Vet. Area Supv. 
Vet. Area Supv. 
Sandhill Experiment S ation 
Liveatock Sanitary Department 
SALARY 
Current Recom'd 
Year Next Year 
(4) (5) 
$ 5 436 $ 6 000 
7 200 7 200 
Z 700 Z 976 
4 704 5 172 
6 204 6 600 
4 608 4 896 
1 224 1 356 
4 608 4 896 
Z 700 2 976 
5 052 5 568 
3 552 3 720 
3 828 4 212 
7 860 8 640 
5 436 6 000 
2 700 Z 976 
2 700 3 204 
1 350* 2 976 
6 096 6 564 
3 408 3 720 
5 436 6 504 
408 456 
6 000 6 600 
4 608 4 896 
6 000 6 444 
3 648 1 350* 
6 000 6 444 
6 504 6 000 
(6) 
~------ '~ 
LS-1 
Fertilizer Inspection and .Analysis 
NAME 
(1) 
Bruce D. Cloaninger 
M. D. Farrar 
Dorothy Brock 
Vacant 
Ernest E. Leslie 
C. G. Littleton 
John P. Livingston 
Mary L. McCracken 
Maurice M. Phillippe 
Donald B. Roderick 
Hubert J. Webb 
Frances Erskine 
Billie Vandiver 
Mary J. West 
Gertrude A. Worley 
V. R. Harrell 
Sybil G. Babb 
SALARY 
Change in Title Recommended Present Title REMARKS for Next Year , lf Aily Current Recom'd 
Year Next Year 
(3) (5) (4) (S) (2) 
lly. Dir., Fert. Ins. &t Ana 
$ 8 28.0 $8 004 &t Sec. , Bd. of ~ert. C on. 
1 188 1 188 Dean of Agriculture 
3 012. 2 604 Fert. Asst. Chemist 
5 01.6 4 752 Fert. Chemist 
4 656 Fert. Assoc. Chemist 
2 400 Lab. Assistant 
3 048 Lab. Technician Lab~ Assistant 
2 112 Fert. Asst. Chemist 
4 284 Fertilizer Chemist 
2 052 Chemistry Assistant 
4 560 Chief Chemist 
Stenographer Secretary-Clerk I 2 400 I 
I 392 Sec., Dean 1s Office 
2 400 Steno-IBM Operator 
3 084 Secretary-Clerk 
00 IBM Operator 
1. 05/hl Steno-IBM Operator 
I 
FTA-1 
5 016 
2 652 
3 -264 
2. 316 
4 284 
2. 160 
4 836 
2 700 Position adjustm.ent 
456 
2. 484 
00 Retired 6/30/57 
996 
2. 280 Frolll Wage .at ~o Salary 
RECOMMENDATIONS OF THE BOARD FOR CONSIDERATION OF TRUSTEES 
August 12, 1957 
l. Dean of the Graduate School 
Statement: The Board of Trustees at the June meeting authorized the employment 
of a Dean of the Graduate School and asked the Administration to take some 
definite steps under this authorization by October 1, 1957. Thorough considera­
tion has been given to this matter and the Administration is ready to imple­
ment the employment of a Dean of the Graduate School by September 1, 1957 at 
the beginning of the academic session, provided that the Board approves the 
individual recommended for the position. 
Recommendations: In accord with the policy established at the June meeting 
of 
prio
the Board 
rity, it 
that implementation 
is recommended: 
of a sound graduate program be given high 
(1) That 
the following 
the 
table 
position of Dean of 
of organization: 
the Graduate School be set up under 
President 
I 
Dean of the College 
I 
I I 
Deans of the Schools Dean of the Graduate School 
The graduate dean would be selected from the faculty, and to start with 
would continue his present duties for approximately half time and devote the 
rest of his time to administering the work of the Graduate School. The pro­
portions of time devoted to the different activities can be changed later in 
accord with developments. Under this organization the Dean of the Graduate 
School would be responsible to the Dean of the College for le adin g , planning, 
coordinating the educational act i vities of the College on the graduate level, 
and coordinating with proper officials in the use of sponsored research in 
support of the graduate program. 
(2) That Dr. Jack K. Williams, Professor of History, be appointed Dean 
of the Graduate School (carrying both titles) at an annual salary of $8,508 
effective September 1, 1957 . 
Dr. Williams has been a successful member of our teaching faculty since 
September 1947 and has been very aggressive in scholarly research. In r e­
search and scholarly publication he has been one of the most productiv e men 
on the campus. He has demonstrated special interest in the development of 
graduate work at Clemson. He is particularly strong in personality and 
strength of character and a diligent worker. With his vigor and ability we 
believe he would make valuable contributions to our graduate programs. He 
is thirty-seven years old and a native Virginian. 
In accord with the policy established at the June meeting of the Board 
specifying that where possible the Administration recommend two or more 
individuals in order of preference, a second preference name is given for 
consideration. The man next strongly endorsed is Dr. James N. Thurston, 
Professor of Electrical Engineering and Head of the Department. Dr. Thurston 
has the basic qualifications, but he is presently in a critical position and 
would have to be relieved as department head. We have not consulted Dr. 
Thurston as to whether this would be agreeable with him because we think he 
would be more valuable to the institution in his present capacity. He has 
been at Clemson for only three years but is doing a good job as head of 
electrical engineering. 
2. Purchase of ~ Uniforms 
Statement and Reco!Il!Ilendations: Efforts have been made for some time to secure 
new band uniforms which will be a credit to our institution in public affairs. 
All preliminary administrative work on this matter has been completed and we 
are ready to place the order for one hundred thirty-nine band uniforms at a 
total coet of $22,509.66. Contributions amounting to $4,687.65 have been 
received from alumni and friends given especially to buy new band uniforms. 
These funds have been deposited with the Chief Accountant in "Account 07-12-200 
Special Band Uniform Account" and additional contributions will be placed in 
this account. Authorization is requested of the Board of Trustees to proceed 
with this matter immediately in accord with the following recommendations: 
(1) That the Administration be authorized to order the band uniforms 
immediately. 
(2) That the Vice President for Development make specific plans for 
raising the additional funds required. 
(3) That authorization be granted to overdraw Account No. 07-12-200 to 
pay for the uniforms, with the understanding that any deficit in this account 
on June 30, 1958, be covered by transferring the funds required for the over­
draft from the Athletic Department Account. 
3. Atomic Energy Commission Grant of $99,050 
Statement: At the June meeting the Board accepted a g~ant of $99,050 from the 
Atomic Energy CotIDI1ission for the purchase of equipment needed in connection with 
the College program in Nuclear Science and Education. The Board has been in­
formed of subsequent developments through copies of correspondence distributed 
to the Board by the Secretary on July 6, 1957, and by letter from the President 
of the Board of Trustees under date of July 18, 1957. 
Recommendation: The President of the Board found it necessary to require that 
we return the check for $99,050 and request the Atomic Energy Coimnission to 
return the contract. The check has been returned, the contract has been re­
voked by mutual agreement with the Atomic Energy Conmi.ssion, and we request the 
Board to confirm these actions. 
- 2 -
4. Financing of Equipment!£!. Nuclear Science and Ed~cation 
Statement: In view of the acceptance of the Atomic Energy Commission Grant of 
$99,050 at the June meeting of the Board, purchase orders were placed for 
$66,620.90 worth of equipment and of this amount the College has been billed 
to date for $9,069.14 worth of equipment already received. 
Recommendations: In order that we may proceed with some development in the 
field of nuclear science and education and not have to cancel orders or return 
equipment already received, it is recommended: 
(1) That the orders for equipment remain in effect and that the bills 
be paid when equipment is received. 
(2) That authorization be granted to request the State Budget and 
Control Board to furnish the necessary funds for the Atomic Energy Program 
up to $99,050 or as much of this amount as can be supplied. 
(3) That for such amounts not furnished by the State Budget and Control 
Board, the Administration be authorized to absorb the cost by cutting budget 
items as necessary in the regular budget for equipment and supplies or other \ 
items but not in excess of $66,620 . 90, the obligation for orders currently 
in effect. 
- 3 -
Report 
of 
The 1957 Bocrd of Visitors 
to 
The Board of Trustees 
CL~.SON AGRICULTURAL COLLEGE 
The Boo.rd of Trustees 
Clemson Agricultural College 
Clemson, s . c. 
Gentlemen : 
During the first week of i:ay it was our privilege to visit the 
campus as guests of the institution for the purpose of reviewing the 
operation of the state ' s great Land-Grant Collegeo 
For some members of our board, it was their first opportunity 
to get a close look at the institution which has faithfully served 
the agricultural ~nd industrial interests of the state for so many 
years . 
We were deeply impressed by the following : 
1, The magnitude of the institution . The physical plant , now 
in the midst of a great btiilding renovation and expansion prograrn , is 
functionally designed to surve effectively the purpose of technoloP,ical 
education . The new additions to the plo.nt in the various schools , 
combined with the ones now planned for construction , attest to the forward 
look of t.rie administration , nd the Board of Trustees . The great new 
dormitory , student center and mess hall facilities on the location of 
the old barracks buildings are a credit to the stateo 
2. The well - balanced curricula . There is every indication that 
the administration is fully cognizant of the agricultural and industrial 
revolution through which the country is now passing and ite impli cati ons 
for technological training . The agricultural revolution is reflected 
in the steadily declining number of students enrolling in the School 
of Agriculture6 To offset the declining number of students seeking 
training in ~gricultural science , the administration is intensifying 
effort in the field of r€search and experiment to make possible grentcr 
production by fewer farm people . Clc~~on ' s contribut i on to the unprecedented 
product:.on record of today ' s farm popul ation is very 1-"lrge. tre need 
have no fear th~t the n?tion •s growing population will be deprived of 
necessary food and fiber as long as agricultural science is pursued as 
diligently as it is ~t Clemson. The new ar,ricultural science building 
provides among t.rie finest facilitie s tho South has to offer for the 
pursuit of agricultural sciences. 
The industrial revolution is reflected in the increasing enrollment 
in the School of Engineering . It is worthy of not e that enrollment in 
the School of Aµricultu r e which has declined every year since 1950-51 
,.. 2 -
has oeen paralleled by an annual enrollment increase in the School 
of Engineering during the se.me period . 
i/Te were impressed with the eagerness with which industry seeks to 
obtain Clemson praduates . This, we believe, is substantial evidence 
of the thoroughness of the training required of all Clemson graduates . 
Especially were we impressed with the ceramics building ~nd the 
opportunity ceramics offers in South Carolina . We urge the Board of 
Trustees and administrat i on topush forward as rapidly as practica l 
building plans for the School of Engineering . 
The school curricula affords a balanced opportunity for students 
to take full advantage of the great opportunities offered in industry 
and agriculture . 
) . The ability nnd loyalty of the faculty. We P,Ot the impression 
that tho institution's faculty are a dedicated group of educators whose 
loyalty is not only to tho teaching profession but .:::lso to Clemson. 
Tho courtesy t~ey extcnded us was warm and sincere. The several 
department heads were very cooperative in furnishing us with all in ­
formation pertaining to t'1oir departments . They spoke frankly and 
without restraint . For both the adn:i.nistrative ond the teaching staff 
they had only the most loyal regard . 
But the department heads were troubled with a ~erious problem 
which this board believes should •constitute tho burden of its repo r t. 
The problem concerned salaries and the very P,reat difficulty they are 
e.--q,criencing in obtaining and holdine competent members of the teaching 
staff in competition with other colleges and uni ver sities inside and 
outside the stateG 
We are, of course, awe.re of tho difficulty faced hy the Board of 
Trustees in obtaining n su~ficient appropriation to mtet the growing 
needs of the institution . All of us are acquainted with the statewide 
demand for cdditional funds fo r educational purposes , especially a highe r 
pay schedule for teaching staffs both on the public school and the 
university level . Nor do we wish to presume upon the potience of the 
Boo.rd of Trustees in reciting conditions with which they ~re familiar . 
But our board were so impr essed with tho urgency of the solary 
problem at Clemson that we concluded thot special emphasis should be 
given it in this report in the hope that tho Bo2.rd might in the ilrunedi ate 
future lay special stress upon bringing Clemson salaries into line with 
other institutions with which Clemson must compEte in obtain i ng members 
for the teaching staffo 
A comparison of salaries in the School of Engineering will illust r ate 
the problem . 
The high average sal2ry for an assistant professor in competing 
Southern colleges is ~;6200 p....r year f'-S compared with {~5040 at Clmson . 
The same professor in another South Carolina institut i on receives ~5850. 
The high average salary for an af'sociate profossor in competing 
Southern colleges is ~7500 as comp:.i.rod with ~~5904 at Cl emson and ~~6570 
at another South Carolina institution 0 
- 3 -
The high avcra~o salary for a full professor in competing Southern 
colleges is (~11,000 "\S compared with ~6504 at Clemson and 07500 at 
D.nothcr South Carolina institution~ 
Tile found this comparison virtually in t.hc srune retio in the several 
Schools of the institution . From these data , the problem faced by 
deoartment h_ads is obvious : how C'ln they continue to obtain teaching 
personnel qualified to maintein the high scholastic standards which 
are the tradition of the institution? 
This is a problem wo believe the Board of Trustees s~ould aoply 
themselves to with increasing seriousness . Dr. Poole and the school 
c::>rnptrollcr were very free D.nd frank in discussint? the financial 
philosophy of the adm.inistration . We find no f~ult with the able and 
efficient mD.naeerncmt P'i ven to the school ' s financial affairs 1)y the 
administration and the Board of Trustees . But we n')te that original 
requests for salary increases as made by dcpartrn~nt heads arc scaled 
down considerably by the administration -i.nd the Board of Trustees bof ore 
being adopted as an nppropriation request to the legislature, qnd that , 
in general, the lGgislature grants thee.mount requcstedo 
'fa raise the question, gentlemen, whether, in view of the competitive 
position occupied by Cler.1son in the teachers market, it would not bo 
advisable to request of the legislature a larger appropriation to m.ike 
possible tho amount needed to :put Clemson in more favornblo position to 
obtain o.nd hold tho caliber of professors required to uphold the 
institution's high standard of schol:-.rship? 
We submit this to you for your serious considerati.on . 
Otherwise, we find a eencral state of excellence in all departments 
of the institution . We appreciate deeply the courtesies shown by Dr. 
Poole and every rnc.mber of his admi.nistrati ve and teaching staff . We 
are ,roud of the excellent training Clew.son College is offering to the 
youn"! men ind women of South Carolina ·md the South . We commend you, 
the Board of Trustees, for your farsighted leadorship 0 
We recotrD'llend James A. Rogers as hold - over member for 1958. 
Rospoctfully submitted , 
Paul Quattlebaum 
H. E. Bailey 
.Edward Richardson 
G. E. Hawkins 
Senator Marshall J . Parker 
George P. KcClonaghan 
W. L. Abernathy 
George w. Gregory 
James A. Rogers , secretary 
Brown M. Hamer 
W. F . Gaines 
THE CLEMSON AGRICULTURAL COLLEGE 
CLEMSON. SOUTH CAROLINA 
OFFI CE OF T HE PRESI DE NT 
September 25, 1957 
TO MEMBERS OF THE BOARD OF T~USTEES OF 
THE CLEMSON AGRICULTURAL :E:GE OF COLL 
SOUTH CAROLINA: 
This official notification is sent to call a special meeting of 
the Board of Trustees of The ,:1emson Agricultural College of South Carolina 
at 10 a. m. Friday, October 4, 1957, at the Wade Hampton Hotel, Columbia, 
South Carolina. Specific ite1ns for consideration at this meeting include 
the following: 
l. Resolution Regarding Stad:Lum ~ 
A resolution regard:Lng the Stadium Notes is to be officially pro­
posed for adoption at this me1~ting. A draft of such a resolution is submitted 
herewith as information for consideration in advance of the meeting. 
2. Resolution Regarding~~ Institution Tuition~ 
A resolution regardjlng the State Institution Bonds is to be officially 
proposed for adoption at this meeting . A draft of such a resolution is sub­
mitted herewith as information for consideration in advance of the meeting. 
3. Review of ~ Report of tl~ Corps of Engineers Restudy £!. the Hartwell 
~ Project 
The Chief of EngineEirs has officially transmitted to the College 
through the President of the Board copies of his proposed report together with 
the reports of the District and Division Engineers on the restudy of the 
Hartwell Dam project, with thu request that connnents of the Board of Trustees 
be transmitted to him by October l, 1957. Since this date is prior to the 
meeting of the Board, the College Attorney contact ed General Itschner who agreed 
that it will be satisfactory \~th him if he can receive comments of the Board 
of Trustees by October 7. 
The official documet1ltS from the Chief of Engineers have been placed 
in the hands of the College Attorney, Lockwood-Greene Engineers, and appropriate 
members of the College staff f:or their study and recommendations. Reports 
from these individuals md grou1ps will be considered at the meeting of the 
Development and Public Relatio 1ns Committee of the Board on the night of 
October 3 for the purpose of p,reparing recommendations to be considered at 
tee meeting of the full Board on October 4 . 
G. E. Metz, Secr etary 
~luti onl Regordi EJl Stadium Note! 
THE STATE OF SOUTH CAROLINA. 
HHEUE/\S, provision hos been mode by on /\ct of the General AseeGlbly 
entitled "AN ACT TO NAl<B PROVl.SION tlENT AND IMPROVEMENT FOR 'l'HE ENLARG  OF THE 
STADIA OF Tim UNIVERSITY OF SC~TH CAROLINA AGRICULTURAL ND THE CLEMSON COLLEGE 
OF SOUTH CAROLINA, TO MAKE PRG~ISION FOR THE FINANCING OF THE COST THEREOF BY 
THE ISSUANCE OF NOTES OF THE SIT.ATE OF SOUTH CAROLINA, TO PRESCRIBE THE TERMS 
AND CONDITIONS UNDER WHICH THEI NOTES MAY BE ISSUED AND THEIR PROCEEDS EXPENDED, 
AND TO MAKE PROV:SION FOR THE PAYMENT HEREOF, AND TO PROVIDE THAT ACT NO. 605 
OF 1954 SHALL NOT APPLY TO THE, PROVISIONS OF THIS ACT", Approved June 18th, 1957 
(hereafter referred to as the Act) for enlargements and improvements of the 
stadium of The Clemson Agricultural College of South Carolina; and, 
WHEREAS, it is there :in provided that the cost of s~ch enlargements 
and improvements shall be defr·ayed from the proceeds of notes authorized by 
said Act, of which proceeds $3,00,000 are to be made available to this board in 
order to ef feet payment of the : cost of the enlarg ements and improvements to the 
stadium of The Clemson Agricultural College of South Carolina; and, 
WHEREAS, it is like'\ol1ise provided in said Act that prior to the de­
li very of the notes authorized . thereby this Board shall undertake and agree 
to impose on additional fee or ' charge of twenty-five cents (25¢) per person 
upon each person admitted to the stadium of The Clemson Agricultural College 
of South Carolina from whom an. admission charge of fifty cents (50¢) or more is 
required until the sum realize .d from such fee or charge shall equal one-half 
of the aggregate to become due by way of principal and interest on all notes 
issued pursuant to said Act; and, 
WHEREAS, a Resolutie>n has been adopted by the State Budget and Con­
trol Board providing for the tssuance of $600,000 of Notes to be dated Octo­
ber 1st, 1957, to be in denom:tnation of $40,000 each, to bear interest at the 
rate of 4% per annum, payable semi-annually and to mature $40,000 on the lat 
day of October in each of the years 1958 to 1972, inclusive; and, 
WHEREAS, such Resol1;1tion provides that $300,000 from the principal 
proceeds thereof may be expended for enlargements and improvements to the 
stadium of The Clemson Agricultural College of South Carolina if this Board 
do fo1.."tllally undertake to impoe1e the fee or charge above referred to; and 
WHEREAS, it has beer:1 determined by this Board that it should meet 
the condition so imposed; 
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
CLEMSON AGRICULTURAL COLLEGE OF SOtrrH CAROLINA: 
Section l• 
That for so long a t :ime as is necessa!"y to raise one-half of the 
aggregate sum to become due by way of principal and interest on the $600,000 
notes of the State of South CaLrolina, dated October 1st, 1957, bearing interest 
at the rat e of 4% per annum, piayable semi-annually, and maturing $40,000 on 
the 1st day of October in each of the years 1958 to 1972, inclusive, an addi~ 
tional fee or charge of twenty •·five cents (25¢) shall be collected from each 
person admitted to the stadiulll of The Clemson Agricultural College of South 
Carolina from whom an admissio,n charge of fifty cents (50¢) or more is required. 
All sums received from such fe1e or charge shall be segregated from all other 
receipts and shall be remitted. to the State Treasurer from time to time as 
th e same shall be collected, but not later than thirty days following the 
occasion of the event for which the privilege of admission to the stadium has 
been sold. 
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Section 2. 
The provisions of tlois Resolution shall be deemed a formal under­
taking on the part of the Boa:rd of Trustees of The Clemson Agricultural College, 
and shall inure to the benefilt of oll holders of the notes of the State of 
South Carolina above recited. 
Section 2· 
This Resolution shall remain of full force and effect until the sums 
remitted to the State Treasur1ar from the fee or charge herein imposed shall 
equal one-half of the aggrega1te of all sums to become due by way of principal 
or interest on the notes of the State of South Carolina above recited, and 
this Resolution shall not be ,;ooner rescinded, revoked or in any way modified . 
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Resolution Regarding State Institution Tuition Bonds 
THE STATE OF SOUTH CAROLINA, 
WHEREAS, the Board o:f: Trt.:stees of The Clemson Agricultural College 
of South Carolina desires to ma1ke the improvements hereinafter described and 
to finance the cost thereof fro ,m the proceeds of State Institution Bonds to 
be issued by the Governor and State Treasurer pursuant to the provisions of 
Act No. 139 of the Acts of 1953 of South Carolina, as amended: 
NOW, THEREFORE, BE IT1 RESOLVED BY THE BOARD OF TRUSTEES OF THE 
CLEMSON AGRICULTURAL OF SOUTH CAROLINA, IN MEETING CO~LEGE DULY ASSEMBLED: 
(1) The Board of Trustees of The Clemson Agricultural College of 
South Carolina hereby makes application to the State Budget and Control Board 
of the State of South Carolina for Two Million One Hundred Thousand ($2,100,000) 
Dollars to be used to finance the coat of the following imp~ovements, viz.: 
(a) A oew Structural Science Building~ The cost of 
constructing and equi ;pping the same is estimated to be $1, 900, 000; 
(b) The re :novation of the existing engineering building 
(Riggs Hall). The co ,st of renovating this building and the in­
stallation therein of appropriate new equipment is estimated at 
$100,000; and, 
(c) The comstruction of a new 1,000,000 gallon potable 
water storage facility. The cost of constructing the same is 
estimated to be $100,000. 
(2) The Board of Trustees hereby estimates the aggregate cost of the 
improvements referred to above at $2,100,000. 
(3) The Board of Tr1.:1stees has ascertained and hereby determines that 
the number of reg~larly enrolleid students at The Clemson Agricultural College 
of South Carolina at the close of the last preceding regular academic semester 
(or quarter), which ended on the 31st day of May, 1957, and the annual tuition 
fee payable by each of such stuldents in accordanc e with the schedule of tuition 
fees then and now in effect, arnd the aggregate amount of such tuition fees 
payable by such students were a1s follows: 
Number of Regularly 
Enrolled Studen~s Tuition Fees 
Aggregate 
of T\!ition 
Amount 
Fees 
Resident Students 2,662 $150.00 $ 399,300 
Non-Resident Students 319 $350.00 111 a 650 
2,981 $ 5105950 
(4) The Board of Tru.stees hereby suggests that the $2, 100, 000 State 
Institution Bonds to be issued to provide the funds requested by this resolu-
tion be dated , 1957, and shall mature on in annual * ** 
installments as follows: 
$71,000 in the year 1958; 
$74,000 in the year 1959; 
$77 ,000 in the year 1960; 
$80,000 in the year 1961; 
$83,000 in the year 1962; 
$87,000 in the year 1963; 
$90,000 in the year 1964; 
$94,000 in the year 1965; 
* November lst, November 15th, December lat, December 15th or such other date 
as is most convenient to the State Treasurer. 
** Such month~ day as selected in the immediately preceding date. 
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$97,000 in the year 1966; 
$101,000 in the year 1967; 
$105,000 in the year 1968; 
$109,000 in the year 1969; 
$113 ,000 in the year 1970; 
$118,000 in the year 1971; 
$123,COO in. the year 1972; 
$128,000 in . the year 1973; 
$133,000 in. the year 1974; 
$138,000 in, the year 1975; 
$143,000 in1 the year 1976; and, 
$136,000 in1 the year 1977. 
(5) The I3onrd of T:r::ustees has ascertained and determines that the 
only unmatured State Institution Bonds heretofore issued for The Clemson 
Agricultural College of South Carolina are those listed below: 
(a) An iss~e dated April 1st, 1954, in the original 
amount of $3,100,000, of which $2,546,000 are now out-
standing. Such bonds mature and bear interest as follows: 
$190,000 tn each of the years 1958 to 1964, 
tnclusive; 
$140,000 tn each of the years 1965 to 1970, 
:Lnclusive; and 
$ 94,000 jln each of the years 1971 to 1974, 
inclusive. 
The bonds maturing in the years 1958 to 1970, inclu­
sive bear interest at the rate of 1-3/4"/o per annum, 
while those maturing in the years 1971 to 1974, bear 
interest at the rat,~ of 2% per annum. 
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(b) An issue of $750,000 dated June 1st, 1955, 
of which $675,000 are now outstanding. Such bonds 
mature and bear interest as follows: 
$40,000 in each of the years 1958 to 1966, 
in,clusive; and, 
$35,000 in each of the yea~s 1967 to 1975, 
in,clusive. 
The bonds maturing in the years 1958 to 1961, inclusive 
bear interest at the rate of 2-1/4% per annum; those 
maturing in the year:s 1962 to 1970, inclusive, bear 
interest at the rate of 1-3/4% per annum, and those 
maturing in the yearB 1971 to 1975, inclusive, bear 
interest at the rate of 2% per annum. 
(6) The Board of Trustees hereby agrees that the schedule of 
tuition fees hereinbefore descl:ibed will be revised froo tice to time and 
whenever necessary in order to provide the annual principal and interest 
requirements on said $2,100,000 State Institution Bonds and on all out-
standing State Institution Bonds issued for The Clemson Agricultural College 
of South Carolina. 
(7) The Secretory o1: the Board of Trustees is hereby directed 
to present a certified copy of this resolution to the State Budget and 
Control Board of the State of South Carolina. 
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MEMORANDUM FOR MEMBERS OF 
THE lBOARD OF TRUSTEES 
October 3, 1957 
SUBJECT: Comments Prepared by the College Staff on Restudy Report of 
the Hartwell Reservoir. 
By letter dated SeptErmber 6, 1957, General E. C. ltschner, Chief of 
the U. S. Army Corps of Etlgineers, transmitted to the President of th e Board 
of Trustees his proposed report, together with reports of the District and Di­
vision Engineers on the res itudy of Hartwell Reservoir, with the request that 
the Board's comments be transmitted to him by October 1, earlier if practi­
cable. 
The President of the Board of Trustees acknowledged receipt of the 
report by letter dated Septeimber 16, 1957 and, at the same time, forwarded 
the reports to the College for review and preparation of staff recommendations 
The President of the Board instructed the College Attorney to advise 
General Itschner that inasm ,uch as the Board would not meet until October 4, 
1957 , its report to him woulld be delayed until after this meeting. The College 
Attorney so advised the Chi 1ef of the Corps of Engineers, who stated this 
would be entirely satisfacto ;ry. 
This memorandum summarizes the actions of the College staff and is 
being transmitted to the Boa.rd of Trustees through the Hartwell Dam Sub­
committee and the Committee on Development and Public Relations. 
A meeting was held iat Clem son on September 19 attended by appropri­
ate members of the College staff and including representatives of Lockwood­
Greene Engineers and the C:ollege Attorney. At this meeting, plans were 
made to analyze the report 1very carefully. 
It is noted that thfh" iShort Diversion Plan" (Plan 11Xtt of the Corps of 
Engineers) will provide/!aftle degree of protection to the College campus, and 
approximately 500 acres of bottomlands, as was contemplated by the Board of 
Trustees when they approve 1d the "Modified Diversion Plan" which was first 
discussed with the Board at the March 15 meeting and was subsequently ap­
proved for submission to th 1e Corps of Engineers by resolution dated April 3. 
Lockwood-Greene E1ngineers was asked to review the report from an 
engineering standpoint to determine if Plan "X", as proposed, is adequate. 
The College staff wa ,s asked to review the report looking for those 
problems relating to Colleg 1e operations, outside the protected area, which 
must be solved. 
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The College Attorney was asked to prepare a report to be submitted 
to the Trustees, and when app 1roved by them, to go to the Corps of Engineers. 
There is attached a co ;py of the Lockwood-Greene report dated Septem­
ber 30, 1957 which is self-exJ~lanatory. 
The Lockwood-Greene report points up the following facts: 
1. The diversion channel and protective dykes are adequate to pro­
vide their designed functions. 
z. The storm water s ltorage and pumping facilities have been designed, 
apparently, to take care of th~~ maximum 24-hour rainfall to be expected once 
in ten years. 
3. Plans for a raw wa .ter intake for the domestic water supply are 
adequate. 
11X11 4. Plan does not 1contemplate provision of a sewage treatment 
plant and this is a problem wh1icb will have to be resolved as a separate item. 
5. Access roads , as J>lanned, appear to be adequate. 
6. The College will r~~quire water for irrigation in the area protected 
by Plan "X". It will be neces isary to negotiate with the Corps of Engineers 
regarding the use of this wate ;r and provisions for taking the water from the 
reservoir through the upper d1yke. It is believed that this problem can be 
solved very simply by making the necessary modification in the raw water 
intake as proposed in Plan "X 1''. 
7. The College should protect itself from operating and maintenance 
costs from the storm water st~rage and pumping system in perpetuity and 
not b e limited to a stated peri i:,d • such as 50 years. 
The Dean of the School of Agriculture and members of his staff have 
very carefully reviewed the 1'4!tstudy report and submit the following comments: 
1. In a letter dated A.pril 5, 1957, addressed to Dr. Poole, the Dean 
of the School of Agriculture ai:Ld members of bis staff outlined the contemplat­
ed effects of Hartwell Dam upi)n Clemson College if the dam were constructed 
at a height of 660 feet, and the, Seneca River were diverted in accordance with 
a sketch prepared by Lockwood-Greene dated March 14, 1957. As previously 
stated, Plan "X" of the Corps of Engineers, coincides with the "Modified Di­
version Plan" studied at that time. There is attached, for ready reference, a 
copy of the letter dated April :5. 
z. It will be necessar t that the U. S. Department of Agriculture ap­
prove an extension of the boundary of the Land Use project to include lands to 
be acquired for the relocation of those operating units located on approxi­
mately 8, 000 acres of unprotected lands which cannot be relocated on other 
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lands preeently owned by the <~ollege. Request for this authorization has been 
submitted to the U .. S. Department of Agriculture by the College Attorney and 
we are awaiting a decision in lthie matter. 
3. The School of Agri1culture is very deairoua of obtaining staff 
as aiatance from the U. S. Def~artment of Agriculture in planning a pro gr am 
for the relocation of thoae operating units which must be moved, aDi in pro• 
jecting our future agricultural research programs to meet anticipated needs. 
This aasistance would include among other things, the following types of 11 
assistance: 
(a) Establishment of priorities on those lands, within a ZS-mile radius 
of the College, previously stwiied by the U. s. Department of Agriculture, 
Soil Conservation Service, ao that procurement plans for lands to be acquired 
may be made. 
(b) Development of spt,cific plans for relocating thoee operating units 
which must be moved to other lands presently owned by the College, and in­
cluding the procurement of lanida which must be acquired to adequately meet 
the future agricultural ·re1ear 1ch needs of Clemson College and the State of 
South Carolina. 
The following additional comments are included in the report as a 
matter of emphaeie. 
These items are not necessarily related to the matter of approval or 
disapproval of Plan "X", but tl~ey must be considered in the total picture if 
Clemson College ie to be "madle whole". 
1. The Corps of Engineers should compensate the College for tangible 
and intangible losses relating f~o the agricultural research program. These 
losses would include just comi:tensation for interruption and actual un•recover­
able losses to the research prci,gram and capital investment losses in land 
improvements. Payment of total cost of complete relocation of operating units 
would largely do this .. 
z. Whatever increasedl operating coats may result from the construc­
tion of Hartwell Dam should be 1 borne by the Corps of Engineers. Increased 
costs are expected in the teacluing program as well aa in research, and to 
some degree to the extenaion 11ervice. 
3. The Corps of Engin 1eera should assume the actual coat involved in 
the procurement of auch lands as will be required to replace those to be lost, 
and including the cost of impro ,vements to these lands and other lands now 
owned by the College which will be utilized in relocating operating units affect­
ed. 
4. The College should reserve the right to store and remove water in 
any w.ater ahe.d drawng into the reservoir. 
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5. The College should , reserve the right to remove for irrigation pur­
poses water from the reservoilr at any location on the reservoir. 
6. The College should reserve the right to graze livestock on exposed 
lands between the water line of the reservoir and College owned property. 
7. The Corps of Engir.Leers should agree to: 
(a) Mark the "taki! line" through all College property in such a 
manner as to avoid any confusion relating to timber management program 
conducted by the College or the Corps of Engineers, or 
(b) The Corps of lri:ngineers should provide timber easements on 
all timber which may exist be1tween the "take line" and the water line. 
8. The Corps of Engillleers and the College should mutually agree as 
to the location and types of anir and all recreational facilities adjacent to 
College owned lands, which may be allowed by the Corps of Engineers. 
9. The Corps of Engi11leers should cooperate with the College by 
making available title to any pjrivately owned lands located within the area to 
be protected by Plan ''X". 
10. In constructing the dykes and diversion channel contemplated by 
Plan "X", the Corps of Engine 1ers should agree that none of the soil will be 
removed from the protected alt-ea. 
There is attached a COJ>y of a proposed letter to be approved by the 
Board of Trustees for transmfLttal to the Chief of the Corps of Engineers. 
Thie letter has been prepared by the College Attorney after a careful review 
of the restudy report and including the reports of Lockwood-Greene Engineers 
and the College staff. 
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Se1ptember 16, 1957 
Your ref: 'ENGWD 
Major General E. C. ltachner 
Chief of Engineers 
Department of the Army 
Washington 25, D. C . 
Dear General ltachner: 
Thia will acknowled 1ge with thanks your letter of September 
6, 195 7, enclosing three co1pie11 of your proposed report, together 
with the reports of the Dist .rict and Division Engineers on the re­
study of Hartwell Reservoiir, on the Savannah River, Georgia and 
South Carolina. 
I will make every effort to have my comments to you by 
October 1, 1957 . 
Very truly yours, 
R. M. Cooper 
President 
Board of Trustees 
RMC;na 
ENGWD 6 September 1957 
Mr. R. M. Cooper 
President, Board of Trust•,es 
Clemson Agricultural Colloge 
Columbia, South Carolina 
Dear Mr. Cooper: 
I am enclosing 3 co Jpies of my proposed report together with 
the reports of the District ,and Division Engineers on the restudy of 
Hartwell Reservoir, on the Savannah River, Georgia and South 
Carolina. 
I shall appreciate rieceiving your comments regarding this 
report by 1 October 1957, 11nd preferably at such earlier date as may 
be convenient. I shall be pleased to furnish you a copy of the trans­
mittal letter when the repo irt is transmitted to the Congress by the 
Secretary of the Army. 
Sincerely yours, 
E. C. Itschner 
Major General, USA 
Chief of Engineers 
1 Incl. 
Report (in trip) 
ENGWD 
SUBJECT: Restudy of Har~twell Reservoir, Savannah River, Georgia 
and South Carollina 
TO: The Secretary c>f the Army 
1. I submit for trans1nission to the Committees on Public Works 
of the Congress my report 1on the restudy of Hartwell Reservoir, Savannah 
River. Georgia and South C.arolina. The restudy was authorized by letters 
from the Chairmen of the c :ommittees on Public Works of the United States 
House of Representatives aind the United States Senate dated 5 and 14 Janu­
ary 1957, respectively, to •the Secretary of the Army. 
Z. In accordance withi my instructions the Division and District Engi­
neers concerned have comp 1leted a thorough restudy of this project. The 
purpose of the restudy baa 1been to determine the economic justification of 
a project with a lower dam or any other alternative solution that will not 
seriously affect Clemson C1ollege. I am transmitting the report of that re­
study with this report. 
I. STA ~rus OF THE HARTWELL PROJECT 
3. The Hartwell Reservoir project, with a power pool at elevation 
660 , was approved by Cong iress as a unit in the plan for development of 
the Savannah River Basin b:l the Floor Control Act of Z2 December 1944, 
in accordance with the report of the Chief of Engineers contained in House 
Document 657, 18th Congress. Construction of the project was specifically 
authorized by the Flood Coittrol Act of 17 May 1950. The dam site is 
located in the Savannah Rivier in Georgia and South Carolina, 89 miles above 
Augusta, Georgia, and abo\lLt seven miles below the confluence of the Seneca 
and Tugaloo Rivers. The reservoir will extend about 27 miles up the 
Seneca River, on the banks of which Clemson College is located. The pro­
ject provides for the generi (tion of hydroelectric power, with some benefits 
to flood control and the reg,llation of stream flows in the interest of navi­
gation below Augusta. Addl ltional incidental benefits are those to the 
Atomic Energy Commissio11 L Savannah River Plant from increase in regulat­
ed flow and reduction in te:n,.perature of its cooling water, recreational 
benefits, and benefits from increased land use of undeveloped valley farm 
lands as a result of flood co,ntrol. 
4 . Funds for advance planning of the project were appropriated in 
fiscal years 1951 through 1 ~J55. Construction funds were appropriated in 
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ENGWD Memorandum to Secretary of the Army 
fiscal years 1956 and 1957.. The total of funds appropriated to date is 
$13, 937, 000. The initial construction contracts were undertaken in 
October 1955 and as of Jun4, 1957 approximately $6, 900, 000 has been ex­
pended, including about $1, 700, 000 for planning and design. The project 
is about 7 percent complete,. 
s. The reservoir with a maximum authorized power pool at elevation 
660 will inundate certain la:nds owned by Clemson College. The Board of 
Trustees of Clemson College on 28 November 1956 indicated that there 
would be irreparable damaiie from the Hartwell Reservoir to the Clemson 
agricultural research and i ·nstruction program, and urged that, if an 
acceptable alternative aolut:ion to inundation of college lands could not be 
found, the project be abandoned. The Department of Agriculture also re­
ported on 7 December 1956 that construction of the project with a pool 
elevation of 660 would seriously affect the agricultural research and edu­
cational program of Clemsc,n College. 
6. Inasmuch as unrec:1.sonable damage to t.lte agricultural program of 
Clemson College was never ' visualized, the situation was reported on 3 
January 1957 to the CommiUees on Public Works and on Appropriations of 
the Senate and the House of Representatives, and authority of the Com· 
mittees on Public Works was requested to rest.udy the Hartwell project. 
Authority for the restudy w 1as received in response to those requests as 
noted in the first paragraph .• 
7. Pending the restud ,y, no new wcrk on the project was initiated 
and work under contract wa.s suspended where it was in the best interest of 
the Government. Bids had been opened on 4 December 1956 for construc­
tion of the concrete section of the dam, but award of the contract to the 
low bidder was deferred pe1~ding the restudy. On 18 July 1957 the Com­
mittees on Public Works of the Senate and the House of Representatives 
were informed that the restudy had progressed far enough to show that the 
Hartwell project at the authorized elevation of 660, with or without a short 
diversion of the Seneca Rivier at Clemson College, will provide the maxi· 
mwn benefits, that it is ecc,nomically -ju.stified, and that it is superior to 
any alternative. In view of these findings, t."ie receipt of a favorable bid 
of $ZZ million, which was $~ million less than the next bid, and the fact 
that the low bidder had extended his bid to 15 August 1957, it was proposed 
that the project proceed at 1~at elevation, that the contract be awarded, 
and that determination as tc, whether the short diversion should be provided 
await the results of the res1~udy. The Committees on Public Works con· 
curred and the contract waE1 awarded on 25 July 1957. 
Il. PLANS STUDIED 
8. Plans investigated during the restudy are described in the attach­
ed report and include: 
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a. Sugar Creek ancl Clemson Reservoirs as possible supplements 
to the Hartwell project, wi 1th a power pool elevation of 610. 
b. A long divereioi:1 of the Seneca River around the Clemson College 
area, with a Hartwell power pool elevation of 660. 
c. The Hartwell project, with power pool elevation 610 and minor 
diking of certain Clemson College areas. 
d. The Hartwell project, with power pool elevation 625 and diking 
of certain Clemson College areas. 
e. The Hartwell project, with power pool elevation 660 as presently 
authorized. 
( l) With the plau for acquisition of certain Clemson College lands 
and relocation or protectioui of college facilities as heretofore planned, de­
signated in the report aa Pllan A. 
(Z) With a. short diversion of the Seneca River around the bottom 
land area adjacent to the main campus of Clemson College, designated in 
the report as Plan X. 
9. Detailed investiga1cions made for the restudy showed conclusively 
that economic justification of the Hartwell project with maximum power 
pool elevation 660 described in paragraph 8e above, either with or without 
a short diversion plan, exceeded that of any other plan. After full conside· 
ration of the optimum devel lopment of the water resource potential of the 
site and on the basis of sou:nd economic feasibility the District Engineer 
concluded that the 660 powe ,r pool elevation should be the basis of project 
development. 
W. PLAMS FOR THE CLEMSON COLLEGE AREA 
10. Particular empha1 1ia was given in the restudy to the Clemson Col­
lege area in order to establlieh, if possible, an equitable and mutually 
satisfactory plan for the pr 1otection, replacement, or acquisition of Clem­
son College lands and faciUtiea affected by the various plans considered. 
a. In the plan for the Clemson area heretofore contemplated with 
the Hartwell power pool at 1elevation 660, designated Plan A in the report, 
it was proposed to acquire 18, 350 acres of land belonging to Clemson 
College and to relocate or protect certain college facilities. This area in­
cludes bottom lands adjacent to the college campus which college officials 
consider essential to their 1•gricultural research and instruction program. 
The plan of relocations in tllle Clemson College area under Plan A is shown 
on Plates 10 to 13, inclusiv·e, of the attached report. 
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b. An alternative plan for the Clemson College area with the Hart­
well power pool at elevatio1l 660 provides for a short diversion of the 
Seneca River around the bottom land area adjacent to the main campus. 
This plan, designated Plan X in the report, includes upper and lower diver­
sion dams across the Senec: ;a River, a saddle dike on the ridge south of 
Hunnicut Creek, a diversio in channel about 2, 800 feet long, a storm water 
pump station to remove intt,rior drainage, a new sanitary interceptor sewer 
and lift station, and a new lraw water intake structure connected with the 
existing raw water pump st ,ation, all located as shown on Plates 14 and 16 
of the attached repor~. Acquisition of Clemson College lands would be re· 
duced under Plan X to 7, 96 ,4 acres outside the area protected by the short 
diversion. Plan X would pi~otect an area of 482 acres near the college that 
would otherwise be require 1d under Plan A. Of this amount, 386 acres be­
long to the college, and 96 ,acres are privately owned. Certain bottomlands 
which are considered by thE1 college to be indispensable to the continued 
operation of the dairy depairtment in its present location will continue to be 
available to the college. Student housing northwest of the football stadium 
and the stadium itself are fiully protected by the proposed plan. Exposure 
of reservoir banks just wes 1t of the main campus during drawdown periods, 
to which the college objected, would be eliminated. 
11. The entire holdlings of Clemson College have been evaluated 
in the restudy by a nationaI;~y recognized appraisal firm to determine the 
probable obligations of the Government under Plan A and Plan X. This 
appraisal indicated that Pla,n X would not result in irreparable damage to 
the college and would not ••~riously impair its usefulness as an institution 
of higher learning. The study is inconclusive as to whether adoption of 
Plan A would result in considerable intangible damage to the college. With 
the cooperation of college staff members, replacement lands for most of 
the lands to be acquired we :re located near the college. 
lZ. Plan X was indorsed in principle in April 1957 by the Clemson 
College Board of Trustees 1as providing protection to the campus and bottom 
lands sufficient to avoid irreparable damage, and on the basis that settle­
ment for acquisition of colliege lands and improvements outside the short 
diversion could be considered separately. 
13. The District Engu:,eer estimates the first cost of the Hartwell 
project with a power pool ellevation of 660 with Plan A at $93, 000, 000, and 
with Plan X at $92, 960, 000 1, The over-all project benefit-cost ratio with 
either Plan A or Plan Xis 1. 06 to 1. 
14. Exclusive of Clemson College lands outside the short diversion 
which will have to be acquil·ed under either plan, the estimated first cost 
of Plan X as a separate entllty is $2., 643, 000 compared with $2., 683, 000 
for Plan A. Operation and maintenance costs for Plan X are higher than 
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for Plan A and the ratio of ~mnual tangible savings versus annual costs for 
Plan X, taken as a aeparate 1 entity to replace Plan A, is 0. 98 to 1. From 
an engineering standpoint ~lan X is feasible, although not as desirable as 
Plan A due to storm water ]~umping requirements at Clemson College. 
After consideration of possi lble intangible damages to the college and its 
opposition to Plan A, the Dilstrict Engineer recommends modification of 
the proposed plan for the H~Lrtwell project in the Clemson College area in 
accordance with Plan X. 
15. The District Engi!l leer has included a sewage treatment plant in 
Plan A but not in Plan X, illlasmuch as the short diversion eliminates the 
aesthetic objections which v.-ere the primary basis for inclusion of a sewage 
treatment plant under Plan A. The Division Engineer believes that pro­
vision by the Government oJ: a sewage treatment plant is not warranted under 
either plan and points out thlat its elimination from Plan A would lower the 
ratio of ~ual savings vera 1us cost of Plan X as a separate entity to O. 86. 
The responsibility of the Fe 1deral Government for the provision of a sewage 
treatment plant under eithe1r plan has not been definitely established and 
decision to accept either plan should not depend upon provision for treat­
ment of sewage. This mattier will be given further consideration during 
development of the project cmd a decision made based on the effect of the 
reservoir in changing existi.ng conditions. 
16. A report by the De:partment of Agriculture titled "Im.pact of the 
Hartwell Project on the Ser 'vices of the Clemson Agricultural College" was 
transmitted to the Chief of l~ngineers by letter of 15 July 1957 from the 
Assistant Secretary of Agriculture. The report was pr.pared in response 
to a request by the Chief of Engineers for the assistance of the Department 
of Agriculture in the restud 1y of the Hartwell project. The Department of 
Agriculture indicated the problems the college would face in replacing and 
relocating the affected facilities to overcome the impact of the Hartwell 
project in the ev ent that Plan A is adopted . However, no attempt was made 
to place a dollar value on th ,ose adjustments. The Department of Agri­
culture considers that the Corps of Engineers' plans for dealing with these 
impacts under Plan A would . not have alleviated the damages to the services 
of Clemson Agricultural College. 
17. Following completion of the appraisal of Clemson College lands 
an offer of $465, 655 based c,n the appraisal was made by the District Engi­
neer to the Board of Truste 1es of the college for the 7, 964 acres of college 
lands and improvements whlich would not be protected by Plan X if it were 
provided. The Board of Tr111stees declined the offer by letter of 11 July 
1957, stating that the Board . remained . strongly in favor of Plan X but that 
the college's estimate of tht~ lands amounts to a much higher figure, based 
on the cost of relocating the various college units operating on the lands to 
be taken. The cost of the lnnde and relocation of facilities was stated to be 
about $2, 250, 000. 
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18. The Government'u appraisal of lands required is based on the fair 
market value approach, i. 4!). , the value of the college property before and 
after acquisition of the project land which includes severance damage. Dr. 
R. R. Hudelson, former Diean of the School of Agriculture at the University 
of lllinois, who was emplolred a.s a consultant in the preparation of the 
Government' a appraisal, h,H stated that with the protection afforded to the 
college land under Plan X be considers that the payment of full market value 
for the college lands and in;lprovements not protected will come very near 
to making Clemson College "whole". The college's claim of $2, 250, 000 
is based on the desire of the college that it be "made whole" by payment of 
an amount which will enabli~ it to acquire substitute lands and construct 
necessary improvements 011'1 these lands and other college lands. This is 
not a recognized approach f~o evaluation of property to be acquired, and 
the Corps of Engineers has no authority to make payment for property on 
this basis. It is considered, however, that the college could acquire sub­
stitute areas, construct sult>etitute buildings and facilities, and develop the 
new areas for much less than the $2, 2.50, 000. 
19. I have given careful consideration to the information contained in 
the study of the reporting officers, the views of Clemson College, and the 
comments of the Departme1:it of Agriculture. As a result, I concur in 
general in the views of the District Engineer. The Hartwell project with 
the authorized power pool e,levation of 660, with or without the short diver­
sion. is the best plan and i11 economically juatified. With the concurrence 
of the Committees on Public Works, the project is proceeding at that eleva­
tion. Provision of the shor ·t diversion would cost an estimated $2, 643, 000, 
substantially the same as tbe cost of the alternative heretofore planned for 
the same area. Considere~l as a separate feature it would result in savings 
in project cost of an avera@ re annual basis slightly less than its cost. These 
savings are based on the ea 1timated cost of relocation or protection of 
structures and of acquisitia1n of land and improvements that would be pro­
tected by the short diversia 1n. While evaluation of these lands and improve­
ments based on appraisal by the Government includes their fair market 
value plus severance damane. it is recognized that intangible values and 
perhaps some tangible valu 1ea may exist that are not reflected in the mone­
tary evaluation. The merit ; of the short diversion plan should not be judged 
alone on the basis of that m 1onetary evaluation. The short diversion W1lld 
provide a solution, at subs1 tantially the same project cost, that will not 
seriously affect Clemson C1ollege. 1 consider this to be in the best interest 
of the Government and that the short diversion should be provided. 
ZO. With respect to th1e Clemson College lands required for the pro­
ject and not protected by th 1e abort diversion, in view of the difference be­
tween the Government's oUer and the college's claim of damages, dis­
cussions will continue betwil!en the Government and the college as to the 
basis of payment for some 1t>f their claims of damage. It is possible that 
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further discussions will re1sult in an agreement for the purchase price for 
the land to be acquired. Slnould further discussions prove unsuccessful, 
the normal procedure of co indemnation proceedings will be undertaken to 
determine the value of the land required. 
21. I recommend that, with concurrence of the Committees on Public 
Works, a short diversion o;f the Seneca River be provided adjacent to 
Clemson College as part of the Hartwell Reservoir project, in general 
conformity with Plan X described in this report. 
E. C. lTSCHNER 
Major General, USA 
Chief of Engineers 
1 Incl 
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SPARTANBURG 
IN REPLY 
REFER TO 
56028 
Mr. R. M. Cooper, President 
Board of Trustees 
Clemson Agricultural College 
Clemson, South Carolina 
Re: Review of the U. S. Army Corps of Engineers' "Restudy of 
Hartwell Reservoir, Savannah River, Georgia and South 
Carolina, " dated 25 July 1957. 
Dear Sir: 
In accordance with the Board of Trustees' request, we have 
reviewed the U.S . Army Corps of Engineers' "Restudy Report, 
Hartwel l Reservoir, Savannah River, Georgia and South Carolina," 
dated 25 July 1957. 
This report states that only two plans, designated Plans 
"A 11 and "X", of the numer·ous plans considered and described in 
the report, are economically feasible. The s ubj ect report fur­
ther states that Plan "A"', which is the same pool as proposed 
before the restudy, is most desirable from an engineering stand­
point and that Plan "x" is economically feasible with a Benefit­
Cost Ratio identical to Plan "A" (i.e . 1.25:1). 
As previously stated on numerous occasions, Plan "A" is 
wholly unacceptable to Clemson College. Plan "X" would, in part, 
help to make Clemson "whole" by salvaging a portion of their 
bottom lands and leaving the majority of the structures on the 
central part of the campus unaffected by the Hartwell Pool. Of 
the two alternates offered, Plan "x" would certainly do far less 
damage to Clemson College . 
Plan "x", basically, is a limited diversion scheme. It pro ­
poses a by - pass channel around Clemson's bottom lands lying be­
tween U.S . Highway 123 and the south bank of Hunnicutt Creek . 
The lands salvaged from the Hartwell Pool would be protected on 
the north and south by diversion dams across the present Seneca 
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River channel, and the storm water from these lands and their 
watershed would be pumped over the south diversion dam to dis­
charge into the pool. F:rom an engineering standpoint .Plan "X" 
and its relocation items, described in the subject report, are 
basically sound and we f:lnd no major objections to the details 
as outlined therein. 
SUPPLEMENTARY DISCUSSION 
1) DIVERSION CHANNEL AND DAMS. 
The diversion channe1, upper diversion dam, lower di version 
dam and saddle dike south of Hunnicutt Creek described in items 
(1) through (4) on page ~~9 of the subject report appear to be 
adequate to perform theiir design functions. 
2) STORM WATER STORAGE AND PUMPING FACILITY. 
Pertinent data on Plan "x" of the u. s. Army Corps of Engi­
neers' Restudy Report is found on pages 43 and 44 of subject 
report. Attention is caJLled to the design storm for the storm 
water pumping capacity and to the frequency of this storm. These 
figures for the ~ump design-storm are, "2-year frequency and 
3-inch rainfall.' The pump sizes given are 1 - 3,000 gpm pump 
and 3 - 16,000 gpm pumps J, which gives a total pumping capacity of 
51, 000 gpm, or 225 acre-1~eet per 24-hour pumping day. This pump­
ing capacity would pump JL.61 inches of rainfall over the 1680 
acre watershed with a 100% run-off in 24 hours. Expressed in the 
same manner, the 350 acre-feet storage mentioned in the Restudy 
Report would be equivalet it to 2 .5 inches of rainfall over the 
1680 acre watershed with 100% run-off in 24 ho urs . Thus, the 
maximum run-off that could be stored and pumped in any 24-hour 
period would be the sum of 1.61 I 2.5, which is 4.11 inches of 
water over the 1680 acres. Assuming an average run-off factor 
of 0.7 the maximum 24-hour rain which could be stored and pumped 
without flood damage would be 5 . 87 inches. This will be approxi­
mately equivalent to the 24-hour rainfall to be expected once in 
ten years. The above fi e~ures are based on the assumption that 
the storage capacity is aLvailable at the beginning of the design­
rainfall. With proper operation, this would seem to the writer 
to be satisfactory. 
3) RAW WATER INTAKE. 
The raw water intake as described in item (6) on page 30 of 
the subject report should! give the College a satisfactory supply 
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of raw water for domestie use at the existing raw water pumping 
station .. 
4) SANITARY SEWERAGE AND SEWAGE TREATMENT. 
The sanitary interceptor sewer and lift station, as described 
in item (7) on page 30 o:e the subject report, seems to be satis­
factory as far as they ge>. It is interesting to note that Plan 
"A" incorporated a sewagE! treatment plant as a relocation item, 
while in Plan "X" there jls no sewage treatment plant contemplated. 
In order that the ref!ervoir be used for swimming and in order 
to avoid the objections outlined on page 48 of the subject report 
(i.e. "possibility of crE~ating unsightly or unsanitary conditi -ons, 
which may have resulted .1:rom waste material floating in the reser­
voir or being stranded Oil the banks"), it would be mandatory that 
the College sanitary waste be treated. In view of the classifi­
cation contemplated, it ts not unrealistic to assume that the 
Hartwell Pool will be useid for recreational purposes, including 
swimming. 
A comparison of pla1;es 11 and 16 of the subject report will 
show that the outfall frc~m the proposed treatment plant shown in 
Plan "A" is in the same iJricini ty as the force main discharing raw 
sewage in Plan "X". Although Plan "X" protects the area adjacent 
to the main campus, the fsame objections to the discharge of raw 
sewage could be raised in this plan as were partially remedied 
in Plan "A" by a waste dlsposal plant. 
In either case the primary treatment plant proposed in the 
subject report would not produce an effluent satisfactory for a 
pool in which swimming w:1.11 be allowed.. Thus, a more complete 
treatment of the sanita~r waste must be considered. 
5) ACCESS ROADS. 
Access roads indicate1d in the subject report give the same 
proposed access to the caLmpus and the stadium in both Plan "A" 
and Plan "x". We believer that Clemson College could accept these 
as adequate. 
6) IRRIGATION WATER. 
The proposed Plan "x111 gives no indication of providing raw 
water for irrigation purposes. This is a most important consid­
eration because the College now hae an irrigation system in the 
bottom lands. 
• • < 
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There are two 16-ini~h cast iron raw water lines indicated 
to serve the existing domestic water pumping station. Under 
proper head conditions these lines could furnish irrigation 
water as well as domestic:: water. However, it would not be possi­
ble to use these lines for this combined use if the pool is to 
be drawn down to the min:Lmum pool level. 
The Col lege estimati~s that a peak flow of 12, 000 gpm will 
be required for irrigating some 300 acres of farm land within 
the confines of the di veirted river. It is proposed by the 
College that a raw water line be constructed to bring the de­
sired volume of water in 1to the basin from the minimum pool eleva­
tion. This line could d:Lscharge on Clemson property at approxi­
mately elevation 620 and the Colle ge would divert the flow as 
desired. The irrigation water would be controlled by a valve 
which could be adjusted 1to the desired volume required at the 
particular time. 
7) GENERAL. 
There has been no efj~ort made to evaluate the cost of various 
installations since the (~overnment is quite capable of determining 
the required expenditure for each unit involved. 
It is important tha1~ Clemson College be assured that the 
Government will pay all operating and maintenance costs for any 
storm water pumping facilities involved. These operating costs 
should be paid by the Gov-ernment in perpetuity or for as long as 
the Hartwell Pool is in ~~xistence and not be limited to any 
specific length of time Buch as 50 years. 
LOCKWOOD GREENE ENGINEERS, INC. 
By: H. M. Rogers 
Vice President 
qf. ()_ . rJ~ ,OA . 
T. A. Fridy(_j,. ,-
TAF:er 
April S, 1957 
Dr. R. F. Poole, President 
Clemson Agricultural College 
Dear Dr. Poole: 
At the request of the Hartwell Dam Sub-conmittee, we 
have made a careful study to determine what effect Hartwell Dam will 
have upon Clemson College if it is built to the proposed height of 660 
feet and the river is diverted as shown on the Lockwood-Greene sketch 
dated March 14, 1957. Our findings are as follows: 
1. The campus proper will be fully protected. Water will 
be kept entirely away from, all land recieved under the Clemson Will. 
At its closest points, water will be at the approach to Memorial Bridge. 
At the lower end, it will be south of the ridge leading to Fort Rutledge. 
There will be embankments between the water and campus between those 
points. Because of the dtversion canal, water in the vicinity of the 
campus will flow faster, and the danger of stagnation and silting will be 
greatly reduced. 
2. It will be necessary to change substantially the lands 
assigned to the departments of the School of Agriculture. Some depart• 
ments can be assigned lands now owned by the College which, with 
improvements that can be made, will be satisfactory for continuation 
of an effective research program. Other departments will require lands 
not now owned by the College but of types that can be obtained within a 
reasonable distance of the College. A study by your College Coumittee 
indicates that the College could expect to recei ve funds from 8,000 acres 
inundated to pay all coats necessary to obtain the additional lands needed 
and to improve such new ar 1eaa as well as areas now owned to accomodate 
the programs assigned to t1hem. 
3. our studi 1es have confirmed the fact that the agricultural 
program would be severely restricted except for the lands to be saved 
from inundation by the Div1ersion Plan. These lands constitute a vital 
part of the agricultural program of the school. Work conducted on 
them cannot be relocated. These lands, supplimented with those listed 
in b. and c. below will pe:rmit the continuation of an effective program. 
4. In suama~y, these are the things that will make the 
agricultural program of Cliemson College whole: 
(a) Const :ruct a modified diversion of Seneca River 
protecting the Clemson Bot 1toms and campus proper as indicated by 
sketch of Lockwood-Greene 1dated March 14. 1957. 
(b) Acquire land in the North Eighteen-mile Creek 
area upon which silage can be produced, and which can serve for 
relocating operating unite of Agricultural Engineering, Farms Service, 
and Animal Husbandry Deparltments. 
,
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(c) Acquire upland in the Millwee Creek Area upon 
which cooperative, small and large scale, plot work can be conducted 
on upland soils by the Agronomy, Agricultural Engineering, Botany, 
and Entomology Departments. 
(d) Receive adequate indemnity from the Corps of 
Engineers to provide for t'he purchase of land, buildings, fencing, 
and land reclamation referred to in b. and c. above; for the develop­
ment of same; and for relocating buildings and facilities thereon and 
for developing areas to be used by departments being relocated on 
college land. 
(e) Obtain grazing rights on Clemson College lands to 
the water line of the Hart ,well Dam within the Seneca River and also the 
Eighteen-mile Creek Area. 
(f) Secure water rights to include the taking of water 
for any agricultural purpose from any location along the reservoir and 
the right to impound or remove water for irrigation or other purposes 
on any stream flowing through or adjacent to college lands along Seneca 
River, Eighteen-mile Creek , and the Millwee Creek Areas. 
The program items pertain basically to the functions of the 
School of Agriculture that will be either directly or indirectly affected. 
It is presumed that adequate provisions are being made to protect other 
functions and facilities 0 1£ the college that will be affected by the Hart­
well Dam. 
Respectfully submitted, 
M. D. Farrar 
Dean of Agriculture 
o. B. Garrison, Director 
S. C. Agricultural Experiment Station 
J. w. Jones 
Director of Teaching 
M. H. Bruner 
Forester 
H. E. Glenn 
Director of Planning 
APPROVED: 
OBG:ha 
Clemson, s . c. 
October 4, 1957 
Major General E. C. lt :schner 
Chief of Engineers 
Department of the Arm,• 
Washington 25, D. c. 
Dear General ltachner : 
the 
The Board of: trustees of 
Restudy Report of the Hartwell 
Clemson College 
Reservoir dated 
have 
July 
considered 
25, 1957, 
at a meeting held tod~ 1y and have authorized the c0111Jlunication of 
the following commenta1 to you: 
As mentionecl l in the Restudy Report and in your proposed 
transmittal letter, tine short diversion plan referred to as Plan 
"X" has already recehred the general approval of the Board. The 
details of the plan tci1 the extent revealed in the Restudy Report 
accord with the abort diversion as visualized by the Board in April. 
No revision of any of the details thus disclosed is asked by the 
trustees. 
The Truateee n cannot agree with the opinion expre1Sed by 
the District Engineer that a sewage disposal plant will not be 
required if the plan f:or the short diversion of Seneca River is 
adopted. It is true t :hat some esthetic considerations that would 
have made the treatmetut of .sewege essential if the short diver­
sion were not adopted may no longer apply. However, the purity 
and safety of the dometstic water supply of the college and the 
c011DDunity in which it lies may require the treatment of the sewage, 
and the regulations of : the South Carolina Department of Beal th 
may prohibit the di1cl11arge of raw sewage into the ponded ·water. 
Treatment of the colle (ge 86'!886 ii not now required for .ei.ther .. 
of these reasons. If treatment should be made necessary on account 
of the construction of: the reservoir, the trustees will contend 
that the cost should i~ borne by the Corps of Engineers as a part 
of the cost of the prci,ject. 
In order tlunt the record of this matter may be entirely 
clear and accurate, the Trustees deem it proper to call attention 
to two couments in the i report of the District Bngineer, which 
appear somewhat misle,nding. 
The first o1: these is the statement in paragraph 10 of 
the Restudy Report an~l repeated in paragraph 58a to the effect 
that the trustees once l stated that the payment of "full compensa­
tion" for college lan~ls and facilities would be an acceptable 
alternative to the dhrersion of the river, or a lowering of the 
power pool. The purpc,rted basis of this statement is the letter 
of June 29, 1956, to t:he then District Engineer, in response to 
his request that the ciollege advise him of its plans and proposals 
for readjustment of fincilities. That letter urges the lowering 
of the power pool to 6110 feet above mean aea level as the only 
method by which the cci,llege program would not be seriously affected. 
Major General E. C. It ;schner 
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It proposed an alterruitte plan, lese desirable but acceptable, for 
the long diversion of Seneca River. This is the plan found on 
the Restudy not to be feasible. Realizing that a consideration 
of those proposals wotild include a study of economic juatification, 
the letter proceeded 1:0 list the facilitiee which would have to be 
provided before the cc,llege could surrender possession of its lands 
below elevation 665. These itema were liated for the purpose of 
eatabliehing economic justification for the two proposals only, 
and not as a third and alternate proposal. 
In paragraph 106, of the Reetudy Report, it is stated 
that over 7,600 acres of the land• of the College outside of the 
area protected by the short diveraion and required in the project 
had been deeded to th4l College by the Department of Agriculture 
for the payment of $1.,00 in December, 1954. This 1tatement ignores 
the fact that theae lands were leased to the College in 1939 for 
a term of 50 yeara, wjLth optional renewal periods totaling 45 
years more. At that ftime the lands were, as when acquired by the 
United States, sub-ma1rginal lands. Upon the assurance of 50 years 
use of these lands ancl the prospect of 45 years more, they were 
reclaimed and improved by the College. The cost of reclamation 
and improvement in ma11y cases was greater than any establishable 
"fair market value" oJE the lands, but the expenditure was fully 
justified because of 1the convenient location of the lands to the 
other activities of tl~e College. It ta not fair to aay that the 
lands cost the Collegit $1.00 when, in fact, the cost was the in­
vestment in improvemeu1ts and reclamation over the period beginning 
in 1939. 
The Trustee 1a appreciate the thorough study made of its 
proposals, and the chlange in the plans to include the short di· 
version which you havo~ recoamended. They receive warmly your 
recommendation that all other areas of disagreement be explored 
in joint discu1&ions iand study in the sincere hope that al 1 pro­
blems can be worked 01L1t to mutual satisfaction. 
Yours very truly, 
Preaident, BOABD or TRUSTEES, 
THE CLEMSON COLLEGE AGRICULTURAL 
OF SOUTH CAROLINA 
I 
THE CLEMSON AGRICULTURAL COLLEGE 
CLEMSON, SOUTH CAROL INA 
OFFICE OF THE PRESIOEN'r 
October 12, 1957 
TO MEMBERS OF THE BOARD OF TRUSTEES: 
Transmitted herewith is the proposed agenda for the meeting 
of the Board of Trustees on October 23, 1957. The items listed include 
the recommendations of the respective committees of the Board along with 
recommendations and specific items from the Administration. 
The attachments to the agenda include progress reports of the 
Dean of the College and the Dean of Student Affairs which are transmitted 
to the Board as requested by the Committee on Educational Policy and 
Student Affairs. The two other attachments include the proposed leave 
policy and the proposed budget requests for 1958-1959. Special 
attention is called to these two attachments since they are proposed 
for adoption as recommended in the body of the agenda. 
Sincerely yours, 
R. F. Poole, President 
AGENDA 
for the meeting of 
THE CLEMSON AGRICULTURAL COLLEGE 
BOARD OF TRUSTEES 
The Legion Room 
Wade Hampton Hotel 
Columbia, South Carolina 
October 23, 1957 
10:00 a. m. 
(Agenda subject to revision by the Board) 
2. Minutes £!. the Meeting £!. ~ !L_ .!.21Z 
3. Minutes of~ Meeting£!. August 12, 1957 
4. Minutes of ~ Meeting of October !t, 1957 
5. Recommendations and Specific Items of the Committee 2.!!. Development and 
Public Relations (Items 1 - 8 as given on the following pages of this 
agenda) 
6. Recommendations.!!!!.£ Specific Items of the Agricultural Committee (Items 9 -
18 as given on the following pages of this agenda) 
7. Recommendations and Specific Items£!. the Committee££ Educational Policy 
and Student Affairs (Items 19 - 27 as given on the following pages of this 
agenda) 
8. Administrative Recommendations~ Specific Items 
9. Date for the March Meeting of ~ Board ("Stated Meeting Date" is March 21, 
1958)- -
10. Review£!. Press Release£!!.~ Meeting 
11. Final Roll £!!!. ~ 
12. Adjournment 
RECOMMENDATIONS A DSPECIFIC ITEMS 
for consideration by 
The Clemson College Board of Trustees 
October 23, 1957 
RECOMMENDATIONS A D SPECIFIC ITEMS FROM THE COMMITTEE ON DEVELOPMENT AND 
PUBLIC RELATIONS (Items 1 • 8) 
1. Airport 
Stetement: Over a period of years, the lack of adequate airport facilities 
in the Clemson area has been a subject of considerable diecussion. Repre­
sentatives of the Oconee Planning Board, and other interested groups including 
the Oconee County Legislative Delegation and the South Carolina Civil Aeronau­
tics Board, have expressed considerable interest in assisting the College in 
obtaining support for the construction of an airport. Under certain conditions 
Federal funds are available, on a matching fund basis, for projects of this 
kind. In recent years, several meetings have been held with these groups to 
discuss this project, Within the Land Use area, and in Oconee County, the 
College owns land which engineers say can be developed into a suitable airport 
and at reasonable cost. We recognize the desirability of there being available 
an airport capable of adequately serving this area. In making this statement, 
we also realize that such an airport would be of much more value to the area 
as a whole than to the College. 
Recommendations Endorsed !?l'., the Committee 2.U Development and Public Relations: 
(1) That the College be willing to participate in the project to 
the extent of making available such L. u. lands as may be required, provided 
the U.S.D.A. will approve and no legal barriers would prevent our doing so. 
(2) That we advise the Oconee County Planning Board that the College 
is not interested in assuming responsibility for operating and maintaining an 
airport, but is willing to cooperate as indicated above, suggesting that in­
vestigation be made of the possibility of the establishment of an airport 
commission having authority to request tbe necessary State appropriations, to 
accept Federal funds for the construction, operation and maintenance of this 
facility, and such other authorization as may be required. 
2. Airstrip Requested !?l'., Clemson~~ 
Statement: The Clemson Aero Club consisting of a group of students has 
requested the use of a strip of land approximately 250 x 2200 feet in 
the Cherry Bottoms for landing and take-off of small aircraft. 
Racommendation ~~Committee .2!l Development and Public Relations: That 
the Administration be authorized to lease the land to the Clemson Aero Club 
or representative thereof at a nominal fee provided (1) that the College 
will have no responsibility for, or liability in connection with, the 
preparatioQ,operation and maintenance of the strip, and no liability in 
accidents occurring thereon, (2) that the proper lease be prepared by 
the College Attorney to include these and any other provisions he deems 
advisable, and (3) that the termination date of the lease be set on or 
before such date as the land is acquired by Corps of Engineers. 
3. Invitation!£~ General Assembly!~ Visit Clemson 
Statement: Mr. Charles E. Daniel has recommended to the Executive Vice­
Presideut of the South Carolina Textile Manufacturers' Association that the 
General Assembly of South Carolina be invited to visit Clemson in 1958. Mr. 
Cauthen has indicated a willingness to arrange for financing the cost of such 
a visit on the same basis as was used when the General Assembly visited Clemson 
several years ago. 
Recommendation~~ Committee Q.!l Development !!!E. Public Relations: The 
Committee felt that such a visit would be more appropriate in 1959 than in 
1958, and recommends to the Board that an invitation be extended to the 
General Assembly to visit Clemson in 1959, provided the South Carolina Tex­
tile Manufacturers' Association is willing to sponsor the project in 1959. 
4. Stadium Expansion 
Committee Statement: At the meeting on October 4, 1957, the Development 
Committee recommended and the Board approved the plans for the expansion of 
the stadium provided that the President's Box be redesigned in accord with 
the suggestions made at that meeting. Authority is now requested to proceed 
with plane of advertising for bids in late October with these bids to be 
opened at Clemson on December 4, 1957. 
Recommendations Endorsed EY ~Committee.£!!. Development~ Public Relations: 
(l) That advertisement for bids and awarding of contract proceed as 
planned. 
(2) That construction of the new seats commence as nearly as possibl £ 
after the contract has been awarded 
5. Sponsored Research 
Statement: Plans for the development of a college-wide program of sponsored 
research are proceeding along the lines recommended to, and approved by, the 
Board of Trustees at the June 21 meeting. Since the June meeting, an Acting 
Dean of the Graduate School has been appointed. After very careful considera­
tion, it has been determined that the School of Textiles is the most logical, 
as well as the most appropriate, place to begin to formalize and expand our 
research program. 
Recommendations Endorsed 2Y ~ Development Committee !!:!.£ ~ Educational 
Policy Committee: 
(1) That a Textile Research D~partment be established in the 
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School of Textiles, headed by a department head who shall be responsible 
to the Dean of the School of Textiles. 
(2) That the Textile Research Department be authorized and directed 
to conduct a comprehensive program of textile research, including sponsored 
research projects. 
Additional Recon~nendations of~ Development Committee: 
(3) That the Vice-President for D~velopment, acting olso as 
Director of Sponsored Research, and the Acting Dean of the Graduate School 
coordinate their efforts in getting research programs established as soon as 
possible in the Schools of Engineering, Arts and Sciences and Agriculture . 
(4) That every effort be made to employ a Director of Sponsored 
Research as soon as practicable. 
6. Nuclear Engineering Proposal to Finance Training of Member£! Present 
Staff 
Statement: Authorities at the college are experiencing apparently insurmounta­
ble difficulties in securing a man to fill the authorized position as Head of 
the Nuclear Engineering Department. While the search for a qualified man will 
be continued, it appears that the college may have to resort to encouraging a 
member of the present staff to acquire training to qualify him for work with a 
reactor if an appropriate member of the staff is interested. Even if a quali­
fied department head is secured it would be highly desirable to have a second 
trained man to assist in the nuclear education program. In the light of this 
situation the reco[!IIlendation below is submitted. Implementing such authoriza­
tion would be contingent oo finding an interested prospect on the staff . If o 
man is available and if teaching loads will permit, it is hoped that this plan 
might be implemented at the beginning of the second semester. 
R~commendation Endorsed 2l ~ Educational Policy Colilllittee ~ the Develop­
~ Committee: That the President be authorized to use available donated 
restricted funds to finance sending a selected member of the staff to a nuclear 
center such as Argonne, Oak Ridge, or the Savannah River Project for training 
in reactor technology. 
7. Reinstatement 2£.. Budget~ Curtailed~ Purchase Nucl~ar Science 
Equipment 
Statement: At the August meating the Board authorized payments for Nuclear 
Science equipment by borrowing from other items in the budget, postponing the 
purchnse of other necessary equipment to the exten t necessary until additional 
funds can be secured to reinstate the budget items temporarily curtailed. 
Request for Advice£!~~: The Administration through the Development 
Committee requests the advice of the Board with respect to the most practical 
approach to the problem of replacing the funds which were returned to the 
Atomic Energy Commission. At the meeting of the Development Committee, three 
possibilities of solving this problem were outlined: (1) Securing a deficiency 
appropriation, (2) Financing through tuition bonds, and (3) Buying no other 
equipment at th e College this year. The Committee was inclined to favor finan­
cing through tuition bonds but desired the advice of the full Board on this 
matter. 
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8. Hartwell Q!!! Project - Method 2f Securing Lands Needed 
~!£!.Agenda: At the meeting of the Development Committee consideration 
was given to the need for securing options on lands of potential value to 
the College program and which may be needed upon the execution of Plan X. 
The Committee requested that this item be included on the agenda for the 
meeting of October 23 in order that consideration may be given to any recom­
mendations from the College Attorney or members of the staff appropriate 
by that time. 
RECOMMENDATIONS A D SPECIFIC ITEMS FROM THE AGRICULTURAL COMMITTEE (Items 9 -
18) 
9. Fertilizer Irregolarities ~ Racommended Penalties 
Agricultural Committee Recotmnendation: That the penalties recommended in the 
Report of the Department of Fertilizer Inspection and Analysis, October 1957, 
be approved. 
10. Improper Labeling~ Advertising 2f Fertilizers~ Minor Elements 
Statement: During the past few years a few registrants have apparently been 
careless in stating and claiming through advertising matter the presence of 
minor or secondary elements in their commercial fertilizers without guaranteeing 
the kind and amount of the element present. In general, registrants have 
been cooperative and agreeable to either deleting from their adverti&ing 
material any reference to minor or secondary elements or else stating kind and 
amount of the element . 
Policy: The fertilizer department has refused to register and has advised 
firms in question that the sale would be stopped on commercial fertilizers 
not bearing the proper guaranteed analysis for minor or secondary elements 
when their advertising matter stated the presence of certain (not amounts) of 
minor or secondary elements. 
Agricultural Coamittee R~coumendation: The Agricultural Committee bas con­
curred in the above policy and recommends the concurrence of the Board. 
11. Fertilizers Branded !!2!, Tobacco Plant~ 
Statement: A few registrants have attempted to reg~ster and sell 3-9-6 and 
3-9-9 grades for use on tobacco plant beds, rather than the regular recommended 
6-9-3 plant bed fertilizer. Last year plants were injured in the tobacco 
plant beds by the use of improper grades, which contained a high concentration 
of potaeh salts, and excessive chl,rine. After consultation and full approval 
of the Tobacco Research and Extension Specialist, the registration for all 
grades other than 6-9-3 for plant bads has been refused. 
Agricultural Coamittee R..:?colilllendation: That the registration of only fertilizer 
mixtures recommended by the State Fertilizer Committee for plant beds (Present 
grade 6-9-3) be approved . 
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12. Department of Forestry - !:_r<?,_2osed Area .£2!. Research and Demonstration 
Statement: In view of the expanding Forestry program at Clemson, it is be­
lieved that an area located close to the Plant and Animal Science Building 
should be reserved for the use of the Forestry Depart ment. 
R~commendation: That the proposed area for research, teaching and demonstra­
tion in Forestry as indicated on the map presented below be assigned to the 
Forestry Department. 
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13. The Clemson~ Stud 
Statement: It is the opinion of the staff members of the Clemson Dairy 
Department, that it would be to the advantage of both the Clemson Dairy 
Department and the members of th e South Carolina Federated Cooperative 
Breeding Association to terminate the commercial activities of the Dairy 
Department in its selling of bull semen to the South Carolina Breeding 
Cooperatives. 
Agricultural Committee R~commendation: That the Dairy Department be per­
mitted to negotiate with the South Carolina Federated Cooperative Breeding 
Association to arrange for the supply and distribution of semen to meet 
the needs of the local breeding associations and th e Clemson Agricultural 
College. 
14. Appointment!£~ Technical Livestock Conunittee 
Statement: Mr. Carl D. Snipes of Greenwood has resigned his membership on 
the Technical Livestock Committee which is advisory to Dr. Carter. The State 
Law 978 states in part "the technical livestock conunittee, composed of four 
men appointed by the Board of Trustees of Clemson Agricultural College and 
the president, vice-president and secretary of the Livestock Dealers Associa­
tion shall make an official inspection of the prem~eea oi each a9plicaot, 
and if in their opinion the owner or owners, of the proposed market can comply 
with the provisions of this Act, the State Veterinarian shall issue the permit. 
This permit may be revoked by the said committee above •n amed for violation 
of the provisio~s of this Act or tae rules and regulations relating thereto." 
Agricultural Committee Reco:rmcndations:(l)That as nominated by Dr. Carter, Mr. 
J. R. Hawkins of Hopkins, S. C., be appointed as a replacement for Mr. Snipes. 
(2) That if Mr. Hawkins is unable or unwilling to serve, that Mr. 
& ... '1It.. Smith, nominated by Dr. Carter as an alternate, be appointed . 
(3) That the Board extend a vote of thanks to Mr. Carl D. Snipes 
to be communicated to him in a letter of appreciation for his service on 
the Committee. 
15. Assistant!,£~ Director,~ Carolina Agricu~tural Experiment Station 
Statement: The position of Assistant Director, South Carolina Agricultural 
Experiment Station, was provided in the 1957-1958 budget but has not been 
filled. It is now proposed that a position of "Assistant to the Director" be 
filled in lieu of the Assistant Director position. 
Agricultural Comrnitt!:! Recommendation: That Mr. Carl J. Turner, currently 
employed on the Experiment Station staff, be appointed to the position of 
Assistant to the Director, South Carolina Experiment Station, at an annual 
salary of $4,596 effective November 1, 1957. 
Mr. Turner was graduated in Agricultural Engineering at the 
University of Georgia with a B, S. degree in 1952. He received the higbest 
type of recommendations when employed in his present position of Assistant 
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Agricultural Engineer in July 1956. Mr. Turner has a desire to pursue gradu· 
ate studies while employed and he has impressed his associates and supariors 
with his ability and an aggressive and likeable personality. His present 
salary is $4,596. 
Alternate Recommendation: In occord with the Board policy that where possible 
two or more individuals be recommended in order of preference, the name of 
Mr. William H. Paver, is given here as an alternate recommendotion. 
Mr. Faver was groduated from Clemson in Arts and Sciences with a 
B. S. degree in 1954 and was awarded the M.S. degree in Agricultural Economics 
at Clemson in 1955. He is now employed as Assistant Agricultural Economist 
and has the ability and character to handle the job but lacks a basic training 
in agriculture. His present salary is $4,800. 
16. Extension Service Procedure R~garding TVA Ammonium Nitrate 
Conc~rrence Requested: The Agricultural Coonnittee approved the following 
recommendations of the Extension Service and requests the concurrence of the 
Board in this action: 
(l) That the Extension Service work out plans for discontinuing 
the participation of the county agents in handling TVA Ammonium Nitrate by 
July 1, 1958. 
(2) That the objective shall be to reduce the amount of TVA 
Ammonium Nitrate brought into the state through the FCEA to 5,000 tons 
during the fiscal yeor 1957-1958. 
(3) That all TVA Alllnonium Nitrate, except on unit test farms, 
shall be used only on planned, bona-fide grassland demonstrations. 
(4) That no demonstrator shall be allotted more than five tons 
of TVA Ammonium Nitrate during the fiscal year 1957-1958. 
17. Witchweed Quarantine 
State Quarantine Program: Acting in its role as the Crop Pest Commission, 
the Agricultural Conimittee voted to establish n State Witchweed Quarantine 
Program as a companion to the Federal Quarantine Program and authorized the 
Chairman to issue such regulations as necessary and appropriate to the program. 
Concurrence Requested: The Agricultural Committee requests the concurrence 
of the Boord in the above action. 
18, Federal Appropriations for Ginning Research 
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RECOMMENDATIONS A D SEPCIFIC ITEMS FROM THE COMMITTEE ON EDUCATIONAL POLICY 
AND STUDENT AFFAIRS (Items 19 - 27) 
19. T~nure Plan 
Statement: At the June 21 meeting of the Board, "the Committee on Educational 
Policy and Student Affairs was requested to continue a study of the Tenure Plan 
and prepare a revision in as brief a form as possible for consideration at the 
October meeting of the Board." Following the June meeting, Mr. Stoddard and 
the Educational Policy Committee reworked the tenure plan in accord with 
suggestions of the Board and the College Attorney, and reduced the length of 
this document from seven pages to one legal-sized sheet. Copies of the re­
vised draft were distributed to all members of the Committee for any additional 
comment, and the final draft was approved by the Committee on October 4 for 
recommendation to the Board. 
Proposed Tenure Policy 1££. the Clemson Agricultural College: It is the policy 
of the Clemson Agricultural College to grant certain members of its academic 
and research faculties tenure status assuring them continuous appointment until 
resignation or retirement except under conditions explained in this statement. 
Those eligible for tenure are assistant professors, associate professors,or 
professors with satisfactory teaching experience at Clemson for four years 
at a rank above instructor and members of the research faculty with corres­
ponding ranks and experience at Clemson. 
Deans, directors, heads of departments, or other persons appointed to 
special offices or duties shall not acquire tenure in such special offices or 
duties but shall continue to have privileges of tenure acquired as members of 
the teaching staff, Military personnel assigned in line of active duty to 
instruct in ROTC units shall not be eligible for tenure. 
When a member of the academic faculty or the research faculty be­
comes eligible for tenure, if his appointment is continued, he shall be notified 
that he hos acquired tenure under the terr.is of this policy. 
Once acquired tenur~ shall be continuous until retirement or resigna­
tion except that it may be terminated for adequate cause. Such cause shall be: 
1. Conduct seriously prejudicial to the college through 
infraction of law or coIDI!lonly accepted standards. 
2. Failure to perform the duties of the position to which the 
faculty member is assigned, or performances below generally 
accepted standards expected. This will include physical or 
mental disability to perform duties properly. 
3. Institutional contingencies such as curtailment or discontinuance 
of programs, departments, or schools or other conditions 
requiring reduction of staff, 
4. Financial exigencies which are demonstrably bona fide. 
- 8 -
Tenure status shall not be impaired by duly granted leave of ob-
scnce. 
Action for termination for cause may be initiated by any superior 
officer or the Board and will be handled through usual administrative chan­
nels except that a faculty member with tenure may have the privilege of a 
hearing before a faculty conmittee named by the administration for the pur­
pose provided he requests it in writing within ten days of notice of termina­
tion. In case of such a hearing, the committee's recommendation shall be 
mode to the administration for decision. The faculty member will also hove 
similar privilege of appeal to the Board of Trustees for a final review or 
hearing at its discretiou. Before the faculty committee or before the Board 
he may have the privilege of on adviser of his own choosing, Pending con• 
sideration of his case he may be suspended at the discretion of the president 
of the college. 
A faculty member who hos acquired tenure and whose employment is 
terminated for cause other than misconduct or non-performance of duty shall 
be given notice to that effect at least twelve months in advance, to the 
extent that appropriated funds are available and legislation permits. 
If a faculty member without tenure is to be discharged, he shall be 
given written notice of three months in his first year or six months in 
succeeding years unless he is discharged for misconduct or non-performance of 
duty. 
Faculty rr,eC"tbers resigning from their positions are expected to give 
th~ institution notice corresponding to the notice assured them for termination 
by the institution. 
N O T E S 
1, Members of the academic and research faculties by practice have corres­
ponding ranks, as for example: 
A~sistant Agronoraist - Assistant Professor 
Associate Agronomist - Associate Professor 
Agronomist - Professor 
The research rank corresponding to instructor is research assistant, 
2. Those members of the acaderaic and research faculties who are eligible 
and are recommended for tenure at the time of adoption of this policy shall 
iunnediately acquire tenure upon the approval of the Board of Trustees. 
20. Nuclear Engineering -- Proposal!£ Finance Training£! Meraber of Present 
Staff (Joint Recommendations of the Educational Policy Cocnittee and the 
Development Committee presented under Item 6 above) 
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21. ~£!.Textile Research Department 
Establishment of Department: If the joint recotm:1endations under Itera 5 above 
are approved by the Board, a Textile Research Department is established and 
the following recommendation is in order. 
Recor:mendation Endorsed !?.z the Cornr.u.ttee £!!. Educational Poli.£X and Student 
Affairs: That Dr. William T. Rainey, Jr., Associate Professor of Chemistry 
and Dyeing, be appointed Head of the Textile Research Department at an annual 
salary of $7,650 effective F~bruary 1, 1958. 
Dr. Rainey has just returned froo a year's leave of absence during 
which he was engaged in research with the Atomic Energy Cof.ll!liseion at Oak 
Ridge, T~nnessee. His adr.tinistrotive superiors think he is fully qualified to 
render excellent service in this appointment. He has indicated definite 
interest not only in doing research himself but in proCJOting research in the 
School of Textiles. It is anticipated that he would begin his efforts at 
planning and promotion irm:nediotely but would not assur.1e the position formally 
until he has cot'.lpleted his teaching schedule for this semester. 
Z2. Entrance Exam:!.nation -- Authority Requested !£ Set Qualifying Scores 
Statement: In October 1955 the Board approved the rccoa;1endation of the 
President and the Educational Council regarding the setting of qualifying 
scores or "Passing Scores" on the entrance exaninations. This plan provided 
that the exact score be set by the Educational Council, "provided that this 
qualifying score not exclude more than 'the lowest ten per cent', based upon 
the quality of high school graduates entering Clensvn during the past three 
years." Under this policy a score was set which eliminoted 8.2 per cent of 
the applicants from high school in 1956 and for 1957 a score was set which 
eliminated 9. 8 per cent. If further groduol inprovement is to be oade in 
entrance requirements, additional authority from the Board is needed. 
R~cor.unendation Endorsed !?.z !h£ Corar.11.ttee £!!. Educational Policy E!2!! Student 
Affairs: That the President upon recommendation of the Educational Council 
be empowered to set the quolifying or "passing" scores on the entrance 
examinations as they pertain to the respective groups of appliconts (high­
sohool groduates, tronsfer students, graduate students, etc.) 
23. Religion Courses -- Proposal to Adoinister Under Departraent 2! Social 
Sciences 
Stoterient: When Dr. Crouch retired at the end of June, it left the Department 
of Religion without a head. Dr. Crouch was the first and only head of the 
department and was an ideal choice since he also taught a course under the 
Department of Social Sciences, which meant that he taught every semester. 
The raen ot present teaching religion ore in a different category and 
normally will teach only alternate seraesters. Since they receive no remunera­
tion for their services, it is unreasonable to ask any one of them to ossurae 
responsibility as head of the department when he may be tecching only during 
alternate semesters. 
R~cocnendation Endorsed !?.z ~ CoClr.littee 2!!. Educational Policy and Student 
Affairs: That the Departraent of Religion be elioinated as a separate de· 
partment and that the courses in Religion be administered in the Department 
of Social Sciences and the oen teaching them be adr.tinistratively under the 
jurisdiction of the head of that department. 
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24. Drawing Department -- Acting Head R~co[J[;lended 
Recor.imendation Endorsed £l. ~ Comr.tl.ttee ~ Educational Policy and Student 
Affairs: Based upon a careful evaluation of the staff in the Department 
of Drawing and Design, it is recoomended that Mr. D. w. Bradbury be made 
Acting Head of this department, pending the appointment of a Head of the 
Department. This appointment is recommended to replace Professor J.E. 
Shigley who resigned. 
Mr. Bradbury graduated at Clemson College with a Bachelor of 
Mechanical Engineering in 1940, and was n meober of Tau Beta Pi and Phi 
Kappa Phi. In addition to his teaching experience, he served as a con­
sultant on oachine design work for the Deering•Milliken Research Trust and 
Vickers, Inc. He was appointed an esaistant in Engineering July 1940, 
until February 1942, when he was called to active oilitary service. He 
returned to Cleoson as an Instructor in 1946, was made Assistant Professor 
in 1947, and Associate Professor in 1951. Mr. Bradbury is making plans 
to complete his graduate work for his Master's Degree, on which he has 
done some work. It is recotmnended that this appointment be made effective 
immediately. 
25. Departoent 2!_ Engineering Mechanics -- Acting Head Recor.imended 
Statement: When Professor D. D. Curtis went on sick leave it was necessary 
to designate sofile member of the staff to handle the administrative work of 
the departaent. The staff 
to hondle the administrative 
Park, the South Carolina TB Sanitoriuo. 
was evaluated and Dr. Robert 
work. Mr. Curtis is still 
w. Moorr.1an was asked 
a patient at State 
Recor.tr.lendotion Endorsed~ the Coramittee £!!. Educational Policy~ Student 
Affairs: That Dr. Robert W. Moorcar1 be appointed as Acting Head of the 
Department of Engineering Mechanics until Professor Curtis is able to resurae 
his duties. 
26. Progress Report 2£ ~~of~ College 
As requested by the Cot:lQittee on Educational Policy and Student 
Affairs, the Progress Report of the Dean of the College is attached hereto 
for the infornation of the Boordc 
27. Progress Report EJ. ~ ~ 2£. Student Affairs 
As requested by the Coacittee on Educational Policy and Student 
Affairs, the Progress Report of the Dean of Student Affairs is attached 
hereto for the information of the Board. 
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ADMINISTRATIVE RECOMMENDATIONS A DSPECIFIC ITEMS 
28. Proposed Policies~ Regulations£!!. Hours£.!.~' Holidays,~ Leave 
President's Statement: The leave practices under which the College has been 
operating for several years vary widely aoong th e several divisions and 
activities. In order to establish a more equitable and more businesslike 
leave system for Clemson employees the attached policies and regulations 
are being proposed. 
These proposed policies cover all eoployees except (1) the 
adr:dnistrative officers reporting directly to the President, who, although 
not covered, will receive leave privileges generally consistent with these 
policies (2) the Deans of Schools,Heads of Teaching or Research Activities, 
the Teaching Faculty, the Research Faculty, and Professional Librarians, who 
will be covered under specific policies relating to thee, and (3) student 
employees, contract employees, standby employees, pick-up workers, and 
persons not on the payroll. 
Piesident'e Recot:llllendation: That the proposed policies and regulations 
as given in the attachr.i.ent to this agenda be approved, to become effective 
as of January 1, 1958. 
29. Rules .!!!l2. Regulations for Married Student Housing 
President's Statement: It is desirable for the Administration to exercise 
the same degree of authority in dealings with carried students living in 
College owned units as with single students living in doraitories. 
Periodically, rules and regulations pertaining to the operation 
of carried student housing units have been published by the Adclinistration 
and distributed to occupants and to those who have applied for these houses. 
In substance these rules and regulations are suppleaents to and clarifica­
tion of, the terms and conditions of the rental contract and have been found 
necessary for the successful operation of the projects. On a few occasions 
uncooperative tenants have questioned the legality of these rules and regula­
tions because they are not included specifically, and in detail, in the signed 
rental contracts. 
President's Recomcendation: To clarify this situation, it is recor.nnended 
that the College Adt:linistration be given specific authority to enforce such 
housing rules and regulations, and issue such changes in contract provisions, 
rules and regulations as may be necessary froo tioe to time. 
30. Authority Requested~~ Legal Action !!l Accident Cases 
President's Statement: In October 1955 the College discontinued collision 
insurance coverage on its motor vehicles. Subsequently, monetary losses 
have been experienced, due to several accidents caused through the carelessness 
and neglect of the drivers of other cars. In an attempt to recover such 
losses, the College Attorney has written these drivers requesting that the 
College be reimbursed for the cost of repairs. In most instances these 
letters have been ignored. 
President's Recot:lr.lendation: It is, therefore, recommended that the College 
Attorney be authorized to take necessary legal action, when in his opinion 
and that of the College Adr;linistration, the potential loss is substantial 
enough to warrant such action and cannot otherwise be recovered. 
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31. Sale of ~!£Mr. George Asnip 
Consideration Continued: The Board action at the June 21, 1957, ceeting 
under "Iteo 35. Sale of Land to Mr. Gi.:!orge Asnip" was "Consideration 
continued " . The following letter recently received by Dr. Poole is trans­
mitted to the Board: 
Dr. R. F. Poole, President 
Clemson College 
Clecson, South Carolina 
Dear Dr. Poole: 
Confiming our several phone conversations, I would like 
to purchase the parcel of land on Martin Street which lies 
between the street and cy lot. I oc anxious t o build a 
home on oy lot but do not believe it advisable unless I 
own the land between my lot and Martin Street which is now 
owned by Cleoson College. 
I offered to purchase this plot of l and froo Clemson College 
for the amount of $2,000 and I hope it will be possible for 
you to bring this matter to a conclusion in the near future 
as I ao quite anxious to cake definite plans with regard 
to the building of my hooe. 
Kindest personal regards, 
Sincerely yours, 
George Asnip 
GA/def 
32. Letter~~ Faculty Senate: The following letter has been received 
froo The Faculty Sena te and is transmitted to the Board: 
The Clemson Agricultural College 
Clemson, South Carolina 
October 9, 1957 
The Board of Trustees 
The Clemson Agricultural College 
Clecson, South Carolina 
Gentlemen : 
The retirecent of the Pr es ident of Clemson College will 
occasion the need for selecting a leader to direct the College in the 
years of greot opportunity and challenge which lie ahead . His cape• 
bilities will directly affect the physical development of th e College, 
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its opportunities for public service, and, most importantly, its 
academic prograra. 
It is customary in collegiate institutions in this region 
and throughout the nation generally for a committee to be appointed 
composed of representation from the Board of Trustees, the alumni 
of the institution, and the faculty to participate in the search 
for and selection of a person qualified to be recoG1t:1ended for this 
inportant task. 
The Faculty of Clemson College, throu8h its executive 
body, the Faculty Senate, would like to express its willingness 
to participate in this endeavor and feels that such participation 
would be of mutual benefit to the Board of Trustees of Clemson 
College and to its faculty. 
The Faculty Senate 
Cleoson College 
33. Budget Requests.!£.:£ Fiscal~ 1958-1959 
President's Statement: The budget requests in summary form are given herewith 
as an attachment to this agenda. 
President's Recommendation: That the proposed budget requests for fiscal year 
1958-1959 be approved for presentation to the State Budget and Control Board. 
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The Clemi on Agricultural College 
October u, 1957 
PROGRESS REPORT--DEAN OF THE COLLEGE 
Graduate School Reorganization 
In June the Board of Trustees approved a recommendation to reorganize 
the administration of the Graduate School and authorized appointment of a 
Dean of the Graduate School. Subsequently in August the Board approved the 
appointment of Dr. J. K. Williams as Acting Dean of the Graduate School. 
Both these actions have met with widespread approval from the college 
faculty. Dr. Williams has undertaken his new duties with the vigor that 
was anticipated, and the campus feels new vitality in the graduate program 
and is very hopeful of the development in this area that the college sorely 
needs if it is to progress properly. 
The Two ~ Programs !!l ~ School ~ Agriculture 
The new four-year forestry curriculum was initiated at the beginning 
of the fall semester. Freshman, sophomore, and junior courses are being 
offered in 1957-58 with senior courses t o be added in 1958-59. The total 
enrollment in the four-year forestry curriculum is exactly three times the 
enrollment last year in the two-year pre-forestry curriculum with about 35 
new students in the freshman year and about 12 students in the third-year 
courses. The total enrollment is 75. 
As the forestry program is being expanded, so far reasonably satisfac­
tory progress has been made in securing additional staff members. It is 
hoped that the program will be fully staffed in another year. 
The new instructional program in Ginning Engineering has been organ­
ized in the Department of Agricultural Engineering and is being offered 
this year for the first time. This program, first of its kind in the 
United States, was developed in cooperation with the National Cotton Coun­
cil of Memphis, Tennessee. A Master of Science Degree in Agricultural 
Engineering will be awarded to students completing the Ginning Engineer­
ing program. An advisory committee selected by the Foundation for Cotton 
~esearch and Education and Clemson College met at Clemson September 12, 
1957, to review the new ginning program. All members of the committee 
expressed satisfaction with the progress made at Clemson and offered 
their full support in conducting the program. 
Three recipients of $2,500 fellowships for 1957-58 have been selected 
and are currently enrolled as graduate students in the new program. These 
fellowships were made available by the Foundation for Cotton Research and 
F.ducation. There is one student here for the program who came from India 
after seeing a notice in a trade journal. After removing some undergraduate 
deficiencies he expects to pursue the graduate program. A number of under­
graduates are also taking advantage of one course in the program ·which is 
offered for seniors and for graduate students. 
The Nuclear Education Program 
Elsewhere report has been made of difficulties in securing a man to fill 
the authorized position as Head of the Nuclear Engineering Department. De­
spite this difficulty and the difficulty encountered with an A. E. C. grant 
for equipment we have made some.progress in the development of our Nuclear 
Education program. 
The several departments principally concerned have begun systematically 
to incorporate nuclear material in various present undergraduate courses. A 
part of the impetus for this comes from training received by some staff mem­
bers at Brookhaven during the summer and from new personnel added to the staff. 
We have also added during the current semester new nuclear courses in 
Chemistry, Physics, and Electrical Engineering. It is anticipated that a 
new course will be initiated in Ceramics in the second semester. Because 
of shortage of personnel the Chemical Engineering Departmen~ has not been 
able to implement projected new nuclear course work. 
Until we can add certain equipment and qualified personnel for the 
development of graduate work, progress in a Nuclear Engineering graduate 
program is almost at a stands t ill. In the field of Nuclear Sciences how­
ever we are planning to move forward. Staff members in the departments of 
Chemistry, Mathematics, and Physics have projected a proposed graduate pro­
gram in this field for which we have qualified personnel 'and equipment except 
for the research and thesis phases of the graduate work. We feel that if we 
can provide additional staff to relieve certain staff members of sufficient 
undergraduate teaching to permit their conducting this program and if we can 
make arrangements with A. E. c. installations at Savannah River or Oak Ridge 
for graduate students to do their research and thesis work at those centers 
we can move forward with a program in Nuclear Science. We are moving in this 
direction as promptly as is practicable. 
Exemptions.!!! English and Mathematics 
For a nl(fflber of years we have permitted entering students who scored 
high enough on placement tests to skip the first semester of freshman English 
if they so elected. This year for the first time we have made it possible for 
these students to get credit for first semester English by special examination. 
This year 51 scored high enough to earn the privilege of skipping the intro­
ductory course. Of these 57, 10 elected not to skip. Only 2 requested a 
special examination for credit and they made grades of "A" and "F". 
This year for the first time students who demonstrated superior ability 
on placement examinations on Mathematics and whose high school transcript in­
cluded trigonometry were invited to stand an exemption examination in first 
semester Mathematics. Of the 56 students invited, 25 stood the examination 
with 12 being given full credit for Math 103 by the Department of Mathematics. 
We are considering extending this exemption program to Chemistry next 
year. 
Faculty-Student Ratio 
Early last spring the Dean ·of the College working individually with the 
deans of the schools prepared a careful staff budget for the fall semester. 
With the use of studies made by department heads and schedule conunittee mem­
bers effort was made to budget staff needs accurately. Planning was based 
on providing for a total of 3,450 students, the estimated enrollment, with 
a faculty-student ratio of 1:16. Of course plans attempted to provide for 
adequate staff in all areas. 
The actual total enrollment for 1957-58 is 3;540--90 above the estimate. 
We were unable for various reasons to fill some of the positions planned to 
be filled. With the combination of the two factors of having (1) enrollment 
above expectations and (2) unanticipated vacant positions, the ratio of stu­
dents to staff is higher than was intended. Without using some exemptions 
and latitude authorized by the Board of Trustees, the over-all ratio of facul­
ty to students is 1:16,4. 
Individual teaching load reports from which studies are made on teach-
ing loads are not yet available for the current session but preliminary sur­
veys indicate undue congestion in some departments. In at least one depart­
ment, Mathematics, this congestion resulted from human failure in calculations 
of teaching loads, which are larger than were expected. In other cases con­
gestion is due to the inability to secure staff. Of course we will work toward 
relievin g the congestion by seeking additional help for next semester and next 
year. 
PROGRESS REPORT 
OFFICE OF STUDENT AFFAIRS 
October 4, 1957 
There are 3540 students enrolled for the fir st semester 1957 -
1958. This is a net gain of 7. 3% or 257 students over a year ago. 0£ 
these, 2370 or 66. 9% are living in the College dormitories. We have 
70 women enrolled, 27 of them new students. The number of veterans 
in a freshman class of 1075 has decreased to 75. 
The previous high -enrollment was in September 1949 when 3360 
were enrolled. 
In September 1954 a post-war low first semester enrollment of 
2690 was recorded. Since that time, the first semester en .rollment 
has increased 850 or 31. 6% in the four -year span from the post-war 
low to the present all-time high. 
This increase has been made at a time when the number of high 
school graduates has remained almost stationary. It can be accounted 
for by: 
(1) Sizeable enrollment of veterans. 
(2) Increase in per cent attending college. 
(3) High rate of retention. Of the freshmen enrolled September 
1956, 75% have re-enrolled for the current semester. 
(4) Low draft calls. At present only those above ZZ years of age 
are vulnerable to the draft. 
(5) Small graduating classes. Most of our increase in enrollment 
is concentrated in the three lower classes. In 1958, however, 
we anticipate an increase in the graduating classes of approx­
imately 100. In 1960, the class of 1101 freshmen which entered 
in September 1955 will be graduating and the number of graduates 
will increase sharply. 
With the largest enrollment in Clemson's history, matriculation 
and r~gistration were accomplished with greater efficiency than ever before. 
Students were pleased with fewer lines and delays. This was brought about 
largely by allowing advanced payments of tuition, fees and living expenseJ 
required room reservation deposits which assisted students in selecting 
their choice of rooms and by testing all new students prior to the beginning 
of school. 
An almost exact estimate of enrollment by the Registrar facilitated 
proper planning to accomodate students both in and out of the class room. 
At this time it is estimated there will be 3700 students in September 1958 
and 3850 for September 1959. 
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During the 1957 Testing Program (December 15, 1956 - September 
14, 1957) a total of 17 31 applicants for admission to Clemson took either 
our South Carolina College Entrance Examination or the College Entrance 
Examination Board Tests. 
An analysis of those examined is given below: 
Admission's 
Category 
Number 
Examined 
Number 
Failed 
Per 
Failed 
Cent 
Beginning 
Transfer 
Graduate 
College 1, 37Z 
Z77 
82 
135 
43 
8 
9,8 
15.5 
9.8 
~ 
The information given above includes all applicants examined 
during the period, and includes those who applied for entrance in February, 
June, September and later dates. 
For a number of years freshmen who made ,superior score• on 
the English placement test have been offered placement in Engl 102. A 
condition of this placement has been the requirement that the •tu.dent 
take an elective English course in lieu of Engl 101. This year, those 
1tudents desirous of receiving full credit for Engl 101 have been en­
couraged to stand a special examination given by the Department of Engli1ll, 
Students who pass such an examination are then relieved of the condition 
whereby an elective course must be taken, Thie year 59 student• qual­
ified for advanced placement in English, 
This year, for the first time, students who demonstrated 1uperior 
ability on the elementary and intermediate algebra examination, and 
whose high school transcripts included trigonometry, were invited to 
stand an exemption examination in trigonometry, Of the 56 1tudent1 
invited, 25 reported for the examination on September 4. Ot thil group 
12 were given full credi, for Math 103, by the Department of Mathematic 1. 
Six received grades of A and 1ix received grades of B. 
As a result of the entrance examination and other factor•, there 
ha• been a steady reduction over the past two year, in tho percentage of 
1tudents required to take remedial Englit•h and mathematic,, Thil im­
provement ii shown in the following table: 
YEAR PER CENT PER CENT 
REM. ENGLISH REM, MATHEMATICS 
1955 33 47 
1956 23 37 
1957 19 29 
been 
During 
constantly 
thla period 
held, 
the 1core requirements for placement have 
Attached are table II giving additional 
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enrollment data. 
With the retirement of Coach A. W. Norman from the Athletic 
Department, Mr. William Wilhelm bas been employed as Director of 
Intramural Sports and baseball coach. Wilhelm, a graduate of Catawba 
College, has bad advanced study at North Carolina University and has 
been employed by N. C. State College. He has several years profession­
al expedence as a baseball player. He is well qualified to perform these 
duties and has the fine character we desire. 
The threat of a flu epidemic has been of great concern. Dr. Hair, 
Director of Student Health Service, has made every .effort to secure 
sufficient vaccines with which every student could be immunized. Pres­
ently only 300 doses have been received and these were given the employ­
ees in the College Food Services, both Dining Room and Canteen, and to 
members of the football team. Additional shipments are expected mo­
mentarily and will be offered students at no cost. 
An average of 125 students have visited the Infirmary since school 
opened. There has been no Asian Flu but a large number of colds and 
respiratory ailments. 
During the spring and summer the Director of Aid and Placement 
received and processed over 500 applications for scholarships, loans and 
part-time jobs. A very large number of these have received direct 
financial assistance. 
Industrial and company representatives have scheduled more visits 
than a year ago to interview our Seniors. It ia of importance to note that 
some of the Aircraft Industry, all of whom have interviewed at Clemson 
in the past, are curtailing previously made dates as the government cur­
tails their aircraft procurement. 
The Army R. O. T. C. has a total enrollment of 1145. Of these 204 
are in the Advanced Progra.m. The Air Force R. O. T. C. has a total enroll­
ment of 469 with 38 in the Advanced Course. 
The Air Force, in an effort to secure more career flying officers, 
has increased their requirements to a five year service obligation after 
receiving a Reserve Commission. This will very likely reduce the number 
of students entering Air R. O. T. C. 
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'l'able XIII - Enrollment by Co11rsos and Semesters 
fi r ct ~errestcr 19~;7 - l'.)58 
Freohman Sophomore Junior Senior 
Major Course (Sencster) (Senester) (Serrester) (Semester) •rot al 
1st 2nd lst 2nd 1st 2hd 1st 2nd 
Agriculture 15 8 4 3 0 0 0 0 30 
Agricultural Economics 5 4 1 5 4 3 4 5 31 
Agricultural Education 
Agricultural Engineering 
AgronoJey" 
Animal Husbandry 
12 
21 
2 
13 
16 
10 
2 
14 
10 
8 
4 
7 
13 
18 
8 
17 
5 
11 
5 
4 
0 
3 
4 
4 
16 
8 
4 
4 
7 
3 
0 
2 
19 
82 
29 
65 
Dairy 
Entomology 
Forestry 
Horticulture 
Poultry 
Pre-Veterinary 
6 
1 
44 
2 
0 
13 
3 
2 
14 
4 
2 
2 
3 
1 
8 
2 
0 
6 
7 
2 
5 
4 
0 
0 
5 
0 
3 
3 
1 
1 
1 
3 
0 
2 
0 
0 
7 
1 
1 
6 
0 
0 
2 
0 
0 
l 
0 
0 
34 
10 
75 
24 
J 
22 
Arts and Sciences 
Chemistry 
31 
10 
10 
5 
16 
7 
10 
2 
11 
8 
4 
1 
8 
6 
5 
1 
95 
40 
Education 
Industrial Education 
Industrial Managenent 
Physics 
Pre-Medicine 
10 
3 
91 
6 
46 
28 
6 
87 
3 
8 
5 
0 
33 
2 
19 
18 
2 
90 
5 
7 
2 
2 
30 
9 
14 
5 
0 
30 
0 
3 
8 
2 
26 
3 
6 
2 
4 
9 
0 
0 
78 
19 
402 
28 
103 
Engineering 
Architecture 
Architectural Engineering 
Ceramic Engineering 
Chemical Engineering 
Civil Engineering 
Electrical Engineering 
Industrial Engineering 
Mechanical Engineering 
41 
33 
0 
33 
68 
82 
156 
21 
168 
4 
8 
0 
15 
16 
35 
52 
6 
dl 
1 
16 
0 
27 
43 
24 
104 
13 
80 
0 
19 
1 
8 
8 
JO 
56 
16 
59 
0 
8 
0 
14 
23 
24 
52 
2 
62 
0 
4 
0 
3 
2 
4 
32 
8 
19 
0 
25 
1 
11 
lJ 
21 
48 
6 
30 
0 
1 
0 
8 
0 
8 
8 
1 
8 
46 
114 
2 
119 
173 
228 
508 
13 
507 
Textile 
Textile 
Textile 
Chemistry 
Engineering 
Manufacturing 
10 
46 
38 
3 
12 
32 
6 
7 
9 
2 
4 
28 
10 
7 
14 
1 
3 
15 
5 
6 
17 
1 
4 
21 
38 
89 
174 
Total 1033 492 466 4L7 334 154 293 101 3320* 
Part-Time Full-Tinw3 
Graduate a 93 22 115 
Post Graduates 2 25 27 
Unclassified 61 11 78 
Total 162 58 220 
Grand Total Enrollnent 3540 
*Includes twelve part-tine undergraduate students 
THE CLEMSON AGRICULTURAL COLLEGE 
REGISTRAR'S OFFICE 
October 3, 1957 
MAJOR COURSE TOTAL ENROLLMENT 
FIRST SEM. FIB.ST SEM 
1956-1957 1957-1958 
Agriculture 
Agricultural Economics 
Agricultural Education 
Agricultural Engineering 
Agronomy 
Animal Husbandry 
Dairy 
Entomology 
*Pre-Forestry 
Forestry 
Horticulture 
Poultry 
Pre-Veterinary 
TOTAL 
Arts and Sciences 
Chemistry 
Education 
Industrial Education 
Industrial Management 
Physics 
Pre-Medicine 
*Agricultural Chemistry 
TOTAL 
Engineering 
Architecture 
Architectural Engineering 
Ceramic Engineering 
Chemical Engineering 
Civil Engineering 
Electrical Engineering 
Industrial Engineering 
Mechanical Engineering 
TOTAL 
Textile Chemistry 
Textile Engineering 
Textile Manufacturing 
TOTAL 
TOTAL ALL SCHOOLS 
37 
34 
102 
102 
33 
86 
28 
9 
25 
25 
4 
18 
503 
94 
45 
75 
25 
368 
34 
97 
1 
739 
47 
120 
12 
116 
150 
200 
455 
32 
451 
1583 
43 
79 
193 
315 
3140 
30 
31 
79 
82 
29 
65 
34 
10 
75 
24 
3 
22 
484 
95 
40 
78 
19 
402 
28 
103 
765 
46 
114 
2 
119 
173 
228 
508 
73 
-507 
1770 
38 
89 
174 
301 
3320 
MAJOR COURSE TOT AL ENROLLMENT 
FIRST SEM. FIRST SEM. 
1956-1957 1957-1958 
Graduates 
Post Graduates 
Unclassified 
TOTAL 
95 
22 
26 
143 
115 
27 
78 ** 
220 
GRAND TOTAL 3283 3540 
* Course now discontinued 
** Includes 53 Students enrolled in 
beginning engineering students. 
night classes, the majority of whom are 
The Clemson J\r,ricul tural. College 
Recistrar•s Office 
October 3, 1957 
POST-\VJ\H ENROLLMENT '!'RENDS 
'!'ABLE I-FIBST-SEMES'l'ER ENROLLMEN'l' CURRICULA OF EACH SCHOOL IN UNDEHGRADUA'l'l!: 
1950- 1951- 1952- 1953- 1954- 195.5- 195b- 1957-
School 1951 1952 1953 1954 1955 195b 1957 1958 
Agriculture 738 704 676 b25 498 464 503 484 
Arts and Sciences 217 193 219 204 217 463 139 765 
Chemistry 32 30 28 29 32 * * * 
Education 282 2b0 233 242 231 220 *it- ff 
Engineering 885 848 922 1002 1081 1334 1583 1770 
Textiles 678 676 607 573 505 389 315 301 
Total 2832 2711 2685 2675 2564 2870 3140 3320 
TABLE II-PER CEN'l' S'l'UDENTS SCHOOL OF UNDERGRADUA'l'E ENROLLED UNDER EACH 
1950- 1951- 1952- 1953- 1954- 1955- 1956- 1957-
School 1951 1952 1953 1954 1955 1956 1957 1958 
Agriculture 26.1 26.0 25.2 23.4 19.4 16.2 16.0 J.4.6 
Arts and Sciences 7.7 7.1 8.2 7.6 8.5 16.1 23.6 23.0 
Chemistry 1.1 1.1 1.0 1.1 1.2 * * * 
Education 10.0 9.6 8.7 9.0 9.0 7.7 ff ** 
Engineering 31.2 31.3 34.3 37.5 42.2 4b.5 ,o.4 53.3 
Textiles 23.9 24.9 22.6 21.4 19.7 13.5 10.0 9.1 
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
The School ot Chemistry and Geology is nm, the Department of Chemistry and * Geology under the School of Arts and Sciences. 
The departments of the School of Education have been distributed as follows -** the Departm;,nts of Education and Industrial Education are now under the 
School of Arts and Sciences and the department of Vocational .Agricultural 
Education is now under the School of Agriculture. 
-2-
'!'ABU III-Fms·r SEr.1ES'r~ ENROLLMEN'l' OF FIRST-SEMES'1'.b.'R FRESID&N IN UNDERGRADUA'fE 
CURRICULA OF EACH SCHOOL 
1950- 1951- 1952- 1953- 1954- 195'5- 1956- 1957-
School 1951 1952 1953 1954 1955 1956 1957 1958 
Agriculture 250 197 187 162 133 llll 117 134 
Arts and Sciences 74 61 75 64 60 181 228 203 
Chemistry 12 4 10 7 6 -II- * * 
Education 71 47 40 41 78 70 ** "''* 
Engineering 230 287 363 368 432 531 605 602 
Textiles 160 202 177 141 126 86 19 94 
Total 797 798 852 783 835 1015 1029 1033 
TABLE IV-PER CEN'!' OF FIRST-SEMES'l'ER FRESHMAN ENHOLUD UNDER EACH SCHOOL 
1950- 1951- 1952- 1953- 1954- 1955- 1956- 1957-
School 1951 1952 19.53 1954 1955 1956 1957 1958 
Agriculture 31.4 24.7 21.9 20.7 1.5.9 13.9 11.5 13.0 
Arts and Sciences 9.3 7.6 8.8 B.2 7.2 17.8 22.1 19.6 
Chemistry 1.5 o.5 1.2 0.9 0.7 * * * 
Education 8.9 5.9 4.7 5.2 9.4 6.9 ~ ** 
Engineering 28.8 36.0 42.6 47.0 51.7 52.9 58.7 58.3 
Textiles 20.1 25.3 20.8 18.0 15.1 a.5 7.7 9.1 
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
The School of Chemistry and Geology is now the Department of Chemistry and * Geology under the School of Arts and Sciences. 
The departments of the School of Education have been distributed as follows -** the departments of Education and Industrial Education are now under the 
School of Arts and Sciences and the department of Vocational AgricUl.tural. 
~ducation is now under the School of .Agriculture. 
REOJMMENDED 9N HOURS Aim LEAVE POLICIES AND REGULATIONS OF WORK, HOLIDAYS, 
I. OJVERAGE 
These policies cover all employees except (1) the administrative officers 
reporting directly to the President, who, although not covered, will receive leave 
privileges generally consistent with these policies, (2) the Deans of Schools, 
Heads of Teaching or Research Activities, the Teaching Facul~y, the Research Faculty, 
and Professional Librarians, who will be covered under specific policies relating to 
them, and (3) student employees, contract employees, standby employees, pick-up 
workers, an:i persons not on the payrol l. 
II. ANNUAL EAVE 
1. Annual (vacation) leave shall accrue at the rate of twelve (12) days per 
year throughout the first three continuous years of an employee's service, and at 
the rate of eighteen (18) days per year during continuous service thereafter, but 
no more than eighteen (18) days may be carried forward into a new leave (calendar) 
year. 
2. An employee who resigns, or who is terminated without prejudice, after 
twelve (12) months of continuous employment shall be paid the value of annual leave 
earned but not taken. This may be accomplished by delaying the official termination 
date of pay; provided, that persons retiring shall complete their terminal leave 
prior to retirement date and, further, that terminal leave shall not extend from 
one fiscal year to the next without prior approval of the Comptroller and the President. 
3. Requests for use of annual (vacation) leave shall be submitted far enough in 
advance of actual need to assure prior approval by proper administrative authorities. 
Vacations shall be scheduled during periods of low workload to the extent practicable, 
and shall be distributed in a manner to promote efficient operation of each activity. 
4. Annual leave shall accrue to a regular employee in a leave with pay status 
provided he returns to duty. Annual leave does not accrue during periods of lay-off, 
leave without pay, or during terminal leave. 
5. Annual leave shall not be used for absence due to illness unless all accumulated 
sick leave has been exhausted; after which accrued annual leave may be utilized . 
6. Normally, annual leave shall not be credited until the completion of the first 
six months of regular employment. If it is to the advantage of the College, annua l 
leave may be advanced and taken before completion of the first six ·months of service, 
upon the prior approval of proper administrative authorities. If the employee termi­
nates before completing six months of employment, his final pay check shall be reduced 
by the value of the amount of annual leave taken. If the amount otherwise due the 
employee is not adequate to cover the advanced leave taken, such steps as appear prac­
ticable to the administration shall be taken to obtain reimbursement to the College . 
III. MILITARY LEAVE 
Military leave for training shall be provided to the maximum of fifteen (15) 
calendar days in any leave year. Any additional absence for military training in the 
same calendar year shall be charged to annual leave, or leave without pay, as appropriate. 
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IV. SICK LEAVE 
1. Sick leave shall accrue at the rate of fifteen (15) working days per year, 
beginning with the first full month of regular employment, but no more than ninety (90) 
days may be carried forward into a new leave (calendar) year. 
2. Sick leave shall be granted to an employee only when he is incapacitated for 
perf ormance of duty due to injury or to genuine illness£!: for medical, dental, or 
optical examination or treatment~ when, t hr ough exposure to contagious disease, the 
presence of the employee at work might jeopardize the health of others. 
J . Irrespective of any other provisions, sick leave shall not be used for a 
vacation, nor for absence during the three final months of pregnancy (confinement) 
nor during convalescence therefrom. 
4. The College may require evidence of illness before granting sick leave benefits. 
An employee who is absent three (3) consecutive work days or more must present a doctor's 
certificate of illness or other evidence administratively acceptable as proof of illness 
within ten (10) working dl:o/S following his return to duty . failure to submit acceptable 
evidence of illness may cause the entire period of absence to be charged to annual 
leave, or leave without pay. 
5. If it is determined that a disability or an illness of an employee is a direct 
or indirect result of his use of intoxicants, or his disorderly conduct, no right to 
sick leave shall be allowed. 
6. Annual leave shall not be granted in cases of absence due to illness or injury 
while there remains an unused balance of sick leave. When the illness of a regular 
employee extends beyond his available sick leave, annual leave credits may be applied 
to the extent available. Days lost due to illness after exhaustion of both annua l 
and sick leave credits shall be without pay, provided, however, that upon approva l 
of proper administrative authorities, in highly meritorious cases, and where there is 
a strong likelihood that the employee will return to active duty within the near 
future, an employee may borrow up to twelve (12) months accrual of sick l eave and up 
to twelve (12) months accrual of annual leave after existing credits are exhausted . 
Should the employee terminate his employment before earning the leave advanced to him, 
his final pay check shall be reduced by the value of the amount of excess leave taken . 
If the amount otherwise due the employee is not adequate to cover the excess leave 
taken, such steps as appear practicable to the administration shall be taken to obtain 
reimbursement to the College. 
7. An employee absent due to illness or injury shall notify his supervisor as 
early as practicable on the first day of such absence or as soon thereafter as prac ­
ticable . Failure to provide such notice may result in dismissal, or in the absence 
being charged to annual leave or to leave without pay, as the circumstances may 
justify . Failure to provide such notice with!n the .first ten (10) working rlays of 
absence shall be interpreted as abandonment of position and shall be cause for termi ­
nation of services. 
8. When sickness occurs within a period of annual leave and l asts three (3) or 
more consecutive work days, the period of illness may be charged to accumulated sick 
leave and the charge against annual leave reduced accordingly. Application for such 
substitution of sick leave for annual leave shall be made within ten (10) working 
days after return to duty and shall be supported by a medical certificate or other 
evidence administratively acceptable . 
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(IV.) 9. An employee sustaining an employment injury or disease shall have the 
option to be granted siclt leave to the extent of his accumulated total, irrespective 
of whether or not the disabling condition is compensable under the Workmen's Compensa­
tion Act. If in such cases sick leave is granted and if compensation is awarded to 
the employee by the Industrial Commission for salary"""or wages lost during such sick 
leave period, the College shall be reimbursed in the amount of compensation payable 
to him by the Industrial Commission for days of absence for which he was also paid by 
the College, and sick leave credit shall be restored in proportion to the amount of 
reimbursement to the College. 
10. Accrued sick leave is forfeited upon terminati<Jh of employment with the 
College. 
11. Sick leave shall accrue to an employee in a leave with pay status provided 
he returns to duty on schedule. However, sick leave shall not accrue to an employee 
on terminal leave, on leave without pay, or during lay-off. 
V. LEAVE FOR VOTING 
While the College does. not observe regular election days as official holidays, 
each employee who is eli~ible to vote in a primary or qeneral election may be 
authorized time off from his duties, with pay 1 for the purpose of votin~, provided 
it is not possible for him to do so before or after normal ~orkinJ hours. Such 
authorization must be obtained in advance of actual time off. This absence will not 
be charged to annual leave, but the maximum allowance for voting shall be one-ha lf day. 
VI. LEAVE FOR ATTENDANCE IN COURT 
1. When an employee is subpoenaed in litigation as an individual, and not in his 
official capacity, the time taken from his work shall be charged as annual le~ve or 
leave without pay, as appropriate. 
2. When, in obedience to a subpoena or other legal direction by proper authority, 
an employee appears to testify, or to appear as a witness, or to serve on a jury for 
the Federal Goverrunent, for the State of South Carolina, or · for one of its politica l 
subdivisions, he shall be granted leave with pay for the necessary period of time, 
which may be recorded as "Court Leave. 11 If such leave is recorded as Court Leave, 
with pay, the employee shall refund to the College any compensation (excluding mileage 
and subsistence allowances) received. 
J. Reqardless of para~raphs 1 and 2, an employee may elect to have such leave of 
absence charged as annual leave and thereby not be required (as in paragraph 2) to re­
fund to the College the compensation received. 
VII. EXTENDED LEAVE WITHOUT PAY 
1. Leaves of absence may be granted to regular employees under circumstances 
wherein the best interests of the College would be served through the granting of such 
leave. Authorization may be considered in such cases as: 
(a) Absence due to service in the Armed Forces of the United States. 
(b) Absence in the interests of the College; such as advanced academic training, 
research, or industrial experience which leads to increased ability on the Job. 
(c) Necessary absence due to prolonged illness, or for personal reasons, when such 
absences extend beyond available sick leave and annual leave (where applicable). 
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VII. 2. Normally the granting of leave without pay is a matter of administrative 
discretion. The approval channels for requests for leave without pay shall be the 
same as for other regular personnel actions. Each request should be studied care­
fully to insure that the value to the College, or the serious needs of the individual, 
are sufficient to offset the necessary readjustments within the organization during 
the employee's absence and to insure that reinstatement of the employee upon his 
return from leave is in the best interests of the long range plans of the College. 
J. Although annual leave and sick leave do not accrue during periods of leave 
without pay, accumulated totals are not forfeited. 
VIII. GENERAL PROVISIONS 
1. Each employee affected by these regulations and policies will be one of the 
following: 
(a) A regular employee: one who has been employed, or who is expected to be em­
ployed, longer than twelve (12) months, and who normally is scheduled to work more 
than one half of a full-time basis. 
(b) A temporary employee: one who is in a job which is expected to last less than 
twelve (12) months, and who normally is scheduled to work more than one half of a 
full-time basis. 
(c) A part-time employee: one who normally is scheduled to work no more than one 
half of the full-time schedule for employees in the same occupation and activity. 
2. Only regular employees shall accrue annual (vacation) leave or sick leave. 
J. The leave year shall begin on January 1 and end on December 31. 
4. The College shall observe the following official holidays by closi~g all 
offices and suspending all operations except where continuous operation of services 
is essential: New Year's Day, Independence Day, Thanksgiving Day, and Christmas Day. 
When an of~icial holiday occurs on Sunday, the Monday following shall be observed. 
Where continuous operation of services is essential, skeleton staffing should be 
followed to the extent practicable. When it is necessary for an employee, other than 
those paid on the basis of each hour worked, to work on a holiday, equivalent time 
off shall be granted within six months, at the convenience of the department or activity 
concerned. Normally, a holiday occur~ing at the beginning, at the end, or within an 
employee's annual leave shall not be charged as a day of leave. In addition to the 
four official ~olidays, special holidcW'S for all employees, or for particular groups 
or activities, may be proclaimed by the President at such times as deemed appropriate. 
5. In view of the complex nature and wide variety of jobs at Clemson, the normal 
work schedule will vary among departments, and occasionally within departments. It 
shall be the responsibility of the Dean of the College, the Dean of Student Affairs, 
the Comptroller, and the Vice President for Development to determine the normal work 
schedules for each individual and activity in their respective areas of work. Brief 
rest periods shall be authorized as needed. 
6. Overtime. A certain amount of overtime is to be expected in operations such 
as those carried on at Clemson College. Employees on annual salaries and monthly rated 
personnel are considered as paid for the accomplishment of their work, and certain ad­
ditional activity is expected from time to time during periods of varying work load. 
In unusual cirCtllll.stances, and upon prior approval of the proper administrative authorities, 
compensatory leave on a straight time basis may be allowed for authorized overtime. Such 
compensatory leave shall be granted at such time as to interfere least with efficient 
operations. In extremely rare cases, and upon prior approval of the Comptroller and 
the President, extra compensation may be paid for authorized overtime work. 
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VIII. 6. (cont'd) The above policies on over-time worked and compensatory leave 
shall not apply where the overtime is in connection with research, or duties f~ a 
department other than the one for which the employee normally works, or for duties 
clearly unrelated to the employee 1s normal duties. In.such c?ses extra pay may ~e 
granted upon formal written reconunendation and upon prior aoproval by proper adminis ­
trative authorities. When extra pay is ~ranted, compensatory leave shall not be 
granted (and vice versa) for the same worl{. 
7. Those offices and operations which are normally maintained on a schedu l ed 5t 
day work week shall continue full operations Monday through Friday and may operate 
on skeleton staffing on Saturdays . Each staff member who normally works on a f ixed 
5f day work week may be given as many Saturdays off as practicable, provided he is 
scheduled to work at least one Saturday in each month. 
8. Annual leave, or sick leave, normally shall be charged only for absence on 
days when the employee is scheduled to work, but ~h! days on which operat i ons a.7:e 
suspended because of student holidays, or other similar reasons, are to be conside r ed 
i n the determination of annual or sick l eave benef i ts . A day (or f r act i on the re of ) 
of l eave for any employee shall be the same length as his scheduled day (or fract i on 
thereof) of work. In situations wherein an employee's average working schedule 
exceeds six days per week, consideration should be given to this facto r in dete r min ing 
his leave benefits. 
9. An employee who transfers from one department to anothe r takes wi th him the 
unused balances of his annual leave credits and sick leave credits unless such t r ansf er 
changes his status so that he becomes ineligible for such l eave benefits . Any 
regular employee who is terminated without prejudice (excluding "vol untary quit s ") and 
is reappointed by the college as~ regular employee within one year from the da~e of 
his separation will resume accrual of annual leave without loss of acc r ua l ra te. Any 
such reappointee will have restored to him any sick leave benefits unused at the t ime 
of h i s separation. Leave records of individual employees will be transmitted to the 
Personnel Office for filing at the time of preparation of personnel actions indica ting 
termination , resignation, or retirement. 
10. The granting of leave benefits shall depend upon the avai l abil i t y of funds, 
as dete r mi ned by the Board of Trustees. 
11. The leave provisions as they relate to activities and individua l s wor ki ng very 
unusua l or irregular schedules shall be adjusted as necessary to obtain r easonab l e 
consistency with the spirit of these policies and regulations . Changes to meet such 
s i tuations and other unusual situations which may be found to present sign i fican t 
in(qualities shall be made upon the recommendation of tpo Personne l Directo r and the 
concur r ence of the Comptrol l er and the President . Also advances of annual l eave , in 
situations other than those outlined in Section II (6.~ and Section IV (6.), may be 
permi tted in rare and unusual circumstances upon the recommendation of the Per sonnel 
Dir ector and the concurrence of the Comptroller and the President , with the meth od 
of reimbursement being the same as that outlined in Sections II (6) and IV (6) . 
12. The interpretation of the term "proper administrative authorities " sha ll be 
devel oped by the Dean of the College , the Dean of Student Affairs , t he Comptrol le r, 
and the Vice President for DevelopMent in their specific areas of responsibility . 
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IX. SPECIAL STUDY LEAVE FOR E<TENSION SERVICE EMPLOYEES 
The existing policy of allowing Extension Service employees to take approved 
short courses shall be continued. Under this policy additional leave with pay may 
be granted by the Director of the Extension Service for the specific purpose of 
encouraging Extension Service employees to attend approved formal training and re ­
fresher courses at accredited colleges or un:iversities. This extra leave is granted 
to employees of demonstrated merit on the following basis . 
Three weeks course: one week leave with pay 
Six weeks course: three weeks leave with pay 
One semester, or more: one month leave with pay . 
SUMMARY 
State Appr opr iation s 
Requested fo r Fiscal Year 1958-59 Fiscal 
Year Curr ant Pr ogr8.IDS N61' and 
Division 1957- 58 and Projects Expanded Grand Total 
Increase Total Projects 
Collegiate Activities ' 2, 577 ,032 274,000 ,; 2,851,032 ;., 2,851,032 
~tension Service •. 975,000 98,ooo 1,073, 000 1,073,000 
Fertilizer Inspection and Anal y sis . 78,503 4,250 82, 753 82,753 
.... , Livestock Sanitary 11fork 219,534 22, 831 2h2, 365 35,262 277, 627 
Ag~icultural Research .. 625, 319 64, 000 689, 319 174,000 863, 319 
Camp Bob Cooper . 2,1.ioo 2, 400 2, uoo 
Camp Long •• • •• 2,400 2,400 2, 400 
Camp Harry Daniel . 2, 400 2,400 2,hoo 
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PROPOSEJD BUDGET REQUEST 
Fisca.1 Year 1958-59 
The need for maximum econort\V in all_phases of State activities has been given 
full consideration in the formulatio1~ of our 1958-59 budget requests . Each 
request has been analyzed and reduced to the minimum consistent with sound plans 
and operations . 
In our present tight labor markiat the demands for qualified professional and 
scientific personnel far exceed the supply . As a result, salary levels warrant 
priority attention. In these requesit.s we have continued the approach of gradual 
small salary adjustments rather than intermittent large inc r easeso Also , the 
requests for salary increases are predicated on selective adjustments depending 
on trainine; , experience, performance nnd labor supply consideratioi1s , rather than 
across - the -board increases . 'Phe fun~ls requested for upward salary adjustments 
among major divisions average from 4,sS percent to 4. 7 percent . 
Clemson is dedicated to the coneept of maximum utilizat i on of its manpower 
resources. \lorkloads in relation to staff are heavy. In a fow cases workloads 
are greater than the staff can handlE~ adequately . Also , tho student body and 
demands on our public service activii~ies continue to increase . 'E'he requests for 
new positions are based on a detailed analysis of workloads and r epresent the 
minimum additional staff required for adequate performan ce . 
The requests covering other iterns - wages, opera t ing expenses , equipment , - ­
have been screened carefully and represent only urgent needs . 
A breakdown of th e, increases request€d for each major division is shown 
below : 
C OLLEG JCA 'IE AC TIVI TI ES 
I ncrease 
1 , Salary Adjustments " . • . ..... • •.. , . , , . , . , $ 98,ooo 
(a) Per cent increase • •••• . . , .. •• •..• . • 4e7 
2. New positions (see list next paie) • • • .• 120,700 
3 . Wages, Services , Su1pplies , 
and Fixed Charg;es ••••• • •.•• •• •• . , • • 45,461 
(a) Per cent increase. , • ••• • •• • .•••• • •• 5.o 
4e Equipment and Libra1ry Books • • ••..• . . , •• 9, 839 
Total • .•.. .. .•.. . ..• $ 274, 000 
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COLLEGIA 'IE ACTIVITIES (continued) 
New Posit i ons Requested 
Associate Pr ofesso r For estry (Equiv t,1}) Instructors .h.nglish (2) 
Pro f essor Chemical Engineering Assistant Professor 1•1ath. (2) 
Associate Professor Elec . Engineering Instructors Ma tho ( 2) 
Assistant Professor Elec. Engineering Graduate Assistants iiath . (Equiv . 1) 
Assoc i ate Professor Mech. Engineerin1g Assistant Professor Physics 
Assistant Professor Engr . Hechanics Associate frofessor Education 
Instructor Industrial Engineering Assistant Professors History (2) 
Inst r uctor Drawing and Design Clerk ... stenographers (3) 
Laboratory Technician Library Assistant 
Assistant Professo r Chemistry 
EXTENSION SERVICE 
Increase 
1 . Salary Adjustments ••.••••..• • •. , ••. ••. • .. . • i 85, 200 
(a) Per cent increase •• • .•••••. • ••• • • • ••••• 4.5 
2~ New Position (Specialist in .Agronorey-) • •.. • •• 6, 000 
3. Wages, Services, Supp li es , 
and Fixed Charges ••.• • ••.•• • .. . •• • .• 6, 800 
(a) Per cent increase • • •• • • • •• •••• ..•... • •• 1.7 
Total a ••••• , •••• $ 98, ooo 
FERTILIZER !INSPECTION AND ANALYSIS 
Increase 
1, Salary Adjustments . , •• •.•. , ..•• , •.• •. . •..• o $ 2, 300 
(a) Per cent increase • •• •••. • • ••• .. . •• •• ••• 4,5 
2, Wages, Services and Supplies •• • . • . .• .. ••• . • 1, 950 
(a) Per cent increase" ••• • •••••• •..••. • • •.• 7cl 
Total . . .. .... . . $ 4,250 
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LIVESTCCK SANITARY WORK 
Increase 
I . Current PrograwE and Projects 
1 . Salary Sdjus tments . .... .. . . .. . . . . ..... .. , . . .... . , .. $ 6, 100 
(a) Per cent increase , • • •••. •• . • ••••••• • •• •• •• •• .• , 4.6 
2. New Positions (2 Livestock Inspectors) • ••••••• • •••• 7, 200 
3 . Wages, Services, Supplies , Indemi tics and Fixed Charges __ 9_,_5_3_1 __ 
Total • ... • •. . . .. $ 22, 831 
II , Additional Request of New Projects and Services 
1 , Heat Inspection Service • . , , • ,. • • • , • • •• . , • •.•..• , •••.• , $ 8,300 
2. Special Projects--Poultry (sE,e below), ••. .. ••.••• •. • • 19, 350 
3. Special Project - -Cattle (see below) •• ••• • •• •••. .. • • • • 2, 750 
4. Special Project -- Sheop and S1d.ne (see below) • •• . • ••• • 4,862 
Total • • •• • ~ 35, 262 
Grand Total ••• • • , , $ 58.,093 
Special Projects 
Poultry 
(1) An Investigation of th e Starve - Out Mortality Problem in Baby 
Chicks and Poults , 
(2) A Study of an Eye Disease iI:1 Adult Turkeys by Means of Purified 
Diets and Vitamins E and A, 
(3) An Investigation of the Effeictiveness of Commercial Egg Detergents 
in Controlling Artificially Induced Salmonella typhimurium contamination 
on Dirty Chicken and Turkey Eggs, 
(4) Egg Shell and Egg Yolk Cultu.re Studies of Eggs from Chickens and 'furkeys 
Artificially Infected with a Virulent Strain of Sa11.monella typhimurium . 
(5) Investigation of the Effecti.veness of Commercial El g Detergents in 
Controlling Rots and Blow- ups of Rainy Weatll.er Dirty Eggso 
(6) Study of Ill Effects of Exce1ssive Sodium Chloride on Baby Chicks 
and Poults., 
( 7) Investigation of tho Efficie :ncy of an E.."52periroontal Somatic Antigen in 
Detectin t;, Chiekens and 'lurkc 1ys Artificially Infected with a Virulent 
Strain of Sc:>lmonella typhimurium • 
( 8) Study of Salmonella typhimur 1ium of Chickens and Other Domes tic Birds: 
Egg Shell Penetr ;l tion and R'.ela ted Studios. 
Cattle 
A Comparison of the Agglutination -Lysis 'lube Test and tho Rapid Plate 
Test for Leptospirosis in Cattle , 
Sheep and Swine 
Study of Toxoplasmosis Infection in Sheep and Swine, 
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AGRIClJL'IURAL RESEARCH 
Ie Current Programs and Projects 
Increase 
l. Salary ,\djus tmen ts . , .. ,, .••...••... , .. , ...•. , •• 
(a) Per cont increase,, , ••• , • •••••• , . , • • , •••• ,. 
2. Wages, Services cri d Supplies •• , , , • , • • ••• ••• ••• 22.,700 
(a) Per cent increase .  • • •••.•••••• • ••• ••• ••.• 206 
Total •• , •• , , $ 64,ooo 
II • .Additional Requests for New and Ex anded ProRrarns 
and Projects (See details on following sheets : 
l. Research on Poul try loBses • • •• • , • •• . . • ••.• .••• $ 45 ,ooo 
2. Beef Cattle and Swine Projects....... ... ... ... 16,000 
J. Dairy Farm Management Studies . . ........... ... . 10,000 
4. Research on Field and ]rorage Crops •• ••••••.. . , 47 ,OOO 
5o Fruit and Vegetable Projects ............ ..... . 13,000 
60 Marketing Information ..... . . . ........... .. . . . . , 15,ooo 
7. Expansion of Services nnd .negulatory Activiti_e_s _ 2_8_., . .. o_o_o_ 
Total ... . $ 174,ooo 
Grand Totalo•• ··· ~ 238,000 
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Agricu1l tural Research 
Request For Funds For New and Expanded Projects 1958· 59 
I . POULTRY LOSSES 
l . Fertility and Losses in qatching Eg:gs 
a , Funds : Available ~ 00; Requested $ 10,000; Increase$ 10,000 
b , Objectives: 
To determine problems affecting reproduction and hatching egg losses in 
turkeys and chickens 9 
c , Related Support : 
(1) Supporting Projects: 
Breeding Turkeys $ 3,370; Feed and i:iarket Quality of Chickens $ 5, 393 
Boultry Breeding $12, 745 
(2) Units Havin5 Special Interest : South Carolina Poultry 
Improvement Association, and South Carolina Tnrkey Growers Association. 
~. Random Sample Testing 
a. Funds : Available $ 00; Requested , 35,ooo Increase$ 35,ooo 
b, Objectives: 
To establish facilities for conducting random sample tests on broilers and 
turkey and hen egg production stocks for the poultry breeders of South 
Carolina. 
c , Related Support : 
(1) Supporting Projects: None 
(2) Units Havinb Special Interest : 
South Carolina Poultry Improvement Association, and the South Carolina 
'Iurkey Growers Association. 
Total Increase for Poultry Losses ~ 45,000 
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Agricultural Research 
Request for Funds for New and Expanded Projects 1958-59 
II. BEEF CATTLE AND SWINE 
l. Repro duction Failures in Beef Cattle 
a . Funds: Available ~~10, 647; Requested $16,647: Increase 1~i6, 000 
b . Objectives: To expand the study on the physio l ogical causes of delayed 
breeding , low rates of fertility, and ster ili ty i n beef animals. 
c . Related Support: 
(1) Supporting Projects _ Crossbreeding - $6 500 
( 2) Units Having Special . Interests - South C~rolina Livestock Council, 
South Carolina Livestock Producers Association 0 
2. Systems of Producing Slaughter Cattle 
a. Funds: Available ~:17, 815; Requested ( 27 ,815; IncreaRe ~10 
p 
. 0QO 
b . Objectives: To detennine the most practical systems of pro~ucing 
slaughter cattle; to det ,ermine the desirability of carcasses :orod.uced 
in different systems of management. 
c. Related Support: 
(1) Supporting Projects: 
Dry Lot and Wj.nter F'eeding r 804 
Hormones ~9 500 
( 2) Uni ts Having Special Interest _ South Carolina Livestock Council 
Total Increase for Beef Cattle and Swine $16,000 
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Agricultural Research 
Request for Funds for New and Expanded Projects 1958-59 
III. DAIBY FARM 1.r. ANAGEMENT 
1. Mechanization and Management of Dairy Farms 
a . Funds: Available -0-; :ReQUested; ~10,000 ; Increase (il0,000 
b . Objectives: 
( 1) To make a study of motion and time requirements for effective 
macl-iine operations, :including standard and pipe-line milking 
methods . 
( 2) To invest:i. g ::tte methods and machines for harvesting and feeding 
roughage to dairy cattle by mechanical means. 
(3) To investigate meth~is of improvement of efficiency of other 
dairy farm operations. 
c . Related Support: 
(1) Supporting Projects: 
Production Practices on Dairy Farms - ~.6,400 
( 2) Units Having Special Interests: 
South Carolina Dairy Producers Association 
~~ Total Increase for Dairy Fann 1'anapement ,.., 0.000 
I 
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IV. FIELD AND F JRAGE CROPS 
~. Production Factors Affecting '-:uali t ,y of Cotton 
a , Funds: Available S 5,838; Requested$ 14, 838 Increase ~ 9, 000 
b . Ob}ectives: 
(1) To determine the influence of varieties, fertilization, irri Gation, and 
chemical residues, on lint, fiber , and yarn characteristicsa 
(2) To investi gate methods of lm-1ering the cost of l.,rowing cotton, of making 
better use of existing products of the cotton plant, and of d:i.Scovering 
new uses and products which can be made from cotton plant products . 
c~ Related Support: 
(1) Supporting Projects: 
llechanical Harvesting $ 8, 800 Plant Populations $ 3,378 
Cotton Insect Control $ 6,600 Fertil:i z~tion Trials ~ 1,000 
(2) Units Having Special Interest : 
Cotton lianufacturing Association; s . c. Ginners Association; amd the 
National Cotton Council. 
~. Chemical Components oft~ Tobacco Leaf Affectinb Tobacco Quality 
ae Funds : Kvailable ~ 00; Requested $ 9,000 Increase ~ 9,000 
b , Ob,jectives: 
(l To determine the chemical factors responsible for quality in the Tobacco 
leaf . 
c . Related Support: 
(1) Supporting Projects: 
Tobacco Diseases $ 7,650 Tobacco Breeding $ 8,500 
Tobacco Insects $ 5,640 Tobacco Curing S 2,740 
( 2) Units Having Special Interest: 
Tobacco ·warehouseman Association, and Tobacco Growers. 
l , Fertiliz~tion, Pest Control, and Harvestin · Methods with Soybeans and Peanuts 
a , Funds: Available $ 00; ,Requested 1000; Increase ,ooo 
b,, Objectives : 
To expand investigations on the nutrition, pest control methods, and 
harvesting methods for soybeans and peanuts . 
c. Related Support : 
(1) Supporting Projects : 
Stubble Hulch $ ,4,500 Peanut Varieties $ 800 
Insects of For ages and Past ,ures - - - - - - - - - ~ 5, 708 
( 2) Uni ts Having Special Intere ;st: Farm Leaders of Savannah Valley Districto 
l o Drying and Processin r, of Coastal Bermuda 
a. Funds : Available $ 00; :Requested $ 24, 000; Increase ~24, ooo 
bo Ob,ectives: 
fl To investigate met hods of ~rying and pelleting Coastal Bermuda and other 
f ora E,e crops • 
(2) To study the design of feed handling installatio,~ including processing . 
dehydration , and pelleting ,of forages , 
c, Related Support· 
(1) Supporting ~rojects : 
Grazing of Beef Cattle $3:2,000 Dairy Cattle Fora ae $ 9, 416 
Summer Pastures for Beef Cattle - $ 900 
(2) Units Having Special Intere:3t : 
South Carolina Dairy Produc<~rs Association; South Carolina Livestock 
Producers Association; South Carolina Poultry Improvement; Association ; 
South CarolL 1a Livestock Council; Fertilization Industries , and 
Processing Machinery Vianufa<:turers . 
Total Increase fof Field and Forpge Crops~ 47, 000 
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Agricu1ltural Research 
Request for Funds for New and Expanded Projects i958·59 
V, FRUITfi l\ND VEGETABLES 
1. Survey of Variety and Age of Peach Tree Plantings 
a . Funds : Available _n_; Request ed ~. 8, 000; Increase ~·.8 ,000 
b . Objectives; To ~ake a peach tree census at the state and county level 
to include: number of tr ees, age and condition of trees, varieties 
and di stribution of these varieties. 
c • Related Support : 
(1) Supporting Projects: None 
( 2) Units Having Special Interest: South Carolina Peach Gro1· ers As­
sociation, South Carolina Peach Council 
2. Cucumber, Cantaloupe, and Hatennelon Breedin~ -- Pest and Disease Control 
a . Funds: Available $7 ,noo; ReC"Uested ~;12,000; 
b . Objectives: To expand the present investigations on breeding, insect 
control, disease contro l with cucumbers, cant aloupes and watennelons, 
c . Related Support: 
(1) Supporting Projects: 
Internal Cork of Sweet Potatoes _ ~;4, 000 
Cantaloupe Breeding - $6,300 
( 2) Uni ts Having Special Inter est: 
Farm Leaders in Savannah Valley District 
Total Increase for Fruits and Vegetables ~;,13,000 
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Agric:ultural Research 
Request for Funds for New and Expanded Projects 1958-59 
VI. MARI{ET!NG INFORMATION 
1. Crop and Livestock Marketing Information 
a.. Funds: Available $10,000; Reouested :$25,000; Increase f l5,000 
b. Objectives: To expand thei Crop and Livestock Reporting Service to 
include information on cro ,ps, livestock , and speciality crops at the 
county level . 
The Agricultura l 1-~arketing Service under the United States Depart­
ment of Africulture provides funds for the col lection of statistics 
on crops and livestock at the state level and also will match any amount 
provided by the state for carrying on this work at the county level . 
South Carolina has provided tlie relatively small amount of money for 
this 'Jrogram in the past . As a result the type of infonnatfon which 
would be highly usefu1 for 1 agricultural adjustments and for the syste ­
matic development of our agriculturally based industries is nett avail ­
able. A list of types of users of this kind of information is as follows: 
Individual fanners, farmer organizations, railroad and other transport 
services, industrial organizations, processers of agricultural products, 
planning and development ~oards, banking and insurance organizations, 
and agricultural planters 
c. Related Support: 
( l) Financial : 
Agricultural Marketing Service ~~10, 000 
(2) Supporting Organizations: 
Livestock Council , Farm Marketing Associations and 
Livestock Auctions ' 
Total Increase for Marketing Information ~~15 1000 
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Agricultural Resea rch 
Request for Funds for Ni~w and Expanded Projects 1958-59 
VII. SERVICES AND REGliLAT-.1RY ACTIVl rIES 
L. Expausi,.m of Crop Pest Inspection and Ctuarantine 
a , Funds: Available ~ 38, 937 Requested ~> SB,937 Increase~ 20, 000 
bo Objectives: 
(1) To perform more adequately the duties and responsibilities of the ¥ ,Co 
Crop Pests Conunission, which are listed as follows : 
(a) Inspection of/or regulation of the movement of plant material from 
one location to another within the state , and the movement of plant 
material coming into or going outside the state, 
(b) QuarantL1e of the areas where pest outbreaks occurc 
(c) Eradication of newly introduced pests where considered practical , 
(d) Development of rules and reguJa tions pertaining to the regular 
phases of crop pest contrcl. 
( e) Ad.minis tr at ion of the S. Ce Eoonomic Poison Law. 
(f) Administration of the S. C. Bee Disease Act. 
c . Related Support : 
(1) Supporting Projects : 
The Pest Control Branch of ARS, USDA, will match dollars in witchweed, 
forest insects , and imported plant pests -- up to C5o,ooo annually . 
(2) Units Havinb Special Interest : 
Pest Control Branch, ARS, USDA; Forestry Commission; State 1~urseryrnen 1s 
Association . 
~. Expansion of Soil Testing Service 
a~ Funds : Available ~ 18,272 ~equested $ 26,272 Increase~ 8, 000 
b , Objectives : 
To expand the facilities and pe:rsonnel of the Soil l'esti,1g Service to permit 
the handling of 45, 000 soil s arn:ples annually instead of the 20, 000 now being 
handled . To correlate soil tests with proper response to fertilizers, soil 
amendments, and other factors l:imitin.g plant growth . 
c , Related Support : 
(1) Supportin~ Projects: None. 
t,11 
(2) Units Having Special Intere:3t : 
Conunodity Conunittees of .Farm Bureau and Grange; farm Leaders , and 
Fertilize r Industry . 
Total Increase for Services and Regulatory Jctivities 
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JUSTIFICATION OF APPROPRIATION REQUEST 
To The State Budget and C1:mtrol Board: 
Our budget request for Collegiate Activities and Maintenance at Clem­
son College for fiscal year 1958-59 reflects plans for continuing to maintain 
full utilization of staff and facilities and maximum economy in all phases of 
operations. Only those needs of the highest priority are reflected in this 
request .• 
A summary of the minimum increases needed for sound operation is 
shown below: 
l. Salary Adjus 1tments • . • . . • $ 98, 000 
(a) Per cent increase • . . . • . 4.7 
2. New Positions . . . . 120,700 
3. Wages, Servi lces, Supplies and 
Fixed Charges • . . . • • . . . 4 5, 461 
(a) Per cent increase . . . . . 5.0 
4. Equipment anld Library Books. 9,839 
Tot:al • . . . • . . • • • $ 274, 000 
The basic considerations involved in the increases requested above 
are summarized as follows: 
(a) Competition for qualified teaching staff is keen and continues 
to increase. Fia.culty salaries at Clemson are substantially 
below those in most comparable institutions. 
(b) Enrollment continues to increase. The faculty-student ratio 
has attained an extremely high level. In some courses work­
loads are already greater than the staff can handle adequately. 
In view of this £,act and continued increases in enrollment, it 
will be necessairy to enlarge the staff. 
(c} Expansion in enrollment and accompanying facilities tequire 
additional funds for services and supplies. 
(d} The Library is :ln critical need of additional funds for scientific 
and technical books and periodicals. 
Salary Adjustments 
The demands for q1llalified professional and sdentific personnel 
far exceed the supply. As a result, salary levels still warrant priority 
attention. Consistent with sound financial planning i~ State Government, 
we have continued the approach of gradual small salary adjustments over a 
period of several years rather than intermittent large increases. This re­
quest is based on plans fo1· selective salary adjustments depending on 
qualifications, performanc:e, and experience, rather than across-the-board 
increases. It should be ncited that the funds requested for salary adjust­
ments amount to an avera8:e of only 4. 7 per cent. Even with this increa1e, 
salaries at Clemson will continue to be below those at neighboring land­
grant colleges and universities with whom we compete for personnel. 
New Positions 
School of Engineering - This School currently has the largest enrollment 
in the history of Clemson College. The increase in the past two to three 
years has been phenomenal. A further increased enrollment in 1958-59 
to add to the already heavy, loads on our teaching staff wtll make addition, 
to the staff imperative. The following new positions represent the minimum 
required to help alleviate t:his problem: 
One Profess or of C:hemical Engineering 
Two Associate Pro :fessors of Electrical Engineering 
One A11ociate Professor of Mechanical Engineering 
One Assistant Professor of Engineering Mechanics 
One Instructor of Industrial Engineering 
One Instructor in Drawing and Design 
One Laboratory Te 1chnician 
School of Arts and Sciences - This School is the 1ervice organization for 
all of the other Schoell of 1the College. In order that every graduate of 
Clem1on will have a well-rounded education : irre1pective of hil field of 
1pecialization, he is requi 'red to take approximately two years of work in 
this School. The work is c:oncentrated mostly in Mathematics, Chemistry, 
Phylic1, English and the Social Sciences. Becau1e of the enormously in­
crea1ed load on this Schoell due to the rapidly expanding 1tudent body, 
additional faculty personnc1l are required in eeveral field• of inetruction. 
Five new position, are needed in the department of Mathematics. 
Mathematics is the fundamental training required for all Engineering 
students who make up nearly 60 per cent of the Clem1on 1tudent body. 
The size of class sections in Mathematics ha, increased steadily for the 
past four years and it is expected that this trend will continue in 1958-59. 
It has now reached the point where satisfactory instruction cannot be 
given by the present teaching staff. 
Two additional instructors are needed in English since the average 
number of students per regular full-time instructor has now reached the 
unrealistic figure of 124, making proper instruction extremely difficult. 
Two new teaching positions are needed to cover essential require­
ments in historical background courses for Engineering students in line 
with recommendations of the National Committee on Engineering Curricula. 
Two new positions, one each in the basic sciences of Physics and 
Chemistry, are requested to take care of the expanded student load result­
ing primarily from the increased enrollment in Engineering. Also one new 
.position is needed in the fi ,eld of science education. 
School of Ag~iculture -.In order to provide for the further necessary imple­
mentation of the new four )rear teaching curriculum in Forestry, the equivalent 
of one and one-half new positions will be needed. The program begun this 
year, will expand into the !higher levels of instruction in 1958-59 and will 
require this additional mar,tpower. Already in the first year of this program, 
we have 75 students. This number will be materially increased with the 
in-coming new freshman cllas s. 
Miscellaneous - Increases in enrollment have affected not only the teaching 
staff but to a lesser degreEi the staffs engaged in supporting services. In 
order to adjust some of thEi current overloads in the Library, Registrar's 
Office, and Central Servicies, funds for a minimum of four additional semi­
professional and clerical positions are needed. 
Wages, Ser~rices, Supplies and Fixed Charges 
Every effort is beir:1g made to as sure maximum utilization of funds. 
The small average increase (5 per cent) requested in these items is needed 
to alleviate current shortages and provide for the expanding enrollment. 
Equipment and Library Books 
The heart of an educational institution is ~ts Library. Its importance 
cannot be overemphasized. Particular effort has been directed toward im­
proving the Library at Clemson in the last three years. This improvement 
has been necessarily limit~~d to .the extent of funds available. The amount 
available for books and periodicals in our Library still ranks very low among 
universities and colleges in the South. A recent study indicates there is an 
immediate need to acquire: additional basic scientific journals in zoology, 
entomology, botany, bacte :riology, mathematics, physics, chemistry, 
textiles, forestry, and engineering. Almost all of the increase asked 
for equipment is for the Library in order to meet urgent needs. Even 
with this increase, the fun.ds devoted to the purchase of library books 
will be small when compared with expenditures of the Libraries of other 
similar institutions. The remainder of the equipment increase requested 
is to cover a few small re1placement items throughout the institution. 
Respectfully submitted, 
R. F. Poole, President 
October 23, 1957 
AGRICUifilJfRAL SERVJ?CE EXTENSION 
The Clemson College Extension Service is the educational branch of the 
Clemson .Agricultural College · and the U. S. Department of .Agriculture designated 
to disseminate information o,n farming and homemaking to the fa.rm people of 
South Carolina. It is a coo,perati ve undertaking between the counties, the 
State and the United States Department of Agriculture dating back to 1914 
when the Smith-Lever Act was passed by Congress. 
Through agricultural and home demonstration agents in the counties, farm 
people have been assisted in . interpreting and applying improved techniques 
of farming and home !l..mprovem,ent. To do this, every available means of reaching 
farm people of South Carolina is used by extension workers, such as ta.rm and 
home visits, educational meetings, telephone calls, radio and television broad-
caste and result demonstrations. The following tabulation of services of this 
kind for 1956-57 follows: 
Fa.rm and Home Visits 138,402 
Educational Meetings Held 39,292 
Attendance at Educational Meetings 1,046,429 
Number Farm People 'Visiting Agents Offices 145,705 
Telephone Calls to .~gents 191,006 
Radio Broadcasts 6,190 
Television Broadcas 't1:1 598 
Bulletins distribu~ed 350,790 
Newspaper Articles :Prepared 14,429 
Demonstrations Conducted 13,606 
Training Meetings C1pnducted 1,843 
County agriculturaJ. and home demonstration agents and their assistants 
form the heart of the Cooperia.tive Extension Service. They a.re the teachers, 
the educational consul.tents 1!1.lld advisors to fa.rm people on fa.rm and home pro­
blems. About 8o percent of 'the Extension budget is expended for work at the 
county level. 
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A staff of specialists :Ls employed to maintain contact with the agri-
cultural. experiment stations., private research agencies and other sources of 
information; to interpret renults of research and prepare literature for 
distribution by county workers; and to train county extension workers in the 
latest techniques relating to their technical fields. 
Farming is becoming more, and more complex. The average farmer of South 
Carolina has a total farm investment of $15,000, The average investment on 
the strictly co1ID11ercial farm is much more. He must protect this investment 
by following the best farmine: practices from start to finish. Extension 
workers strive to help farm :people realize a high standard of living. Farm 
people have realized this objective to a great extent, but in recent years 
farm income has not kept pace with operating costs. Consequently, the living 
standard for farm people is not 1n line with other citizens. 
The Extension Service youth program conducted through 4-H clubs is a 
vital. organization for introducing new farming techniques and developing 
leadership. Last year 56,630 boys and girls enrolled 1n 1,655 community 4-H 
clubs in the 46 counties of the state, a new high record. 
In order to maintain the high standard of service to farm people, the 
ad.di tional sum of $98 ,000 is :requested for 1958-59 to meet the most urgent 
needs. The proposed use of these funds follows: 
A-1. 
A-2, 
B-4. 
B-5, 
c-4. 
Salary Adjustzoents 
New Position 
Wages 
Repairs 
Printing 
Supplies 
$85,200.00 
6,000.00 
1,000.00 
Boo.oo 
2,000.00 
Jz000.00 
Tc>ta.1. Increase $98,000.00 
(1) For Salary .Adjustments - $85,200, This would amount to an increase 
of 4. 5 percent above the amoUIJ,t provided 1n the current budget for salaries, 
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Last year (1957-58) the budget for salaries provided an increase of 
3.4 percent, the first increase in the state appropriation since 1953-54, 
This was a great help to Extension workers but hardly enough to provide for 
increased living costs. 
Average annual salaries were determined for Extension workers in the 
neighboring states of Alabama, Georgia, Virginia, North Carolina. and !fennessee 
as they were in 1956-57 and our workers have not been able to maintain their 
comparative standing. Comparative salary standing of South Carolina Extension 
employees in the various proj:essional classifications follows: 
Comparative Salary Standing 
of South Carolina. w:l,.th Six 
Position Southeastern States 
County Agricultural As;ent 3rd 
Asst. County Agricultural Agent 5th 
Home Demonstration Ageint 6th 
Asst. Home Demonstrati .on Agent 6th 
Negro Agricultural Age:nt 5th 
Negro Home Demonstrati.on Agent 5th 
When our salary scale is compared with 48 States and three Territories, 
some of our positions are in 49th place. Because of this many of our most 
outstanding workers seek employment elsewhere and the turnover is far too 
great. 
(2) New Position - Specialist in Agronomy - $6,ooo. This position is 
needed to meet more adequately the demands for service. Approximately 61 
percent of the State's agricultural income is derived from field crops and 
the anima.l industry is depen~ent to a large degree on the success of agronomy's 
program in feed production . . ~t present the Extension Division has the equivalent 
of two and one-half agronomis"ts. It is necessary for one of these men to 
concentrate his efforts on to lba.cco, leaving the equivalent of only one and 
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one-half' men to serve the remaining agronomic program. Current workloads 
and demands for services clearly indicate the necessity for adding another 
specialist in agronomy. 
(3) Wages, Repairs, Printing, Supplies - $6,800. A detailed analysis 
of these items indicates that this increase, which amounts to only 1.7 
percent, is the minimum required to meet the specific needs. 
Department of F<~rtilizer Inspection and Analysis 
This department is responsible for protecting · the users of com­
mercial fertilizers and inf1ecticides, and also the manufacturers and 
distributors of these products, through the enforcement of applicable 
State laws. 
A summary of the loudget request for this department for fiscal 
year 1958-59 is given below: 
State Appropriation 1957-58 •.•••.• $ 7 8, 503 
Increases Requested 1958-59: 
Salary Adjustmellts • • • $ 2, 300 
Wages, Services, and 
Supplies • . • • • 1, 950 
Total Increase Requested 4,250 
Total State Appropriation Requested 
1958-59 ••.•••••••.•.•• $ 82, 753 
1. Salaries: 
A number of staff n1embers are still receiving salaries considerably 
below those paid for compa.rable work in industry and in other States. Even 
with the requested minimum increase, which amounts to only 4. 5 per cent, 
the salaries of the personnel of this department would still be moderately low. 
2. Wages, Services and Supplies : 
The requested incrEiase of $1, 950 is to provide a small amount for 
repairing worn items of eq111ipment and replacing unserviceable items; to 
provide a small increase in funds for wages and supplies needed to meet 
the increasing demands for services of this department, especially those 
relating to the chemical analysis for minor and secondary elements in 
fertilizer. In view of the fa.ct that the farmers of South Carolina pay a 
handsome premium for secondary elements, it is very important that 
these analyses be made on :a timely basis. 
Livestock Sanitary Department 
During the past several years, the Livestock Sanitary Department 
has reorganized its programs to incorporate the most effective and yet 
economical livestock cont:rol programs possible to the industry. Antiquated 
and hence no longer necessary programs have either been discontinued 
or curtailed and the monie:s transferred to more immediate and timely 
problems. 
The requests for additional funds which represent the minimum 
required to carry out the current responsibilities of this department during 
1958-59 are discussed bel ,ow: 
A-1 Personal Services: 
(a) An adjustment of $6, 100 or 4. 6 per cent is necessary to 
continue the equali :iation of salaries of this department with like 
departments in thie 1 and other states. 
(b) Two additional inspectors will be required to fulfill South 
Carolina's obligati()n in the control and eradication of screw­
worm. These inspectors will be employed at $3, 600 per annum 
each. 
A-2. $2, 513 will be required for additional laboratory help and 
deputy service to fulfill our obligation as this is the only laboratory 
available to the livtistock indu1try. 
B - Contractual Se1~vices: 
An increase of $3, 2:00 is required for the travel of the above two 
inspectors and repa .irs to the building and equipment. 
C - Supplies: 
An increase of $600 1 ii necesaary for office and motor vehicle 
1upplies. 
D - Fixed Charg e s: 
An additional $2, 1113 is needed for indemnity payment, and insurance. 
G - Equipment: 
An increase of $1, 100 is requested to replace worn office and 
laboratory equipment. 
( 
Additional Requests 
This department ha1s been asked by the livestock industry to 
assume the following additional obligations: 
A. As a result of the Meat Inspection Act passed by the Legis-
lature two years ago, consilderable interest has been expressed to employ 
a trained veterinary meat inspector to inaugurate and organize such a 
program. This inspector would be hired at $6, 500 a year with an additional 
$1, 800 necessary for travel expenses in that he would be traveling constantly. 
B. Eight poultry re:search projects and two livestock projects have 
been requeste~. Each of these projects is intended to solve a diagnostic 
problem and consequently c:ome under the jurisdiction of this department. 
All such projects, however, would be coordinated with and approved by 
the Director of Research. These projects, and the estimated funds re­
quired for each of them in 1958-59, are listed below. The funds needed for 
these projects are very small when compared with the potential benefits 
that could result from this work. 
Poultry Projects: 
1. An Investigation of the Starve-Out Mortality Problem in Baby 
Chicks and Poults. The unexplained death of baby chicks and poults 
during the first ten 1days of age is the most serious problem faced 
by hatcherymen. The object of this experiment is to delve into 
the possible cause o,f a problem of this nature. Total Cost - $2., 300 
2.. A Study of an Eye Disease in Adult Turkeys by Means of Purified 
Diets and Vitamins :E and A. Turkeys with an eye disease have been 
found to be in a rela,tiw·ly low state of vitamin E and A nutrition. 
The purpose of this study will be to establish the fact that vitamin 
E and/or A is or is not related to the eye disease. Total Cost - $4, 600 
3. An Investigation of the Effectiveness of Commercial Egg De­
tergents in Controllllng Artificially l::1duced Salmonella Typhimurium 
Contamination on Dirty Chicken and Turkey Eggs. Salmonella 
contamination may e:xist on egg shells. The object of this experiment 
is to determine if e~:g detergents are effective in controlling such 
contamination. Total Cost - $2., 450 
4. Egg Shell and Es:g Yolk Culture Studies of Eggs from Chickens 
and Turkeys Articifi lcally Infected with a Virulent Strain of Sal­
monella Typhimurium. The object of this experiment is to determine 
the degree that eggs from infected hens are shell and/or yolk con­
taminated with Salmonella typhimurium. Total Cost - $2., 700 
( 
S. Investigation of the Effectiveness of Commercial Egg Detergents 
in Controlling Rots and Blow-ups of Rainy Weather Dirty Eggs. 
Dirty eggs are a serious economic problem to egg producers during 
rainy weather. Such eggs often rot or explode when set. The object 
of this experiment is to determine if egg detergents can be used to 
control this problem. Total Cost - $1,400 
6. Study of Ill Effects of Excessive Sodium Chloride on Baby Chicks 
and Poults. The problem needs reevaluation. The finding of hemorr­
hages and dropsy c •onditions in chicks and poults may be due to 
sodium chloride. Total Cost - $600 
7. Investigation of the Efficiency of an Experimental Somatic Antigen 
in Detecting Chickens and Turkeys Artificially Infected with A Vir­
ulent Strain of Salmonella Typhimurium. Blood testing for Salmonella 
typhimurium is in the experimental ~tage. The problem is nation­
wide. This experiment willcontribute towards the development of an 
easily applied blood test. Total Cost - $2, 700 
8. Study of Salmomella Typhimurium of Chickens and Other Domestic 
Birds. The objective of this experiment is to determine the degree 
of danger that Salmc:mella infected eggs are to the hatcherymen as 
means of transmitting Salmonella infection from the breeder hen to 
its offspring. Total. Cost - $2, 600 
Liveatock Projects: 
1. A Comparison oJ( the Agglutination-Lysis Tube Test and the 
Rapid Plate Test fox· Leptospirosis in Cattle. The Agglutination­
lysis tube test is tirne consuming and costly. If the more rapid, 
less costly plate test for leptospirosis is of the same accuracy, 
then the agglutination-lysis test should be discontinued. 
Total Coat - $2, 750 
z. Study of Toxoplaemosie Infection in Sheep and Swine. The 
objective of this exp ,eriment is to determine the signs of toxoplaema 
infection in living sheep and ewine and to further determine the gross 
pathological changes produced in the various body tis sues by necropsy 
1tudie1. Total Cost - $4, 862 
JUSTIFICATION OF APPROPRIATION REQUEST 1958-59 
To the State Budget and Control Board: 
Agricultu1·al Research 
The need for agricultural research today is more acute than at any time in 
the history of South Carolina. Income from two of our major farm crops, cotton 
and tobacco, has been sharply reduced; lack qf an adequate research program is 
one of the major factors responsible for the reduced income. Information which 
can be obtained only from re1search must be provided if these two crops are to 
continue as important sources of income to South Carolina farmers. The future 
of these two crops is in jeopa.rdy unless the research program is expanded so 
that production coats can be 1reduced, quality improved, and new US'es developed 
where practical. 
There is a livestock potential in South Carolina superior to that known to 
exist anywhere. The future C>f the industry can be assured only with an adequate 
research program. Some of the more important opportuni.tie ·s that must be ex .. 
ploited to permit a rapid devulopment of the industry are: the development of 
improved varieties off or age and feed crops by plant breeding; the improvement 
of management and feeding methods; the development of better parasite control 
methods; the reduction of reproduction losses; and the development of new pro­
ducts and new uses for old products. The funds now available are wholly inadequate 
to develop this program propc~rly. 
The budget request for agricultural research has been prepared in two major 
segments. The first covers c>nly the minimwn amounts required to continue the 
highest priority current levels of activity. The second represents a careful selec .. 
tion of new and expanded programs urgently needed in South Carolina. 
1. ~'unds for Existing Programs 
For a number of years the agricultural research program has been working 
under a handicap of inadequate~ funds. Thus, the current program is at a relatively 
low level compared with the needs of our State. In order to keep abreast with this 
minimum program, the following increases will be required: 
1. Salary adjuatm ents $ 41, 300. 
(a) Per cent increase 4. 6 
2. Wages, Services and Supplies 2.2., 7 00. 
(a) Per cent increase z. 6 
Salaries 
Highly trained and qualiffod staffs are required to conduct effective scientific 
research . Much difficulty has · been experienced in ret~ining staff and obtaining 
replacements due to relatively low salary scales. In recognition of the financial 
drain on the State which would be involved in providing sufficient funds in a single 
year to make fully adequate adjustments in salary scales, the requested increase 
of an average of only 4. 6 p e r c ent is based on long range plans for small adjust­
ments year by year. 
Wag ;es, Services and Supplies 
Turnover of wage employe :es is high due to unattractj.ve hours of work and 
wage scales. In addition, a shortage of funds has made it necessary to delay im­
portant repairs to equipment a:nd facilities, and to cut back research projects 
because of the lack of adequate supplies and s~rvices . 
The req~ested increases iin these items, which average only 2. 6 per cent, 
represent the minimum additional funds required to prevent a further reduction 
in the urgently needed researclb. projects currently underway. 
II. New a1rid Expanded Programs 
Great opportunities exist in South Carolina for increasing net farm income if 
provision is made for new and expanded research and service programs as out ... 
lined below. The amounts req,iested, representing only about one .. third of known 
needs, cover only those progra.ms where the investments will pay the largest 
dividends and where our farm people are urging that adequate programs be estab .. 
lished. 
l. Investigations on Poultry Le~ ... Amount Requested $45, 000. 
A. Fertility and Losses i.Jp Hatching Eggs 
1. To determine prolblem s affecting reproduction in turkeys and chickens 
including the effec:t of age, season of the year, light, artificial insemi ... 
nation and other fia.ctors. 
z. Major losses occtLr annually to poultry producers, because of lack of 
fertility in hatchi111g eggs. Information on management factors and 
other factors that 'will i.Jncrease the number of fertile eggs i.Jn chickens 
and turkeys is urs :ently needed. 
3. Out of every one hundred chicken eggs incubated in South Carolina, an 
average of 70 per cent can be expected to hatch. Smee there are 
thirty million chi.c :ken eggs used in hatcheries each year in the State 
there is a total lens of nine million chickens and eggs valued at 
$750, 000. annually. The percentage of loss in turkey eggs is higher, 
but the total loss in dollars is slightly less. Large additional losses 
in profits occur since the broilers or poults are not available for 
market. 
4. No funds are available for this specific work. The sum of $10, 000. 
is requested. 
B. Random Sample Testing 
1. To establish facil ilties for conducting random sample tests on broilers 
and on chicken and turkey egg producing stocks. 
2. Poultry Breeders in Sout h Carolina i1ave no facilities where breeds 
and strains of poultry can be brought together for comparative rate 
of gain studies or comparative egg production studies. Such a facility 
would enable breeders, to select superior breeds and breeding lines 
for use in propagating poultry flocks. Information gained in these 
studies will permit mc:>re efficient use of poultry feeds and increase 
egg production per flock. 
3. No funds are available , for this investigation. The sum of $35, 000. 
is requested. 
2. Beef Cattle and Swine Problemn - Amount Requested $16, 000. 
A. Reproduction Failures in Eleef Cattle 
1. To expand the study Otl the physiological causes of delayed breeding, 
low rates of fertility, and sterility in beef animals. 
2. Estimates are available which show that there is an av&rage loss of 
20 per certt in the calf crop in South Car?lina. This loss with cattle 
alone amounts to $5, 000, 000. annually. · 
3. The sum of $10, 647. is available for this work at present; and an 
additional $6, 000. is requested. 
B. Systems of Producing Slaughter Cattle 
1. (a) To determine the i:nost practical systems of 'producing slaughter 
cattle on forages. 
(b) To determine the dlesirability of carcasses produced in different 
systems of manag•~ment. 
z. Recent increased interest in beef cattle makes it necessary to consider 
possibilities for more profitable livestock production. Since this is a 
grass growing region, the opportunity to grow quality beef on forages 
alone is promising. 
3. The growing of the yoUJnger steers as feeder calves and for slaughter 
purposes is on the increase in South Carolina. Auction markets are 
expanding and increasi.Jr1g in numbers. The development of these 
two outlets for steers .imd other suitable animals can result in impor­
tant increases in income to South Carolina livestock producers. 
4. Livestock producers a1:·e urging Clemson College to expand work in 
this area. 
5. The sum of $17, 815. is1 available for this work; an additional $10, 000. 
is requested. 
3. Dairy Farm Management Studies - Amount Requested $10, 000. 
A. Machinery and Managemellt Practiceo for Economical Milk Production 
1. (a) To make a study 01f motion and time require~ents for effective 
machine milking operations including standard and pipe line 
milking methods"' 
(b) To investigate methods and machines for h~rvesting and feeding 
roughage to dairy cattle by mechanical means. 
(c) To investigate mE,thods of improving the efficiency of other dairy 
farm operations. 
z. Some improvement in methods of operation and procedures has been 
made in dairy plants Jn recent years, but, in general, the problem of 
growing, harvesting, and utilizing feeds has received little attention. 
As a result of this neglect, dairy farmers in South Carolina cannot 
produce milk at a cost per hundred pounds that would compete with 
the selling price of milk in most of the Northern States. There are 
still considerable quantities of milk brought into the State from other 
areas and sold in competition with locally produced milk. A lower 
cost of production in f:he competing areas is an important factor in 
this importation of millk. 
3. The dairy interests aire especially interested in obtaining help in 
this field. 
4. No funds are availabl•, for specific research in this area. The sum 
of $10, 000. is requented to initiate this research. 
4. Research on Field and Forage Crops .. Amount Requested $47, 000. 
A. Production Factors Affecting Quality of Cotton 
1. (a) To determine the influence of the varieties, fertilization, irrigation, 
and chemical res ~idues on lint, fiber and yarn characteristics. 
(b) To investigate mE1thods of lowering the cost of growing cotton, of 
making better USE! of existing products of the cotton plant and of 
discovering new \:Lees and new products which can be made from 
cotton plant prod,.:Lcts. 
z. Most leaders i.n the cc,tton industry are in agreement that the future of 
cotton growing in the :Southeast depends upon an adequate research and 
promotional program and the adoption of some practices or combination 
of practices which will result i.n the offering of cotton at a lower price 
per pound. There is a.n excellent opportunity of investigating many 
phases which heretofore have not been investigated. 
3. At the present marke:t price cotton is unable to compete with synthetic 
fibers. Intensification of the research program could result in the 
lowering of the cost of production which is essential to the future of 
the cotton industry in the South. 
4. There is general conc:urrence at the Nati.anal and State level that re ... 
search efforts on cotton products must be intensified. The National 
Cotton Council has requested that each State change the emphasis on 
their research progrc1(ms so as to give maximum support to cotton 
research. 
5. The sum of $5, 838. iii available now for specific research in this 
field; the request is 1:nade for an additional $9, 000. 
B. Chemical Components of the Tobacco Leaf Affecting Tobacco Quality 
1. To determine the chemical factors responsible for quality in the 
tobacco leaf. 
2. In the past, research on the quality of the tobacco leaf has been limited 
largely to tobacco companies. Public investigators have not had access 
to research informati1on related to quality, and today there is an urgent 
need to initiate a com1prehensive research program to determine the 
chemical factors responsible for quality in the tobacco leaf. 
3. The tobacco research program of the Experiment Station must be ex­
panded in this area to serve properly this segment of our farming 
industry. 
4. Leaders at all levels a.re requesting expansion of work in the · field 
of quality in tobacco. · 
5. No funds are avai.lable1 at the present time to invest .igate the chemical 
factors associated wit:h tobacco quality. The sum of $9, 000. is re ... 
queated to initiate thb work. 
C. Fertilizatio~, Pest Control, and Harvesting Methods with Soybeans and 
Peanut a 
1. To expand investigatio 1ns on nutrition, pest control, and harvesting 
requirements of soybeans and peanuts. 
z·. Soybeans and peanuts lhave made important strides in South Carolina in 
the last few years. Tlb.e vctilue of soybean seeds alone . amounted to over 
$6, 500, 000. during th•e 1956 season. For three or four years, the 
value of the soybean ha.a been increasing at the approximate rate of 
$250, 000. in South Ca1l'olina. Peanuts have an annual value of approxi ... 
mately $1, 750, 000. peir year and is expanding at about half the rate 
that the soybean acreage is expanding. Both of these crops have an 
important future in our state if some of the problems which are retarding 
production can be solved. 
3. No fwids 
is made. 
are available specifically 
The sum c,f $5, 000. is 
in the 
requeste 
fields in which this r-equest 
.d to initiate this work. 
D. Drying and Processing of Coastal Bermuda 
1. (a) To investigate m etbods of drying 
and other simila.r forage crops. 
and pelleting coastal bermuda 
(b) To study the design 
ceasing of forag 1es, 
of feed handling 
dehydration and 
installations 
pelleting. 
including pro .. 
2. The introduction of Coastal Bermuda in South Carolina is probably 
the most important development ever to occur in the livestock industry 
in the state. To datei, there is an estimated 600, 000 acres of Coastal 
Bermuda in South Carolina which has been developed largely in the 
last two or three years. Coastal Bermuda could mean to certain 
parts of the South what alfalfa has meant to parts of the West. 
3. The development of a1dequate 
increase the returns of South 
annually. 
drying and pelleting 
Carolina farmers 
procedures 
by thousands 
could 
of dollars 
4. One company has doriLated a pelleting machine worth $10, 000., but no 
funds are available tc> install this equipment and to purchase auxiliary 
equipment which is essential to its successful operation. It is recog­
nized that funds spent in this a rea would benefit greatly the livestock 
industry. 
5. No funds are 
is requested 
available 
to initiate 
at the present 
this work. 
time for this project; $24, 000. 
5. Fruit and Vegetable Projects .. , Amount Request ed $13, 000. 
A, Survey of Variety and AgEi .of Peach Tree Plantings 
1. To make a peach treei census 
the number of trees, the age 
varieties and the distribution 
on the State and county level to include 
and condition of the trees, the various 
of these varieties. 
z. The peach tree 
dollar industry 
tant i.f orderly 
the poor grades 
peach market, 
indusl try is generally considered to be a ten million 
in Sot:lth Carolina . It could become much more impor­
and adequate plans were formulated for making use of 
of peaches which should not be placed on the fresh 
3. Information which will permit growers 
prevent the planting o,f too many trees 
permit the planting of trees which will 
the market. 
to make sound findings 
of any given variety and 
ripen fruits during gaps 
will 
may 
in 
4. South Carolina 
this peach tree 
Peach 
censuB 
Council and peach farmers have 
be taken again since it was last 
requested 
taken in 
that 
1950. 
5. There are no funds 
the sum of $8, 000. 
available for 
is requested 
this type of work 
for this work. 
at the present time; 
B. Cucumber, Cantaloupe, an.d Watermelon-Breeding, Pest and Insect Control 
1. To expand the work on breeding, insect control, and disease control 
with cantaloupes. 
z. Successful production of cantaloupes depends upon the use of a disease 
resistant variety and lthe employment of improved insect and disease 
control methods. Th1::ise phases of the program are under investigation 
at the present time bu.t progress is slow due to a limited amount of 
funds. The Edist.) Cantaloupe was introduced last year and the only 
successful cantaloupe plantings in the State were of this new variety. 
This one variety alonEi may mean as much as a quarter of a million 
dollars additional income to farmers in the 1958 season. Despite the 
success of the new vajriety there is a need for a variety which has 
greater resistance to gummy-stem blight, anthracnose, and downy 
mildew. 
3. Farmers and farm lea.de rs are urging expansion of this work with 
cantaloupes since thex·e is an excellent potential which could be 
developed in the crop. 
4. The sum of $7, 000. is available for this work. An additional $5, 000. 
is requested to expand , the program. 
6. Marketing Information .. Amount Requested $15, 000. 
A. Crop and Livestock Marketing Information 
1. Objective ... To expand the Crop and Livestock Reporting Service to 
include information on crops, livestock, and speciality crops at the 
county level. 
z. The Agricultural Marketing Service under the United States Department 
of Agriculture provides funds for the collection of statistics on crops 
and livestock at the sta.te level and also will match any amount provided 
by the state for carrying on this work at the county level. South Carolina 
has provided a relativ1!:!ly small amount of money for this program in 
the past. As a result, the type of information which would be highly 
useful for agricultural adj~stments and for the systematic development 
of our agriculturally based industries is not available. A list of types 
of users of this kind oJt information is as follows: individual farmers, 
farmer organizations, processors of agricultural products, railroad 
' and other transport services, industdal organizations, planning and 
development boards, banking and insurance organizations, and agricul­
tural planners. 
3. Funds totaling $20, 000. are now available 
from Federal sources and $10, 000. from 
Federal funds ar12 available when matched 
additional $15, 000. is requested. 
for this work - $10, 000. 
State sources. Additional 
with state funds. An 
7. Crop Pests and Diseases - Amount Requested $20, 000. 
A. Expansion of Crop . Pests Inspection, Regulation, and Quarantine 
1. (a) To perform 
the South 
follows: 
more 
Cairolina 
adequately the duties and 
Crop Pests Commission 
responsibilities 
which are listed 
of 
as 
(1) Inspecticm of, or regulation of the movement 
material. from one location to another within 
the mov1~ment of plant materials coming into 
side of the state. 
of any plant 
the state, and 
or going out­
(2) Quarantilne of the area where pest outbreaks occur. 
(3) Eradicat:ion 
practical. 
of newly introduced pests where considered 
(4) Development 
taining to the 
and enforcement 
regular phases 
of rules and regulations 
of crop pest control. 
per­
(5) Administration of the South Carolina Economic Poison Law. 
(6) Administration of the South Carolina Bee Disease Act. 
2. Funds available for the above activities have not been adequate to 
permit detection and eradication of pests which are jeopardizing 
many important a,gricultural crops, and in some instances the 
industrial economy of South Carolina. At the present, the most 
hazardous of these pests are witchweed, fire ant, sweet potato 
weevil, white-frb1ged beetle, and Japanese beetle. The Pests 
Control Branch o:f the Federal Agricultural Research Service will 
match any amount made available from State funds' for eradicating 
these pests. For 'ests occupy 67% of our land in South Carolina. 
Revenue derived :from forests and forest products frequently sur­
passes that obtained from cotton, corn and tobacco combined. In­
sects cause a gre iater annual loss than forest fires. The South 
Carolina Forest Commission and the Federal Forestry Service 
have repeatedly requested the Experiment Station to provide funds, 
which the Federal Forest Service will match, to locate and eradicate 
certain forest peuts. 
3. The sum of $38, 973. is available 
the present time. An additional 
the program. 
for 
$20, 
all of the above 
000. is requested 
services at 
to expand 
8. Soil Testing Service - Amount Requested $8, 000. 
A. Expansion of Soil TeHting Service 
l. (a) To expand tJb.e facilities and personnel of the soil testing service 
to serve more adequately the State of South Carolina. · 
(b) To correlat«~ soil tests with proper response to fertilizers, soil 
amendments1, or other growth limiting factors. 
2. The soil testing service is t:he sole agency in South Carolina capable 
of testing soil sa.mples and making specific recommendations on 
liming and fertilization for specific crops and soils. This is an 
essential service in the successful growing of agricultural crops. 
Approximately 20, 000 soil samples are tested annually. The service 
should be expanded to test a minimwn of 45, 000 soil samples annually 
to adequately serve the farmers of South Carolina. 
3. Appropriate committees of the Farm Bureau, outstanding farmers, 
and agricultural leaders have repeatedly stated that lack of information 
on lime and fertilizer requirements of crops and soils are costing 
South Carolina fa.rmers large SUlns of money annually. They have 
requested expansii.on of the goil testing service. 
4. The awn of $18, ~~72. is available for this service at the present 
time. An additio ,nal $8, 000. is requested to carry out the program 
adequately. 
Total Requested for New and Expanded Programs .. - .... - .... - -$174, 000. 
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CLEMSON AGRICULTURAL COLLEGE OF SOUTH CAROLINA - FINANCIAL REPORT 
FOR THE YEAR ENDING JUNE 30, 1957 
BOARD OF TRUSTEES 
LIFE MEMBERS 
R. M. Cooper, Chairman Wieacky, Lee County 
Paul Sam.ere Ritter, Colleton County 
T. B. Young Florence, Florence Col.D'lty 
J. F. Byrnes Spartanburg, Spartanburg County 
Edgar A. Brown Barnwell, Barnwell County 
Charles E. Daniel Greenville, Greenville County 
Winchester Smith Williston, Barnwell County 
TERM EXPIRES 19.58 
*Ben T. Leppard Oreenv11le, Greenville County 
J. F. MoLaurin Bennettsville, Marlboro County 
w. A. Barnette Greenwood, Greenwood County 
TERM EXPIRES 1960 
T. Wilbur Thornhill Charleston, Charleston Co\.Ulty 
Roberts. Campbell Gaffney, Cherokee County 
Robert L. Stoddard Spartanburg, Spartanburg Col.D'lty 
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*Deceased April 6, 1957 
Par:e h 
COLL,EGIA IE AC1'1Vl TIE:S 
SUNMARY OF' INCOME 
Receipts 
Federal Government: 
MorrilJ - Nelson Fund 
Endowment Funds : 
Landscri p Fund 
Clemson Beauest 
Student Fees : 
Laboratory Fees 
Class Maintenance Fees 
Summer School Fees 
Student Fees Pledged for Revenue Bonds: 
'fuition and Matriculation 
Room Fees and Dining Hall Rent 
Miscellaneous Income: 
Electric Current and Water Sales 
Miscellaneous 
State Department of Education 
Legislative Appropriations : 
Maintenance 
Water & Sewage-- Teaching & Research 
Drought li'wd. 
Summer School $81 , 073.10 
Maintenance ,47 ,059.91 
Auxiliary Enterprises 206, 647.80 
Trust Funds - Restricted 123, 128. 54 
Student Loan Funds l.3' 77 !1 • 02 
Agency Funds 68,563 .50 
Plant Funds '20,685.JJ 
Faculty Housing Rentals 
Pledged for Bond Retirement 
Total Receipts 
Brought Forward $560, 932.20 
Grand Tota] to Account for 
$ 5, 754.oo 
J ,512.36 
$ 15$,717.9h 
56, 115.70 
93,796.17 
$ 550,344. 95 
283, 538.88 
$ 131, 859.67 
64, J25.62 
1.5, 071. 57 
~i2, ?87, 032. 00 
10,000.00 
c 
~ 45, 558.86 
c 
9, 266.36 
305, 629. 81 
833, 883.83 
211, 056. 86 
2,297,0)2 .00 
1, 160, 500.57 
1,184, 682.18 
56, 947. 56 
610, 980.67 
160, 965.84 
161,081.68 
$7, 037, 586. 22 
560, 932.20 
~~7, 598, 518. h2 
COIJ~'EGIATE ACTIVITIES 
SUMMA.RY OF EXPENDITURES 
Collegiate Work: 
Administration and General ..........••.•••• $ 45o,.31.t8.14 
Instruction •.••••••••••. 1, 717 ,522.ll 4l •••••••••••••••••• 
Plant Operation and Mainu~nance •••••••••••• 686,833.84 
A'1Xiliary EJiterJ>rises •••o•••••••••••••••••••••••••••••••• 
Student Loans•••••••••••·••••••••••••••••••••••••••••••••• 
Restricted Trust Funds •• 1• •••••••••••••••••••••••••••••••• 
Agency Funds ••••••••••••4l•••••••••••••••••••••••••••••••• 
Plant Funds •••••••••••••o•••••••••••••••••••••••••••••••• 
Sinking Fund Institution Bonds - Agricultural Center ••••• 
Sinking Fund Barracks RevEmue Bonds •••••••••••••••••••••• 
Sinking fund Faculty Hous:Lng Revenue Bonds••••••••••••••• 
Toital ............................. . 
Operating Balances Carried Fonrard: 
Sunnner School ,. •••••••• o "' ~ ••••• ,. • • • • • • • • • • $ 85,853 .. 50 
.tvla.intenmcc ............. ~· ................. ft. 56,119.31 
Auxiliary Enterprises••••••••••••••••••••• 237,334.12 
Restricted Trust Funds ,, •••••••••••••••••• 180,099.94 
Agency Funds ••••••••••o•••••••••••••••••• 54,360.25 
Plant Funds ••••••••••• 3,960 .. 00 111• ••••••••••••••••• 
Student Loan Funds 29,185 • .59 • • • • 0 • • 4 • • • e e ••• e • e • I • e 
Grand Total••••••••••••••••••••••• 
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$2,854,704.09 
1,129,814.25 
41,.53.5.99 
1,121,110.18 
625,183.92 
177,691.17 
550,344.95 
283,538.88 
161,081.68 
$6,951,605.11 
646,912.71 
$7,598,518.42 
( 
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CL"'l-1SON AGRICULTURAL COLLEGE OF SOUTH CAROLINA - FINANCIAL REPORT 
FOR THE YEAR ENDnm JUNE 30, 1957 
COLLEGIA.TE ACTIVITIES - :rnsTRUCTION ADMINISTRATION, A~m PLANT OPERATION 
Line Account Expenditures 
1 
2 Administration and General $ 450,1348.lh c 
3 
4 INSTRUCTION: 
5 
6 Dean of College 24,oS0.35 
7 
8 Agriculture 303,088.75 
9 
10 Arts and Sciences 532,477.05 
11 
12 
1.3 
Engineering 441,124.53 ( 
14 
15 
Textiles 176,195.44 
16 
17 
Air and Military Sciences 2,079.02 
18 Teaching and Research in Water and Sewage 10,000.00 
19 
20 Swmner School 86,155.oo 
21 
22 Library 10~,492.41 
2.3 
24 
25 
State Department of Education 33,859.56 
26 Sub-Total - Instruction $1,717,522.11 
27 
28 
29 
Plant Operation and Maintenance 686,833.84 
30 Total Colleg;ate Activities $228542704.09 
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COLLEGIATE ACTIVITIES 
ADMINISTRATION, AND PLANT OPERATION NSTRUCTIO  
DETAILS OF EXPENDITURES 
A-Equipment 
Line 
1 
Personal 
Services 
Supplies and 
Expenses 
B-Improvements 
C-Buildings 
2 $ 290,937.39 8147,765.94 $ 11,644.81 
3 
4 
5 
6 22,162.92 1,859.83 27.60 
1 
8 272,841.00 24,018.12 6,169.63 
9 
10 493,705.92 23,415. 74 15,355.39 
11 
12 
13 
408,985.16 22,923.92 9,215.45 
14 164,444.39 8,469.87 3,281.18 
15 
16 
17 
.oo l,869.5o 209.52 
18 
19 
8,427.60 1,526.05 46.35 
20 
21 
86,155.oo .oo .oo 
22 
23 
69,506.64 10,615. 70 28,310.01 
24 26,961.42 6,21,.06 683.08 
25 
26 
27 
$1,553,190.05 3100,973.79 $ 63,358.27 
28 
29 
$ 302,915.16 $340,462.22 $ 43,456.46 
30 
31 
$2,l47,042.6o $589,201.95 A-·105,039.20 
B- 13.420.,34 
( 
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AUXTI..IARY ENTERPRISES 
RECEIPTS AND EXPENDITURF..S 
Ba.lance Balance ( 
Line 
1 
Account 1L1L56 ReceiEts Expenditures 6{JOL51 
2 Dining Hall $145,108.40 $ 838,948.78 $ 832,198.19 $151,858.99 
3 
4 
5 
6 
7 
Donnifories 
Hospital 
21,838.08 
24,003.54 
118,15.5.17 
6.5,801.40 
103,762.30 
,o,401.56 
36,230.95 
39,397.38 
8 
9 
Laundry 1.5,697.78 137 1.59.5.22 1431446.20 91846.80 
10 $2o6,647.80 $1,160,,00.57 $1,129,811'.2.5 $237,334.12 
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AUXIl,IARY ENTERPRISF.s 
DETAil,S OF EXPENDITURES 
Personal 
Line Services 
1 
2 $198,661.87 
3 
4 71,691.6.3 
5 
6 31,921.70 
7 
8 120,27.}.76 
9 
;g iu2J!2LiB.2~ 
A-Equipment 
Supplies and B-!mprovements 
Expenses C-Buildine;s 
$627,980.02 
26,082.34 
18,401.35 
19,221.64 
A- $ 5,556.30 
A- 5,988 • .3.3 
A- 84.Sl 
A- ~ 1140.80 
l621,:z25.3S A-3lh,Z62.2Li 
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!COLLEGE DIVISION 
CURRFNT RESTRICTED FUNDS 
RECEil'TS AND EXPENDITURES 
Bala.nee Balance 
Line Account 7/1/56 Receipts ~enditures 6630L51 
1 Clemson College Research Trust i 29, 109.61 T1, 100.00 $ 2 ,009.or-
2 Farm and Home Week 9,918.48 $ 7 ,Lhl.1 . J.7 7 ,025.80 10,336.85 
3 Trust Fund - J.nvestments (77,484.oo) 19,844.20 30,129.73 (87,769.53) 
4 Income-Truot Fund Investments 1,217.75 720.45 # 1,938.20 
5 Government Land Timber 31,543.71 93,115.91 59,045.84 65,613.78 
6 Kress EndOlmtent Research 19,286.13 9,014.63 12,526.15 15,834.01 
7 Livestock Auction tlarket Fees .oo .543.50 819.,0 (216.00) 
8 Sabre Fund 198.22 # # 198.22 
9 Basic Air ROTC # 12,12,.00 12,125.oo .oo 
10 Advanced Air ROTC 2,266.60 1,900.00 4,166.60 .oo 
11 Class 1950-.54, Anrry # # # # 
12 Class 1951-55, Arrrry # # # # 
13 Class 1952-56, Army # 300.20 300.20 .oo 
14 Class 1953-57, ~)-~: # 4,850.oo 4,850.00 .oo 
15 Class 1954-58, Army # 9,700.00 8,701.87 998.13 
16 Class 1955-59, Army # 8,015.oo 8,015.oo .oo 
17 Class 1956-60, Anny # 13,949.80 13,949.80 .oo 
18 Clemson Music Productions 289.25 # 289.25 .oo 
19 Small Grants & Contracts Agri. 1,229.02 (10.42) 256. 91 961.69 
20 Camp Irrigation Fund 3,6o5.o6 223.74 680.26 3,148.54 
21 Foreign Agricultural Service 4,664.L3 7,606.34 10,119.00 2,091.77 
22 Foundation for Cot. Res. & Educa .. 4,5oo.oo # 4,500.00 
23 State Teacher Training - Revolving 480.39 608.90 340.67' 748.62 
24 Atomic Energy Commission 3,029.e7 # 2,347.19 682.68 
25 Chemistry Equipment Fund 6. 15 # 6.75 .oo 
26 Determination of Fluorine in Water 136.63 # 136.63 .oo 
27 Navy Research Contract 22.28 # 22.28 .oo 
28 State Department of Education (11,.338.00) 11,338.00 # .oo 
29 State Dept. Fduc.-Occup. Guid. (468.oo) 468.oo # .oo 
30 State Dept. Educ. Itn. Teach. Tr .. (4,982.24) 4,982.24 # .oo 
31 State Dept. Educ. Summer School (224.96) 1,099.96 875.oo .oo 
32 Nat. Sc. Cystallographic Study .oo 7 ,300.00 1,652.77 5,647.23 
33 Nuclear Training Equip. Fund .oo # 3.,892.11 (3,892.11) 
34 Small Grants & Contracts Eng. 1,484. 84 6,lli4.71 4,189.15 3,44o.4o 
35 Architectural Foundation 129.83 583.25 678.34 34.74 
36 Bamboo Research 4,216.04 4.So 2,131.19 2,089.35 
(Continued) 
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COU.EGE DIVISION 
CURRENT RESTRICTED FUNDS 
DETAILS OF EXPENDITURES 
A-Equipment A-Refunds 
Personal Supp1ies and B-Improvements B-Transfers 
Line Services ~,ans es C-Buildings C-Investments 
1 $ , 00.00 
2 $1,764.02 5, :261. 78 
3 C-Inv. $30,129.73 
4 
5 45,313.72 11,l~76.99 A- $2,211.20 B- $ 43.93 
6 1,162.45 11,.364.30 
7 8l9.5o 
8 # 
9 12,'725.oo 
10 4,166.60 · 
11 # 
12 # 
l.3 300.20 
14 4,B5o.oo 
15 8,~701.87 
16 8,015.oo 
17 13,949.80 
18 ~112.00 A- 77.25 
19 :;156.91 
20 :;123. 74 A- 456.52 
21 3, 765.15 3,El91.66 A- 2,522.19 
22 # 
23 # 
24 1,800.00 !;47 .19 
25 6.15 
26 133.33 3.30 
27 8.94 A- 13 • .34 
28 # 
29 # 
30 3140.67 
31 875.oo 
32 96.00 l,5 '.56. 77 
33 12.41 A- 3,879.70 
34 2,654.60 1,014.01 A- 46o.54 
35 678.34 
36 2,131.19 
(Continued) 
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COLLEGE DIVISION 
CURRENT RESTRICTED FUNDS 
RECEIPTS AND EXP F.NDITURES 
Balance 
Line Account Recei ts 6 30 57 
1 
2 
3 
4 
5 
6 
Engineering Equipment Fund 
Gen. Elec. Educ. & Charitable 
Special Engineering Fund 
s. C. Tax Commission 
Zonolite Company Research 
Commercialores, Inc. Research 
Fnd 
3,000.00 
4,195.oo 
# 
3, 157 .45 
1,012.84 
415.55 
# 
# 
3,757.45 
1,o63.56 
273.04 
2 o. 
8,410.00 
920.00 
.oo 
(394.71) 
139.67 
7 
8 
9 
10 
ll 
12 
13 
14 
15 
16 
17 
18 
Union Carbide Steam Pulser Research .oo 
Small Grants & Contracts-Te.xtil,, 10,170.~ 
J.E. Sirrine Textile Foundation 24,ll5 .. o2 
Frictional Properties Contract 2,887.05 
Small Scale Cotton Finishing Tests 3,493.65 
Utility Evaluation B.F. Goodrich 757.0l 
Ultra-sonic Studies in Dyeing 496.33 
Orlon Filament Testing 969.09 
Sewing Thread Characterization 3,944.21 
Blended Nylon Fabrics 587.29 
Textile Equipment Fund 116.98 
Friends of the Library 253.06 
335.36 
7,935.90 
10,1,0.00 
# 
# 
# 
# 
# 
# 
2,150.00 
3,728.48 
40.00 
409.23 
14,282.90 
13,782.84 
1,353.64 
# 
87.75 
# 
# 
499.63 
1,281.01 
3,845.46 
26.36 
(73.87) 
3,823 • .54 
21,082.18 
1,533.41 
3,493.65 
669.26 
496.33 
969.09 
3,444.58 
2,0,0.28 
.oo 
266.70 
c 
19 Excelsior Mills Area Park Imp. 512.80 # # 512.80 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
Dormitory Chapel - Furnishings 
Athletic Radio & Television 
Y.M.C.A. Special Gifts 
Athletic Canteen 
Clemson House 
College Housing 
Book Store 
American Enka Co. Scholarship 
Blackmon-Uhler Scholarship 
The Bordon Co. Foundation 
Blue Key Service Award 
Dow Corning Fellowship 
Earle Award 
710.00 
1,880.47 
181.16 
3,808.26 
(7,372.55) 
30,330.41 
# 
400.00 
,oo.oo 
1,,00.00 
(54.39) 
753.74 
2.36 
# 
10,703.20 
l,Oll.84 
167,956.93 
531,561.95 
104,436.97 
48,358.44 
# 
1,000.00 
# 
135.oo 
1,362.40 
36.oo 
# 
10,880.83 
499.QO 
165,057 .23 
522,575.43 
89,345.68 
51,874.80 
400.00 
1,000.00 
300.00 
83.78 
1,212.1.to 
27.20 
710.00 
1,702.84 
694.oo 
6,707.96 
1,613.97 
45,421.70 
(3,516.36) 
.oo 
500.00 
1,200.00 
(J.17) 
903.74 
ll.16 
33 Esso Standard Oil Co. Awards # 6oo.oo 6oo.oo .oo 
34 Hesslein Scholarships 
(Continued) 
2,114.75 1,225.oo 1,200.00 2,139.75 
c 
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COLLEGE DIVISION 
CURm[T RF.STRICTED F1JNDS 
DETAilS OF EXPENDITURF.s 
Line 
Personal 
Services 
Supp.lies and 
Eli:Eenses 
A-Equipment 
B-Improvements 
C-Build~s 
A-Refunds 
B-Transfers 
C-Inveet.ments 
1 
2 # 
A- $4,5~10 
3 # 
4 
5 
6 
$ 497.53 
44.oo 
$ 31, 757.45 
566.03 
229.04 
7 
8 
9 
10 
11 
12 
200.00 
9,415.83 
1,oa,.00 
174.,o 
87.75 
25.92 
121.62 
61,498.53 
1.,013.94 
# 
A-
A-
A-
A-
183.31 
4,745.45 
199.31 
105.20 
13 # 
14 # 
15 
16 
17 
18 
1,281.01 
A-
A-
A-
499.63 
3,845.46 
26.36 
19 
20 
21 
22 
10,880.83 
499.00 
23 
24 
25 
26 
27 
28 
29 
16,902.43 
168,654.29 
42,815.72 
7,866.oo 
144,581.98 
346,588.29 
41,124.21 
44,008.80 
400.00 
1,000.00 
300.00 
A- 3,572.82 
A- 3,844.o6 
A. 3,684.38 
B- $3,488.79 
B- 1,121.37 
30 
31 
32 
83.78 
1,212.40 
21.20 
33 600.00 
34 l i,200.00 
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CLEMSON COLLEGE 
ctm.RENT RESTRICTED FUNDS 
RECEJPTS AND E.'<PENDITURES 
Balance Balance 
Line Account 7/1/56 endi tures 6/30/57 Receipts F..J<P 
1 
2 Indiana Lilllestone Institute ~~ 5o.oo # # $ ,o.oo 
3 Inter-Chemical Corp .. Schol.. # ,1,000.00 $1,000.00 .oo 
4 Keever Starch Co. Schol. 400.00 400.00 600.00 200.00 
5 Leon Lowenstein Foundation # 4,ooo.oo 4,ooo.oo .oo 
6 James Lynah Merit Fund 2,001.19 1,440.00 l,3o4.76 2,136.43 
7 Clark Lindsay McCaslan F\md # 25.oo 25.oo .oo 
8 A. Q. Mills Scholarship 1,750.00 # 5oo.oo 1,25<>.oo 
9 Norris Memorial Scholarship # 750.00 500.00 25o.oo 
10 Norris Medal 518.41 22,.00 # 743.41 
ll Orton Ceramic Fellowship # 1,35<>.oo 6oo.oo 750.00 
12 Sears-Roebuck Co. Scholarship # 2,15<>.oo 2,2,0.00 500.oo 
13 Scientific Soils Prod. Fellowship 1,200.00 # # 1,200.00 
14 Singleton Scholarship ,10.86 370.00 692.48 188.38 
15 Smith-Douglas Agri. Schol. 5,400.00 # 1,300.00 4,100.00 
16 Summer School Schol. - Eng. Sch. 900.00 # # 900.00 
17 Textron Foundation Schol. # 2,,00.00 2,,00.00 .oo 
18 Anderson Fellowship 578.71 337 .so 175.oo 741.21 
19 Westinghouse Ach. '3chol.-Ceramics 5oo.oo 500.00 5oo.oo 5oo.oo 
20 Zonolite Fellowship 395.95 1,500.00 1,12,.00 110.95 21 Ralston Purina Schol. # 500.00 500.00 .oo 
22 Clifton Foundation Schol. # 400.00 400.00 .oo 
23 Schlumberger Foundation Schol. # ,oo.oo 5oo.oo .oo 
24 Warwick Chemical Fein. Schol. 196.20 220.11 100.00 316.31 25 Anderson Rotary Club Agri. Schol. # 200.00 200.00 .oo 26 Hillsboro AFM Lodge 308 Schol. # # # .oo 
27 Cha.rles H. Stone ~cholarship # 2,0.00 250.00 .oo 28 Hilton Davis Chemical Co. Schol. # 400.00 400.00 .oo 
29 La France Industries Schol. 36.51 990.00 1,026.57 .oo 
30 American Viscose Corp. Schol. # ,oo.oo 500.00 .oo 
31 Burlington Ind. Fdn. Schol. # 1,000.00 1,000.00 .oo 
32 Owens-Corning Fiberglas Schol. # 1,200.00 1,200.00 
33 The Seydel-Woolley & Co. Award # 500.00 2,0.00 2,0.00 
.oo 
34 Penn. Glass Sands Corp. Merit k~ard # 517.60 258.80 258.80 
35 Godfrey L. Cabot Fellowship # 2,400.00 2,400.00 .oo 
36 Paget Scholarship # 1,624.oo 1,524.oo 100.00 
31 Tic Tac Co. Inc. Scholarship # 569.03 400.00 169.03 
(Continued) 
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COLLEGE DIVISION 
CURR.EruT RFSTRICTED FUNDS 
DETAILS OF EXPENDITURES 
A-Equipment A-Refunds 
Personal Supplies and B-Improvements B-Transfers 
Line Services ll.xpenses C-Duildings C-Investments 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
1.4 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
# 
$ 1,000.00 
600.00 
b,000.00 
l,3o4.76 
2,.00 
5oo.oo 
500.00 
# 
600.00 
2!,2,0.00 
# 
300.00 
1.,300.00 
# 
2t,5oo.oo 
115.oo 
500.00 
1.,12,.00 
500.00 
400.00 
500.00 
100.00 
200.00 
# 
2,0.00 
400.00 
1,026.57 
500.00 
1,000.00 
1,200.00 
2,0.00 
258.80 
2,400.00 
400.00 
C- $ 392.48 
c. 11 $24.00 
( 
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COLLEGE IHVISir)N 
CURRE1lNT RESTRIC'C'ED FUNDS 
RF.:CEIP'l'S A.ND EXPENDITURES 
Balance Balance 
Line Account 7 /1/56 Recei.pts F.xpendi tures 6/30/51 
1 Shepard Sal tzmari :..s c-ho 1.-.------,t .... , -..:..L.~'"#~-,,..~~___;;..;.,.-1. ., oo:::-r-""'$~~c..:-.s-:;...:...• o=o ... .... ~ o::,-,oo~.-:::,OO-:--.$_.....;....;.,l_.:,~ :--;:o-: :,o-. 
2 Coburg Dairy Schol. # 5oO.OO 500.00 .00 
3 David Jennings Memorial Fund # 5,o48.oo 5,071.61 (23.61) 
4 Pauline Hanckel Dairy Schol. # 6oo.OO 100.00 500.00 
5 Agricultural Soc. of s. C. # 210.35 270.35 .00 
6 Gifts and Natching Contributions # 1,520.00 # 1,520.00 
7 U. D. c. Scholarship # 100.00 100.00 .oo 
6 Peace Scholarship # 1,000.00 911.30 88.70 
9 Gilbert M. Maxwell Trust Schol . # 400.00 400.00 .oo 
10 Regal Memorial Scholarship # 425.20 425.20 .00 
11 Western Electric Scholarship # 1,025.00 1,02,.00 .oo 
12 Greenville Rotary Club Schol . # 315.00 375.oo .oo 
13 Seba Company Scholarship # 5oo.oo 500.00 .oo 
14 C. E. Dani.el Scholarship # 3,000.00 375.00 2 625.00 
1.5 James F. Byrnes Fotmdation 68.80 1,500.00 1,568.80 1 .00 
16 Inman-Riverdale Foundation # 4,200.00 4,200.00 .oo 
17 Anderson B.P.O.E. Scholarship # 400.00 400.00 .oo 
18 Po~t & Courier Foundation Schol. # __ 500.oo __.:;;.5oo.;;..;..;•;_:;o-'-o .oo 
19 
20===========T=o=t=a1=============$1::2=3~,1=2=8=.5=h==$1~ 1=09=9=·==94 2=1=84~1 6 8=2.=1=8=$=1~,=12=7='=7l=0 .=78:::::$=18=o= 
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COLLEGE DIVISION 
CURRENT .RESTRICTED FUNDS 
DETAil.S OF EXPENDITURES 
Line 
1 
2 
3 
4 
5 
6 
7 
6 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
Personal 
Services 
#313,413.83 
Su~plies and 
E!Eensea 
$ 1,000.00 
500.oo 
100.00 
270.35 
# 
100000 
911.30 
400.00 
425.20 
1.,025.oo 
315.oo 
5oo.oo 
375.oo 
1.,568.80 
4,200.00 
400.00 
5oo.oo 
$737,010.22 
A-Equipment 
B-Improvements 
C-Buildings 
A- $.34,914.62 
B- 5,254.09 
A-Re.funds 
B-Tranafers 
C-Investments 
C- $ 5,071.61 
c_ 337,117.82 
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COLLEGE FUNDS STUDENT FUNDS RESTRICTED - LOAN 
RECEil'TS AND EXPENDITURES 
Lance Balance 
Line Account 7/1/56 Receipts Expenditures 6/30/57 
1 
2 Anderson Kiwanis Loan $ 13,.30 $ $ 2,.00 $ ·uo • .30 
3 
4 
5 
Clemson Student Loan 2:, 781.44 920.49 .303.95 3,397.98 
6 Daniel Memorial Loan 9i,46J.15 3,188.85 10,843.35 1,808.65 
7 
8 George Cherry Loan 624.33 46o.33 200.00 884.66 
9 
10 
11 
Ben & Kitty Gossett Loan lJ,565.25 311.00 400.00 1,476.25 
12 Richard H. Johnson 239.05 211.30 1,0.00 .300. 35 
13 
14 
15 
David Jennings Loan 562.35 1,011.13 1,018.89 621.19 
16 
17 
s. R. Rhodes Loan li,26o.6.) 324.63 15.oo 1,510.26 
18 Southern Railway Loan 217 .05 595.04 300.00 ;.i.2.09 
19 
20 
21 
Dr. Wade Stackhouse Loan 7i,469.80 1,5.30.75 5,321.00 3,679.55 
22 
23 
Georgianna Camp Fund 15:,198.62 15,733.49 15,911.70 1,,020.41 
24 
25 
26 
27 
John Bryce Baskin 
Clemson College Fdn. 
498.64 * 
* aJ,418.,o 
755.oo 
4,341.85 
,oo.oo 
2,367.60 
753.64 
10,.392. 75 
28 
29 
Cecil L. Reid Loan ** 66o.oo 883.,0 l,48.3.5<> 6o.oo 
.30 
31 
Student Loans· Invested (35i, 375.84) 25,.375.84 2,661.00 (12,661.00) 
32 
3.3 
Student Loan Inv. Inc. 55.15 1,262.16 # 1,318.Sl 
.34 flJuZz~.02 !261272,~ &!1222·22 122.182-22 
* Transferred from Clemson College Foundation 
** Transferred .from Other Trus1. Funds Group 
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COLLEGE RESTRIC'.rED FUN:00 - STUDENT LOAN FUNDS 
DETAILS OF EXPmDITURE.S 
A-Re.funds 
Personal Supplies and B-Transfers 
Line Services 199>enses Loans C-Investments 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
2; 
26 
27 
28 
29 
.30 
31 
32 
33 
34 
3;================~~=====================C=-=$=1=9~29 32 · 39 
$ 303.9; 
820.3; 
200.00 
400.00 
1.50.00 
12;.oo 
75.oo 
.300.00 
300.00 
15,911.70 
5oo.oo 
2,367.6o 
1.50.00 
$21,603.6o 
B- $ 25.oo 
C- 10,023.00 
C- 893.69 
C- S,021.00 
C- 1,333 • .50 
c- 2,661.00 
B- $ 2;.00 
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15'.IDDENT FUNUS LOAN 
DETAILS OF LOAN l '.956-1957 TRANSACTIONS 
7/1/56 Loans 
Line Fund Fund Balance Paid Additions Expense 
2 Anderson Kiwanis Loan $ 135.30 # $ (25.00) # 
3 
4 Clemson Student Loan 6,325.24 $ 635.35 285.14 Ii 
5 
6 Daniel Memorial Loan 14,369.95 3~.00 638.85 # 
7 
8 George Cherry Loan 1,744.33 450.00 10.33 # 
9 
10 Ben & Kitty Gossett Fund 12,232.20 55.oo 256.oo II 
11 
12 Richard Hughes Johnson 505.55 206.90 4.40 # 
13 ( 
14 David Jennings Loan l0,578. 73 370.00 707.73 # 
15 
16 s. R. Rhodes Loan 1,5:J.0.63 75.oo 249.63 II 
17 
18 Southern Railway Loan l,952.6o 568.15 26.89 II 
19 
20 Dr. Wade Stackhouse Fund 27,337.20 30,.00 1,225.75 # 
21 
22 Georgianna Camp Founda.tion 64,053.40 5,727.49 10,006.00 # 23 
24 John Bryce Baskin Loan 8,826.88 440.00 .315.oo # * 25 
26 Clemson College Foundation *20, 000.00 4,172.66 169.19 # 
27 
28 Cecil L. Reid Loan Fund 660.00 # 693.00 # ** 29 
30 Student Loan Investments # II # II 
31 
32 s. L. Investment Income 55.15 # l,1262.76 # 
33 
34 Totals 11zo.30z.z6 f1Ja~2~!22 $121822.67 # 
* Transferred from Clemson College Foundation - Cash $498.64 and Outstanding 
Loans. 
* Transferred from Clemson College Foundation - Cash $8,418.50 and Outstanding 
Loans $11,581.50. ~ 
** Transferred from Trust Fund group. 
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SlVDENT LOAN FONDS 
Loans Balance June 30~ 19~7 Fund 
Line 1956-57 Cash Loans Outstanding Inv es tm0n ts Balance --1 
2 # $ 110.30 # # $ no.Jo 
3 
4 $ 303.95 3,397 .9'8 $ 3,212.40 # 6,610.38 
5 
6 820.35 1,808.65 3,197.15 $10,023.00 1,,028.80 
7 
8 200.00 884.66 870.00 # 1, 754.66 
9 
10 
11 
400.00 1,476.25 1,011.95 10,000.00 12,488.20 
12 150.00 300. 35 209.6o # 509.95 
13 
1.4 
15 
125.oo 621.19 385.oo 10,280.27 ll,286.46 
16 
17 
1,.00 1,,10.26 250.00 # 1,16o.26 
18 
19 
300.00 512.09 1,467.40 # 1,979.49 
20 
21 
300.00 3,679.5'5 332.40 24,551.00 28,562.95 
22 
23 
15,911.70 15,020.41 59,038.99 # 74,059.40 
24 
25 
500.00 753.64 2,628.JO 5,159.94 9,141.88 
26 
27 
2,367.60 10,392. 15 9,776.44 # 20,169.19 
28 150.00 6o.oo 1So.oo 1,143.00 1,353.00 
29 
JO 
31 
# (12,661.00) # 12,661.00 # 
32 # lz318.5~ # # 11318.51 
33 
.34 $21~60J.60 i 222182122 $822222~ 1742418.21 $1861122.42 
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COLLEGE AGENCY FUNDS 
RECEIPTS AND EXPENDITURES 
Line 
1 
2 
3 
4 
Account 
The Agrarian 
Bobbin and Beaker 
lance 
7/'.l/56 
$ 66.56 
1.,1095.13 
Receipts Expenditures 
8 1.,279.17 $ 1., 715.17 
3,339.88 4.,082.33 
Balance 
6/30/51 
$ (369.44) 
352.68 
5 
6 
7 
8 
Clemson Alunmi Assn. 
Clemson College Fdn. 
0.i35.0B) 
* 3,'778.45 
20.,521.99 
32,212.27 
18,765 • .)6 
4,804.72 
1.,321.55 
31,246.oo 
9 
10 
11 
Concert Series 1, )548.63 13,413.16 12.,858.46 2.,103.33 
12 
13 
Memorial Fund--Class 1916 (2,B71.74) 3,117 .50 .oo 245.76 
14 
15 
16 
17 
Slips tick 
Student Organizations 
(1.07) 
JLJ0.59 
3,o63.23 
1,876.92 
2,723.51 
2,008.51 
338.65 
(1.00) 
( 
18 
19 
Tape li37 .32 2,,111.2.3 24, 751.68 856.87 
20 
21 
Tiger (l.,J.38.64) 14,437.05 12,642.04 656.31 
22 
2.3 
24 
25 
Security 
Student 
Deposits-
Bank 
Housing 3,2'.20.00 
** 22,1.65.89 
1.,370.00 
(6,550.36) 
1,337.75 3,252.2, 
15,615.53 
26 
27 
Books 107.51 2,064.28 1.,899.79 212.00 
28 
29 
Central Dance Assn. 1.,9,97. 70 17.,389.58 19.,569.89 (182.61) 
30 
.31 
College Athletics 29,197.26 344,078.51 425.,176.92 (51.,901.15) 
32 Y.M.C.A. 18,934.53 41,210.71 42,494.98 17.,650.26 
33 
34 
35 
Uniform (9.,669.54) 15,315.55 50,262.81 15,383.20 
36 Room Deposits -~ 171610.00 90.00 17 ,520.00 37 
38 Totals $68,2563.50 $610 .. 980.67 3625,2183.92 $S4,36o.25 
* Transferred to Baskin Loan Fwod $498.64 and to Foundation Loan Fund $8.,418.50. 
** Student Bank transactions rep•:>rted as net receipts after deductions for 
withdrawals for each day. 
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COL.LEGE FUNDS AGENCY 
DETAILS OF EXPENDITURES 
Line 
1 
Personal 
Services 
Supplies and 
Expenses 
A-iquipment 
B-Improvements 
C-Buildinge 
A-Refunds 
B-Transfers 
C-Investments 
2 $ l, 715.17 
3 
4 
5 
;4,082.33 
6 
7 
3 1,o65.1h 1'7,700.22 
8 :4,439. 72 C- $365.00 
9 
10 11,177.45 1,681.01 
11 
12 # 
13 
lh 
15 
:?, 72.3.51 
16 
17 
~~,008.51 
18 
19 
20 
21 
2h,594.91 
l:L, 753.82 
A-$ 
A-
B-
156. 77 
228.54 
6.59.68 
22 
23 
JL,337. 75 
24 
. 25 
# 
26 
27 
JL,899. 79 
28 
29 
7,825.49 11,646.64 A- 97.76 
30 
31 
137,911.04 281,958.85 A- 5,301.03 
32 
33 
24,29.5.72 lS,100.95 A- 2,498.31 
34 
35 
330.00 45,,932.81 
36 90.00 
37 
38 
39 
$182,604.04 $4331,265.99 A- $8,288.41 
B- $ 659.68 
C- $365.00 
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PLANT FUNDS 
RECEIPTS AND EXPENDITURES 
Balam.ce Balance 
Line Account 1 !..lL':i> ReceiEts Expenditures 6L30L51 
1 
2 Y.M.C.A. Restoration $ 2, 133. 15 $160,965.84 $163,699.59 $ .oo 
3 
4 Proceeds Institution Bonds 17 ,9.51.58 # 13,991.58 31960.oo 
5 
6 Total $20,685.33 $160,965.84 $177,691.17 $3,960.00 
( 
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DETAILS OF EXPENDITURES 
Line 
Personal 
Services 
Supplies 
Expenses 
and 
A-Equipment 
B-Improvements 
C-Buildings 
1 
2 A-$ 231 484.80 C- $1401 214.79 
3 
4.~~~•-1~7~8·=5~0~--~~~~~~~-A_-
5 
6 $178.,o 
7 
__ 1=2__02~1~.0~8~~B-____ 
A-$ 35,511.88 
B- $ 1,786.oo 
~1-,1~8~6·~00 ....... 
28===========================C-:::::$1:4:0~2=1 =·=79:::============= 
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CLEMSON COLLEGE INSTITUTION BONDS 
AGRICULTURAL CENTER 
Bonda Outstandings 
Outstanding June 30, 1956 Issue Dated 9/1/54 32,732,000.00 
11 Outstanding June 30, 19,6 " 6/1/55 715,ooo.oo $3,447,ooo.oo 
Lessa 
Bonds Matured and Paid Issue 9/1/54 $ 186,000.00 
Bonds Matured and Paid Issue 6/1/55 40,000.00 226,000.00 
Bonds Outstanding June 30, 1951 #3,221,000.00 
PRINCIPAL AND INTEREST - STATE TREASURER OF SOUTH CAROLINA ( 
Balance Brought Forward July 1, 1956 $ 283,.513.57 
Additions: 
Tuition and Matriculation Fees 550,344.95 $ 833,858.52 
Less: 
Bonds Matured and Paid Issue 9/1/54 $ 186,000.00 
Bonds Matured and Paid Issue 6/1/55 40,000.00 
Interest paid 64,095.oo 
Bank Service Charges 400.63 290,495.63 
Balance June 30, 1951 $ 543,362.89 
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CLEMSON BARRACKS BONDS COLLEGE REVENUE 
Bonds Out~tanding: 
Outstanding June 30, 1956 $ 4,000,000.00 
Bonds Matured and Paid .oo 
Bonds Outstanding June 30, 1957 $ 4,000,000.00 
PRINCIPAL AND INTERES~~ - STATE TREASURER OF OOUTH CAROLINA 
Balance Brought Forward JulJr 1, 1956 $ 318,425.81 
Additions: 
Room Fees and Rentals 283,538.88 $ 6ol,964.69 
Less: 
Interest Paid $ 120,000.00 
Bonds Paid .oo 
Other Charges _____ • __ o_o 1201000.00 
Balance June 30, 1957 $ 481,964.69 
( 
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FACULTY HOUSING BONDS RF.VENUE 
( 
Bonded Debt: 
Bonds Outstanding 7 /1/56 
Bonds Matured and Paid 
Bonds Called 
Bonds Outstanding 6/30/57 
PEOPLES NATIONAL BANK -
Gross Revenue Fund: 
Cash Balance 7/1/56 
Remittances: 
Faculty Housing Revenue 
Less: 
Transferred to Bond Fund 
Transferred to Cushion Fund 
Ba.lance June 30, 19.57 
Bond Fund: 
Cash Balance 7/1/56 
Transfer from Gross Revenue Fund 
Less: 
Less Interest Paid 
Bonds Retired 
Balance June 30, 1957 
$ 86,000.00 
38,000.00 
$2,180,000.00 
124,000.00 
$2,0.56,000.00 
ROCK HILL, S. C. - TRUSTEE 
.oo .oo 
161,081.68 $ 161,081.68 
$145,540.76 
15,540.92 161,081.68 
$ .oo 
$104,516.74 
14.5,540.76 $ 25o,057 .5o 
$ 59,995.oo 
86,000.00 145,995.oo 
$ l04,o62.5o 
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FACULTY HOUSING REVENUE OONDS 
Cushion Fund : 
Cash Balance 7/1/56 
Transferred from Gross Re~renue Fund 
$ 9,92?.. 37 
1S,540.92 
Interest on Investments 1,973.99 
Securities Sold 39,851.16 
Less: 
Bonds Called and Paid $ 38,000.00 
Premium paid on Bonds Called 
Service Fees and Expense on Bond Call 
Securities Purchased 
950.00 
911.28 
201711.57 
Balance June 30, 1957 
Cushion Fund Investments: 
Balance July 1, 
Add: Securities 
1956 
Purchased 
$ 109,993.15 
20, 711.57 
Less: 
Securities Sold $ 39,851.16 
Discount on Bonds Sold 148.84 
Balance J11me 30, 1957 
Special Reserve Fund: 
4350 Shares of s. H. Kres :s & Co. Common Stock 
Value as of June 30, 1957 
Cash Balance from Sto1ck Dividends 
Total Value as of June 30, 1957 
$ 67,288.44 
60,572.85 
$ 6, 715.59 
$ 130,704.72 
40,000.00 
$ 90,704.72 
$ 131,136.88 
1,97$.43 
$ 133,112.31 
( 
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FUNDS JNVES'J'ED 
SUMNAHY OF INVESTM!.~NTS 
Clemson College Foundation $ 216,905.52 
Clemson College Y.M.C.A. 264.75 
Other Agencies: 
Athletic AssociHtion $ 80,000.00 
Athletic Gym. Fund 30,810.81 
Anderson Fellowship lJ,~.66. 25 
Clemson Bequest 59,139.39 
Class of 1916 - Memorial Fund 7,671.78 
Daniel Memorial Fund 10,023.00 
F. B. Davis, Jr. Foundation 156,000.00 
B. W. Doyle Foundation 25,200.00 
Earle Award 729.25 ~ 
Federal Land Grant - Landscrip 95,900.00 
Gosset Fund, Ben and Kitty 10,000.00 
Hesslein Fund, Edgar and Emil:r 25,000.00 
Jennings Fund, David 10,280.?7 
Kress Endowment Research 120,L.93 •.36 
Lynah Merit Fund, James 6,823.84 
McCaslan Award, ClP..rk Lindsay 1,000.00 
Norris Medal Fund 2,330.00 
Student Loan Investments 12,661.00 
Stackhouse Loan Fund, Dr. Wad,~ 24,551.00 
Singleton Scholarship 5,362.9~ 
Warwick Chemical Foundat,ion 3,h48.69 
s. C. Crop Improvement Association 49,772.20 
College Trust Fnnds - Investmemts 87,669.73 
Blue Key Service Award, Georee1 Camp 2,480.58 
Jennings Memorial, David 5,071.61 
S. c. Foundation Seed Association 19,419.61 
Cecil L. Reid , Loan 1,143.00 
Padget Scholarship, w. N. and J. w. 11524.oo $ 8682572.35 
Total $1,085, 742.62 
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DET~ILS OF INVESTMENTS 
CLEMSON FOUNDATION COLLEGE 
Item Due Date Maturi tl Value Cost Totals 
U. s. F. Bonds 4/1/58 $ 100.00 $ 7y.OO $ 74.oo 
u. s. G. Bonds 1/1/58 1,000.00 1,000.00 
II 4/1/58 1,000.00 1,000.00 
II 6/1/58 21,100.00 21,100.00 
n 3/1/.59 5,ooo.oo 5,ooo.oo 
II 6/1/59 5,5oo.oo .5,,oo.oo 
II 6/1/60 6,5oo.oo 6,500.oo 
II 6/1/61 1,000.00 1,000.00 
7/1/61 100.00 100.00 
II 
II 
10061 1,000.00 1,000.00 II 1162 3,300.00 3,300.00 
II 12 1/62 1,000.00 1 .. 000.00 46,5oo.oo 
u. s. J. Bonds 12/1/64 3,000.00 2,16o.oo 
If 12/1/65 1,000.00 5,o4o.oo 
II 12/1/66 .3,000.00 2 .. 160.00 9,36o.oo 
U, S, Treasury 2~ 3/15/65-70 ,00.00 ,oo.oo 
u. S. Treasury 2 % 6/15/67-72 3,000.00 3,000.00 
u. s. Treasury 24 6/1.5/59-62 21,000.00 20,542.8.3 241042.83 
$79,976.63 
Preferred Stocks 
First Fed. s. & L. Greenville 3% 10,000.00 
American Sugar 200 Shares 7% 6, 725.65 
American Sugar (Baskin) 108 7% .3,635.07 " II American Tobacco 5o 6% 6,642.25 
n Bethlehem Steel 7.5 7% 10,666.15 
Liggett & Myers Tobacco 40 7% 6,380.00 " Melville Shoe 2 4% .oo " II National Lead 40 7% 1,100.00 
n R. J. Reynolds Tobacco 10 J.6o% 850.00 
u. s. Steel (Baskin) 18 n 7% 2,124.87 
u. s. Steel 100 n 7% 14,140.6o 
Universal Leaf Tobacco ,o n 8% 81475.5<> $76, 740.09 
Common Stock: 
If American Can 100 4,449.56 
Carolina Power & Light 200 4,753.,0 " Cassco Corp. 100 350.00 " II C. & o. Railway 50 3,066.47 
Consolidated Natural Gas ll9 4,096 • .50 " II Douglas Aircraft 10 810.00 
II Duke Power Co. 416 n,21,.00 
DuPont 20 2,895.oo " 
--
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DETAILS Qit' •;NTS -INVESTMJ Continued 
( 
Item Due Date Maturity Value Cost Total.3 
B. F. Goodrich Co. 120 Sharee $1,880.00 
II General Electric 292 7 ,295.So 
II General Motors 12 374.oo 
II Tns. Co. of North America 21 1,271.40 
Melville Shoe Corp. 40 II 1,000.00 
II Phillips Petroleum 110 4,601.41 
II Sears Roebuck & Co. 30 990.00 
II s. C. Electric & Gas 220 4,238.26 
Standard Oil Co. of N. J. 50 2,990.00 " u. s. Pipe & Foundry Co. 64 1,752.00 " 
II Union Carbide & Carbon 25 1,100.00 
II Union Pacific Railroad 50 1.000.00 $ 601188.60 
Total $216,905.52 
Clemson College Y.M.C.A. 
General Motors - Common 6 Sharee $ 264.75 $ 264.75 
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DE'l'AILS OF INVESTMENTS - Continued 
CLEMSON COLLEGE - OTHER AGENCIES 
Item Due Date Maturity Value Cost Totals 
u. s. F. Bonds 8/1/60 $ 74,ooo.oo $ 60,941.00 
u. s. F. Bonds 2/1/62 1,200.00 5,328.00 $ 66.,269.00 
U.S. G. Bonds 8/1/59 10,000.00 $ 10,000.00 
II ll/1/59 10,000.00 10,000.00 
3,ooo.oo 3,000.00 " 1x~6o II 3 1 61 21,200.00 21,200.00 
II 6/1/61 1,000.00 1,000.00 
6/1/62 25,000.00 25.000.00 10,200.00 " 
u. s. J. Bonds 4/1/65 3.,500.00 $ 21520.!)Q 2,520.00 
u. s. 90-Day Bills 7/5/56 50,ooo.oo $ 491772.20 49.,772.20 
u. s. Treasury 2!% 11/15/61 20,000.00 $ 19,419.61 
u. s. Treasury Bonds 2i% 4,500.oo 4,411.78 1x1%61 u. s. Treasury 2!% 3 15 66-71 70,000.00 65,612.54 
u. s. Treasury 2 % 12/15/67-72 16,500.00 16.466.25 105.,910.18 
First Federal S & L, Charlee,ton 3% 10,000.00 $ 10,000.00 
Neuss, Hesslein & Co., Inc. 5% 20,000.00 20,000.00 
Clemson Bequest, Perpetual 6% 58,539.39 58,539.39 
Landscrip Perpetual Stock 6%1 95,900.00 951900.00 184,439.39 
Sonoco Products Co. Stock 1,084 Shares $ 14,551.00 
J.P. Stevens & Co. 290 6,731.58 " Socony Mobile Oil 138 II 4,192.75 
II Guaranty Trust Co. 57 3,045.87 
II The Southern Co. 176 3,041.65 
General Motors 720 II 6,823.84 
II Liggett & Myers Bo 5,362.98 
Westinthouae Electric 18 729.25 " s. H. Kress & Co. 4,350 120,493.36 " Norris Cot ton Mills Co. 100 1.,330.00 " Massachusetts Inv. Trust 531 3,448.69 " Brays Island Plantation 1,510 181,200.00 " DuPont 30 II 5.,715.12 
Lowenstein & Sons 300 5,772.00 " II Bethlehem Steel 42 2.022.!~9 364,461.58 
Clemson College Note $ 221000.00 25,1000.00 
Total $868,572.3$ 
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LIVESTOCK SANITARY 'It.ORK A.ND FERTILIZRR INSPECTION AND ANALYSIS WORK 
RECEIPTS AND RXPENDTI'URES 
Balance Balance 
Line Account 1L1LS6 Ueceip~F,:xpenditurea 6/30/57 
1 
2 LIVESTOCK SANITARY WORK: 
3 
4 
5 
State Appropriation .oo ~~211, 711.00 
6 
7 
Sales and Service .oo 20,371.22 $232,082.22 .oo 
8 
9 
$ .oo $232,082.22 $232,082.22 $ .oo 
10 
11 
12 
13 
14 FERTILIZER INSPECTION AND ANALYSIS: 
15 
16 State Appropriation .oo $ 74,517.00 
17 
18 Miscellaneous Receipts 1,076.54 $_]5,593 • .54 
19 
20 $ .oo ~~ 75.593.54 $ 15,593. 54 $ .oo 
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LIVESTOCK SANITARY \-ORK AND FERTILIZER INSPECTION AND ANALYSIS IDRK 
DETAILS OF EXPENDITURES 
Personal Supplies and 
A-Equipment 
B-Improvements 
Line Services Expenses C-Buildings 
1 
2 
3 
4 
5 
6 
7 
8 
$148,349.85 $ 78,221.73 A- $5,510.64 
$148,349.85 $ 78,221.73 A- $5,510.64 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20========$:::::::~:'=37=8=.8=6=======::$:1=7:,1=36=·=9=7========A:-=$:=:::=77=.=91::=:= 
& 581378.86 $ 17,136.97 A-$ 77.91 
( 
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EXTENSION SERVICE 
RECEIPTS AND EXPENDITURES 
Balance Balance 
Line Account 7 L1L,6 Receipts Expenditures 6L3oL51 
1 
2 Federal Appropriations :J:13,225.35 $1,283, 760.39 $1,259,668.45 $37 ,317.29 
3 
4 State Appropriation # 915,ooo.oo 915,000.00 # 
5 
6 Camp Harry Daniel 4,562.85 2,400.00 # 6,962.85 
7 
8 Camp Long # 2,400.00 2,400.00 # 
9 
10 Camp Cooper # 21400.00 2,400.00 # 11 
12 $1717813.20 (~2,2051960.39 $211791468.45 $44,2280.14 1 
14 
15 
16 Trust Funds - Restricted 
17 
18 Extension Reinvestment $ 4,940.35 $ 14,473.95 $ 8,657.74 $10,756.56 
19 Milbank Fund 1,103.67 100.00 1,179.52 624.15 
20 Turkish Tobacco Investigation # 5,280.00 5,280.00 .oo 
21 s. c. Cotton Contest 500.00 # # ,oo.oo 22 Green Pastures Contest 1,010.86 # # 1,010.86 
23 S. c. Poultry Association # 1,200.00 1,100.60 100.00 
24 Federal State Inspection SVC 31,123.47 114,076.55 117,044.80 28,155.22 
25 Poultry Grading and Inspection 1,290.25 3,558.87 3,418.49 1,430.63 
26 Grain Grading Service 1,243.88 5,o5o.93 583.40 5, 7ll.41 
27 Camp Long Operation 8,060.19 17,731.74 19,393.08 6,398.85 28 Camp_qooper Operation 13,191.39 17,632.83 23,248.28 7 ,575.94 
29 State 4-H F. & H. Klee. Prog. 2,407.14 300.00 261.o4 2,446.10 
30 State 4-H Club Work 3,969.24 6,488.60 5,120.J..4 4,737.70 
31 IFYE 4-H Club of s. C. 1,818.95 3.,703.19 3,728.73 1,793.41 
32 Camp Long 4-H Dev. Program 16,109.45 l,ll8.5o 1,743.41 15,484.~ 
33 Camp Cooper 4-H Dev. Program 2,924.76 974. 5o # 3,899.26 
34 Farm Forestry Work 1,187.27 # 41.,0 1,145. 77 
35 -
36 $s>0,880.87 $ 192,289.66 $ 191,400.13 $91,770.40 
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EXTENSION SERVICE 
DETAILS OF EXPENDITU~ 
Line 
1 
Personal 
Services 
Supplies and 
Expenses 
A-Equipment 
B-Improvernen ts 
C-Buildings 
2 $1,1 32,020.6() $1n,L64.22 A- $16,183.63 
3 
4 
5 
597 ,325.1 6 285,885.9) A- 31,789 • .34 
6 # II # 
7 
8 1, 860.00 540.00 # 
9 
10 
11 
_1, 860.oc~ 540.00 # 
12 
1_3--
$1,1733,1065.76 $398.L29.72 A- $471972.97 
14 
15 
16 
17 
18 
19 
20 
21 
2,244.6~, 
5,280.00 
$ 5,800.18 
1,179.52 
A-$ 612.31 
22 
23 1,100.00 
24 
25 
26 
99,588.5.'.:I 
2,543.50 
267.50 
11,266.02 
874.99 
315.90 
A- 190.25 
27 
28 
29 
30 
31 
32 
33 
2,932.24. 
2,049.91 
15,630.32 
20,269.25 
200.00 
5,720.14 
3,728.73 
148.41 
A-
A-
A-
C-
830.52 
929.12 
61.04 
1,595.oo 
34 
35 
41.50 
J6 
31 
$ 116,oo6.331 $ 71,175.56 A-$ 2,623.24 
c.. $ 1,595.oo 
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SOUTH CAROLINA AGRICUL'fURAL EXPERDiENT STATION 
RECEIPTS AND EXPENDITURES 
Line 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
Balance Balance 
Account 7/1/56 Receipts Expenditures 6/30/57 
Federal Appropriation # $ 628,403.00 $ 628,403.00 II 
State Appropriation II 565,820.00 565,820.00 II 
Farm Products Sales t, 73,373. 70 46o,306.o4 443,651.83 $ 90,027.91 
Special Appropriationss 
Seed Storage House-Truck Sta. 8,288.35 # a,28a.35 # 
Restricted Trust Funds 175, 746.57 488,304.76 529,493.98 134,$57.3$ 
14 Total $257,408.62 $21142,833.80 $21175,657.16 $224,585.26 1---~~~~~~~~~~~----------~------~~~-------~~~--~~-
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SOUTH CAROLINA I\GRICULTURAL F..xPERIMl<-:NT STATION 
DETAILS OF EXPENDITURES 
Line 
1 
Personal 
Services 
Supplies and 
Expenses 
A-Equipment 
B-Improvements 
C-fuildinge 
2 $ 473,209.17 $142,910.71 A-$12,283.12 
3 
4 
5 
437,866.39 JLo6, 722.89 A- 19,830.86 B-$ 151.98 C-$ 1,247.88 
6 
7 
143,436.78 2160,929.36 A- 35,209.29 B- 151.40 C- 3,925.oo 
8 
9 
10 
11 
C- 8,288.35 
12 
13 
14 
121,2.51.95 2168, 712.4.5 A- 75,707.76 B- 9,260.17 
Investment~- 391 263.81 
C- 1.5,297.84 
15 
16 
$1,175, 764.29 $779,27.5.41 A-i14J,OJ1.0J B-$ 9,563.5.5 
Investments-$391 263.81 
C-$28,759.07 
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AGRICULTilJRAL EXPERIMENT STATION 
CURRENT RESTRICTED FUNDS 
RECEIPTS AND EXPENDITURES 
Balance 
Linc Account enditures 6 30 57 
1 Rock Hill Nursery Project 233. O 233. O .oo 
2 Wellman Research Project 4,886.06 $283,310.00 286,836.06 1,360.00 
3 Watermelon Shipping Losses 149.24 # 149.24 .oo 
4 Economic Effects of Unemployment .oo 22,500.00 15,290.17 7,209.83 
5 Mechanization of Aromatic Tobacco 671.15 # 184.20 486.95 
6 Carolina Ford Tractor 370.89 # # 370.89 
7 Tobacco Ozone Project 550.08 750.00 1,300.08 .oo 
8 Magnesium Investigation .oo # # # 
9 Minor Elements Investigation 9,210.65 5,ooo.oo 3,L10.32 10,860.33 
10 Fertilization of Winter Cover-Crops 887.41 2,000.00 2,887.41 .oo 
11 Plant Residue Management ,00.00 500.00 582.10 417.90 
12 Research in Beef Cattle Breeding .oo # # # 
13 Angus Herd 4,385.38 10,000.00 14,385.38 .oo 
14 Herbicide Research 1, "62.53 # 1,478.30 84.23 
15 Peach Bacterial Spot Research 903.50 4,o8o.4o 3,827.96 1,15,.94 
16 Plant Pathological Investigations 485.h6 2,850.00 1,886.69 1,448.77 
17 Advanced Registry Testing 1,917.62 12,155.99 11,828.63 2,244.98 
18 Molasses Feeding Project .oo 2,,00.00 l,977.h8 522.52 
19 Insecticide Research 15,514.l~l 7 ,000.00 7,193.69 15,320.72 
20 Leucocytozoan Investigation .oo 10,000.00 6,043.58 3,956.42 
21 Hardwood Investigation 218.14 # If 218.14 
22 Sesame Project 44.96 # 44.96 .oo 
23 Aromatic Tobacco Investigation 3,189.32 5,100.00 8,658.o6 231.26 
24 Tea Investigations 689.45 1,000.00 1,633.49 55.06 25 Research Corporation 14,905.78 17,248.27 28,881.20 3,272.85 
26 Poultry Nutrition Research 450.02 3,000.00 1,743.36 1,106.66 
27 Coccidiosis Investigations 538. 73 # 538.73 .oo 
28 s. C. Crop Improvement Assn. 39,300.66 23,768.36 5o,729.43 12,339.59 
29 s. c. Foundation Seed Assn. 71,687.02 58,741.74 69,655.61 60,773.15 
JO Seed Certification Project 19.57 # # 19.57 
31 White Fringed Beetle Control 2,414.94 # 2,048.45 366.49 
32 Study of the Tea Plants .oo 15,ooo.oo 6,065.0o 8,934.20 
33 Diseases of Poultry ____ #__ 1, 200.00 # 1,200.00 
34 
35 Total $175, 746.57 ~~488,304. 76 ~~529,493.98 $134,557 .35 
36 =================================== 
~
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I\ORICllLTUllAL EXPF:Hl°JAl!:N'f S'fA'l'ION 
CURHf•,NT Rr..STRICTED FUNDS 
m~T/1.ILS OF J!:XPnm ITURF..S 
A- Equipment A-Refunds 
Personal Snpplie9 and B-Irnprovernen ts B-Transfers 
Line Servic es E~ enses C- Duilc.lines C- Invesbnents 
l $ 233.60 
2 $ 53,913 .. 62 1.66,889 .. 1'6 A-$41,63h. 57 B-$9,100. 57 C-Sj15, 297 .84 
3 A- 149.24 
4 11,817. 11 3, 473.06 
5 159. 30 24. 90 
6 # 
7 17.3. 70 1, 126. 38 
8 II 
9 1,277.65 2,ohl. .. 20 A- 91.47 
10 A- 2, 887.hl 
11 A- 582.10 
12 II 
13 A- 141 385 • .38 
14 631.16 504.15 A- 342.99 
15 
16 
17 
18 
19 
20 
21 
22 
2,294. 89 
623. 38 
7,720.30 
738.oo 
6,524.43 
1,500 .00 
368.16 
1, 153. 93 
3,806.04 
1,239.48 
258.87 
4, 074.0l 
J/ 
44. 96 
A-
A-
A-
A-
A-
1, 164.91 
109. 38 
302. 29 
410 • .39 
309.97 B- 159.6o 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
6, 567 .69 
86. 40 
12,120.96 
1,400.00 
196. 56 
10,374 • .51 
615.68 
2, 516.61 
1,838.61 
1,547.09 
15, 823. 97 
343.36 
38.61 
16,611., 1 
43, 476.42 
II 
2,048.45 
1,746 . 23 
# 
A- 251. 76 
A- 936.27 
A- 303. 56 
A- 3, 899. 21 
A- 6,143.90 
A- 1, 802. 96 
C- Inv. 
C- Inv. 
$19, 844.20 
19,hl.9. 61 
34 
35 $121, 251. 95 :jp268, 712.45 
A-~75, 707. 1b 
B- ~ 9, 260.17 C- Inv. $39,263. 81 
36 C-$15 297. 84 
CLJ,~.SON ACiHICtrL'l'UHAL COJLU,:c.m OJi' SOU'fH CAROLINA - FINANCIAL IlFJ>ORT 
Ji'OH THE Yl~AR ENDING JUNE JO, 19.57 
STATEMENT OF EN.!X)~JHENT FUNDS 
Federal Land Grant - LandscriE_~ 
Agricultural St.ock in Clemson C~>llege 
(In Custody of State •rr easurer) 6% Perpetua l $ 9.5, 900. 00 
Cl~mson Bequest : 
Clemson Bequest Perpetual Stock 
(In Custody of State TreRsurer) 6% Perpetual 58, .539.39 u. s. "G" Bonds 2}% Due 3/1/61 1, 200. 00 
The Cl aude w. Kress Endo~nnent Research Fund: 
41.50 Shares s . H. Krens and Co .. Common Stoc k 114,068.79 
Anderson Fel lowship Fund: ( 
u. s. "G" Bonds 2!% Due 12/1/61 $ 3, 000.00 
U. s. Treasury Bonds 2,!% Due 9/ 16/67 -7 2 10,J.i66. 25 13,466.25 
Warwick Chemical Fund: 
531 Shares Mass. Investors Trus t , Stoc k 3,448.69 
Earle Award: 
18 Shares Westinghouse El ectric Corp . Stock 729.25 
Norris Medal: 
100 Shares Norris Cotton Mill s Go. Connnon Sto ck $ 1, 330. 00 
u. s. Treasury 2t% Bonds Due 6/15/67-72 1,000.00 2,330.00 
F. B. Davis , Jr . Fom1dation : 
1300 Bray ' s Island Plantat i on Stoc k 156,ooo.oo 
B. w. Doyle Fom1dation : 
220 Shares Bray•s Island Plantati on Stock 2.s,200.00 
Camp Blue Key Service Aw~rd: 
90 Shares J . P. Stevens & Co., Inc . Stock ~t 2,480. 58 
Cash 19.h2 2,500.00 
Total • •. •. , ...•.• • •..•••.••.•.•......••••• $473,382.37 
